[

U

-

©
-
-

)4

= N
—J




WITHOUT RISK
THERE IS NO GAIN.

GENERAL INFORMATION

ALCCTEATEATION 11vo i8558 58 9
Notice Of PHVaCY RIGNTS (FERPA) ..ot ettt ettt 9
Equal Opportunity, Harassment, & NONAiSCIIMINATION ......coiiiiiiiriiiieiecee st 9
CaAMPUS SAFELY ANIA SECUTILY .vvvvuvvirueiirieeisieeeess st

Message from the President...
History of Tiffin University ..
Guiding Principles........coevnnne.
Campus & Program Locations
Financial Aid Policies

VETETAN & MIITATT SETVICES cvvuivviiiiiiiiieeiicieeii ettt

Academic Support Services
FACUITY AGQVISITIZ ovvoiiii b4 16
FATST-Y@AT AQVISITIZ ...evveiiciiieci 558 16
MuUrphy AcademicC SUPDPOTT CONEET ... ottt bbb 16
CaATEET DIEVEIODITIEIIE ..ot
LTI IS oot
DISADIIITY SEIVICES ...vtuvvuiiiiieieeiesi ettt

Wellness and Counseling Services

University Health ServiCes.....coiieieiiieeieeiieeiiesins

Information Technology Services .......ovverreienenn.

PEEITET LIDIATY vttt bbb 17

TTATISCTIDT REGUESTS 1ovviiiuiiuiriiiiisieie ittt 18

REFUNIA POLICIES 1ovvviveiiiiiii 558885 18

AUQITING COUTSES.oouviuriiiiiiiiiiiee it s 410202822222 18

GIadUAationN ADPDIICATION ..cviiiiiiiics e s s bbb 18

ComMMENCEIMENT ELIGIDILITY 1.uovvuiviiiiicieie bbb 18

POSTRUINOUS DEGTEE POLICY .ouvveiieiiiiiiiiiieiesis et 19

Withdrawal Policies, including Active MilItary Call-UD ...t 19

Discontinued Programs

Grade Appeals

UNDERGRADUATE PROGRAM INFORMATION

Admissions & Transfer Policies

Admission Requirements fOr FIrSt-YEar STUAEINLS ... 23
Admission Requirements for Online & Extended Learning STUAENLS.......coiveiiieiiininieiesess e sesssesssenses 24
CONOTE ATITIEIOTY e 1ottt s bbbt 24
Conditional & Probationary AGIMITIATICE. .ot 25
HOIMNE SCROOL STUAEINES ..t 25
Charter SCROOL STUABILS ..ot 25
NON-AEZTEE SEEKINE STUABTITS ...vvviveiiiiiiei s 26
AQUIE FITST-YEAT STUATIES 1.vuvvvieveieeisieessi et e es e85 26

Transient Students
College Credit Plus
First-Year, Transfer & New Student Opportunities

Special Academic Opportunities
Intelligence Analysis Career TTAININEG (TACT) ..ttt
Washington CeNter INTEITISIIIDS ...
WaShINGTON SEIMESTET PTOZTATIY ....uuiiuiiiriirieiseisiiseeises et seess e85 8 e
DISNIEY INETEITISIIID vvuiviiiiieiieci ettt
STUAY ADTOAM .ot
3 + 1 Accelerated Bachelor’s & Master’s Degree Programs.
REAAIMNISSION PTOCEAUIES .....vvvvvvueviieiesieeisiess s

SIN3ILINOD 40 319VL



SIN3ILNOD 40 319Vl

UNDERGRADUATE PROGRAM INFORMATION (continued)

Time Limit fOr COMPLETION Of DEGTEE ......uuuiviriiitiieiisiieiesieis s 30
International Undergraduate STUAENES ... it 31
Tuition, Fees & Expenses: ACAdeMIC YEAT 2019-2020 ... cuurreurerrrerereseeisseesseesssesssseesssessssessessssesssessssss st sssessssessssassssessssessssesssssssssesssos 32
T CATIIDULS oottt sS85 85888 32
ONlNE & EXLENAEA LOAITIINE c.vvuuvvruiieruiiesseiese s es s s 33

UNDERGRADUATE ACADEMIC POLICIES

UNDERGRADUATE ACADEMIC PROGRAM

Undergraduate Degrees, Majors and Majors With CONCENTIATIONS ... 49

UNDERGRADUATE CURRICULA

StUAENT RESPONISIDIIITIES ..o 33
Attendance Policies

THETL CAIMIDUS 1ot 34

Extended Learning Locations, including Cancellation POLICY ... 34

OMIITIB eSS
ACAAEIMIC TNTEGTITY POLICT vvuiiruiirieisiiseeieree s
GTAAINEG SYSTEITL 1ovuerueerueirriserise s8££
CRANIZITIZ MIOJOTS wuvvrurerurerriserese s8££
INCOMIPIETE COUTSE WOTK ...ttt
REPEATITIZ @ COUISC vouiiuiiaiiiii it
ACAAEIMNIC STATIAINIG 1ot
ACAAEINIIC WATTIIIE ..ot ss st s8££
ACAAIINIC PTODATION 1.ttt
ACAAEIINIC DISITHISSAL 1.vviiiiiii s
AADPDEAL PIOCEAUTES ...t
Minimum Academic Progress POliCY ...,
Student Classifications..
Course LevelS....o.....
Class Load ...
Adding Classes-Tiffin Campus Students
Student Athletes

Academic EligiDiliTy REQUITEIMIEIITS ...t 41

NCAA Progress toward DEZIee REGUITEITIEIITS .....uuuirrireriserseisesses st 41

UNDERGRADUATE EDUCATION

Institutional Standards for Core Competencies of a Tiffin University Graduate.........coeineiinesssessesssessssessssennns 43
TN COTE (DEC) ittt et ettt s s e st s s sttt AN
ProfesSioNal MajOr FIELA. ... by
Open ElectivVes OF OPTIONAL IMINOT ..ottt by
WIITINE TNTETISIVE COUTSES. vuvuuriuririirieisesieissessessesssssessessessse sttt ettt sess st e85 8e8e8 5088888848808 b4
Bachelor DEGTEE REGUITEIMIENTS 1.uvuuiviiiieiiiiiisiissie et 45

Graduation Requirements
Bachelor Degrees ...

AASSOCIATE DIBGTEES ...vviuieiriiiicie et
Alternate Methods of Completing Course Requirements
INAIVIAUAL GUIAEA STUAY ovvuiviiviiici s 46
AQVATICEA PLACEITIENIT 1ovuevueeaerieseieie s esse ettt 888888888888k 46
CTEAIL FOT PIIOT LEATTIIIIE «vvuivveiiieiiiciici ettt s 47
L E D bR E AR 47
International BaChelor PTOZIAITIINIE. .. ..cii.iiiiieiicsieiees ettt 47
L B E LR RS 47
P L C R 47
OPOTA bbb h R s R R bbb 47
SCholastic & GTadUatiON HOTIOTS. ... iuuiiiueerueereesseeeseeeseeeesess s es s ss 888888888888 48

BACHELOR OF ARTS (BA) DEGREE
Arts Entrepreneurship Major w/concentration in MUSIC TNAUSTIT oot ssessseeees 52
CREMISTTY IVAJOT 1ovtvvieiiieiiieeesee s
Cyber Security Major.....
Digital Media & Design
English with licensure in Middle School Education Major

N CONJUNCTION W/LOUTAES UNIVETSITY ..vvviiiiiiiieiiciie ettt s 54
Government & NationNal SECUTITY IVLAJOT ...t 56
Health, Fitness and WEIINESS IVLAJOT . ...ttt 57
History with licensure in Integrated Social Studies Major

N CONJUNCLION W/LOUTAES UNIVETSITY ..vvviiiiiiieiiciie et s s 58
History with licensure in Middle School Education Major

N CONJUNCTION W/LOUTAES UNIVETSITY ..vvviieiiiiieiiiie ettt 59
PrOfeSSIONAl IMIISIC ILAJOT 1ovuiiuiiiiciiieiset st 61
Psychology Major w/concentration in Addictions COUNSEIIIE ...t 62
Psychology Major w/concentration in Cross-Cultural & International PSYChOlOgY ... 62
Psychology Major w/concentration in Experimental PSYChOIOZY . ... 63
Psychology Major w/concentration in HUIMAM SETVICES ... sttt 63
PUDIIC HISTOTT ILAJOT vvuuivuieiiuiiseessieesesesssessss st 64
Science with licensure in Middle School Education Major

in conjunction w/Lourdes University..............

Strategic and Mass Communication Major

BACHELOR OF BUSINESS ADMINISTRATION (BBA) DEGREE

ACCOUTITITIZ IVLAJOT 1ot 67
FITLATICE IMIAJOT 1ottt 8888188888 68
Management Major w/concentration in Human Resource ManageImenT. ... 68
Management Major w/concentration in INternational BUSINESS . .....coviiiiisssssess s 69
Management Major w/concentration in Managerial STUAIES ... 69
Management Major w/concentration in SUpply Chain ManagemMenT ... 69
IMLATRETITIZ IVIOJOT 1111ttt 70
Sports Management Major w/concentration in Sport & Athletic AAMINISTIAtioN ..o 70
Sports Management Major w/concentration in Sports MarRetiNg ..o 70

BACHELOR OF CRIMINAL JUSTICE (BCJ) DEGREE

COTTECEIONIS IVLAJOT 1ovvrvveiieiiiiie st
Criminal Behavior (Offered Online Only)
Criminalistics Major ......
Digital Forensics Major.....

Forensic Psychology Major
Homeland Security & Terrorism Major
JUSTICE AAMINISTTATION IVAJOT 11uiviiiiirieiiiise s
LAW ENFOTCEIMIEIIT IIAJOT 1.vvuvioiieiciiieiisss 555

SIN3ILNOD 40 31gVvl



SIN3ILNOD 40 319Vl

BACHELOR OF SCIENCE (BS) DEGREE
Computer Science Major w/concentration in Network & Systems Administration
Computer Science Major w/concentration in Software Development
EXETCISE SCIETICE IMLAJOT wovviviuiiuiriiiiiisie et
FOTENISIC SCIEIICE IMIAJOT couitviiiuisiiiisisis et
Healthcare AAMINISTIAtION IAJOT ...t
IMATREINATICS IQJOT ..ttt

ASSOCIATE OF CRIMINAL JUSTICE (ACJ) DEGREE

LAW ENFOTCEIMEIIE IMAJOT 1ovuvvvuiiireiiiiiiiesiesis st 79
UNAETETAAUATE IMTIOTS ovovivvviaieeseeesseeess s sess st e85 8888888888888 80
BACHEIOT-TEVEL COTTIIICATES 1.vvvurvvvuiiiriiiisieies s 88 90

UNDERGRADUATE COURSE DESCRIPTIONS

Undergraduate COUTSE DESCIIPTIONIS tuuuiiiiiiiiiiiiieeieei ettt b4 91
Education Major COUTSE DESCIIPTIONIS iiuuiiiuiiiiiiiiieiiieiees ettt 184

ENGLISH AS A SECOND LANGUAGE (ESL) PROGRAM

English Language PTOfICIENICY POIICY ...ttt 190
ESL Certificate Requirements

ESL Course DesCriptions ...

Graduate ESL ACAAEIMIC POIICIES .vuuuiiuuiiiuieiseisreeseeise ettt 196
EST/IMBA BIIAZE wvvruveruiereiiie i isse s esse st 8 8888 197

GRADUATE PROGRAM INFORMATION

CampPus & PrOZTAII LOCATIOIIS . ...ttt
GTAAUALE COITIICATES ittt s
AQINISSIONS POICIES 1ot et s ettt
Non-degree Admissions
Conditional Admissions
International Graduate Students Admissions
TUITIOML & FOES ottt et bbbttt s b s bt bt a4 b s b s b b s bbb b s b s h bbb e bt s bbbt nes
Adding/Withdrawing from Graduate COUTSES ... .t
REAAMISSION PIOCEAUTES. .....ooveeeeeveveeees ettt ettt n et n st
Graduate Student Responsibilities & EXPECTATIONS ... s 202

GRADUATE ACADEMIC POLICIES

TTATISTOT CTOAIT 1ottt bbb s bbb st bbb
CLASS LOAM 1.ttt
COUTSE LBVELS .ottt s bbb s st
GTAAINEG SYSTEITL 1ovuerueirueereriserese s8££
Academic Probation & Dismissal
Graduate ACAdEMIC HOMESTY POLICY ...ttt 205
GTAdUATION REGUITEIMIEIIES ..vuvieiieiiiieiiiie ettt 4885 205
Special Academic Opportunities
LT TTISIIIDS 1ottt 206
BUCKHATEST, ROITIANIA ...ttt bbbt 206
TAIDEL, TAIWATL ettt s8££ 206
STUAY ADTOAA 1.ttt 206
Graduate Support Services
ACAAEINIC AGVISITIZ .ovvueiruiirieiscrise s 206
ONIINE TULOTITIZ oottt 206
OTIEINEATIONY 11ttt bbb 2148 h s 254148t 207

GRADUATE ACADEMIC PROGRAM

Graduate Degrees, Majors & Majors With COMCEINITATIONS. .i..uiiviiiiiiieiisieeiseise bbb 208

GRADUATE CURRICULA

MASTER OF BUSINESS ADMINISTRATION (MBA) DEGREE

Data ANALYTICS COTICEIMETATION ..uuivuuieruieiiiiiieie e e s8££
Leadership & Change Concentration
FINANCE COMCEIITATION 111ttt bbb
Forensics and Fraud Examination COMCENTIATION ... sess sttt
Healthcare Administration CONCENTIATION ...t bbb bbb
Human Resource Management CONCENTIATION ...
International Business Management Concentration
Marketing CONCENLIATION ...

Sports Management COMCEIEITATION ... s

MASTER OF EDUCATION (MEd) DEGREE

Educational Technology Management CONCENTTATION ... 212
Higher Education Administration COMCENTTATION ...t 212
Teaching Art CONCENtIatioN. ...

Teaching Communication Concentration .
TeaChing ENGiSH COMCEIMITATION. . ...ttt s e

SIN3ILNOD 40 31gVvl



SIN3ILNOD 40 319Vl

GRADUATE CURRICULA (continued)

MASTER OF HUMANITIES (MH) DEGREE
ATt & Visual Media CONCEMITATION ..ottt et 215
Communication Concentration
Creative Writing Concentration
ENEISH CONCENTIATION o111ttt bbb
Film StUAIES COMCEIITATION. c..veveceeeie et eeeese ettt ettt ettt s sttt sttt r s
HUMANITIES COMCEIMEIATION ...ttt ettt s et s s s et et s et en s e s s s s

MASTER OF SCIENCE (MS) DEGREE
Criminal Justice Major:

Crime ANalySiS COMCENTIATION ...ovuiviiiiiiiciiecictees et bbb 217
Criminal Behavior COMCEINITATION ....c..civicviiiiciieiteesse ettt bbb 217
Homeland SeCUTITY CONCENTTATION ... .iiiviiiiiseeiecieeissieei st 218
Homeland Security Administration COMCENTTATION. ... bbb 218
Justice AdmMINIStration CONCEIMETATION ...t bbb bbb 219

Forensic Psychology Concentration
Cyber Security Major......cocoveveiveeverirnnnn.

PSYCROLOZY IAJOT 1ovvvivveiiitici et
GRADUATE-LEVEL CERTIFICATES .........ccoooisiiiiiiiieiiie it 5 55155551555 221
DOCTOR OF GLOBAL LEADERSHIP AND CHANGE (Ph.D.) DEGREE.............cccccomiimiiinnssssssssssssssnonns 204

Admission Requirements
Support Services

Grading SYSteM...c..oceeveeveeieeieiieeiesieion,
AcademiC DISIMISSAL POLICY ...uiiiviiiiiiiiieeiess et bbb bbb 225
ACAAEINIIC HOTIESTY covuviiivieicie it 226

GRADUATE COURSE DESCRIPTIONS

GTAAUALE COUTSE DESCIIPTIOTIS vvvovvviiisiissisees it 227
DIRECTORY / CONTACT INFORMATION ............ccoooooiioooiiiiiieineeeeoccoesess oo sessssss s essssss s sesssss s eesssenos 262
ACADEMIC CALENDARS ... 273
INIDEX ...t 280

The Tiffin University Academic Bulletin is published annually. The Academic Bulletin is intended for use from

May 2019 through April 2020. The University may modify curriculum during the year. The provisions of this Academic
Bulletin are not to be regarded as an irrevocable contract between the student and Tiffin University. Failure to read this
Academic Bulletin does not excuse students from the requirements and regulations described herein. Although every
effort is made to provide accurate and current information, the University reserves the right to make and designate the
effective date of changes in policies, procedures, programs or people at any time such changes are considered desirable
or necessary.

ACCREDITATION

Tiffin University is accredited by The Higher Learning Commission, 30 North LaSalle St., Suite 2400, Chicago, IL. 60602-
2504, Phone: 312.263.0456, www.ncahlc.org

Academic programs at Tiffin University are authorized by the Ohio Department of Higher Education, 25 South Front
Street, Columbus, OH 43215-3414, Phone: 614.466.6000

BBA and MBA degrees offered by Tiffin University are accredited by the Accreditation Council for Business Schools
and Programs (ACBSP), 7007 College Blvd., Suite 420, Overland Park, Kansas 66211, www.acbsp.org; and the European
Council for Business Education (ECBE), Elstrekenweg 35, 3520 Zonhoven Belgium, www.ecbe.eu

NOTICE OF PRIVACY RIGHTS (FERPA)

This institution is covered by the Family Educational Rights and Privacy Act of 1974 (FERPA), as amended, which is
designed to protect the student’s rights with regard to educational records maintained by the institution. Under this
Act, a student has the following rights:
- The right to inspect and review educational records maintained by the institution that pertain to the student;
The right to challenge the content of records on the grounds that they are inaccurate, misleading or a violation of
privacy or other rights; and
The right to control disclosures from the educational records with certain exceptions.

Tiffin University, in accordance with FERPA, has designated the following categories of information about students
as public or directory information: name, address, email address, telephone numbers (home and work), major,
participation in officially-recognized activities, dates of attendance, degrees and awards received (including honors),
and most recent previous educational institution attended.

Any student has the right to have directory information withheld from the public by notifying the Office of
Registration and Records in writing.

A written policy detailing how Tiffin University will comply with the provisions of the Act is on file in the Office of
Registration and Records. Students also have the right to file written complaints with The Family Policy Compliance
Office, U.S. Department of Education, 600 Independence Ave. SW, Washington, DC 20202-4605, regarding alleged
violations of the Act.

POLICY STATEMENT: EQUAL OPPORTUNITY, HARASSMENT AND NONDISCRIMINATION

Tiffin University affirms its commitment to promote the goals of fairness and equity in every aspect of the educational
enterprise. The brief descriptions of the policies below are subject to resolution using the institutional Equity
Resolution Process (ERP). Each description in its entirety may be found in the Tiffin University Civil Rights Equity
Resolution Process Manual. When the responding party is a member of Tiffin University community, the ERP is
applicable regardless of the status of the reporting party who may be a member or non-member of the campus
community, including students (student organizations), faculty, administrators, staff, guests, visitors, campers, etc.
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POLICY STATEMENT: EQUAL OPPORTUNITY, HARASSMENT AND NONDISCRIMINATION (continued)

NONDISCRIMINATION POLICY

Tiffin University is committed to a policy of nondiscrimination and equal opportunity for employees, applicants for
employment, students or applicants for admission, access to educational opportunities on the basis of race, religion,
personal appearance, color, sex, pregnancy, political affiliation, social-economic class, place of business, residence,
religion, creed, ethnicity, national origin (including ancestry), citizenship status, physical or mental disability, age,
marital status, family responsibilities, sexual orientation, gender, gender identity, gender expression, veteran or military
status (including special disabled veteran, Vietnam-era veteran, or recently separated veteran), predisposing genetic
characteristics, domestic violence victim status, or any other protected category under applicable local, state or federal
law, including protections for those opposing discrimination, participating in any resolution process on campus, within
the Equal Employment Opportunity Commission or other human rights agencies.

All complaints of sexual harassment/misconduct, domestic violence, dating violence, bullying, cyber-bullying, stalking,
or discrimination and inquiries regarding this policy and procedure may be made internally to:

Dr. Perry-Fantini

Vice Provost for Diversity & Inclusion
Title 1X/504 Officer

Friedley Hall

419-448-3504
perryfantinis@tiffin.edu

The University does require submission of grievance in the official incident reporting form. The form is available on the
website. The link to the form is: https://cm.maxient.com/reportingform.php?TiffinUniv&layout_id=40

Deputy Coordinators
Ms. Nadia Lewis

Inquiries may be made externally to:
Office of Civil Rights

Assistant Vice President for Human Resources One Government Center

Deputy Title IX Coordinator Room 936, Jackson & Erie Streets

Seitz Hall Toledo, Ohio 43604

419-448-3433 419-245-2900

lewisna@tiffin.edu

Dr. Sandra Miller

Associate Professor

Deputy Title IX Coordinator
Reichard House, Office 14-C
419-448-3168
millersj@tiffin.edu

Mr. Rudy Brownell

Assistant Athletic Director/Head Men’s Soccer Coach
Deputy Title IX Coordinator

Heminger Recreation Center

419-448-3286

rbrownel@tiffin.edu

Mr. Jacob Simon

Director of Residence Life/Student Conduct
Deputy Title IX Coordinator

Gillmor Student Center - Office of Student Affairs
419-448-3421

simonja@tiffin.edu

10

NON-ACADEMIC - DISCIPLINARY OR LEGAL NOTATIONS

Providing Transcripts When Disciplinary Holds Are Present

The Office of Registration & Records must seek the explicit permission of the Dean of Students (or designee) for student
conduct violations (excluding Title IX violations) and the Title IX Coordinator (or designee) for Title IX violations for
each transcript request, in order to release transcripts where a disciplinary hold is present. There are no exceptions to
this policy. Transcripts cannot be sent directly to students when a disciplinary action is pending.

Disciplinary Dismissal

When a student has been dismissed for behavioral reasons, upon notification by the Dean of Students (or designee)
and/or the Title IX Coordinator (or designee), the University Registrar will place the notation “disciplinary dismissal.
For more information about the student’s records pertaining to behavior or policy violations, please contact..INSERT THE
APPROPRIATE OFFICE.” This notation will remain permanently on the academic transcript.

Disciplinary Suspension

When a student has been dismissed for behavioral reasons, upon notification by the Dean of Students (or designee)
and/or the Title IX Coordinator (or designee), the University Registrar will place the notation “disciplinary dismissal.
For more information about the student’s records pertaining to behavior or policy violations, please contact..INSERT THE
APPROPRIATE OFFICE.” This notation will remain permanently on the academic transcript.

For suspensions related to crimes of violence, hazing or other serious violations, the notation will permanently remain
on the transcript. For others, the notation will remain on the academic transcript at least for the period of suspension
plus one year. At that time, the student may petition to have the notation removed. The Dean of Students (or designee)
and/or the Title IX Coordinator (or designee) may have the notation restored if the individual becomes involved in any
disciplinary incident on campus or in any criminal action in connection with the University.

Disciplinary Action Pending

For alleged policy violations, (1) a Title IX complaint pending against them, or (2) a student conduct code violation
pending for conduct that reportedly harmed another individual(s) or the community, the Dean of Students (or
designee) and/or the Title IX Coordinator (or designee) can place a Hold on students who withdraw or leave the
University prior to disposition of the alleged violation.

A notation of “withdrew on mm/dd/yy, with disciplinary chardes pending. For more information about the student’s records
pertaining to behavior or policy violations, please contact..INSERT THE APPROPRIATE OFFICE,” will appear on the academic
transcript. Appropriate action will be taken upon the student’s return to Tiffin University. The notation will remain on
the transcript until appropriate disposition of the violation has been made.

If a finding of responsibility is vacated, for any reason, any such above transcript notation shall be removed when
the Office of Registration & Records is directed to do so by the Dean of Students (or designee) and/or the Title IX
Coordinator (or designee).

ACCOMMODATION OF DISABILITIES

Tiffin University is committed to compliance with the Americans with Disabilities Act of 1990 (ADA and ADAAA) and
Section 504 of the Rehabilitation Act of 1973 that prohibit discrimination against qualified individuals with disabilities
and additional federal and state laws pertaining to persons with disabilities.

Students with Disabilities
Tiffin University is committed to providing qualified students with disabilities with reasonable accommodations and
provisions necessary to confirm equal access to educational access, academic programs and activities.

Employees with Disabilities

In accordance to the ADA, Tiffin University will offer reasonable accommodation(s) to all qualified employees (faculty,
staff, & administrators) with known disabilities, if their disability affects the performance of the essential job functions,
except when doing so would be unduly disruptive or result in undue hardship.

DISCRIMINATORY HARASSMENT

Tiffin University identifies harassment as a form of unlawful discrimination that can be a barrier to educational access,
and/or employment opportunity. Students, staff, administrators, and faculty are entitled to working and learning in an
environment free of discriminatory harassment.
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POLICY STATEMENT: EQUAL OPPORTUNITY, HARASSMENT AND NONDISCRIMINATION (continued)

Discriminatory and Bias-Related Harassment
Tiffin University condemns and will not tolerate discriminatory harassment against any employee, student, visitor or
guest on the basis of any status protected by policy or law.

A hostile environment may be created by harassing verbal, written, graphic, or physical conduct that is severe
or persistent or pervasive, and objectively offensive such that it interferes with, limits or denies the ability of
an individual to participate in or benefit from educational programs, activities, employment access, benefits or
opportunities.

Tiffin University reserves the right to address offensive conduct and/or harassment that:

- Does not rise to the level of creating a hostile environment, or

- Thatis of a generic nature not on the basis of a protected status.
Addressing such behaviors may not result in the imposition of discipline under this policy, but will be addressed
through respectful confrontation, remedial actions, and education and/or effective conflict resolution mechanisms.
For assistance with conflict resolution techniques, employees should contact the AVP for HR and students should contact the
Director of Student Conduct.

Sexual Harassment or Sexual Misconduct

Members of the University community and visitors have the right to be free from sexual violence. All members of the
campus community are expected to behave in a manner that does not intrude upon the rights of others. The University
believes in a zero tolerance policy for sexual harassment or sexual misconduct. When an allegation of harassment or
misconduct is brought to the attention of an appropriate administrator and a respondent is found to have violated this
policy, serious sanctions will be used to reasonably ensure that such activities are not repeated.

Sexual misconduct offenses include but are not limited to sexual harassment, non-consensual contact/intercourse,
sexual exploitation, coercion, force and consent.

RETALIATION

Retaliation is defined as taking an adverse action against an individual or subjecting an individual to conduct that

has the purpose or effect of unreasonably interfering with educational experience, work or academic performance, or
creates an educational experience or academic or work environment that a reasonable person would find intimidating
or hostile because of something that individual did to further this policy; including but not limited to filing a complaint
or being a witness in or supporter of or against a complaint.

REPORTING RESPONSIBILITIES

Mandatory Participants

It is the responsibility of all members of Tiffin University community (faculty, staff, students, visitors and third
party vendors) to create and maintain an educational and employment environment that is free of discrimination.
All University members (students, faculty, staff and administrators) are expected to immediately report actual or
suspected discrimination or harassment to appropriate officials.

Confidential Participants

Confidential employees are individuals who have a confidentiality privilege to protect the personal identification of an
alleged victim or the alleged, unless there is a belief of imminent threat. These confidential employees (i.e. health care
professionals, licensed counselors, etc.) can achieve their reporting requirements by the creation of general reports for
statistical purposes and pattern tracking, however, do not disclose personally identifiable information without client
consent.

Anonymous Complaints
Anonymous complaints will be accepted; however, Tiffin University might be limited in the ability to investigate and/
or resolve anonymous complaints since the ability to gain further information may be compromised.

CAMPUS SAFETY AND SECURITY

Tiffin University Safety and Security provides a safe and secure environment for all members of the Tiffin University
community, including students, faculty, staff and campus visitors. The Office of Campus Safety and Security supports
student learning by ensuring a safe and secure environment on campus by enforcing the policies and regulations set
by the university. The services provided include: Escorts to and between locations on campus; Jump Starts for stranded
motorists; Keys Locked in Vehicle; and Room Lock Out services. The Safety and Security Office 24/7 Duty Phone
Number: 419-618-0758.

MESSAGE FROM THE PRESIDENT

On behalf of the faculty and staff, it is my pleasure to welcome you to Tiffin University. Our motto, “SINE AUDACIA
NULLUM PRAEMIUM” - translated as: “without risk, there is no gain” is the motivator for all that we do. Our Guiding
Principles contains our seal in which our motto is written. This document serves as the framework for why and how
we live by our motto. It clearly states our Purpose, Mission and Vision, our strategic priorities, and most importantly
our ICARE Values. This set of principles guides what we do each and every day at Tiffin University. We hope you
embrace our Guiding Principles as much as we do.

Tiffin University offers a comprehensive college experience both inside and outside of the classroom. Tiffin students
learn from faculty who are experts in their fields. Tiffin faculty members serve as mentors and advisers and help
students select the most effective classes of study. They also provide internship opportunities and careers with national
and global industry partners, federal agencies, corporations and entrepreneurial companies.

Students of Tiffin University are encouraged to make powerful, life-long connections as they engage with a diverse
population of students from across the United States and the globe. Today, there are 350 international students
attending TU, representing more than 27 countries. Tiffin is proud of its growing diversity that goes well beyond the
classroom. Diversity is celebrated throughout the campus and the community through curriculum, food, arts and
entertainment during the academic year.

Additionally, on campus, TU students participate in Division IT Athletics, Greek Organizations, Music, Performing Arts,
International Organizations and Cultures, Special Interest Groups and Religious Organizations. These are just some of
the co-curricular activities we have at TU, designed to balance in and out of the classroom experiences for our students.

In the classroom, academic achievement is paramount. Tiffin University believes a college degree is earned, not
rewarded. We also believe in linking theory to practice as much as possible by offering opportunities for experiential
learning. As a student of Tiffin University, we will expect more from you and you will learn to expect more from
yourself.

Striving for education--for improvement of your mind--should not be an unchartered journey toward any definite goal,
but a gratifying and fortifying broadening of one’s consciousness and an enrichment of one’s possibilities of life and
happiness.

As TU'’s sixth President, I look forward to meeting you! It is an honor to welcome you to our very exceptional
institution of higher learning and I wish you a very enriching collegiate experience while at TU.

Dr. Lillian Schumacher
President

HISTORY OF THE UNIVERSITY

Tiffin University, established in 1888, offers nationally accredited graduate and undergraduate degrees in business
administration, top-notch academic programs in criminal justice and social sciences, and distinctive degrees in the arts
and sciences. All through its history, the University has nurtured a learning-centered setting and a sense of community
for its students, faculty and staff. The campus at Tiffin is a blend of traditional historic and modern buildings that
create a vibrant and warm home for an educational community. In addition to the growth at Tiffin, graduate and
undergraduate programs of the University are offered online and in several areas of Ohio. Master’s degrees are offered
in several foreign countries.
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GUIDING PRINCIPLES

GUIDING PRINCIPLES

PURPOSE
What we are about:

Transforming lives through education.

MISSION
What we do:

Educate students by linking knowledge to

professional practice.

VISION
What we want to be:

A premier university for challenging students to
enhance their global competencies and 21st century

skills, for success in a diverse world.

Interdependence

We are an inclusive
and caring
community that
emphasizes

service as a
foundation of
success.

Communication
We engage in
authentic dialogue,
timely exchanges
of information,
and fact-driven
discussion, civil
debate, and
decision-making.

STRATEGIC PRIORITIES

integrity, are
data-informed,
and are results-
oriented.
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Where we will focus:

« Create an environment focused on student success.
(Students)

« Grow innovative academic programs. (Academics)

« Optimize our organizational capacity. (People)

« Strengthen and increase institutional financial
sustainability. (Finances)

 Enhance our critical infrastructure. (Facilities and

Technology)
VALUES
How we behave - ICARE
Accountability Respect
We make ethical, As a portal of
responsible equal access to
decisions that have | education and
a high degree of information, we

model civility and
compassion; we
embrace diversity
as an essential
component of
creating a rich
university
experience for
everyone.

Entrepreneurship
We prize
innovation and
creative thinking
as hallmarks

of successful
participation in the

global marketplace.

CAMPUS AND PROGRAM LOCATIONS

Academic programs are offered by Tiffin University at the following locations:

TIFFIN CAMPUS (ACJ, BA, BBA, BCJ, BS, MBA, MS)

The Tiffin Campus offers Associate’s degree, Bachelor’s degree and Master’s degree programs in the seated, classroom
format. On-campus housing and food services are provided in addition to student services, intercollegiate athletics,
and a number of extracurricular activities.

BRUNSWICK (BC3J)
Tiffin University offers the Extended Learning Bachelor’s Degree Completion Program on the Brunswick campus of
Cuyahoga Community College.

TOLEDO, CLEVELAND AND FREMONT (BBA, BCJ)

Tiffin University offers the BBA and BCJ Extended Learning Bachelor’s Degree Completion Programs at Tiffin academic
centers at Owens Community College in Toledo, Cuyahoga Community College campuses in Cleveland and Brunswick,
and at Terra Community College in Fremont.

ROMANIA AND TAIWAN (MBA)
Tiffin University offers its MBA degree, taught in English, in Romania and Taiwan.

TIFFIN UNIVERSITY ONLINE (BA, BBA, BCJ, BS, MBA, MEd, MH, MS, Ph.D.)
Tiffin University offers the BA, BBA, BCJ, BS, MBA, MEd, MH, MS and Ph.D. in an online format. The online programs
offer students nationwide and around the world the opportunity to obtain an accredited degree from Tiffin University.

FINANCIAL AID POLICIES

To qualify for federal and/or state financial aid, students must complete the Free Application for Federal Student Aid
(FAFSA), be enrolled in, or admitted to, a degree-granting program and registered for at least half time. It is necessary
to complete the FAFSA each year in order to receive assistance. The FAFSA school code for Tiffin University is 003121.
All Tiffin University grants and scholarships, including athletic, can only be used for tuition, fees and on-campus room
and board charges.

Please go to www.tiffin.edu/finaid for more information and policies on Satisfactory Academic Progress, Return of
Federal Financial Aid, Scholarship and Grants, and Student Loans, or visit the Office of Financial Aid.

Financial Aid

155 Miami St.

Tiffin, OH 44883

Phone: 419-448-3279, Toll-free: 800-968-6446
Fax: 419-443-5025

Email: finaid@tiffin.edu

Website: www.tiffin.edu/finaid

Hours: Monday - Friday: 8am - 5pm

VETERAN AND MILITARY RESOURCE CENTER (VMRC)

The Veteran and Military Resource Center assists veterans, active military, and spouses of current service members in
utilizing their education benefits. VMRC provides information regarding benefit processes and procedures, as well as
support in navigating the transition from military to academic life by facilitating connections with the appropriate
support services on campus. Contact the Assistant Director of Veteran and Military Services at 419-448-3340
(burkinsdi@tiffin.edu) for assistance.

Veteran and Military Resource Center can be found at www.tiffin.edu/va

(DYNA) Y3LNID IDHNOSTH ALYVLITIN ANV NVHILIA / S3IDITOd dIV IVIONVYNIA / SNOILYDOT WvdDOdd ANV SNdNVD



1d40ddNs JIN3AVvoV

ACADEMIC SUPPORT

FACULTY ADVISING

A Faculty Advisor is assigned by major to every student after their first semester. Faculty Advisors will assist students
with learning the expectations and requirements of their major, choosing classes each semester, developing a plan
for graduation (4-year plan), providing career and internship guidance, and discussing graduate school opportunities.
Students are required to meet with their Faculty Advisor each semester before they are able to register for classes.
Students who build a relationship with their Faculty Advisor are more likely to persist to graduation and develop life-
long skills necessary for a successful career and/or for furthering their education.

FIRST-YEAR ADVISING

Every first-year undergraduate student has an assigned First-Year Advisor who serves as their main point of contact for
all questions, concerns, and support programs. First-Year Advisors act as an advocate and mentor for each student by
promoting student motivation and holistic campus engagement to help guide students toward graduation. All first-
year and transfer students will meet with their First-Year Advisor during their first semester on campus to explore their
short-term and long-term goals and develop an action plan to meet those goals. During an Advising meeting, students
will be matched with support services (tutoring, Peer Assisted Learning sessions, financial literacy workshops, career
preparation coaching, etc.) and needed to facilitate the attainment of their established educational and professional
goals.

First-Year Advisors provide:
- A main point of contact for every student to resolve questions and concerns
« Plan to pursue academic and professional goals
- Information about events, activities, and organizations on campus and in the community
- Change/Add a major or minor
- Drop/Add a class
- Undecided Students - assistance with major and career exploration
- Communication to students about upcoming deadlines and important information

THE MURPHY ACADEMIC SUPPORT CENTER

The Murphy Academic Support Center (MASC) helps students become more effective and efficient learners. It provides
access to in-person and online academic support. The Murphy Academic Support Center offers one-on-one peer
tutoring in a variety of subjects. Peer tutors are trained to assist students in developing college-level academic skills
and have demonstrated superior academic ability in the subjects they tutor. The Murphy Academic Support Center can
accommodate and track students who have study table requirements.

CAREER SERVICES

The Career Services Office, located on the first floor of Seitz Hall, offers a variety of services and resources. Visit us

for assistance in choosing a major or career; improving resume and interviewing skills; job and internship search
resources; preparing for graduate and professional school; and connecting with employers. Participate in our career
center events and services and give yourself a competitive advantage in discovering your passion and achieving your
career goals. For more information, please contact either Mandi Hummel, Executive Director of Career Services or
Celinda Scherger, Director of Career Development at careerservices@tiffin.edu

INTERNSHIPS

Tiffin University internship programs require students to apply their learning in a real work setting. A faculty member
and a site coordinator supervise interns. It is the responsibility of the student to obtain an internship and students are
encouraged to seek out resources from Career Services, faculty, and personal and professional networks. The minimum
requirements of an internship include a log of internship hours, a daily journal of activities, an updated resume, a
final evaluative paper relevant to the intern’s field of study, and a site supervisor evaluation. Students in the Bachelor
programs must have completed fifty-five (55) credit hours prior to the start of the internship and be in good academic
standing (2.50 cumulative grade point average) to enroll for an internship. Credit hours from previous institutions

will be used in the total hours, which will qualify students for internships. Students must complete at least one
semester at Tiffin University prior to being eligible to complete his/her internship. To Comply with F-1 visa regulations,
international students must complete a minimum of two full-time semesters at Tiffin University before starting an
internship. Internship requirements are applicable to double degree and/or double majors. Additional requirements
may be determined by departments. The internship application must be submitted to the Internship Coordinator and
approved for registration prior to beginning an internship. Application, requirements and process can be found in the
Tiffin University Internship Procedure Guide at https://www.tiffin.edu/careers/internships
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DISABILITY SERVICES

Disability Services are provided for faculty, staff and students. Tiffin University is committed to providing equal
opportunities in higher education to academically qualified students with disabilities and an inclusive workforce for
faculty and staff with disabilities. The Office of Disability Services supports the institutional commitment to diversity
by providing services for qualified individuals with disabilities. In addition, the office serves as a resource to the
University community by providing consultation and advocacy services. You may contact the Office of Disability
Services by phone at: 419-448-3021 or email: disabilityservices@tiffin.edu. For new requests, you may log into https://
cm.maxient.com/reportingform.php?TiffinUniv&layout_id=42 to get started with registering with the office. If you are
already registered with the office, you may log into https://cm.maxient.com/reportingform.php?TiffinUniv&layout_
id=42 to begin requesting your accommodations. Further questions or challenges with the process should be directed
to the office for assistance.

For additional information, see the Disability Manual at http://www.tiffin.edu/studentservices/disability-services

WELLNESS AND COUNSELING SERVICES

Tiffin University operates a Wellness and Counseling Center on campus staffed by licensed counselors who specialize
in the well-being and treatment of college students whether they are living on-campus, commuting, or taking online
classes. In addition, the Office of Student Affairs will assist any student who seeks counseling or will assist the student
in making counseling referrals. The Office of Student Affairs is committed to providing a safe and open platform for all
students who may be in need of mental health services.

UNIVERSITY HEALTH SERVICES

Tiffin University has established a health clinic on campus staffed by a licensed nurse practitioner and support staff.
The dedicated staff work to maintain a state of optimum physical and emotional health in the student body, staff, and
faculty and to educate each about proper attitudes and habits regarding personal and community health. Some of the
services available include: diagnosis and treatment of common illnesses; routine preventative care; physicals; allergy
shot administration; immunizations; sexually transmitted disease diagnosis; and a variety of health education and
prevention materials.

INFORMATION TECHNOLOGY SERVICES

Tiffin University has a state-of-the-art IT network with networked and multimedia classrooms, computer laboratories,
a media lab, and internet and intranet sites. All faculty, staff, and students have network, email, and portal accounts.
The residence halls have network connections for students to gain access to the campus network and to the internet.
Wireless connectivity is available in the classroom buildings, student center, and other locations across campus.

PFEIFFER LIBRARY

Pfeiffer Library has an outstanding and growing book collection supporting the University’s academic programs. In
addition to the print resources, the Library provides online access to articles and books. As a member of OPAL (Ohio
Private Academic Libraries) and OhioLINK, Pfeiffer Library provides the University community with online access to
inter-library loans for books, full-text online journal articles, and a growing collection of ebooks. Ohio students may
request books from any OhioLINK member library be sent to the nearest OhioLINK library for pickup. Every student
may access the online databases, full-text articles, and ebooks.

All students are encouraged to access the Library’s webpage, containing LibGuides, hints for searching for books, hints for

searching for articles, library hours, and contact information. Students who have any questions should contact Pfeiffer
Library staff via email or phone.
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TRANSCRIPT REQUESTS

An official transcript shall be issued at a charge of $8.00 if all financial obligations to the University have been

satisfied. Students requesting transcripts sent must submit a Transcript Request Form. The Transcript Request Form

can be found on and printed from https://exchange.parchment.com/send/adds/index.php?main_page=login&s_
id=SWpERFYYZMunWjpw. Payment must be made before transcripts will be sent. Unofficial copies may be requested for
a $6.00 fee. Unofficial copies are only available by email and/or fax.

REFUND POLICIES

When a student officially notifies Tiffin University of his/her intent to withdraw from a course or courses, refund of tuition
will be computed based on his/her last date of attendance for seated courses or last date of participation or submission of
work for online courses.

If the last date of attendance or participation was: The refund will be:
Before the start of the course: 100%

During the first calendar week of classes: 100%

During the second calendar week of classes: 25%

After the second calendar week of classes: No Refund

Some states may have alternative refund policies to which TU adheres. Please contact the Office of Registration &
Records for information.

AUDITING COURSES

Auditing a course permits a student to enroll in a class and to attend its sessions without having to submit
assignments or take examinations. The fee is 50% of normal tuition charges, but students receive neither grade nor
credit for the course. If a student wishes to convert to credit status before the midterm of the course, permission must
be sought from the Provost and the balance of the regular tuition must be paid.

GRADUATION APPLICATION

Each student must declare his or her intention to graduate by completing and submitting an application for graduation
by the given semester deadline, to be approved as a degree candidate. The application for graduation must be
submitted to the Office of Registration and Records by the deadline posted for his or her expected graduation date in
order to receive a graduation audit, be approved by the faculty, and presented to Tiffin University’s Board of Trustees
for conferral of degrees.

S310110d TVMVYAAHLIM /  ADITO0d 334D3d SNOWNHLSOd

COMMENCEMENT ELIGIBILITY

No students with more than 2 courses remaining to complete their degree shall be permitted to participate in the
Commencement Ceremony. Exceptions will be considered by written petition to the Academic Standards and Policies
Chair, on or before the last day prior to spring break. No appeals for graduation will be considered after the posted due
date.
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POSTHUMOUS DEGREE POLICY

A deceased student may be considered a candidate for a posthumous degree when minimum academic degree
requirements have been verified and approved. Posthumous degrees may be awarded at any degree level.

REQUIREMENTS:

- A student must have been in good academic standing with Tiffin University at the time of death. Good standing is
defined as not being academically deficient (probation or dismissal). A posthumous degree may not be awarded if
the death was due to an unlawful activity.

Student must have been enrolled at the time of death (summer excluded) or their continuous enrollment was
interrupted by their injury, illness, deployment, etc.

An undergraduate student must have been within one semester (15 semester hours) of degree requirements
completed to be nominated for a posthumous degree.

A graduate student must have been within 9 semester hours of degree completion to be nominated for a
posthumous degree.

APPROVAL PROCESS:

- Tiffin University must be notified by the deceased family or by a representative of the University to recommend the
deceased student for a posthumous degree.
This recommendation is suggested to the Dean of the appropriate discipline school for consideration and to begin
the formal process.
The student’s degree audit will be verified by the Office of Registration and Records.
The Dean of the school in which the student was enrolled will recommend the candidate for a posthumous degree
in writing to the Provost. The request must include the deceased student’s name, the program/degree/curriculum to
be awarded and the recommended semester for degree conferral.

If supported by the Provost, the Provost will submit a recommendation to the President for formal approval. If
approved by the President, the Provost will notify the Office of Registration and Records to begin the process for
degree posting and commencement proceedings. The Provost will notify the Dean to inform the immediate family

of the university’s decision and desire to recognize their student with this honor (this process should be kept
confidential until or unless approved at all levels). The name of the deceased student will be included in the printed
Commencement program, and the diploma will be mailed to the appropriate member of the deceased student’s family.

WITHDRAWAL POLICIES

WITHDRAWING FROM A COURSE - ALL CAMPUS LOCATIONS
A student may withdraw from a course before the last date to withdraw without a failing grade to receive a grade of
“WD” in the course. All classes withdrawn after the withdrawal date will carry a grade of “WF” (Withdraw Failing).

TIFFIN SEATED PROGRAMS

A Drop/Add Slip form must be completed by the student and the instructor of the course the student wishes to drop
from their schedule. The drop slip must indicate a last date of attendance and be signed by the instructor. All other
signatures are required before submitting the drop slip to the Office of Registration and Records.

ONLINE & EXTENDED LEARNING PROGRAMS

A student must submit the Drop Request form to their program advisor. Program advisor will verify the last date of
documented academically related activity in accordance with the Department of Education regulations (this does not
include logging into an online class without active participation) on the Drop Request form and forward to the Office of
Registration and Records to process.

ALL PROGRAMS
When a student officially notifies the college of his or her intent to withdraw, any refund of tuition will be computed

from the last date of participation in the class.

Any form of withdrawal may result in recalculation of Federal Financial Aid in accordance with the Return of Title IV
Funds Policy.

19



S310110d TVMVAAHLIM

WITHDRAWAL POLICIES (continued)
ADMINISTRATIVE WITHDRAWAL POLICY - ALL CAMPUS LOCATIONS

Under certain circumstances, Tiffin University may administratively withdraw a student from a single class or multiple
classes. There are five classifications of administrative withdrawals: Academic, Disciplinary, Medical, Excessive Absence

and Active Military Call-up.

STATEMENT OF POLICY

An administrative withdrawal for non-attendance of a student from a course(s) is based on failure to attend prior to
the census date established by the Department of Education. The census date has traditionally been the fourteenth
calendar day after the start of the semester, which is subject to the regulations publicized by the Department of
Education.

In combination with the professor of record, the Office of Registration & Records will notify the student in writing
of the administrative withdrawal process and will send an official notification to the student when the procedure is
concluded.

APPEAL PROCESS
A student must appeal in writing and attach supporting documentation (via email) within three (3) business days of
receipt of the completed notification from the Office of Registration & Records to the Registrar. The Registrar will make
a decision within three business days and inform the student in writing (electronic notification). Only one level of
appeal is allowed and, therefore, the decision of the Registrar is final.
Academic withdrawal - The Office of Registration and Records may administratively withdraw or drop a student
from a course or courses for academic reasons such as, but not limited to, Academic Probation, Academic Dismissal,
unapproved credit overload, and prerequisites not satisfactorily completed.

Conduct withdrawal - As a result of college judicial proceedings, a student may be dismissed from Tiffin University.

In such cases, regardless of the timing during the semester, the student is withdrawn from classes; the grade of
“WD” or “WF” will be based on last date of participation in the classes and earns no credit for the semester.

Any form of conduct withdrawal may result in recalculation of Federal Financial Aid in accordance with the Return
of Title IV Funds Policy. (Refer to the appropriate Office for policy and procedures)

Medical withdrawal - As a result of medical necessity, a student may be withdrawn from a class or classes. Such

withdrawals will only be granted based on appropriate medical documentation attached with the drop slip. A grade
of “WD” will be assigned. Where appropriate, and with an instructor’s permission, a student could receive a grade of

“I” (Incomplete) in one or more classes. Any form of medical withdrawal may result in recalculation of Federal

Financial Aid in accordance with the Return of Title IV Funds Policy.

Excessive absence withdrawal - Tiffin University believes that class attendance and learning are related; therefore,

students are expected to attend and participate in all scheduled classes and to abide by the University’s drop/

withdrawal policies.

> Tiffin campus programs - Faculty must notify the Director of Undergraduate Advising that a student should be
administratively withdrawn from their seated course if they do not attend scheduled class meetings and do not
submit an assignment for 14 consecutive calendar days until the 60% point of the term/semester. The final grade

will be based on the last date of attendance™ The student’s financial aid will be recalculated based on the last date

submitted on the drop slip and may result in repayment as stated in the Return of Title IV Funds Policy. If the
student has participated within the last 14 days of term/semester, a grade will be earned.
> Online programs - For online courses, students will be administratively withdrawn if they do not demonstrate
attendance by participating in an academically related activity in accordance with the Department of Education
regulations by the 14 day census or for 14 consecutive calendar days (this does not include logging into an online
class without active participation). The final grade will be based on the last date of documented academically
related activity™ The student’s financial aid will be recalculated based on the last date submitted on the drop slip
and may result in repayment as stated in the Return of Title IV Funds Policy. *If the student has participated
within the last 14 days of term/semester, a grade will be earned.
Withdrawal for Active Duty - Students must provide documentation of their call-up to active duty to the Office of
Registration and Records. A student who does not have time to make the necessary arrangements may authorize
another person to act on his/her behalf. A letter signed by the student or a power of attorney is required. Students
enrolled in courses through a traditional academic year (Fall and Spring semesters) may complete course
requirements early upon making individual arrangements with faculty members. Final grades for course work
completed prior to reporting to duty will be reported by the faculty members.
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Active duty students also have the following options:
Complete course requirements at a later date. The student may take an “I” in a course(s) and complete coursework
upon release from active duty.
Course completion may be accomplished by independent study upon consultation with the appropriate faculty
member.
If a student has completed the majority of the course work for the semester, “I’s may be given for ALL of the classes.
For instance, if registered for five classes, the student cannot take “I”’s in two classes and then drop the remaining
3 classes.
A student enrolled in an online or extended learning program may have already completed 3 or 4 courses and could
receive an “I” for the 4th or 5th. It would be recommended that if the student has not started a course, that he/she be
completely withdrawn from the course(s).
Withdraw from all classes for the semester. Each class will be dropped from the student’s record with notation made
on the transcript for the semester: “WD”/Student called to serve in the military.

If a student is called for active duty and subsequently released in a manner that would allow him/her to re-enroll
during the semester in which they withdraw, Tiffin University will make every effort to accommodate the request.
Individual contact with appropriate faculty will determine return to a course.

The standard refund policies will be used. In most cases, students will be withdrawn from their classes and “WD’/
Student called to serve” in the military will appear on the transcript. The student’s financial aid will be reviewed by the
Financial Aid Office. Refunds for tuition and fees will be reviewed and calculated by the Office of Student Accounts.

- Ifastudent is the recipient of federal and state financial aid, Tiffin University will use the standard federal return of
funds calculation policy. If calculation of the federal return of funds calculation policy would result in the student
owing money to Tiffin University, this repayment will be waived.

Students who are not receiving any federal or state aid will be withdrawn from classes and 100% of the tuition will
be refunded.

DISCONTINUED PROGRAMS

Tiffin University reserves the right to discontinue or teach out an academic program at any time. In the event that a
program is being discontinued, admission to that program will cease and current students will be notified.

Once it has been determined that a program will be discontinued:
A teach out date will be determined and current students will be notified. All enrolled students will be required to
complete the degree within the time determined. If the degree is not completed, a different program of study will be
selected.
Only students with continuous enrollment will be eligible to receive a diploma from a discontinued degree.
Students re-enrolling to Tiffin University will be required to select and gain admission to a different program of
study.
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GRADE APPEAL PROCESS

If a student believes that a course grade has been assigned in a capricious, discriminatory, unfair, or erroneous manner,
the student may appeal the grade. A general dislike of or disagreement with the grade received does not constitute
proper foundation for a grade appeal. The student should be able to provide suitable evidence to support the claim that
the course grade was assigned in a capricious, discriminatory, unfair, or erroneous manner.

The grade appeal process must be started by the end of the second class week of the next semester, following
assignment of the grade. For individuals enrolled in courses completed in less than a semester length (7-week terms
for MBA, MEd, and MS), the appeal process must be started by the midpoint of the next regularly scheduled series of
classes following assignment of the grade.

The appeal begins with the faculty member(s) who assigned the grade. The student submits a written appeal (or an
email), with justifications for the appeal, to the faculty member(s). The faculty member(s) must respond to the appeal
in writing to the student within one week of the receipt of the appeal. Should the faculty member(s) grant the appeal,
a change of grade form should be submitted to the Office of Registration and Records. The student will receive a letter
from the faculty member(s) indicating the decision.

If the appeal is not resolved at the faculty level, the student may appeal, in writing, to the Dean of the School in which
the course was offered. The student shall have two weeks, after being notified by the faculty member, to submit his or
her appeal to the Dean. Should the Dean be a party to the appeal, the Provost will name an alternate (either another
Dean or a senior faculty member within the school) to hear the appeal. The Dean will hear the student’s appeal,
consult the faculty member(s) who assigned the original grade, and respond in writing to the student and the faculty
member(s) within two weeks of the receipt of the appeal, as to the validity of the appeal. Should the Dean find that
there are not sufficient grounds for an appeal, the appeal process is terminated.

The decision of the Dean is final. Should the Dean feel that the situation warrants further consideration; the Dean

will forward the appeal to the Provost, who will then forward it to the Academic Standards and Policies Committee

for review. Should one of the members of the Committee be a party to the appeal, the Provost will name an alternate
faculty member from the same school to hear the appeal. The committee will hear the student’s appeal, consult the
faculty member(s) who assigned the original grade, consult the Dean of the school, and respond in writing to the
student, the faculty member(s), the Dean of the school and the Provost within 3 weeks of the receipt of the appeal.
Should the appeal be granted, the Committee will recommend to the Provost that the grade be changed. The Provost
will submit a change of grade form to the Registrar, indicating that the grade has been changed on appeal. If the appeal
is denied, the decision of the Academic Standards and Policies Committee is final; there is no further avenue for appeal.
In a case where the faculty member(s) is/are no longer employed by the university, the appeal begins directly with the
Dean of the School. The Dean will attempt to notify the faculty member(s) of the appeal, in writing, within one week of
the receipt of the appeal. The faculty member(s) will have two weeks from the mailing of the Dean’s notice to respond,
at which point the Dean will follow the procedure outlined above. All documents related to the grade appeal shall be
sent to the Registrar after the final decision has been made for filing with the student’s permanent file.
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ADMISSION AND TRANSFER POLICIES

ADMISSION REQUIREMENTS FOR FIRST-YEAR STUDENTS

First-Year students are described as students who have no more than 11 transferable credit hours, with the exception of
students who completed those credit hours while attending high school. To be considered for acceptance as a First-Year
student, an applicant must submit an undergraduate application for admission, an official copy of their high school
transcript or GED certificate and an official copy of their ACT or SAT test scores. ACT or SAT scores are only required

for students coming directly out of high school. A student seeking admission who has been out of high school for at
least two years would be considered an adult freshmen. In addition to an undergraduate application for admission,
Tiffin University requires adult freshmen to provide an official final high school transcript or GED certificate, have an
unweighted, cumulative high school GPA of a 2.25 and submit a written essay for review.

Tiffin University requires official final transcripts from all previously attended institutions. All undergraduate students
that have not earned an associate’s degree after graduating high school are required to submit an official final high
school transcript. All official final documents must be received at Tiffin University prior to the first day of class

or students will be withdrawn from their classes. Tiffin University reserves the right to accept official supporting
documents that verify degree and/or academic status required for admission until the official final documents are
received. These documents must be reviewed in addition to standardized test scores, high school transcripts and a
writing sample to determine a student’s acceptance.

It is recommended that First-Year students have an unweighted, cumulative high school GPA of 2.25 or higher. Tt is
suggested that applicants have completed 4 units of English, 4 units of math, 3 units of science and 3 units of social
studies. It is also recommended that the student scores a 16 composite score on the ACT or a combined score of 890
on the SAT in the areas of Critical Reading and Math. Tiffin University does not superscore standardized tests for
admission purposes; however, English and Math subscores may be used for placement purposes.

Applications are reviewed and admissions decisions are made immediately. Each student’s application is reviewed on
an individual basis and, if more information is required, the student may be asked to provide a writing sample, letter of
recommendation, personal interview or placement test.

Applications for students who have not met the minimum standards will be reviewed by the Undergraduate
Admissions Committee for a decision. Students may be required to submit additional information.

STANDARDIZED TESTS - ACT OR SAT

Incoming First-Year students who wish to be considered for Tiffin University scholarships and grants must participate
in the American College Testing (ACT) program or the Scholastic Aptitude Test (SAT) program. Application forms for the
ACT or SAT test may be obtained from high school guidance counselors.

ADVANCED PLACEMENT

High school students may receive advanced collegiate standing by taking advantage of the Advanced Placement
Program of the College Entrance Examination Board. College credit may be granted for scores of 3, 4, and 5 in any of
the advanced placement tests. A student may receive no more than 30 semester hours of credit through this program.
Information about these exams may be obtained through the high school or online http://apcentral.collegeboard.com

ADMISSION REQUIREMENTS FOR BACHELOR'S DEGREE TRANSFER STUDENTS
« Submit a completed application www.tiffin.edu/apply.
Submit official transcript(s) from all previously attended colleges or universities.
If an Associate degree is not earned, an official high school transcript or GED is required.
Applicants should submit SAT or ACT scores if they are available.
A 2.00 or higher cumulative college GPA is required for applicants with 12 or more transferable credits.
Applications for students who have not met the minimum standards will be reviewed by the Undergraduate
Admissions Committee for a decision. Students may be required to submit additional information.
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ADMISSION AND TRANSFER POLICIES (continued)

ADMISSION REQUIREMENTS FOR BACHELOR'S DEGREE COMPLETION PROGRAMS DELIVERED AT
TU ACADEMIC CENTERS IN OHIO
- Submit a completed application www.tiffin.edu/apply/
Submit official transcripts(s) from all previously attended colleges or universities.
If an Associate degree is not earned, an official high school transcript or GED is required.
Applicants for Bachelor’s Degree Completion Programs delivered at TU Academic Centers in Ohio must have a
minimum of 45 transferable credits.
Students must have already completed one or more English course(s) (ENG141 or ENG142).
A 2.00 cumulative college GPA or higher is required.
Applications for students who have not met the minimum standards will be reviewed by the Undergraduate
Admissions Committee for a decision. Students may be required to submit additional information.

TRANSFER OF CREDITS FROM OTHER INSTITUTIONS
Students may transfer credits from other institutions and be eligible for the appropriate degree of the University,
within the following constraints:

1. Transfer credits will be considered toward all degree required courses completed within 10 years of initial course
enrollment at Tiffin University from other regionally accredited institutions and from business schools accredited by
the Accrediting Commission of the Association of Independent Colleges and Schools provided the courses carry a
minimum grade of a “C”. Coursework older than 10 years from the enrollment semester/year at Tiffin University will
be considered for either appropriate credit or prior learning credit, though neither guaranteed.

2. A student must complete a minimum of 48 semester hours of course work at an accredited, 4-year college or
university. In addition, a student must complete a minimum of 30 semester hours at Tiffin University in order to
receive a Bachelor degree.

3. A student must complete 75% of their degree core and major/concentration courses at Tiffin University.

EXTENDED LEARNING MAJOR COURSES TRANSFER POLICY

Students enrolled in one of our Extended Learning programs must complete 48 hours at a four-year institution and 30
of those hours must be completed at Tiffin University. In addition, all 300-400 level courses must be completed at Tiffin
University or transferred in and approved by Tiffin University from another four-year, regionally accredited institution.

COHORT ATTRITION
In the event that enrollment in a cohort falls below an acceptable level to support a substantial academic experience, the
University will provide students with the opportunity to join a cohort at one of our other locations or online.

CONDITIONAL ADMISSION

Conditional admission is available for First-Year and transfer students who are recommended for admission, but

are unable to provide Tiffin University with official transcripts of their high school or college performance at the

time of application. Students are conditionally admitted based on self-reported high school or college grade point
average and standardized test scores. They are conditionally admitted on the condition that they provide the Office of
Undergraduate Admissions or the Office of Registration and Records with official transcripts prior to the start of the
semester/term. If a student is unable to comply, the students will be placed on inactive/withdrawn status until the
required transcripts are provided.
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PROBATIONARY ACCEPTANCE POLICY FOR UNDERGRADUATE STUDENTS ON TIFFIN CAMPUS
Students admitted on probation will be required to follow these limitations:
Students who are on probation are limited to a maximum of 12 credits per semester
Full-time, Tiffin campus students admitted on probation must meet with their First-Year Advisor weekly, during the
semester
Additionally, students will be supported through academic programs through The Murphy Academic Center,
tutoring, study tables, etc.

Additionally, students will be required to register for a 1 credit hour FYS100 class, paired with their DEC100 class.

FIRST-YEAR WATCH

Tiffin Campus students who are recommended by the Undergraduate Admissions Committee may be admitted on
First-Year Watch status. Tiffin Campus students who are admitted on First-Year Watch must meet with a First-Year
Advisor for a minimum of one hour each week of the academic semester. Students may be removed from First-Year
Watch status once a 1.85 TU GPA has been achieved at the end of an academic semester.

HOME SCHOOLED STUDENTS
Tiffin University adheres to the National Center of Home Education’s Recommended College Admissions Policies.

1. Home school graduates seeking admission are required to take one of the two major college entrance exams, the
SAT or ACT, and submit an official copy of the score reports to Tiffin University. Home schooled graduates are not
required to score any higher than graduates do from public or private high schools.

2. Home schooled students are required to produce a transcript demonstrating completion of high school. A Tiffin
University Home School Credit Evaluation form may be completed in lieu of a transcript.

3. Home schooled students are recommended to meet the following course requirements:

« 4 units of English

- 4 units of Math

« 3 units of Science

« 3 units of Social Studies

4. Home schooled students are required to submit a writing sample

The subject of the writing sample is at the discretion of the student.

6. Home schooled students are required to submit a résumé that encompasses a reading list, educational travel,
extracurricular activities and any employment information. Home schooled students are eligible to compete for both
academic and talent-based scholarships. Students’ ACT or SAT score can help qualify them for scholarships.

o

CHARTER SCHOOLS

Charter schools are public schools with no specific religious affiliation; charter schools are also normally chosen by
the parent/guardian and student. Each charter school has its own mission, program, goals, students served, methods
of assessment and ways to measure each student’s success. Charter schools do not have to meet the same rules and
regulations that public schools must follow.

CHARTER SCHOOL STUDENT REQUIREMENTS

Students who attend Charter schools must:
Meet their state’s graduation requirements.
Meet Tiffin University’s admissions requirements.
Take one of the two major college entrance exams, the SAT or ACT, and submit an official copy of the score reports to
Tiffin University. Charter school graduates are not required to score any higher than graduates do from public or
private high schools.
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ADMISSION AND TRANSFER POLICIES (continued)

NON-CHARTERED SCHOOLS
Students who attend non-chartered schools must meet Tiffin University’s Admissions requirements and the following:

1. Non-chartered school graduates seeking admission are required to take one of the two major college entrance
exams, the SAT or ACT, and submit an official copy of the score reports to Tiffin University. Non-chartered school
graduates are not required to score any higher than graduates do from public or private high schools.

2. Non-chartered school students are required to produce a transcript demonstrating completion of high school.

3. Non-chartered school students are recommended to meet the following course requirements:

+ 4 units of English

+ 4 units of Math

+ 3 units of Science

+ 3 units of Social Studies

4. Non-chartered school students are required to submit a writing sample. The subject of the writing sample is at the
discretion of the student.

5. Non-chartered school students are required to submit a resume that encompasses a reading list, educational travel,
extracurricular activities and any employment information. Non-chartered school students are eligible to compete
for both academic and talent based scholarships. Students” ACT or SAT score can help qualify them for scholarships.

NON-DEGREE STUDENTS

Non-degree seeking students are students who can take classes at Tiffin University without pursuing a degree. Non-
degree seeking students are not eligible to receive financial aid. If a non-degree student later wishes to pursue a degree,
the student would follow the application procedures for Tiffin University.

Non-degree seeking students who have not graduated high school need the following to be considered for admission:
Completion of the non-degree application;
A cumulative, unweighted high school GPA of a 2.25 or higher; and
An ACT composite score of 16 or above, an SAT composite score of 800 or above, or the equivalent scores on the
Accuplacer, Writeplacer or College Level Math Exam. English and math test subscores may be used for placement
purposes.

Non-degree students who have graduated high school need the following to be considered for admission:
Completion of the non-degree application; and
Additional information from the student’s home institution, if applicable, may be requested upon enrollment.

Applications for students who have not met the minimum standards will be reviewed by the Undergraduate
Admissions Committee for a decision. Students may be required to submit additional information.

ADULT FIRST-YEAR STUDENTS

An adult freshman is defined as anyone that has been out of high school for two or more years and does not have at
least 12 transferrable credit hours and plans to enroll full-time on campus. An adult freshman that has a cumulative
high school GPA of 2.25 or higher and has not taken either the ACT or SAT, qualifies for the annual “Dean’s Grant”.
Students who have not achieved a 2.25 high school GPA and have been accepted to Tiffin University, may qualify for
annual “1888 Grant”. If a student has achieved a GPA higher than a 2.25 and has taken either the ACT or SAT, the student
will qualify for the scholarship award based on their index score.

TRANSIENT STUDENTS

Transient status allows degree seeking students enrolled at another institution to take courses which are not offered

at the parent institution at Tiffin University, on a space-available basis. Tiffin University admits students who are

in good standing at other institutions for specific course work. Such course work may apply toward a degree at the
student’s home institution, based on regulations at that institution. The University recommends that transient students
approach their home institution in advance to identify by name and number the Tiffin University course(s) for which
credit will be granted by the home institution.
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Tiffin University students seeking to take courses from other institutions to meet graduation requirement, must be
in good academic standing with a minimum 2.0 GPA and have received approval from the Office of Registration and
Records. Transfer credit will be considered under the following conditions:

1.

The student must request that an official transcript from the transient school be sent to the Registrar at Tiffin
University.

. If an official transcript is not received within 30 days of the end of the semester from the transient school, the

student will be placed on HOLD at Tiffin University and unable to schedule for subsequent semesters or receive
financial aid.

3. A grade of “C” or better, or a “Pass” in a Pass/Fail transcripted course must be achieved to receive transient transfer credit.
4. A student cannot have transcripted more than 19 total credit hours per semester, in combination of Tiffin University

credits and transfer credits, unless the student has senior standing and receives prior approval from the Dean.

COLLEGE CREDIT PLUS PROGRAM

ADMISSIONS REQUIREMENTS
College Credit Plus students are required to meet the following criteria before admission is granted to Tiffin University’s
College Credit Plus program, regardless of location:

A cumulative, unweighted grade point average of 2.25 for all high school academic coursework

A requirement of 760 on the Math and English sections of the PSAT, an ACT composite score of 16 or above, or an SAT
composite score of 800 or above

Submit a completed College Credit Plus Student Application to Tiffin University by April 15th. Current high school
transcripts and test scores are required for admission. No applications will be accepted after the application
deadline. This date still applies even if student is only interested in taking spring semester courses. Upon acceptance,
students will receive further instructions regarding registration. Find additional information at www.tiffin.edu/
online/undergrad

Applications are to be completed and resubmitted every academic year to be considered for admission to the College
Credit Plus Program.

WAYS TO PARTICIPATE IN TIFFIN UNIVERSITY’S CCP PROGRAM
CCP at TU: Students attend classes on our campus and blend in with Tiffin University’s diverse campus family.
Students must meet all prerequisites.

CCP Online: Students virtually participate in TU classes, asynchronously, online with other Tiffin University students,
including traditional, college-age students, adult students, and other CCP students. All CCP Online courses are 7 weeks.
Students may not take more than 2 online courses per term. Students may choose any course for which they meet the
prerequisites.

CCP at the High School: Students remain in their high school and one of Tiffin University’s faculty or adjunct
professors come to the high school to teach the CCP course. CCP at the High School courses will be arranged with
participating high schools prior to student registration.

Book Policy for CCP Students

Tiffin University provides CCP students a set of books at the beginning of each semester based on their schedule. These
books are to be returned to the College Credit Plus Advisor one week after the end of the semester. If books are lost, stolen,
damaged, or not returned to Tiffin University, it is the student’s responsibility to replace the books required for each course.
Students are responsible for paying the full cost of the replacement book(s). The cost to purchase a replacement book through
the Tiffin University’s Bookstore will be charged to the student’s account as a result of the book not being returned to Tiffin
University. If a student has a balance on their Tiffin University account, the student will not be able to request an official
transcript. For CCP students, Tiffin University covers the expense of books and supplemental fees; excluding music fees for
private lessons. If a student enrolls in a private music instruction course it is the student’s responsibility to cover the fee
associated with the course. The music fee for private music lessons will be charged directly to the student’s account.

CCP Withdrawl
CCP students are permitted to withdraw from a course up to the last day of the course, prior to the final exam/grade for
that course.
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FIRST-YEAR, TRANSFER AND NEW STUDENT OPPORTUNITIES

FIRE DAYS: FIRST-YEAR INTERACTION & REGISTRATION EXPERIENCE - TIFFIN CAMPUS

FIRE is a one-day orientation session for Fall semester First-Year and Transfer students and their families to begin the
transition to Tiffin University. Students will meet with a financial aid advisor, receive their schedule, meet other incoming
students and upper-class leaders, and learn about a variety of student support services available at TU. FIRE is an
opportunity to meet students, faculty, and staff who will become a significant part of a student’s college experience.

NEW STUDENT ORIENTATION - TIFFIN CAMPUS

New Student Orientation is a required event for new students serving as an introduction to virtually everything

TU has to offer. This is an opportunity for new students to make connections while being led by upper-class peer
leaders. Throughout the weekend, students will meet with faculty within their major, meet in small groups with other
students, and are encouraged to participate in a variety of fun-filled events including speakers, games, and a variety of
activities.

SPECIAL ACADEMIC OPPORTUNITIES

WRIGHT STATE APPLIED RESEARCH CORPORATION (IACT): BEAVERCREEK OHIO

Wright State Research Institute (WSRI), through its 501c(3) non-profit, Wright State Applied Research Corporation (WSARC),
offers workforce development programs for job seekers in the Intelligence Community, Military, Homeland Security,

and Law Enforcement Intelligence domains WSARC was established in 2011 to provide a separate efficient and effective
contracting, grant, and research administration services to WSRI, Wright State University (WSU), and the state of Ohio.

Our Intelligence Analysis Career Training (IACT) (formerly known as the Analyst Boot Camp or ABC program) and
Cyber Analysis Data Security (CADS) programs are accredited by, and audited by-annually through, the Ohio State
Board for Career Colleges and Schools (Certificate Number: 1978). WSARC is authorized to issue a Certificate of
Intelligence Analysis Training or Certificate of Cyber Security Training to graduates of these programs. Visit the link to
more specific information: https://wsriwright.edu/programs-facilities-test-equipment/training-education-programs/
intelligence-analysis-career-training-iact-program/

OPOTA

This experience is designed for the student who wishes to earn their Ohio Police Officer certification. Application and
acceptance required. The semester-long,15 credit hour course currently consists of 600 hours of training mandated,
designed and overseen by the Ohio Police Officer’s Training Academy. The successful completion of this course will
certify the student as an employment-ready police officer in the State of Ohio.

WASHINGTON CENTER INTERNSHIPS: WASHINGTON, D.C.

The Washington Center Internship program offers internships for students of all majors in Washington, D.C. A
participating student works full-time in his or her chosen field in a placement that matches individual interests

and skills. While gaining valuable work experience in his or her career area, the student receives 12-15 hours of Tiffin
University credit. Housing arrangements can be made through the Center. Financial aid and scholarships are available
for those who qualify. Additional information can be found at The Washington Center website www.twc.edu

WASHINGTON SEMESTER PROGRAM, AMERICAN UNIVERSITY: WASHINGTON, D.C.

The Washington Semester Program, through American University, offers students the opportunity to participate in an
internship in addition to coursework and seminars. Students will register for and receive credit for 12-15 hours at Tiffin
University. The course work and internship experience are directly related to the student’s major. Areas of study are not
limited to any one major and include American Politics, Public Affairs, Global Economics and Business, International
Environment and Development, Journalism, Middle East and World Affairs, and Peace and Conflict resolution, among
others. There are also opportunities for international travel and learning. Additional information can be found at www.
american.edu/spexs/washingtonsemester/A-Semester-in-DC.cfm

DISNEY COLLEGE INTERNSHIP PROGRAM

The Disney College Internship Program offers internships for students in all majors. As a Disney College program
participant, students become part of the magic that is known worldwide. Gain valuable, on-the-job experience
working in our parks and resorts, participate in college coursework, and have the opportunity to meet and live with
people from all over the country and potentially the world in company-sponsored housing. This truly unique five- to
seven-month program allows participants to network with leaders, take part in personal and career development
classes, and build transferable skills such as problem-solving, teamwork, guest service and effective communication.
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STUDY ABROAD

Tiffin University has established a number of semester abroad programs in cooperation with Oxford University in
Oxford, England, American Institute for Foreign Study (AIFS), Council on International Educational Exchange (CIEE),
and Webster University in St. Louis, Missouri. Study Abroad programs are offered in a number of locations throughout
Europe and Latin America. All courses are accredited in the United States and most are taught in English. There are also
opportunities for internships and language study.

Under agreement with host institutions, all courses through these programs are fully accepted by Tiffin University. To
take advantage of these programs, students must meet the following standards:
Students must be in good academic standing at Tiffin University with an overall grade point average of 3.00 or
higher and have achieved Junior status. A 3.50 is required for the Oxford Programme.
Students must be favorably recommended by Tiffin University’s Provost and the Dean of Students. Faculty
recommendation is also required for the Oxford Programme.
Students will enroll for at least 12 semester hours of course work. Students may be less than full-time for limited
summer programs.
Students applying for financial aid for one of these study abroad programs must have filed all necessary documents,
including financial aid, by July 1 for the fall semester and October 1 for the Spring Semester.
Students enrolled in an approved study abroad program will be considered enrolled at Tiffin University for the
purposes of applying for financial assistance under Title IV.

The Study Abroad Program Coordinator and the Director of Undergraduate Advising will advise students on the
program details, requirements, and course selection. Tiffin University will bill students directly for tuition at all

locations, as well as room and board for most locations. Students eligible for financial aid may be able to receive
assistance to attend one of these programs.

Institutional scholarships, grants and discounts may be used for only one study abroad semester. International
students or students who have lived or studied outside the U.S. may not use Tiffin University financial aid for a study
abroad program in their home country or in the country in which they lived or studied.

3 +1ACCELERATED BACHELOR'S AND MASTER'S DEGREE PROGRAM

Tiffin University provides motivated students with the opportunity to complete both a Bachelor’s and a Master’s
degree in the time it generally takes to complete the Bachelor’s degree alone. This 3 + 1 program allows students to
earn a Bachelor’s degree in 3 years. Students will then have the option of attaining a Master’s degree in select criminal
justice or business programs in just one additional year. Typically, a Bachelor’s degree followed by a Master’s takes six
years to complete.

Students who choose this option will move through the courses more quickly by taking them year round, including in
the summer, in a combination of both seated and online formats. Course offerings will be the same as those for regular
Tiffin University 4-year Bachelor’s degree programs.

Students interested in this accelerated program should contact Tiffin University’s Office of Undergraduate Admissions
for details at ugadmissions@tiffin.edu or 419-448-3423 or www.tiffin.edu. Successful applicants will have graduated
from high school with a 3.00 grade point average and should be able and willing to keep up the accelerated nature of
the program.

READMISSION TO TIFFIN UNIVERSITY

Any student who falls into the following categories must apply for readmission to Tiffin University:
Was enrolled at Tiffin University, but has not taken classes for one or more semesters
Was academically dismissed
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READMISSION PROCEDURES

Students who have previously attended Tiffin University must complete an Application for Readmission if their
absence has been one semester or more, or if they were dismissed from the University. If the student has attended
another college or university since their last course at TU, official transcripts must also accompany the Application for
Readmission, along with other supporting documents. Readmission to Tiffin University is not guaranteed and students
must have paid any existing or previous balance owed on their student account before they will be allowed to register.

If a student has been dismissed from the University for any reason and plans to return to Tiffin University, the student
must submit a letter of appeal for readmission, including a request for financial aid, to be reinstated. In addition,
students may be required to submit an appeal letter and/or additional documents upon request from the University,
regardless of academic standing. This letter and any supporting documentation must be submitted along with the
completed Application for Readmission. The student must submit any missing or outstanding admission documents,
such as transcripts from previous institutions, prior to re-enrolling at Tiffin University. If approved, the student’s
readmission will only be valid for the semester for which he or she applied. If the student does not begin taking courses
during that semester, he or she will have to begin the readmission process again.

TIME LIMIT TO COMPLETE THE DEGREE

All course work for undergraduate degrees must be completed within ten (10) years from the semester the student first
enrolls in a degree program at Tiffin University. If a student needs more time to complete the program, the student must
petition his/her School Dean for an extension. A request for such an extension of time must be for good cause and must
contain a plan of study and a firm degree completion date.

International students enrich the academic and cultural life at Tiffin University. The University welcomes qualified
international students into its academic programs.

Admission requirements for international undergraduate applications:

+ Graduation from an officially-recognized high school or equivalent, or graduation from an officially-recognized
Associate’s/Bachelor’s degree program or currently attending an officially-recognized undergraduate Associate’s/
Bachelor’s degree program.*

- For First-Year applicant, GPA 2.25 on the high school transcript; for transfer applicant, GPA 2.0 on the higher education
transcripts.

« TOEFL score (500 PBT/61iBT) or IELTS score of 5, iTEP score of 4.5, ACT score of 18, and SAT score of 820, unless the
student’s native language is English or if the primary language of instruction of the student’s high school (for First-
Year students) or previous university (for transfer students) was English.** Applicants from the following English-
only countries do not need to prove English proficiency; Australia, Bahamas, Barbados, Belize, Canada (except
Quebec), Dominica, Grenada, Cayman Islands, Guyana, Ireland, Jamaica, Liberia, New Zealand, Trinidad and Tobago,
Turks and Caicos Islands, and United Kingdom.

*Equivalents to high school include secondary vocational high schools and secondary professional/technical schools.
Graduates of high schools and equivalents should apply for First-Year admission. International applicants who have
earned more than 12 credits from an accredited undergraduate program will not be admitted as first-time First-Year
students. Those who have graduated from an accredited Associate’s degree program and those who are currently
attending an accredited undergraduate Associate’s/Bachelor’s degree programs may transfer to TU, with earned credits
transferred in accordance with TU’s curriculum requirements, and they should apply for transfer admission.

**Applicants who have not provided an English language test score at or above the required minimum may be admitted
on the condition that they enroll in the English as a Second Language (ESL) Program at the appropriate level, which will
be determined by a placement test.

Required documents for international undergraduate application:*

1. Completed and signed International Student Application for Admissions form.

2. Completed and signed Affidavit of Financial Support form.

3. For First-Year applicant, a copy of high school graduation diploma with a copy of high school transcript; for transfer
applicant, a copy of undergraduate transcript and a copy of high school graduation diploma with a copy of high
school transcripts or equivalent. Students who have completed an Associate’s degree are not required to submit
proof of graduation from an officially-recognized high school **

4. A copy of TOEFL, IELTS, iTEP, ACT or SAT score (if available).

. Bank statement that supports the Affidavit of Financial Support form.

6. If requested by the Office of International Admissions, an applicant may also be required to submit an academic
credential evaluation from an external service provider.

7. Copy of passport.

ut

*The Admission Office will not accept earlier versions of the forms. All original-language documents must be
accompanied by a separate English translation.

**In order to remain enrolled, international First-Year students should provide official high school transcripts and

international transfer students must provide official higher education transcripts (and high school transcripts if an
Associate’s degree has not been earned) prior to the end of the student’s seventh class day at Tiffin University.
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UNDERGRADUATE PROGRAMS TUITION, FEES AND EXPENSES FOR 2019-2020

TIFFIN CAMPUS

Tuition and fees are in effect at the publication date of this bulletin. They are subject to change by vote of the Board
of Trustees. The following fees are for both Bachelor and Associate degree programs in a seated format on the Tiffin
Campus.

ADMISSION FEES, UNDERGRADUATE
Confirmation Deposit (Non-refundable aftel May IST) ... $100

TUITION AND FEES, UNDERGRADUATE

Tuition per semester, full-timMe (12-16 CIEAITS) v bbbt $12,855

Tuition per semester, more than 18 credits (MIN. 3.00 GPA) ..o $12,855
+ $857 per additional credit

Tuition per credit, less than full-time (111 CTEAILS) v e $857

AUAITING, PET 3 CTEAIT COUISE wuvvuviuiiiiiiiiiicieeiicieeiss et $1,285.50

Technology Fee (per Fall & SPTINE SEITIESTET) wuuvvuiiiiiiiriieieieeiessess et $200

Technology Fee (per Summer semester)

Laboratory Fee (see course description)

Supplemental COUTSE MatEIIal FEE™ ..o
*Some courses may include a supplemental course material fee, which will support and enhance the
students’ learning.

Music Fee for Private Lessons (15 1€SSONS PO INSTITIMEII) ...ttt ssseses $350
POTEFOIIO FEE (DI COUISE) wuivvuiiuiiriiiniiieiieiieiie et $300
Health Insurance

INEEINAtIONAl STUAGIIES™ ...o.iioiice s Varies by year

*Insurance is required for international students unless a waiver is signed and proof of coverage is provided.
Student Athletic INSUTANCE (TEQUITEA) ..vviiiiiiiieieieeiie e $200
TranSCIIPT FEE, OFFLCIAL. ... s $8
TransCript FEE, UTIOMTICIAL ..o $6
RETUITIEA CHECK OF ACH TR oottt ettt e ettt ettt ettt e st e st et es e es e r e en s $40

RESIDENCE HALL/HOUSE, PER SEMESTER

Single - residence hall/house W/0 Qir CONAITIONINIZ ..o $3,295
Double - residence hall/house W/0 @it CONAITIONING ......ovviiiiieiiiieeine e $2,780
Triple - residence hall W/0 air CONAITIONITIZ .vuvviiiiiiiiiieiieeee st
Quad - residence hall W/0 Qi CONAITIONINIE ...
Single - residence hall/house W/air CONAITIONITIZ. ......cciiiiiiiiiieieeeee e
Double - residence hall/house w/air conditioning.

Triple - residence hall W/air CONAIIONITIZ ..o

Quad - residence hall W/ail CONAITIONINIG .....iiiiiiiiieieee s
Single - house W/0 air CONAITIOTIIIIG ccv...ivuriiiiiiieieei s
Double - house W/0 Qir CONAITIONITIZ ... $2,600
Triple - house W/0 Qir COMAITIONIIINIE ovuuiviiiiiiiciieie s $2,345
Quad - house W/0 Qir CONAITIOMITIZ ....cvuuiiiriiieicie bbb $2,085
Single - house wj/air conditioning

Double - house W/ail CONAITIONIIIE 1...ovuiiriiciiee s $2,935
Triple - house W/air CONAITIONITIZ ... vt $2,680
Quad - house W/AIl CONAITIOTUIIZ .....iiiiiriiieeie bbb $2,420
Apartment LiVING LEATTINE CEITET ..ttt ettt 158888 $3580
316 Benner & AdAms ADATTINIENTS ...ttt $3,090
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FOOD EXPENSES, PER SEMESTER
Resident Meal Plans

UNIEIMIEEA PLATL 11ttt $2,680
Block Meal Plans charged by semester

220 IMEAL PLAIL 1.ttt ettt ettt ettt ettt ettt ettt et et $2,265

150 IMLCAL PLATN .ttt ettt et ettt e sttt ettt sttt et ettt ettt $1,755

75 ILEAL PLATL ...t $930

ONLINE & EXTENDED LEARNING PROGRAMS

BACHELOR OF BUSINESS ADMINISTRATION, BACHELOR OF ARTS, AND

BACHELOR OF CRIMINAL JUSTICE

TUITIOTNE POT CTEAIE oottt es s8££ 8888

Portfolio Fee (Per COUISE) ...

Technology Fee (per Fall & Spring semester)

Technology Fee (per SUMMEr SemMeSster) ...,

Supplemental COUISE MatEIIal FEE™........ovvieceeeceeeeeeeceee e e
*Some courses may include a supplemental course material fee, which will support and enhance the students’
learning.

PAYMENT PLAN

Tiffin University provides annual and semester tuition payment plan options to allow for monthly payments. The
annual monthly payment plan enrollment fee (Fall and Spring, only) is $60. The semester monthly payment plan
enrollment fee is $35. Late charges for unpaid monthly fees accrue at a rate of $30 per month. Contact the Office of
Student Accounts for more information. Late charges are accrued monthly @ 1% per month. Contact the Office of
Student Accounts for more information.

STUDENT RESPONSIBILITIES

Students are responsible for knowing all requirements in this Academic Bulletin. Information in this Bulletin is subject
to change. The University reserves the right to change its course offerings, academic policies, and requirements for the
Bachelor and Associate degrees.

Students are responsible for correctly selecting courses for their programs of study each semester and for fulfilling all
degree requirements. Although Advisors will assist wherever possible, the final responsibility rests with the student.
Students should use their major academic plan in Self-Service to track their progress.

Students are expected to make sure that they are fulfilling all degree requirements as published in the issue of the
Academic Bulletin of the University for the year they entered TU or the year they officially changed their major.
Regardless of the term of matriculation (entry), students are typically governed by the policies in the most current,
annual Academic Bulletin. First-time students are governed by the degree requirements in the annual Academic
Bulletin in effect the year of their matriculation. Students who transfer from an institution with which we do not
have an articulation agreement follow the annual Academic Bulletin in effect at the time of their initial registration for
courses at Tiffin University.

A university-assigned student email account shall be an official university means of communication with all students
at Tiffin University. Students are responsible for all information sent to them via their university-assigned email
account. If a student chooses to forward their university email account, he or she is responsible for all information,
including attachments, sent to any other email account.

To stay current with university information, students are responsible and are expected to check their official university
email account and other electronic communications (MyTU portal, mobile app, etc.) on a frequent and consistent basis.
Recognizing that some communications may be time-critical, the university recommends that each form of electronic
communication be checked daily.
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ATTENDANCE POLICIES

ATTENDANCE OR PARTICIPATION POLICY FOR ON-CAMPUS BACHELOR DEGREE PROGRAMS

Tiffin University believes that class attendance and learning are related; therefore, students are expected to attend

all scheduled classes. Students are responsible for being aware of the proceedings and material covered in each class
period. Students must attend all announced tests and submit assigned written work on the date set by the instructor.

The consequences of missing a test or an assignment will be determined by the instructor and will be based, at the
discretion of that faculty member, on consideration of the individual circumstances involved. The procedures of dealing
with absences from classes are left to the discretion of the individual instructor as outlined in the course syllabus. The
instructor may request that the student be dropped from the course when absences exceed 25% of the required class
sessions. Any refund of tuition will be computed from the last date of attendance.

WORK IN THE CLASSROOM

Classroom experience is central to education, whether the classroom is a traditional one or online. The interaction and
learning from and between the faculty and fellow students, which take place in the classroom are crucial. Students
are required to make attendance a priority and follow the attendance policies set forth by the instructor. Students are
required to come to class prepared with the readings completed, papers written, and class presentations ready to be
given. Students should complete the work as specified in their syllabi or as assigned by the faculty.

WORK OUTSIDE THE CLASSROOM

In general, each semester-long course the student is enrolled in requires 5-10 hours of work per week outside class.
Online and other shorter-term classes will require more, as the work is compressed into a shorter period of time. Such
outside preparation may take the form of reading the texts and reprints for the course, library research, writing papers,
or cooperative learning with other students. The University encourages collaboration among students in their academic
work. There are a variety of opportunities to work with other students, such as study tables, getting assistance at the
Murphy Academic Support Center, informal study groups, and undertaking team projects. Collaboration happens
within the framework of course requirements and academic integrity.

ATTENDANCE OR PARTICIPATION POLICY FOR EXTENDED LEARNING BACHELOR DEGREE PROGRAMS
Due to the concentrated scheduling and the emphasis upon participatory learning, adult learners need to attend every
week. Students are permitted one class session absence in a 7 week course and two class session absences for a 14
week course. Absence is permitted due to illness or other emergencies, but requires that the student complete a make-
up assignment. A student is considered absent from the class session when half or more of a class session is missed.
The Adult Learner must complete an assignment to make up for the missed course content. The assignment is due the
week following the missed class and is to be turned in at the time the next week’s homework is due. If the make-up
assignment is not completed or it does not meet the requirements, the student will receive an “F” for the class.

CANCELLATION DUE TO DECLINE IN WEATHER CONDITIONS

When the weather is severe enough that class is cancelled, either a 4-page make-up assignment will be assigned or a
make-up class will be arranged. This is necessary to maintain our current accreditation and to account for the material
and time lost. The cohort calendar cannot be extended, but it is permissible to extend the class time or double up
classes during the week. If a make-up class is the decision made by the manager, faculty, and cohort; everyone involved
must be in agreement with the time and date set for the make-up class. In addition, the manager must receive written
approval from the instructor and each individual within the cohort prior to approval of the make-up date. If there is

no agreement on a make-up date, the students will be required to submit a 4-page make-up assignment to cover the
material. The content of the make-up assignment will be determined by the instructor.

ATTENDANCE OR PARTICIPATION POLICY FOR ONLINE BACHELOR DEGREE PROGRAMS

Tiffin University believes that class attendance and learning are related; therefore, students are expected to attend/

participate in all scheduled classes. Students are responsible for being aware of the proceedings and material covered

in each class period. Students must complete and submit written work on the date set by the instructor.

+ Students will be required to respond to a threaded discussion and/or submit one assignment to every course
scheduled no later than 11:59pm EST of the 14th day of the term to be considered an active student.

- A student who has failed to log in and respond to a threaded discussion and/or submit an assignment as of
11:59pm EST of the 14th day of classes, will be immediately withdrawn from those course(s) by Enrollment
Management.

 After the 14-day census, students will be required to actively participate. If a student becomes inactive for
14 consecutive days, they will be Administratively Withdrawn.
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A student may be assigned a grade of “WF” (Withdraw Failing grade) by the instructor once the student has missed
25% of the required course. Absence in online courses is defined as not participating in discussion threads or not
turning in assignments.

The University reserves the right to initiate an administrative withdrawal of a course whenever a student violates
the attendance/participation policy. Refer to Excessive Absence Withdrawal Policy.

If a student is unable to participate in a course by 11:59pm EST on the 10th day of the term due to extenuating
circumstances, a decision regarding the student’s status will be made by the Dean of the appropriate discipline
school and the Executive Director of Online & Graduate Enrollment Management. If a decision is not unanimous, a
final decision will be made by the Provost and communicated to the student.

ACADEMIC INTEGRITY

Academic institutions have the responsibility to promote and inculcate the highest standards of ethics among
students. Therefore, Tiffin University places the highest value on academic integrity, which includes the fundamental
values of honesty and personal responsibility.

Administrators and faculty will support students to understand the principles of academic integrity. The following
actions represent academic misconduct, which is a failure to act with academic integrity. These actions and definitions
are only examples and should not be considered an exhaustive list of actions or behaviors that represent academic
misconduct.

A. Cheating
Cheating is defined as obtaining or attempting to obtain, or aiding another to obtain credit for work or improvement in
evaluation of performance by any dishonest or deceptive means. Cheating includes but is not limited to:

1. The unauthorized use of any external assistance on any in-class or take home examination such as tutors, books,
notes, computers, etc. without faculty permission

2. Copying from or using another student’s work

3. Falsification of papers, records or official results

4. Submission of work for credit that has been used or will be used for another course without explicit permission of
both instructors

5. The use of purchased materials or papers or files of papers prepared by other people

B. Fabrication
Fabrication is the intentional falsification or invention of research, data, citations or other information. Fabrication
includes but is not limited to:

Citing information not taken from the indicated source

Listing sources in a reference list that were not used

Inventing or altering data or source information for research or other academic work

. Falsifying any academic record

Taking a test or other form of evaluation for someone else or allowing someone else to permitting someone else to
take a test or other form of evaluation for oneself

LR e

C. Plagiarism

Plagiarism is the intentional or unintentional practice of taking someone else’s work and using it as one’s own. If the
work of another is used, the student must acknowledge the original source through a recognized, scholarly reference
practice. Quotation marks must be used if work is copied verbatim. Students will acknowledge the work of others in
the following circumstances. These examples are meant to be illustrative in nature and do not identify all instances of
plagiarism:

1. Whenever one uses another person’s words

2. Whenever one uses another person’s ideas, opinion or theory even if it is completely paraphrased in your own
words

3. Whenever one borrows facts, statistics, or other illustrative materials, unless such information is of such common
knowledge as not to be questioned.
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ACADEMIC INTEGRITY (continued)

CONSEQUENCES OF ACADEMIC MISCONDUCT
Violations of Academic Integrity that occur within a course:

A faculty member has the full discretion to penalize any act of academic misconduct by issuing a grade of “F” and/or
score of zero (0) for an assignment if the faculty member believes an unintentional act of academic misconduct was
committed. Students would then be required to take the Academic Integrity Development Program offered by Pfeiffer
library or another resource deemed appropriate by the faculty member. The AID program tracks student participation.
There will be no assignment “XF” grades recorded.

Upon a finding by a faculty member that a student has committed an intentional act of academic misconduct, the

faculty member may file for a grade of “XF” for the course. Upon the decision to pursue an “XF” grade:

1. The faculty member must immediately notify the Dean of the school that the course is in with required
documentation and notify the student of their intent to file a grade of “XF” and the student’s right to appeal

2. The Dean will notify the Registrar that the faculty member wishes to pursue an “XF” grade for the course.

The Registrar will then note that the student may not withdraw from the course due to the pending “XF” grade.

4. If the grade of “XF” is upheld, a warning letter from the Office of the Provost will be sent to the student notifying
the student that the receipt of a second “XF” will result in permanent dismissal from Tiffin University.. The registrar
will maintain a copy of the letter in the student’s permanent file, and the student will be required to meet with the
Provost.

5. If the grade of “XF” is upheld before the end of the semester or term, the student will be removed from the course

w

Grade Appeal

The faculty member will notify the student of their intent to file the “XF” grade and will inform the student of his or
her right to appeal. If this occurs during the semester or term, the student has up to two weeks to appeal the decision
to the faculty member. If the notification is at the completion of the semester or term for the final grade, the student
has until the second week of the ensuing semester or term to appeal to the faculty. In either instance, the current grade
appeal policy is then followed. During the appeals process, the student has the option to continue to participate in the
course.

VIOLATIONS OF ACADEMIC INTEGRITY THAT OCCUR OUTSIDE OF A COURSE

1. If a student violates the Academic Integrity Policy while not enrolled in that particular course, a complaint will be
made directly to the appropriate School Dean by the faculty member, a student, or an administrator. Examples include,
but are not limited to: writing a paper for another student’s use, giving/selling prior semesters’ tests, assignments,

or papers, completing take-home tests for another student, etc. If the complaint is upheld, a warning letter from the
Office of the Provost will be sent to the student notifying the student that the receipt of an “XF” in another course will
result in permanent dismissal from Tiffin University. The Registrar will maintain a copy of the letter in the student’s
permanent file and the student will be required to meet with the Provost.

2. If the discovery that a student violated the Academic Integrity policy occurs in a semester subsequent to the one
in which the course was taken, the student will be notified of the intent to file an Academic Misconduct report by the
faculty. The above appeal policy will be followed for retroactive cases as well. If the finding of academic misconduct
is upheld, a warning letter from the Office of the Provost will be sent to the student notifying the student that the
receipt of a second “XF” will result in permanent dismissal from Tiffin University.. The Registrar will maintain a copy
of the letter in the student’s permanent file and the student will be required to meet with the Provost. There will be
no retroactive grade changes. The above policy will only be enforced for students who are currently enrolled in Tiffin
University.

Upon a second confirmed act of academic misconduct, the student will be dismissed from Tiffin University.
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GRADING SYSTEM

Tiffin University awards credit based on semester hours.

Quality
Grade Points Remarks
A:'r 4 —
B:’: 3 —
c* 2 -
D* 1Not applicable to graduate courses
F 0 Failure
I - Incomplete Work
P - Pass
WD - Withdrew before deadline, notifying the Registrar
WF 0 Withdrew Failing - withdrew after deadline
WV - Course waived

I w »

* This grade may be indicated with a “+” or
computation of the quality point average.

@, » w »

on the student’s transcript. However, the “+” or is not used in the

CHANGE OF MAJOR

A student in an Associate or Bachelor degree program may change his/her academic major by completing the
appropriate form with their Academic Advisor. The student must follow the major requirements in place at the time
of the change in major. When such a student is continuously enrolled (not absent for two or more successive, regular
semesters), he or she has the option of following the University’s general education program under the student’s
previous major, instead of its current format. While students are allowed to change their major, doing so may increase
the time to reach degree completion.

INCOMPLETE COURSE WORK POLICIES

INCOMPLETE COURSE WORK FOR ON CAMPUS BACHELOR DEGREE PROGRAMS

Students must complete all work for any course by the end of the term in which they are registered. If there is an
adequate reason why the work is not completed by the end of the term, the student may petition the instructor of the
course by completing an Incomplete Grade Contract form in order to finish the semester with an incomplete grade in
that course. The instructor may, at his/her discretion, assign a new completion date not later than midterm of the next
regular semester and record the grade as “I” (Incomplete).

An Incomplete grade must be changed by completing the work of the course before the deadline stipulated by the
instructor, but not later than the midterm of the next regularly scheduled semester. There may be a change-of-grade fee
of $15.00 per credit hour.

INCOMPLETE COURSE WORK FOR ONLINE & EXTENDED LEARNING BACHELOR DEGREE PROGRAMS
All course work is expected to be completed for each course by the last meeting of that class. If the student finds that
he/she cannot complete the work by the due date(s), the student may request an incomplete for the course. The request
must be made to the instructor no later than the last night of the course. It is at the instructor’s discretion to grant or

to deny the request. If the instructor grants the request, the student is to complete an Incomplete Grade Contract. The
form is to be completed by the student and the instructor and submitted to the Registrar. The instructor will record the
grade as “I” (Incomplete). An Incomplete cannot be submitted without this signed document. Students are required to
submit work within 30 days of the final paper’s original due date. If the student does not request an incomplete by the
last class session or does not submit the completed assignment on time, the grade will be based on the work that has
been completed and submitted.
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REPEATING A COURSE

Students may retake any course in which they received a final grade of “F”. A required course with a final grade of “F”
must be repeated. Students receiving a “D” in a required course in which a grade of “C” or better is needed in order to
move on must retake that class.

Any student wishing to repeat a course in which he/she earned a grade of “D” may do so by contacting his/her
Academic Advisor. Students who are receiving financial aid or participating in intercollegiate athletics should consult
with the Athletic Representative in the Financial Aid Office before repeating a course with a “D” grade. A student who
has earned a minimum of 75 hours toward the Bachelor’s degree and whose cumulative grade point average in their
major courses is less than 2.50 may repeat a course in the major for which a grade of a “C” or less was earned. Such
students must obtain permission from their Academic Advisor before repeating the course in question and contact the
Financial Aid Office. Both grades, original and repeated, appear on the permanent academic record, but only the higher
one is counted in the grade point average and in meeting graduation requirements.

ACADEMIC STANDING

When a student’s cumulative (overall) and current (most recent semester) grade point averages are 2.0 or better, the
student is in good academic standing. Any student with a cumulative GPA below a 2.0 will be placed on Academic
Warning, regardless of credit hours.

Students at Tiffin University are expected to earn a grade of “C” or better in an average of 15 credits per semester

to complete the credits needed to graduate in 4 years. Both GPA and number of semester hours are calculated to
determine if a student is achieving minimum academic progress. The University will regularly check to ensure that
students are making at least minimum academic progress toward completing their degree and, at the end of each
semester, will determine whether students are in good academic standing. Students must maintain the following
minimum cumulative grade point average to remain in good academic standing:

Full-Time Students
(minimum of 12 credits per semester)
Semester hours attempted Minimum GPA
Warning Status:

Part-Time Students
(no more than 11 credits per semester)
Semester hours attempted Minimum GPA
Warning Status:

0-23 2.00 0-5 2.00
Probation Status: Probation Status:

24 - 47 1.80 6-11 1.60

48 - 71 1.90 12 - 23 1.70

72 + 2.00 24 - 47 1.80

48 - 71 1.90

72+ 2.00

ACADEMIC STANDING FOR TIFFIN CAMPUS TRANSFER STUDENTS

Students on the Tiffin Campus who have transferred from other colleges/universities will be evaluated for minimum
academic progress using transferable hours as determined by the Registrar and GPA from prior institutions
combined with Tiffin University attempted credit hours and GPA. Minimum GPA for transfer students must meet the
requirements outlined above.

ACADEMIC WARNING

If students do not pass enough courses with a grade of “C” or better, creating a cumulative or current GPA of less than
2.0, they will be placed on Academic Warning. A student whose semester GPA falls between the minimum outlined in
the aforementioned tables and 2.0 will be placed on Academic Warning. For example, if a student has earned 52 credit
hours (semester hours), and receives a semester GPA of 1.84 at the end of the fall semester, the student will be placed
on Academic Warning since he/she did not attain the required minimum GPA of 1.9 for 52 semester hours.

Students on Academic Warning will be placed on Academic Probation after the semester if they do not meet at least
one of the following requirements:
Raise their cumulative GPA to 2.0, thereby returning to good academic standing, or
Earn a GPA for the current semester of 2.0 or above, thereby remaining on Academic Warning and subject to the
same requirements in the next semester.

If the student achieves a 2.0 or better GPA for the probationary semester, but the student’s cumulative GPA is still
below the minimum required for the number of semester hours attempted, the student will be placed back on
Academic Warning.

ACADEMIC PROBATION

Any student whose cumulative grade point average falls below the minimum GPA for the number of semester hours
attempted will be placed on Academic Probation and will be required to follow these restrictions:

Students who are on Academic Probation are limited to a maximum of 12 credits per semester.

Full-time Tiffin campus students on Academic Probation must meet with an Academic Recovery Advisor for

one hour each week of the semester.

In addition to the one hour weekly meeting, students will be required to complete a minimum of

8 hours of monitored study and/or tutor time per week under the supervision of the Murphy Academic Support
Center.

At the completion of the probationary semester, the student must have achieved a semester grade point average of 2.0
or greater or the student will face Academic Dismissal.

ACADEMIC DISMISSAL

A student may be dismissed from the University for at least one semester for:
Failure to attain a minimum semester grade point average of 2.0 or better after being placed on Academic Probation.
Full-Time enrollment: students receiving a failing grade in 4 or more courses in any semester of attendance at Tiffin
University.
Less-than Full-Time enrollment: students that attend 34, ¥, or less than ¥~ time will be dismissed if they have failed
with an “F’/WF”, more than V2 of their enrolled classes for two consecutive semesters of enrollment.

APPEAL PROCEDURES FOR DISMISSAL

A student who has been dismissed from Tiffin University may appeal to return after an absence of one (15-week)
academic semester. An appeal letter must be submitted at least two weeks prior to the start of the semester. The appeal
letter should document any special circumstances and explain a plan for improvement. Supporting documentation of
the special circumstances must be attached with the appeal letter.

Upon approval, the Readmission Committee will determine the number of credit hours for which the student may
register. In addition, the student will be placed on Academic Probation and must meet with an assigned Academic
Recovery Advisor (Tiffin Campus only), and must earn a minimum semester GPA of 2.0 for his/her next semester.
Failure to meet the reinstatement requirements will result in a second dismissal for a minimum of one academic year.
Students will not be allowed to submit any appeals after a permanent dismissal.
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MINIMUM ACADEMIC PROGRESS POLICY

To increase the likelihood of graduation, it is important for students to acquire a specific set of academic skills as early
as possible. This policy is intended to provide an incentive for students to prepare themselves for success in advanced
level courses. At the completion of 54 semester hours of academic work, including transfer credits, a student must have
completed 15 semester hours in the following courses:

ENG141 and ENG142 (6 hours)

Mathematics (3 hours): Any Math above MAT095

CST111 (3 hours)

DEC100 (3 hours)

A student who fails to complete these courses upon completion of 54 hours of academic work will be placed on
Academic Hold.

These students will be placed on “Academic Hold” (e.g. student will not be able to register for classes) and must meet
with the Director of Undergraduate Advising or an Academic Advisor until the completion of the required course(s)
listed above.

If a student does not successfully complete the course(s), a tutor will be assigned in the Murphy Academic Support
Center.

Students who fail a course listed above a third time may be dismissed from the University as determined by the
Provost.

STUDENT CLASSIFICATIONS

Student Status Semester Hours Completed

First-Year 0-27
Sophomore 28 - 54
Junior 55-81
Senior 82 +

COURSE LEVELS

Course numbers Description

000 - 099 Courses meant primarily for students who need foundational prerequisites
100 - 199 Courses meant primarily for First-Year students

200 - 299 Courses meant primarily for Sophomores

300 - 399 Courses meant primarily for Juniors

400 - 499 Courses meant primarily for Seniors

SINIWIHINDOIA ALITIFIDINT DINIAVOY - STLITHLY LINIANLS / AVO13ISINOD

COURSE LOAD

Normal course load is 15 semester hours. Undergraduate students must enroll in a minimum of 12 semester hours to be
classified as full-time. This minimum applies to all undergraduate students in all programs. Students wishing to take
16 - 18 credit hours must have a minimum cumulative grade point average of 3.0 and be of Junior standing. Students
who wish to enroll in 19 or more credit hours must be within 2 semesters of graduation, have a minimum cumulative
grade point average of 3.0, and complete an application, which requires signatures of the student’s School Dean, the
Office of Financial Aid, as well as the Registrar. In addition, the student must provide a written request explaining their
rationale for the course overload before the application can be completed. Consultation with the Dean is required prior
to approval for 19 or more credit hours. Any student’s ability to register for courses is subject to availability of seats at
the time of registration. Obtaining necessary signatures does not guarantee course availability.

ADDING COURSES - TIFFIN CAMPUS

Students are expected to enroll in all planned classes prior to the first day of each semester. Students can change their
existing schedule through Wednesday of the first week of class. If a student has not enrolled in any classes before the
start of the semester, the student will need to receive approval from the Office of Registration and Records. Permission
to enroll in Online courses must be approved prior to the ‘last day to add a class’ deadline, including Term II courses.
Students must be of Sophomore standing with a minimum cumulative grade point average of 3.0 to enroll in online
courses. Online enrollment for Gen Ed or Open Elective credits are limited to only 1 class per semester. Requests to take
Degree and/or Major courses online are approved by the School Dean. *Summer enrollment may exceed 1 course per
semester; however, all other permissions apply.

STUDENT ATHLETES - ACADEMIC ELIGIBILITY REQUIREMENTS

Student-athletes must comply with NCAA and University rules regarding academic eligibility. While the Office of
Registration and Records will monitor students’ academic progress, it is the students’ responsibility to know and
understand the rules that govern their eligibility.

NCAA PROGRESS TOWARD DEGREE REQUIREMENTS
A student-athlete must be enrolled in a minimum full-time program of not less than 12 hours to be eligible for
practice and competition.
Satisfactory completion of nine semester hours of academic credit every semester (fall or spring semester) in which
the student-athlete has been enrolled full-time. (Cannot use summer school hours to fulfill nine hour rule).
A student-athlete must complete 24 semester hours of credit a year (fall-to-fall) to be eligible for competition the
following academic year. The 24 hours are considered as the hours countable towards satisfactory progress toward
a degree.
A student-athlete must achieve a minimum cumulative GPA of 2.00 prior to the beginning of each fall semester.
If a student-athlete earns 24 hours or more during the academic year, he/she has met the satisfactory progress
requirements for the following academic year and is not held to a minimum number of hours that can be taken
during summer school.
A student-athlete must declare a major (i.e. designate a degree program) by the beginning of the third year of
enrollment (or fifth semester).

TIFFIN UNIVERSITY MISSED CLASS POLICY

1. In order to meet the missed class time requirement of NCAA Bylaw 171, the following policy is in effect at Tiffin

University:

A.Student-athletes will not be required to attend any practice/activities that result in a missed scheduled class or
final exam.
Activities considered practice include:
- Preparation and conditioning time (weight training, running, etc.)
- Training room time (rehab, taping, etc.)
- Meetings (to include individual film watching)
- On field practice
B. Media and recruiting requests will not interfere with class or exam schedules.
C. Exceptions to the above will only be approved by the Faculty Athletic Representative (FAR) who will report
exceptions to the faculty at the last meeting of each semester.

2. For home competition, student-athletes shall not miss any classes prior to two hours before the scheduled
competition time.

3. For away competition with same day travel, student-athletes shall not miss any classes prior to 30 minutes before
the scheduled time of departure.

4. For away competition with overnight travel, no team shall depart more than 30 hours prior to the time of
competition.

5. The Director of Athletics will provide to the FAR, the Provost and faculty via email at least one month prior to the
start of a sport’s season, a listing of all competition in that sport which will necessitate student-athletes being absent
from class. This listing will include the time and date of competition, destination, departure time, and competition.
The FAR or the Provost may request that modifications to the travel plans to be made.

6. Student-athletes will continue to present individual, written notifications, provided by the Athletics Department, to
their instructors at least 24 hours prior to each contest that affects their class attendance.

7. Student-athletes will be responsible for submitting all assignments on time and that advance arrangements will be
initiated by the student athlete for any assignments that will be missed.

4



1vNAvdOd3ANN

NOILYONA3 ILVNAVIDHdIANN / SINIWIHINDIL ALITIGIDITT DINIAVIV - SALITHLY LNIANLS

]

STUDENT ATHLETES - ACADEMIC ELIGIBILITY REQUIREMENTS (continued)
8. TFaculty members will not penalize student-athletes for missing classes due to conflicts with contractually )
scheduled athletic contests and related travel. - ‘5 n
9. Coaches will not penalize student-athletes for missing practices due to conflicts with regularly scheduled classes or g P _d_‘) 3
affiliate class related field trips (within reason) for which student-athletes are enrolled. It is recommended that - = O sllolas S ¥
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14. Faculty having any questions about the application of these statements may contact the FAR or the Provost. =) E G S g
= = S 16
>
= = M C
S = w0
= g 2 S [
B~ i A m
U d 1 3°) 5 =z £ >
naergraauate ucation s> LB z
g ) ” = SiEcE ?
=22 a0 T
Tiffin University believes that undergraduate education must develop the specific intellectual abilities as depicted 7)) i d_.‘) a? zy - E 2 8 =)
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TRANSFERABLE COURSES

A sound, educational experience begins with the connected abilities of understanding and communicating. Essential
ideas first require essential capabilities. Primary among these capabilities is the ability to write and speak with
clarity and precision and to read and listen with comprehension and with critical spirit. The complexity of modern
information technologies and the necessity of logical thinking and critical analysis dictate the acquisition of skills in
both verbal and quantitative arenas.

TIFFIN CORE (DEC)

At Tiffin University, we believe that the general education of the student is truly what it means to have a college
education, regardless of the major. The Tiffin Core (DEC) program spans the entire college experience from the first
year on, in the classroom and out, building a sense of the social and ethical dimensions of all human knowledge and
activity. The Tiffin Core (DEC) program at Tiffin University provides the competencies and knowledge considered
essential for all graduates of the University.

The Tiffin Core (DEC) is designed to provide each student with the experience of how a variety of academic disciplines
approach learning and the development of knowledge. Courses are offered in three broad areas, Humanities,
Mathematics and Natural Sciences, and Social Sciences. Although the core is rich in diversity, it is welded together

by the fundamental skills of language and thought, our shared heritage, and the common themes of human life and
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PROFESSIONAL MAIJOR FIELD

The professional major provides the student with the opportunity to study an area of interest or specialization in depth,
in a way that enlarges the perspective of the student rather than in a way that narrows it. Tiffin University believes
that the ability to view the major area of study as it relates to other disciplines and in its large social and ethical
context is crucial to the future success of the student.

OPEN ELECTIVES OR OPTIONAL MINOR

Open Electives - The Tiffin Core (DEC) is designed to avoid the lock-step curricular approach by providing open elective
courses for most programs. While these are true electives to be selected by the student according to his/her wishes and
interests, the University also offers a variety of Minor Programs.

SINIWIHINDOIY 334DIA JO1IHOVE

Optional Minor - An Optional Minor can be taken in any department except the Professional Major. Up to 50% of the
overlapping major/minor courses can be applied for credit toward a declared minor. Students are encouraged to select a
minor and should discuss their interests with their Faculty Advisor.

WRITING INTENSIVE COURSES

Tiffin University is committed to the total education of the student. Good writing skills are an undeniable requirement
for a well-rounded education. With that as a goal, certain courses across the curriculum are designated Writing
Intensive Courses and noted with a (w) in the Academic Bulletin. Writing Intensive Courses require writing
assignments in which writing skill and clarity constitute a significant part of course work. Not only does writing show
mastery of a skill, it enables the student to learn and process information so that knowledge can be applied in practical
and abstract areas.
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BACHELOR DEGREE REQUIREMENTS

3 F Tl 013 10} g D17 T T 121-128 hours
Bachelor Degree that includes EQUCAtION ......cccociieiiiiieiiiniiscneesie s 133-143 hours
Tiffin University Core (DEC) Curriculum.......cccceeereeerennne 37 hours
ENG141 Introduction to Rhetoric and ACAdemiC WITTINIZ ... 3 hours
ENG142 Rhetoric and ACAdemic WIITIIIE ..ot 3 hours
COM130 Introduction to Speech COMIMUINICATION ... vvuuieieieiriiiieie it 3 hours
MAT181 College Algebra OR

MAT185 Quantitative Reasoning OR

IMAT275 PTE-CAlCUILIS vttt 3 hours
MAT273 APPHEA STATISTICS L .ovuiiiiieiiiieiise bbb 3 hours
NAT130 Foundations of Healthy LIVIIIZ ..o s 3 hours
CST111 Digital Literacy and Technology REAAINESS ......ovviiiiiiee s 3 hours
Student choice of ONE Of the fOllOWITIZ COUTSES. ...t 3 hours

HIS201 Introduction to Historical Events

ENG201 Introduction to Literature

PHI110 The Art of Reasoning

ART210 Art Appreciation

CUL 210 Comparative Cultures
DECTIOO ETIZAZE ...ttt 5 R £ R8s £ s h bR bbb
DEC200 EXPLOTE ... oottt 11111151323
DEC300 Connect......
DEC400 Impact.....covvvenee.
DEC400L Impact ePortfolio

Professional Major Field........o ittt s e e s s s e
Course and credit requirements are stated under the degree and specific major listings in the Academic Bulletin.

L0 5 Tc] o B0 00 1<t T up to 36 hours
A minimum of fifteen (15) hours of electives must be taken at the 200-400 level.
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BACCALAUREATE (BACHELOR'S) DEGREES

A Bachelor’s Degree candidate must meet the following requirements to be eligible for the appropriate degree:

1. The student must successfully complete the course work laid out in the Tiffin Core (DEC).

2. The student must earn a minimum 2.00 cumulative grade point average for all course work. Education majors must

earn a minimum of 2.50 for all course work.

The student must successfully complete the course work required and the number of semester hours specified by

the School that awards the degree. Double degrees and/or double majors can apply up to 50% of the overlapping

courses towards credit.

. No more than 30 semester credits can be received from CLEP, credit by exam, proficiency exam, Advanced

Placement, Prior Learning Credit, or International Bachelor Programmes combined (see Transfer of Credits from

Other Institutions).

A student must complete or transfer in a minimum of 48 semester hours of coursework at an accredited 4-year

college or university. In addition, a student must complete a minimum of 30 semester hours at Tiffin University in

order to receive a Bachelor degree.

. Tiffin University requires all Bachelor degree students to participate in the co-curricular program. Students must
earn one unit of co-curricular credit for personal development (13 hours) and one unit of credit for service learning
(13 hours).

w
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OTHER BACHELOR'S DEGREE GRADUATION REQUIREMENTS
A student must have a minimum cumulative GPA of 2.5 for all courses outside of the knowledge skills, general
education core, and open electives, to be eligible for graduation.

ASSOCIATE'S DEGREES

Associate’s Degree candidates must meet the following requirements to be eligible for the appropriate degree:

1. Successfully complete the core curricula courses specified for their degree

2. Complete a minimum of 50% of the courses required for their degree at Tiffin University

3. Successfully complete the course work and number of semester hours required for their specific major
4. Earn a minimum 2.00 cumulative point average for all course work.

ALTERNATE METHODS OF COMPLETING COURSE REQUIREMENTS

INDIVIDUAL GUIDED STUDY

Advanced, self-directed students may complete University courses through Individual Guided Study (IGS), in which
they work one-on-one with a faculty member. The standards for permitting a student to pursue an IGS are rigorous,
and availability is normally restricted to Senior level or Associate degree students who would otherwise be delayed
by more than one semester in fulfilling graduation requirements due to course scheduling conflicts. Applicants for
Individual Guided Study must have completed a minimum of seventy-five (75) credit hours for a Bachelor degree
program and achieved a 2.50 grade point average in their major, or forty-five (45) credit hours for an Associate degree
program with a cumulative grade point average of at least 2.00. A student may not pursue an IGS for a course in which
an “F” was received.

ADVANCED PLACEMENT *

High school students may receive advanced collegiate standing by taking advantage of the Advanced Placement
Program of the College Entrance Examination Board, which has encouraged the establishment of college-level courses
in high school. College credit may be granted for scores of 3, 4, and 5 in any of the advanced placement tests. A student
may receive no more than 30 semester hours of credit through this program. Information about these exams may be
obtained through the high school or online

http://apcentral.collegeboard.com.

*The maximum number of semester credit hours a student may accumulate from all of these sources combined is 30 to be

applied to a Bachelor’s degree. The maximum number of semester credit hours a student may accumulate from these sources,
combined with transfer credit, is 30 toward an Associate’s degree program.
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CREDIT FOR PRIOR LEARNING*

Under certain circumstances, Tiffin University can help students translate knowledge into college credit. Adult
students, in particular, have the opportunity to seek credit based on significant demonstrated learning acquired as a
result of experience in employment, volunteer activities, workshop/seminar participation, publications, community
service, travel, military service, or other life experiences. Credit can be awarded solely based on the experience; for
example, extensive work training/certification that may translate into credit. The Dean of the respective School will
determine if the experience alone will count for credit. In other cases, credit is not awarded of the experience itself, but
for the verifiable learning outcomes that grew out of the experience. Credit will be granted through a rigorous portfolio
and evaluation process approved by the Dean. Adults who have been out of school for a period of time and are now
returning to the University are the most likely applicants for prior learning credit. Contact the Dean of the appropriate
discipline School for more information.

CLEP *
Credit may be awarded for either general or subject tests taken through College Level Examination Program (CLEP). The
American Council on Education recommendations are followed when determining required scores for awarding credit.

INTERNATIONAL BACHELOR PROGRAMME *

Students who have successfully completed International Bachelor (I.B.) Higher Level work may petition for transfer
credit. For each Higher Level examination for which a score of 4 or better is achieved, 3 semester hours of credit may
be awarded on a course-by-course basis. Credit is not awarded for I.B. Subsidiary Level examinations. An official score
report of results received is required for credit consideration. Higher Level I.B. courses are generally considered to be
on a par with the Advanced Placement program courses of the College Entrance Examination Board. No more than 30
semester hours will be awarded through this program.

CLEE - CERTIFIED LAW ENFORCEMENT EXECUTIVE**

A student who has successfully completed the Certified Law Enforcement Executive Program may receive up to nine
hours of credit (3 courses) toward a Criminal Justice degree. The student must have completed the entire CLEE program
and meet the admissions criteria for a CJ degree. In addition, the student will need to submit their collection of CLEE
documentation (10-15 papers completed during the training program) and/or write a 10-12 page paper on an assigned
topic related to the TU course for credit. There is an administrative and processing fee of $100 per course. Contact the
School Dean for more information.

PELC - POLICE EXECUTIVE LEADERSHIP COLLEGE**

A student who has successfully completed the PELC may receive up to six hours of credit (2 courses) toward a Criminal
Justice degree. The student must have completed the entire PELC program and meet the admissions criteria for the CJ
degree. In addition, the student will need to submit their collection of PELC documentation (10-15 papers completed
during the training program) and/or write a 10-12 page paper on an assigned topic related to the TU course for credit.
There is an administrative and processing fee of $100 per course. Contact the School Dean for more information.

OPOTA

This experience is designed for the student who wishes to earn their Ohio Peace Officer certification. Application and
acceptance is required. The semester-long, 15 credit hour course currently consists of 600 hours of training, mandated,
designed and overseen by the Ohio Peace Officer’s Training Academy. The successful completion of this course will
certify the student as an employment-ready police officer in the State of Ohio. Students interested in participating in
the OPOTA academy will need to use all Open Elective credits to do so.

*The maximum number of semester credit hours a student may accumulate from all of these sources combined is thirty (30)
to be applied to a Bachelor’s degree The maximum number of semester credit hours a student may accumulate from these
sources, combined with transfer credit, is 30 toward an Associate’s degree program.

** The maximum number of semester credit hours a student may accumulate toward a Master’s degree from all of these
sources combined may not exceed one-third of the total number of credits required for the degree.
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SCHOLASTIC HONORS

UNDERGRADUATE ACADEMIC HONORS

Dean’s List

Students are placed on the Dean’s List at the end of the fall and spring semesters if they achieve a grade point average
of 3.50 for the semester. A minimum of 12 hours of credit for that semester is required. The Dean’s List is published
twice a year, in February and in June.

GRADUATION AWARDS - UNDERGRADUATE DEGREE PROGRAMS

Dean’s Award

This honor is given to the graduating student in the Bachelor program with the highest cumulative grade point average.
To qualify for this award, the student must have completed 54 credit hours at Tiffin University and have no Incomplete
grades as of midterm of the spring semester. If more than one graduating student has achieved a perfect 4.0, the final
decision for the award rests with the Provost.

Scholar-Athlete Award

The award is given to a graduating student in a Bachelor program who has a 3.50 cumulative grade point average or
higher, has played intercollegiate athletics for 4 years, and in their senior year participated as a starter in 75% of the
team’s games.

Student Leadership Award
This award is given to a graduating student in the Bachelor program for outstanding scholarship, participation in
extracurricular activities, and communication with other students.

GRADUATION HONORS

BACHELOR'S DEGREE
All Tiffin University coursework that is used to meet TU degree requirements will be used in calculating graduation
with honors.

Distinction GPA Range
Summa Cum Laude 3.90 - 4.00
Magna Cum Laude  3.70 - 3.89
Cum Laude 3.50 - 3.69

ASSOCIATE'’S DEGREE
Distinction GPA Range
Cum Laude 3.50 - 4.00

ACADEMIC HONORS CEREMONY - UNDERGRADUATE DEGREE PROGRAMS

Each year seniors who have achieved high levels of academic performance during their academic career are honored at
a ceremony hosted by the Vice President for Academic Affairs. Awards are presented for overall academic achievement
and for achievement in major fields of study.

Academic Distinction
This medal is given to Bachelor degree students graduating with a cumulative grade point average of 3.50 or above.

Excellence in Field of Study

The glass flame award is given to graduating students (one in each major) in the Bachelor program with a cumulative
grade point average of 3.50 or above, a minimum of 54 credit hours completed at Tiffin University, and no Incomplete
grades as of midterm of the spring semester. Awardees are chosen by the faculty in the appropriate departments for
both their academic performance and their contribution to learning and life at Tiffin University.
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Tiffin University’s undergraduate program offers degrees in Bachelor of Arts, Bachelor of Business Administration,
Bachelor of Criminal Justice, Bachelor of Science, and Associate of Criminal Justice. The following is a list of available
majors and majors with concentrations for Academic Year 2019-2020.

UNDERGRADUATE DEGREES, MAJORS, AND MAJORS WITH CONCENTRATIONS

BACHELOR OF ARTS (BA) DEGREE
Arts Entrepreneurship Major w/concentration in Music Industry
Chemistry Major
Cyber Security Major
Digital Media & Design Major
English with licensure in Middle School Education Major
in conjunction w/Lourdes University
Government & National Security Major
Health, Fitness and Wellness Major
History with licensure in Integrated Social Studies Major
in conjunction w/Lourdes University
History with licensure in Middle School Education Major
in conjunction w/Lourdes University
Professional Music Major
Psychology Major w/concentration in Addictions Counseling
Psychology Major w/concentration in Cross-Cultural and International Psychology
Psychology Major w/concentration in Experimental Psychology
Psychology Major w/concentration in Human Services
Public History Major
Science with licensure in Middle School Education Major
in conjunction w/Lourdes University
Strategic and Mass Communication Major

BACHELOR OF BUSINESS ADMINISTRATION (BBA) DEGREE

Accounting Major

Finance Major

Management Major w/concentration in Human Resource Management (Offered Online only)
Management Major w/concentration in International Business

Management Major w/concentration in Managerial Studies

Management Major w/concentration in Supply Chain Management

Marketing Major

Sports Management Major w/concentration in Athletic Administration

Sports Management Major w/concentration in Sports Marketing

BACHELOR OF CRIMINAL JUSTICE (BCJ) DEGREE
Corrections Major

Criminal Behavior Major (Offered Online only)
Criminalistics Major

Digital Forensics Major

Forensic Psychology Major

Homeland Security and Terrorism Major

Justice Administration Major

Law Enforcement Major
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UNDERGRADUATE DEGREES, MAJORS, & MAJORS WITH CONCENTRATIONS (continued)

BACHELOR OF SCIENCE (BS) DEGREE

Computer Science Major w/concentration in Network & Systems Administration
Computer Science Major w/concentration in Software Development

Exercise Science Major

Forensic Science Major

Healthcare Administration Major (Offered Online Only)
Mathematics Major

ASSOCIATE OF CRIMINAL JUSTICE (ACJ) DEGREE
Law Enforcement Major

MINORS

Accounting

Addictions Counseling

Arabic Studies

Art

Business Administration

Chemistry

Computer and Information Systems
Corrections

Creative Writing

Criminalistics

Cyber Defense

Cross-Cultural and International Psychology
Digital Forensics

Digital Innovation and Design
English

Esports Studies

Exercise Science

Finance

Forensic Accounting

Forensic Psychology

Forensic Science

Government

Homeland Security

Human Resource Management (Offered Online only)
Human Services

BACHELOR-LEVEL CERTIFICATES
Addictions Counseling

Arabic Studies

Latin American Studies

50

Individualized Studies
Industrial/Organizational Psychology
International Business
Journalism

Latin American Studies

Law Enforcement

Leadership Studies
Management

Marketing

Mathematics

Music

Psychology

Public Relations

Regional Studies

Sociology

Sports Management

Sports Writing and Promotion
Theatre

Terrorism Studies

BACHELOR OF ARTS (BA) DEGREE

The Bachelor of Arts Degree is awarded in the following majors:
Arts Entrepreneurship, concentration in Music Industry
Chemistry
Cyber Security
Digital Media & Design
English with Licensure in Middle School Education,
in conjunction with Lourdes University
Government and National Security
Health, Fitness and Wellness
History with Licensure in Integrated Social Studies,
in conjunction with Lourdes University
History with Licensure in Middle School Education,
in conjunction with Lourdes University
Professional Music
Psychology, concentration in Addictions Counseling
Psychology, concentration in Cross-Cultural and International Psychology
Psychology, concentration in Experimental Psychology
Psychology, concentration in Human Services
Public History
Science with Licensure in Middle School Education,
in conjunction with Lourdes University
Strategic and Mass Communication

BA degree candidates must complete the course work and semester hours as specified below. A student must have
a minimum cumulative GPA of 2.5 for all courses outside of the transferable courses, Tiffin Core (DEC), and open
electives.

B30 0T 03 I 0] O G TN 37 hours

Total Semester hours for the MAJOT ......c.ccieieiiiiinin s s s 48-63 hours

(05 7c) o B0 00 LTt ATt 1Y 0 03 N 21-36 hours

Minimum Total hours for the degree.........ccocvvivininininini 121-123 semester hours

Total hours for a degree that includes EQUCAtION ......cccceeveieciiiiiiinssrseeeere e 133-143 semester hours
51
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MAJOR: ARTS ENTREPRENEURSHIP

The program incorporates 4 branches of learning: the arts, business, research and technology. The program is flexible
enough to allow students to achieve a balance of artistic and managerial concerns, and of theory and hands-on
experience. The high degree of flexibility allows students to tailor a degree program according to their individual needs
and interests. Arts Entrepreneurship also serves students who plan to pursue graduate studies in Arts Management at
a variety of institutions across the country.

CORE COURSES

AENTI0 THE ATES 111 SOCIELY wvvtvviiiciis ettt st bbb 3 hours
AEN210 Fundamentals of Arts Entrepreneurship (w). 3 hours
AEN310 Principles of ArtsS ERNtIePreNeUISIID (W)t 3 hours
AEN465 MaANAZING ThE ATES (W) oottt ettt bbb 3 hours
AENAGL SEINIOT PIOJECE.wuiiiviitiiiiiieeiies et et 3 hours
00 15 hours

The curriculum includes a core of courses in music theory, practices, and historical development, combined with
applied musical study. These courses provide the common foundation knowledge required of all music industry
professionals.

MUPI21 MUSICIANISIID Lo 3 hours
MUS230 Introduction to Sound and Recording TEChTIOIOZY .....cc.viviiiiieiiieie e 3 hours
MUS327 SUTVEY Of MUSIC BUSITIESS w..vvuiiieiieiiiiieiieie et 3 hours
MUS100 Music Convocation (Minimuim Of tWO SEINESLEIS) ...ttt 0 hours
SIX OF Thie TOILOWWITIZ 1o s 18 hours

MKT364 Event Marketing and Management

MUP221 Musicianship II

MUP240 The Rhythm Section

MUP321 Musicianship ITI

MUP330 Recording Studio Performance & Practice

MUP440 Teaching Music

MUS324 Survey of American Popular Music

MUS427 Music Business Seminar

SAS470 Internship
The following sequence performed on 0Nly 0NE INSTIUIMENE i 3 hours

OnNeE Of The fOllOWINE SEQUEIICES: .. .cviviiieiiciici et 3 hours
MUS110, MUS210, MUS 310 Instrumental Ensembles
MUS112, MUS212, MUS312 Choral Ensembles

07 | PRSPPI 33 hours
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MAJOR: CHEMISTRY

The completion of a BA in this chemistry program will enable students to be admitted in professional graduate
programs in medicine, dentistry, veterinary, physician’s assistant, or law programs. In addition, this major can be used
to support students interested in teaching chemistry in high school to enable them to obtain state licensure to teach.
Students who graduate with this degree can also work in careers in commercial and industrial laboratories, sales
(involving technical and equipment service), and chemical patent lawyers.

Students majoring in Chemistry must earn a minimum of a 2.5 GPA at the completion of the 8- hours, course sequence of
CHM131/CHM131Lab/CHM132/CHM132Lab.

BI10210 General Biology I with BIO210L Lab 4 hours
BIO211 General Biology IT with BIO211L Lab 4 hours
CHM131 General Chemistry T With CHIMIBIL LD c.oiiiiiiiiiiiss s 4 hours
CHM132 General Chemistry IT With CHMIZ2L Lab ..o 4 hours
CHM281 Quantitative Analysis With CHM28IL LabD ... 4 hours
CHM331 Organic Chemistry I with CHIM331L LaD oot 4 hours
CHM332 Organic Chemistry IT with CHM332L Lab 4 hours
CHM411 Biochemistry with CHM441L Lab .o, 4 hours
CHM450 Physical Chemistry with CHM450L Lab ......... 4 hours
CHM481 Instrumental ANAlYSiS WIth Lab ... 4 hours
PHY211 General PhysicS T With PHY21IL LAD i 4 hours
PHY212 General Physics II With PHY212L LaD ...t 4 hours
SASHTO TNEEITISIUID 1ottt st 3 hours
0 N 51 hours

Program electives: 8 additional cvedit hours in CHM/BIO/MAT

MAJOR: CYBER SECURITY

The BA in Cyber Security is a course of study in the Security Studies department of the School of Criminal Justice and
Social Sciences. It is intended to prepare students for employment in the private and public Cyber Security sector.
While professional certification will not be the stated aim of the curriculum, after taking the core curriculum, students
will be prepared to test for various common industry certifications, such as Security+, Certified Information Systems
Security Professional (CISSP), etc.

CYBER SECURITY CORE
CDS152 INtroduction t0 CYDET DEFEIISE ...ttt 3 hours
CDS345 CYber Law and ETRICS ..o 3 hours

MAJOR: CYBER SECURITY

CDS344 TNTOTIMATION SECUTTTY eivvvurtreriieiiie i
CDS348 TNCIAENT IMATIAZETIIENE 1.vuvvvveiverssviesaeessseeesseess s8R
CDS355 Penetration Testing and Vulnerability Analysis.
CDS390 Special TOPICS v
CDS444 Wireless Security .
CDSA4S CYDET TWATTATE w.ooouvivtieieieiisesi s8R
CDS491 Senior Seminar IN CYDET DEEIISE (W) ...
CIT320 Computer Architecture and DIAZNOSTICS . eiriieieiersieesseseesse s es s sttt
CST155 INtroduction t0 OPETatiNg SYSTEITIS ... cuuuiuimirrierrieerireesreisesiee s
CST201 Introduction to Programming
CST230 Networking Fundamentals .......ccccoeeveerieerieninnns

CST280 DAtaADASE ..o

CST330 NetWOTK INFIASTIUCTUTES T ..ot
CST412 IT PrOJECt MaTAZEITIETIT ...t
ENF245 Emergency Organization and Mana@eITIEIIT ...
SCS300 RESEATCI DESIGIL (W) 1vvuiitiiriiiiisiiseieii s
SCS470 Internship

ALIIND3IS Y3FAD / AULSINIHD SHOCVIN / 33dD3A (VA) SFONIIDS B S1dV 40 dO13HOVE



NOILYDONA3 TOOHDS I1AdIN NI IdNSNIDIT HLIM HSITONI / NDISIA % VIAIW TVLIDIA :SHOCLVIN / 33dD3A (VE) SIONITIDS 8 S1dV 40 dOT3IHOVE

MAJOR: DIGITAL MEDIA & DESIGN

Digital Media & Design will prepare graduates to work with interactive web and app development business creating
educational, entertainment-based and commercial mobile apps, websites, modelers, concept artists and technical
directors in animation studios, interactive gaming companies and virtual reality labs. Graduates will also be able to
design webs. Graduates can also work in the television and film industry as directors of photography, videographers,
special effects artists, and editors. The printing, graphic design and photography industries also employ Digital Media &
Design majors to manage the creation and production of digital promotion materials.

HUMANITIES CORE

COM310 Human, Interpersonal and Small Group COMMUNICATION ...vvvviiiirivieiieeisie s 3 hours
COM324 CommUNICAtING ACTOSS CULTUTIES ..vu.cvvicviiiicicieeeee s 3 hours
DMD134 Introduction t0 DIigItal MEAIA. ..o bbb 3 hours
DMD230 DIgItal VIAEO Lucoouiivieiiiieie e bbb bbb 3 hours
ENG152 Introduction to TeChNICAl WIITINEG ... 3 hours
SASATO INEEITISIIID 1ot bbb 3 hours
0 N 18 hours

MAJOR: DIGITAL MEDIA & DESIGN

ART120 Two-Dimensional FOUNAATIONS ...ttt
ART130 Three-Dimensional FOUNAATIONS ..ot
ART324 Digital MIXEA MEAIA coovvuiviiveiiccici ettt bbb
ART325 GIAPNIC DESIGIN c.vuvveiiiieieeit et bbb
ART420 Interactive Digital Design ..o,

CST255 Internet and Website Design
CST201 PTOZrammMUNE ..o eieesesesseieees
DMD234 Digital Photography I.....cccccoeeieevieericerineienis
DMD320 Web Design
DMD334 DIi@Ital VIAO IT...uiiiviiiiiiiiiee et
DMD434 Digital PROTOGTADIY LT ....ciiiiiiiiieicieeie e
DMD454 eLearning/eTraining Content Development
SASLGO SEINIOT SEITIITIAT 1.vuviireiriiiieietieie ittt s ettt s sk s 288 R8st

MAJOR: ENGLISH WITH LICENSURE IN MIDDLE SCHOOL EDUCATION

This degree and licensure is offered in partnership with Lourdes University and provides the student with all of the
course work for a degree in English and one minor area chosen from history, mathematics, or science, as well as license
requirements for Middle School teaching credentials for grades 4-9.

COMPETENCY CORE

COM130 Oral COomMMUNICATION & PrESENMETATION ... vuuuieruiereeerreiereisissees st s s bbbt

ENG141 Rhetoric and Introductory Research Writing [Composition]

ENG142 Rhetoric and Academic Writing (w) [COMPOSITION] w..vveviveiieieicieise e,

IVLATI8T bbb

MAT273 APDIHEA STATISTICS Tovvuiiieiiiieiieiieiseeseeeseeeeseeses st

EDU151 TEChNOIOZY IT1 LEATTIITIZ 1. vovuvvuivreeerseesseessessseessesesees e ess st 8 888 888 8 e

EDU251 Technology & Pedagogy fOT LEATTHIIIE ... seessesssessssess st

EDU351 Technology, Pedagogy, & Content Knowledge fOr LeATTIIIE .....ovureeiririerissisisnseseesssessssseessessssssssesssnens
[EDU151/251/351 combined fulfill CIS requirement]

NAT130 Foundations for HEAITNY LIVITIZ ..ot 3 hours

0 N 21 hours

1 - 1 S 3 hours
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GENERAL EDUCATION CORE

DECIOO EIIZAZE ...t
DEC200 Explore........
DEC300 Connect......
DEC400 Impact.....cvvveneen.
DEC400L Impact ePortfolio ....

ENGLISH MAJOR

ENG221 History of the ENGISH LANGUAZE ...t 3 hours
ENG223 AAVANCEA GIAINITIAT w1.vvooiiiiiiioiiiississeeisessssesss s 3 hours
ENG291 British Literature I (Chaucer to ROMANTICS) (W) ..t 3 hours
ENG292 British Literature IT (ROMAaNTICS 10 WWIT) (TW) cooriirriiriiiiiiiiniisesisiessssesssssesss s 3 hours
ENG293 AMETICAN LILETATUTE T (W) 11ttt 3 hours
ENG294 AMETICAN LILETATUTE T () vvvivreiriisiiseeisseisesis ettt 3 hours
ENG313 Theoretical Approaches to WIiting & REAMING ......vviviiiiiiiiiiii s 3 hours
ENG380 SNAKESPEATE (W) 1ottt 3 hours
ENG422 TWOTLA LILETATUTE (W) ovvvuiviiiiiieiiisiisisseeises it 3 hours
ENGA63 LILETATY THEOTY (W) 1ruvtruirerirsiiisseesseessesssseessseesssess s 3 hours
ONE OF T8 FOIIOITIZ: 1111t 3 hours

ENG348 British Novel (w)
ENG347 American Novel (w)

......................................................................................................................................................... 3 hours
36 hours

PROFESSIONAL EDUCATION REQUIREMENTS
EDU100 Foundations of Education or EDU 101 Education Bridge (1 NI s 3 hours
EDU230 Survey of Special Needs EAUCATION ...t 3 hours
EDU250 EAUCATIONA] PSYCROLOZY ....u.vevuiriiiieiisieiisisisssesss st 3 hours
EDU319 Classroom Management for Middle Childhood & AYA EAUCATION ... 3 hours
EDU329 Differentiated INStIUCTION & ASSESSITIENL . ...uiiuuiiiiiiiiiiiiisieisesiss sttt 3 hours
0 1 RS SRSN 15 hours
READING CORE REQUIREMENTS
EDU220 Reading Comprehension SKIllS & STtTatEIES ... 3 hours
EDU221 CONtENT ATEA REAGING .....oouiviiieiiieieiis s 3 hours
EDU324 Foundations of Reading DEVEIODIMENT ......c..uiiiiiiieieisesi et 3 hours
EDU335 Reading Assessment fOr INSTITCTION ...t 3 hours
0 1 N 12 hours
MIDDLE SCHOOL REQUIREMENTS
EDM210 Education for YOUNEZ AQOLESCEIIES ...t 3 hours
EDM?235 Middle Childhood Curriculum, INStruction & ASSESSINIEIIE ....ccviiviveieeeeeeeeeeeeee et 3 hours
EDM250 Middle Childhood Methods & Field EXDEIIEIICE T ...cviviiviiiieieeiieees s 3 hours
EDM351-356 Middle Childhood Methods & Field EXPEIIEIICE L ... 3 hours
EDM450 Middle Childhood Student TEACKHIIIZ ....ccviviviiiiece bbb 12 hours
0 1 N 24 hours
LS B0 ] i | RN 124 hours
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MAJOR: ENGLISH WITH LICENSURE IN MIDDLE SCHOOL EDUCATION (continued)

SECONDARY FIELD OF STUDY: CHOOSE ONE FIELD

Secondary Field of Study courses will be used to fill General Education Requirements. Students must choose secondary field of
study when they declare their education major in order to avoid taking courses that do not fulfill graduation requirements for
their major or secondary field of study.

MATHEMATICS
MAT185 QUANTILATIVE REASOTIIIIE. ...ttt 8 bbbt
MAT271 Geometry for Middle SChOOl TEACHEIS .....cciviiiiiicciec et
MAT275 Pre-CalCulUs ...
MAT370 Teaching Mathematics in Middle School (w) ....

SCIENCE

BI0210 General Biology I and BIO2I0L LabD ...t 4 hours
INAT201 PRYSICAL SCIBIICE it 3 hours
NAT205 Earth Science ..., 3 hours
3 hours
SCI370 Integrated Science for Teachers 3 hours
0] 2 Y OSSPSR PRRPROPRRNt 16 hours

SOCIAL STUDIES

CUL250 WOrld CUITUTAl GEOZIADNY ...vviiveiiicicicies bbb 3 hours
EC0222 Principles of Microeconomics ............
HIS122 Research and Writing for History (w)
HIS267 Challenges of Global Leadership: US History after 1945 (w)
HIS323 The EMETZINE WEST (W) wouiiivieiiiiieeiis e bbb bbb
HIS410 The INter-Connected WOTLA (TW) ettt

Total for the degree w/Secondary field Of StUAY .......ccecerrerriiiiirsiirireer e
*Must have a 2.50 cumulative grade point average in all courses.

MAJOR: GOVERNMENT AND NATIONAL SECURITY

The major, housed in the School of Criminal Justice and Social Sciences, takes a global view of American national
security policy and security issues. There are two concentrations available, one focused on the workings of the
American politics and government processes, and the second on national security and intelligence structures. The
emphasis in the major is on career skills, research methods, critical thinking, scholarly writing and public speaking.

THE STRUCTURE OF GOVERNMENT AND FEDERALISM

The first part of this major draws on those parts of a traditional government curriculum that bears directly upon the
workings of our governmental system in general, and our national security system in particular, at the international,
federal, state, and local levels.

CORE COURSES

POL101 Introduction to the American POITICAl PTOCESS ..ottt 3 hours
POL151 Introduction to National SECUTITY STUAIES ... 3 hours
POL201 POITICAL GEOZIADNY w..vviiviiiiiiiiiii s 3 hours
POL3IL FEARTALISITL 1ouvvoveivievecieetece ettt 3 hours
1] Y 12 hours
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MAIJOR COURSES
ENF245 Emergency Organization and Mana@EIMENT ... .wirmrirrisssissssssssessessssss s sssssssssenes 3 hours
ENF441 Counterintelligence/Counter-terrorism

HIS225 United States Diplomatic History Since 1895 (w)

HIS226 United States Military History Since 1895 (w)
POL205 THE PTESIARIICT cvvuvvruirereierieieiei s
POL206 COTIBIESS uoutvuvieriseisiisisesetsesseisesesse st 8 8 5 81 808 bbb
POL207 The Courts.........
POL310 Public Policy
POL313 American National Security PoliCy.......covver vovevnnn.
POL345 Economic INStruments 0f SECUTTLY POIICY ...
POL350 TNTEINATIONIAL SECUTILY wovuirvvreiiersiiissieisseiesseessssesse st es st
POL391 ComMPArative POITICAL SYSTEIMIS ...cuuvviruriirmirissieissesssisesssessss st
POL400 The Constitution, LiDerty, aNd OTAET ...
POL420 Transnational and Unconventional TRTEALS ...
POL491 Capstone Senior Seminar in Homeland and National Security (w)
SCS300 RESEATCH DESIGIL (W) tovvviviiriiiiisiieeiiits s
SCSAT0 TIEETTISIID T oottt
0 1 RS TS

MAJOR: HEALTH, FITNESS AND WELLNESS

The Health, Fitness, and Wellness major will provide the opportunity for students who would like to pursue a career
like to pursue a career in the health and wellness field with emphasis on leadership, excellence and service important
for improving the lives of others. Students will learn how to develop skills to design and manipulate regimens to work
with healthy or symptomatic individuals, assess psychology and sociological aspects that influence participation in
exercise and physical activity, and identify the tools to develop and manage health, fitness and wellness initiatives
throughout the lifespan.

Students who pursue a degree in Health, Fitness, and Wellness will have an excellent foundation to pursue careers as
personal trainers, fitness and conditioning coach, public health educator, community health worker, health services
manager, and corporate wellness among others.

SOC101 Introduction to Sociology........
PSY101 Introduction to Psychology
NAT124 Introduction t0 AThIETIC TTAINMING o.vuiviririiriiii s

NATI12 FirSt AIA/CPRIAED ...ttt
HCA140 Survey of Healthcare Organizations and TeIMINOLOZY ... .o 3 hours
NAT150 and NAT150L Introduction to Anatomy and Physiology + Lab ... 4 hours
SMG160 Introduction to Sports Management
SMG220 Principles of Athletic Development ..........c....c.......

EXS225 Motor DeVelODIMENT ...

NAT260 Lifetime FItness and WEIINESS ...ttt
SOC280 SPOTITS IN AIMETICATL SOCIELY vvvuririiiriiiireiriesi s
PSY290 HEAITN PSYCIOLOZY wvrvivvviiiiiiuiiiriiiiiiiss sttt
PSY301 Adult Development and Life ASSESSITIEII ...t
HFW?213 Principles of Human NUtTition. ..o
HFW313 History and Philosophy of Sport and Physical Activity
NAT321 Community and Public Health ...,
EXS322 KITIESIOLOZY 1.vvtvtvruiitriririitiri st
HFW415 Advanced Strength and CONditioning + Lab ...
HFW413 Sociological and Psychological Aspects of PhySical ACHIVITY ... 3 hours
HCA474 Social Aspects of Aging
SAS470 Internship (w)
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MAJOR: HISTORY WITH LICENSURE IN INTEGRATED SOCIAL STUDIES

This major is offered in partnership with Lourdes University and provides the student with all of the coursework for a
degree in History and license requirements for Adolescent and Young Adult teaching credentials for Integrated Social
Studies, grades 7 - 12.

COMPETENCY CORE

COM130 Oral Communication & PreSENTAtION . ..o bbb 3 hours

ENG141 Rhetoric and Introductory Research Writing [COMPOSITION] w...euuveurierreireiieiieieiseseesesessssssessssesesesssesssessssens 3 hours

ENG142 Rhetoric and Academic Writing (W) [COMPOSITION] w..iiiviiiiiiceieeiieeiee e 3 hours

MAT185 Quantitative Reasoning

MAT273 Applied Statistics T..ornrrrneeenne.

EDU151 Technology In Learning

EDU251 Technology & Pedagogy fOr LEATTIIIE ....c.coivviiiiieiieieeisiesie s 1 hour

EDU351 Technology, Pedagogy, & Content Knowledge for Learning ... 1 hour
[EDU151/251/351 combined fulfill CIS requirement]

NAT130 Foundations for Healthy LIVIIIE ... 3 hours

0 T 21 hours

CULTURE CORE

EDU216 Multicultural and Social Issues in Education.....3 hours

0 3 hours

GENERAL EDUCATION CORE

DEC100 Engage.......

DEC200 Explore

DEC300 COMNIMECT 1ot bbb s bbb bbb bbb 3 hours
DECZO0 IIMNPACT 1ttt s bbb s bbb bbb 3 hours
DEC400L IMPACE EPOTEEOLIO ovvuiviiiiciciiiceci et bbb 1 hour
0 N 13 hours

INTEGRATED SOCIAL STUDIES

CUL250 CUITUTAL GEOZTADNY ...ovvvicvicvicicieese i
ECO0221 Principles of MaCTOBCOMIOIMIICS wuuiviiiiiiieiiieiie et
EC0222 Prinicples Of MICITOBCONOIMNICS ..uivivieiiiiiieiiieii s
HIS122 ReSEATCH FOT HISTOTY (W) ittt bbb
HIS231 Creating a Nation (W) ...,

HIS242 US History 1865 to 1945 (w)
HIS267 Challenges of Global Leadership: US History after 1945 (w)
HIS303 Dawn Of HUMANKINIA (W) 11ttt
HIS323 The EMETZINE WEST (W) woiviivieiiiiiieie et
HIS410 The INtercoONNECtEd WOTLA (W) oottt
HIS425 HISTOTIOZTADIY (W) 1.ttt s
One 300-400 level HIS elective........couuenne.

POL201 Political Geography .......cccccoeeveveenne.

POL391 Comparative Political Systems
0 T

PROFESSIONAL EDUCATION REQUIREMENTS

EDU100 Foundations of Education or EDU 101 Education Bridge (1 1I) .o 3 hours
EDU230 Survey of Special Needs EQUCATION ..o 3 hours
EDU250 Educational Psychology Education

EDU319 Classroom Management for Middle Childhood & AYA Education 3 hours
EDU329 Differentiated INSTIUCHION & ASSESSITIEIE . ....c..cviviieeeeeeeeeeetee et ettt e et e e st e s en s 3 hours
1 7 1 RSP 15 hours
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ADOLESCENT TO YOUNG ADULT (AYA) REQUIREMENTS

EDA210 Teaching Adolescents and YOUNE AQUILS ... 3 hours
EDA235 AYA Curriculum, Instruction & Management............ 3 hours
EDA250 General Teaching Methods and Field Experience I . 3 hours
EDA351 Social Studies Methods and Field EXPEIIEIICE TT ..o 3 hours
EDA450 Adolescent and Young Adult Student TEAChING ... ssssssssenes 12 hours
0 Y N 24 hours

READING CORE REQUIREMENTS
EDU221 Content Area Reading
B0 1 TSRS PRRPSRE

TOtal HOUYS REQUITEM ...eerverureenrreiiieisseestesesstssssssessssesssessessssssssssssssesssesssssssssssssssssnssasssssssasssassssesssesssesasssssssnsssnes
*Must have a 2.50 cumulative grade point average in all courses.

MAJOR: HISTORY WITH LICENSURE IN MIDDLE SCHOOL EDUCATION

This degree and licensure is offered in partnership with Lourdes University and provides the student with all of
the course work for a degree in History; one minor area chosen from English, mathematics, or science; and license
requirements for Middle School teaching credentials for grades 4-9.

COMPETENCY CORE
COM130 Oral CommMUNICATION & PIESEIEATION ....cvuuiierueereeeirieisreseesseess sttt
ENG141 Rhetoric and Introductory Research Writing [Composition] ...
ENG142 Rhetoric and Academic Writing (w) [Composition] .............
MAT185 QUANTILATIVE REASOTUIIIG . .ouveuireiiaiiaciiiseiseeieesees sk
MAT273 ADPIEA STATISTICS Tvoiiiuiiiiieiieiieeieeseeseeesees st
EDU151 TEChNOIOZY T LEATTIIIE ...ouvvvuiitaieseeiseeieeseisses ettt
EDU251 Technology & Pedagogy fOT LEATTIITIZ ....cvuurvrueerueerieiieseesseesssesseesseses s st
EDU351 Technology, Pedagogy, & Content Knowledge fOr LEAITIIIE . ...curveereeiiieisesssssesssssssesesessssssesssesssesseeeos
[EDU151/251/351 combined fulfill CIS requirement]
NAT130 Foundations for HEAItNY LIVITIZ ..ot 3 hours
0 - 1 21 hours

CULTURE CORE

GENERAL EDUCATION CORE

DECLIO0 ENZAZE c.ovrvovrvoieieeiioe s34 3 hours

DEC200 Explore...... 3 hours

DEC300 Connect .... 3 hours

DEC400 Impact......coueevveeneens 3 hours

DEC400L TMPACT EPOTTFOLIO 11v1uvvruiiiuiiiiiteeiseeieeesse st 1 hour

00 Y TRt 13 hours
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MAJOR: HISTORY WITH LICENSURE IN MIDDLE SCHOOL EDUCATION (continued)
HISTORY MAJOR

CUL250 CUILUTAL GEOZTADNY .vvvvicvicviciciecsectetees et 3 hours
ECO222 Principles of Microeconomics 3 hours
HIS122 Research for History (W).....cc...... 3 hours
HIS231 CTeatING & NATIOIL (W) oiviiiiiiieieeie et 3 hours
HIS242 US HISTOIY 1865 L0 1945 (W) .uuviirieirierieiiieiieiis s 3 hours
HIS267 Challenges of Global Leadership: US HiStOTY after 1945 (W) i ssssssssssssesssssessssesssseens 3 hours
HIS303 Dawn Of HUMANKINIA (W) 11ttt 3 hours
HIS320 Ohio HiStOTY .o, 3 hours
HIS323 The Emerging West (W) .oc.cooevereenne. 3 hours
HIS410 The Interconnected World (w) 3 hours
HIS425 HISTOTIOZTADIY (W) 11tviiiiiiiie et 3 hours
POL201 POLItICAL GEOZIAPIY ..vvvieiiiieieis e 3 hours
POL391 Comparative POLLICAL SYSTEITIS ...t 3 hours
0 T 39 hours

PROFESSIONAL EDUCATION REQUIREMENTS

EDU100 Foundations of Education or EDU101 Education Bridge (1 ROUT) ..o 3 hours
EDU230 Survey of Special Needs EAUCATION ...ttt 3 hours
EDU 250 EAUCAtIONal PSYCROIOZY «..vvouiiiuiiiuiiriireririsei st 3 hours
EDU319 Classroom Management for Middle Childhood & AYA EAUCATION ... 3 hours
EDU329 Differentiated INStIUCTION & ASSESSITIEIL......iviuuiiiriiiiieiiiieeisssisesssess sttt 3 hours
0] Y 15 hours

READING CORE REQUIREMENTS

EDU324 The Foundations of Reading DeVEIODIMENT. ...t 3 hours
EDU220 Reading Comprehension SKillS & STTateZIES ...t 3 hours
EDU221 CONTENE ATEA REAGINE ..ottt 3 hours
EDU335 Reading ASSeSSIMENT FOT TNSTIUCTION o...uuvvvreiierniiesiisisiei st 3 hours
0 ) 12 hours

MIDDLE SCHOOL REQUIREMENTS

EDM210 Education for YOUNG AQOIESCEIIES ....vuruirirririiiiiiiisisisissssssss st 3 hours
EDM235 Middle Childhood Curriculum, INStruction & ASSESSITIENT ....iiieiiieieeieie e 3 hours
EDM250 Middle Childhood Methods & Field EXDETIEIICE T ...co.viviiiiiiiieieeieeieeie s 3 hours
EDM351-356 Middle Childhood Methods and Field EXPErienCe IT ..ot 3 hours
EDM450 Middle Childhood Student TEACKITIE ..o 12 hours
0] Y T 24 hours
LS 0 0 ) | N 127 hours

SECONDARY FIELD OF STUDY: CHOOSE ONE FIELD

Secondary Field of Study courses will be used to fill General Education Requirements. Students must choose secondary field of
study when they declare their education major in order to avoid taking courses that do not fulfill graduation requirements for
their major or secondary field of study.

LANGUAGE ARTS
ENG313 Theoretical Approaches to Reading and WITHINE ...t 3 hours
OT1E OF Thie FOILOWITIZ: 1ovv.vvieesii 888 3 hours

ENG360 American Poetry (w)
ENG361 British Poetry (w)
ENG422 World Literature (w)

60

MATHEMATICS

MAT185 QUANTILATIVE REASOTIIIG .. .uiiiiiiriiriiiiiiei s 3 hours
MAT271 Geometry for Middle School Teachers 3 hours
MAT275 Pre-CalCulus ..o, 3 hours
MAT370 Teaching Mathematics in Middle School (w) 3 hours
0 1 RS 12 hours

SCIENCE

BI0210 General Biolo@y T + BIO210L, LaAD ...t
NAT114 Survey of Science....
NAT205 Earth Science ..........
INAT201 PRYSICAL SCIENCE. .. vvvvivvrtiiiriiisiiesss st
SCI370 Integrated SCIENCE fOT TEACHETS ...
0 1 SRS

Total for the degree w/Secondary field of study

MAJOR: PROFESSIONAL MUSIC

This program provides students with a professionally focused and learning-centered degree program that will prepare
students for successful careers as entrepreneurial musicians. Students will gain the necessary intellectual and
technical skills to be flexible and adaptable to the ever-changing face of contemporary popular music.

MUPI21 MUSICIATISIIID T oottt bbb
MUP221 Musicianship IT ..
MUP240 The Rhythm Section ...

MUP321 MUSICIANSIID TIT .oooiiitiiiiieiiiieiie bbb bbb
MUP322 MUSICIATISTID TV oottt bbb
MUP351 MUSiC LiSteNINg & ANALYSIS I ..oviiivieiiiiecieis et 3 hours
MUP352 Music LiStening & ANALYSIS II ...t 3 hours

MUP440 Teaching Music

MUS115, 116, 215, 216, 315, 316 Private Music Instruction: Primary Area

IMUSTIO OF MUSTI2 oottt ettt bbb+ 114440844 b 440518 b 448 bbb 0308 bbb bbb bbb bbbt
IMUS210 OF MIUS212 1.ttt 1 b b0 884 b 441253 b bbb 808 h bbb 0308 h bbb bbbt b bbb bbbt
IMIUSSI0 OF MIUS 3121ttt 4 440388 h b4+ 4 b4 4 s ee8 bbb 038 h bbb bbb bbb bbb bbb
MUS230 Introduction to Sound and Recording..................

MUS324 Survey of American Popular Music (w)
MUS327 Survey of MUsicC BUSINESS ...

MUS330 Recording Studio Performance & PIACLICE ... 3 hours
SASLOG SEINIOT SEIMMTIAT .ouvuiiiieiieisiisiieieie ettt e et s o888 888288 E 8RR s bbbttt 3 hours
0 1 48 hours
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MAJOR: PSYCHOLOGY

This major, housed in the School of Criminal Justice and Social Sciences, offers students a generalist orientation to the
field of psychology. Students are required to take courses that lay a solid foundation for research and graduate studies
as this degree is intended to provide a basis for a non-practitioner career.

PSYCHOLOGY CORE

PHI215 EEHICS v

PSY101 Introduction to PSYchology ...,

PSY201 Introduction to Professional Practices (w)....

PSY250 Social PSychology ...,

PSY263 THEOTIES Of PETSOMIALITY 1..vvuieiuiiiiisieseiiseeiis e
PSY265 LifeSPAN DEVEIODIMIENIE w..vouieeuieiiisaieseieseieseeieseeisseeessee sttt
PSY302 History and SyStemMS Of PSYCROIOZY ...
PSY362 ADNIOIMNAL BERAVIOT ...ttt
PSY401 Biological Foundations Of BERAVIOT ...t
SOCI101 TNtTOAUCTION T0 SOCIOLOEY .vvuvvviirerirseisseeeseeeseeese et
SCS300 RESEATCH DESIZIL (W) 1ouivuiiiiiiciieiiees ettt bbb bbb

Any one course iN: CUL, ART, HIS, OF INAT .. oottt 3 hours
0 T 36 hours
CSL310 Introduction to Addiction TheoTy and PIACTICE ..ottt sessssssnes 3 hours
CSL320 Counseling Procedures and Strategies with Addicted and Disordered PoOpulations ...........ceenereeinnrennnn, 3 hours
CSL425 Group Process and Techniques Working with Addicted and Disordered Populations ..........ceeveiierieennnn, 3 hours
CSL430 Cultural Competence i COUNSEIING ... 3 hours
CSL435 Assessment & Diagnosis of Addictive & Behavioral Health Problems ..., 3 hours
CSL440 Prevention, Intervention, and Treatment Planning in AAdiCIONS ..o 3 hours
CSL445 Theory and Practice of Relationship Counseling in Addictions & Behavioral Health ..o, 3 hours
SCSAT0 TIEETNISIID T oot 3 hours
0 24 hours
CSL430 Cultural Competence i COUNSELING ..o 3 hours

PSY425 Cross-Cultural and International Psychology.. 3 hours

SOC265 Peace and Social JUSTICE.......covvvivvirririerisriine, 3 hours

SOC360 Multicultural Issues in Society (W).......o..... 3 hours

Two of the fOlloOWING .....ccccevvevveiieeieeiieieeeeeees s 6 hours
CUL and/or Language (ARB/SPA)

TWO OF The FOIIOWITIZ ..o bbb bbb bbb 6 hours

SCS470 Internship I
SCS471 Internship 11
SCS491 Senior Seminar I
SCS492 Senior Seminar 11
1 Y 24 hours
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MAT373 ADPPHEA STATISTICS TT oovuiiieuiiiueeieeeseeeseeese eS8 3 hours
PSY333 EXPerimental PSYCROLOZY ...t 3 hours
SCS491 Senior SemMINar L.

SCS492 Senior Seminar IT ...

ONE OF T FOIIOWITIZ: 1.1t 8888

CSL430 Cultural Competence in Counseling
SOC360 Multicultural Issues in Society (w)

FOR344 Psychology of Violence and Aggression (w)
PSY320 Motivational Psychology

PSY363 Cognitive Psychology

PSY364 Evolutionary Psychology

PSY390 Special Topics

PSY445 Psychometrics

FOR, CSL, or PSY (200-400 approved by Advisor)
SCS470 Internship I

0 ) 1 24 hours
FOR423 CaSE MANAZEITIEIIE «..oov.vviovviovioevisevescsessesse s 3 hours
FOR430 Crisis Intervention 3 hours
PSY269 Human SexUality ..., 3 hours

PSY360 Introduction to Counseling 3 hours

SCS450 Human Services Capstone 3 hours
SCSAT0 TIEETTISIID T oo s 3 hours
TWO OF e FOILOWITIZ: 1. 6 hours

COM130 Human, Interpersonal and Small Group Communication

COR420 Agency Management

FOR365 Drugs and Society

FOR485 Death and Dying

PSY390 Special Topics

PSY425 Cross-Cultural and International Psychology

PSY440 Comparative Psychotherapies and Therapeutic Techniques

PSY445 Psychometrics

SCS471 Internship 11

SOC310 Sociology of the Family

SOC320 Community Sociology

SOC361 Sociology of Gender

FOR, CSL, or PSY 200 to 400 level course (approved by instructor)
0 - 1 24 hours
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MAJOR: PUBLIC HISTORY

The BA in Public History is an applied history program. Students who earn this degree will be prepared to work in
various applied history professions, including historical consultants, museum professionals, government historians,
archivists, oral historians, cultural resource managers, curators, film and media producers, historical interpreters,
historic preservationists, policy advisers, local historians, and community historical activists.

HUMANITIES CORE

ENG152 TECHINICAL WITHITIE 1.vovvvoiiviiii s 3 hours
DMD134 INtroduction t0 DIZItAl IMEAIA. ... 3 hours
COM324 CommUNICAtING ACTOSS CULTUTIES ..vv.cvviiveiiicieceeeee bbb bbb 3 hours
DIMD230 DIGITAl VIAEO Luuuivuiiiiiiiiiieciecieieieiss s 3 hours
COM310 Human, Interpersonal and Small Group COMMUNICATION ivvivuiviiiiieiiiiecie e 3 hours
SAS470 Internship 3 hours

10 Y 18 hours

PUBLIC HISTORY MAJOR

HIS122 Research and Writing for History
HIS114 PUDHC HISTOTY T oottt
HIS231 Creating a Nation: The United States through the Civil War (w)
HIS242 The United States, 1865-1945: Consolidation, Industrialization and the Rise to Global Leadership (w) ........... 3 hours
HIS267 The Challenges of Global Leadership: The United States after 1945 (w)
HIS214 Public HiStOTY IT oo
HIS303 Civilizations Emerge and Develop (w
HIS323 The Emerging West, Exploration, Colonization, and COMIMEICE (W)......cviiieiiieiiessesiesssssessssssssesssssssssens

HIS314 PUDIC HISTOTY TTT.u.ceoouiitiaiesseeesssesseesssseeessssessesssss st 81581888

HIS410 The Inter-Connected World: Globalization In a Post-Colonial World (W) ... 3 hours

HIS425 HISTOTIOZIADIIY (TW) 11ttt s bbb 3 hours
HISA75 PractiCing PUDIIC HISTOIV ..vouiviiiiiviiiiciieeiiesiisie st s 3 hours
0 36 hours

MAJOR: SCIENCE WITH LICENSURE IN MIDDLE SCHOOL EDUCATION

This degree and licensure is offered in partnership with Lourdes University and provides the student with all of
the course work for a degree in Science; one minor area chosen from English, history, or mathematics; and license
requirements for Middle School teaching credentials for grades 4-9.

COMPETENCY CORE

COM130 Oral COomMMUNICATION & PrESENTATION ... ivuueeruieriierrieieiiie sttt
ENG141 Rhetoric and Introductory Research Writing [Composition]
ENG142 Rhetoric and Academic Writing (W) [COMPOSITION] ...
IMATI8T COLEZE ATGEDTA . ..vvviueitreeirieisies s
MAT273 Applied Statistics I
EDU151 TEChNOIOZY IT1 LEATTIITIZ 1. vvvuvvuivrseerseesseessesseesseeesees e s ess st 1 hour
EDU251 Technology & Pedagogy fOT LEATTIIIIE ...t 1 hour
EDU351 Technology, Pedagogy, & Content Knowledge fOr Learning ... 1 hour

[EDU151/251/351 combined fulfill CIS requirement]

NAT130 Foundations of HEAItNY LIVITIZ ..ot 3 hours
0] Y 21 hours

CULTURE CORE

GENERAL EDUCATION CORE

DECTIOO ETIZAZE ...t bbb
DEC200 Explore......
DEC300 Connect....

SCIENCE MAIJOR
BI0210 General Biology I and BIO2I0T LaD ... sesss s s
CHM131 General Chemistry I and CHM131L Lab
NAT114 SUIVEY Of SCIENCE ..vvvvvvvrrrirrireiieressisss e
NAT201 Principles Of PRYSICAL SCIENICE ...t
INAT205 EQTTR SCIEIICE oottt
NAT220 SUIVEY OF HEAITN TSSUES ....vvuuveruiiesieiiineiesiressiss st
NAT291 D1UZS ANd The BOAY (W) oo
NAT150 Introduction to Anatomy & Physiology and NAT150L Lab.
SCI370 Integrated Science for Teachers ...,
TWO OF THE FOIIOWWINIZ! 1.t 6 hours

PSY320 Motivational Psychology

PSY360 Introduction to Counseling

PSY362 Abnormal Behavior

PSY363 Cognitive Psychology

PSY401 Biological Foundations of Behavior

SOCIOLOGY REQUIREMENT
EDU250 EAUCAIONA]l PSYCROLOZY ....cvvieviriiiiiieiiie et 3 hours
0 Y N 39 hours

PROFESSIONAL EDUCATION REQUIREMENTS

EDU100 Foundations of Education or EDU 101 Education Bridge (1 1I) ..o 3 hours
EDU230 Survey of Special Needs EAUCATION ...ttt 3 hours
EDU319 Classroom Management for Middle Childhood & AYA EAUCAION ..o 3 hours

EDU329 Differentiated INSTIUCTION & ASSESSITIEINL . ...cvuiveveeieeieeiesiesesisse sttt es st seeen 3 hours
10 ) 12 hours

READING CORE REQUIREMENTS

EDU324 The Foundations of Reading DEVEIODIMIENE ..ot 3 hours
EDU220 Reading Comprehension SKillS & STTAteZIES ... .ttt 3 hours
EDU221 Content Area Reading ...

EDU335 Reading Assessment for Instruction
0 ) 1

MIDDLE SCHOOL REQUIREMENTS

EDM210 Education for YOUNEZ AQOLESCEIIES ....cviiiiiiiiiiieiiieeese s 3 hours
EDM235 Middle Childhood Curriculum, INStruction & ASSESSITIEIT ...ttt eessens s nen 3 hours
EDM250 Middle Childhood Methods & Field Experience I ..................
EDM351-356 Middle Childhood Methods & Field Experience II....
EDM450 Middle Childhood Student Teaching ...
0 ) 1

L1 L 0 ) 7 1

SECONDARY FIELD OF STUDY: CHOOSE ONE FIELD

Secondary Field of Study courses will be used to fill General Education Requirements. Students must choose secondary field of
study when they declare their education major in order to avoid taking courses that do not fulfill graduation requirements for
their major or secondary field of study.

LANGUAGE ARTS
ENG313 Theoretical Approaches to Reading and WIITING ... 3 hours
ONE OF ThE TOLLOWIIIE: ..o 3 hours

ENG360 American Poetry (w)

ENG361 British Poetry (w)
ENG422 WOTLA LITETATUTE (W) ovtiveiveeeieiereecsieseeseeese sttt ettt n st 3 hours
0] 1 PSSR S SR SPR R 9 hours

Students must also take any 200-level CUL, ENG, or PHI to meet CUL448/449 prerequisite for an additional (3 cr. hours),
total for LA minors is 9 hours.
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MAJOR: SCIENCE WITH LICENSURE IN MIDDLE SCHOOL EDUCATION (continued)

MATHEMATICS

MAT185 QUANTILATIVE REASOTIIIIE. ... cuiiiiieiriiiiiieie etttk 3 hours
MAT271 Geometry for Middle SChOOl TEACHEIS .....cciviiiiciccicee e 3 hours
IMAT275 PTE-CAICUIUS vttt 3 hours
MAT370 Teaching Mathematics in Middle SCRHOOL (W) i 3 hours
0 T 12 hours
SOCIAL STUDIES

CUL250 WOrld CUITUTAL GEOZTADNY c...viiiiiiiiiiiiiei s 3 hours
ECO0222 Principles of MICTOBCOTIOMNICS .u.iiiiiriiiiireiiiiiieeiiesiessiessess sttt 3 hours
HIS122 Research and WIITINE FOT HISTOTT ... 3 hours
HIS267 Challenges of Global Leadership: US HiStOry affer 1045 (W) .ovvreeereieeiseeissesessssessssssessssessssesssseesssesssssssssssones 3 hours
HIS323 The EMETZING WESE (W) wo.ivviivieeiiscieicsieesss st 3 hours
HIS410 The Inter-ConnNected WOTLA (W) .ottt 3 hours
0 18 hours
B0 Y 03 g D 1< 4 - 133-142 hours

MAJOR: STRATEGIC AND MASS COMMUNICATION

Since technology is changing the way communication professionals work within organizations, students earning a
degree in the major will have the tools to work to help design strategic communication plans to effectuate the mission
of the organization. Since employment positions are not limited to specific areas of communication, students will be
able to fill any open communication position.

HUMANITIES CORE
ENG152 TeChNICAL WITTITIZ .vovicviiiie e bbb
DMD134 Introduction t0 Digital INNOVATION. ..ot
DMD230 Digital VIAEO Lu.ouiviviiieieie e

COM310 Human, Interpersonal, and Small Group Communication
COM324 Communicating ACTOSS CUITUTES ...t
SAS470 Internship or SAS499 Senior Seminar

MAJOR
EING262 EQITIIIG ovrreveseeeeseeeeseeseeesseeesseseeeesseeeesssseess s e ses et e s ettt et et er et
COM212 Introduction t0 PUDIC REIATIONS (TW) .ttt sttt
COM218 NEWS WIITINIG (W) 11rurtriiviciieiiecseesiees ettt bbb
COM241 Introduction to Mass COMIMUILCATION ... bbb
COMB318 FEATUIE WIITITIZ (W) 11rrivuiiieiicieeiiees ettt bbb
COM320 Argument/Persuasion Theory and PIaCTiCE ... bbb
COM329 Writing for EleCtTONIiC MEAIA (W) it
COM340 Law and COMMUINICATION 1.uvvuivviiiiiiciicieisecsesseeses sttt bbb
COM350 Elements 0f NEWS PTOAUCTION. ..ot
COM414 Crisis and RiSK COMMUINICATION. ......civiiieiiiciecccesce bbb
COM441 Organizational Communication and Conflict Resolutions
COM450 Critical Analysis of Mass Media

66

BACHELOR OF BUSINESS ADMINISTRATION (BBA) DEGREE

Tiffin University awards the Bachelor of Business Administration Degree in the following majors:
Accounting
Finance
Management
Marketing
Sports Management

BBA degree candidates must complete the course work and semester hours as specified below. A student must have
a minimum cumulative GPA of 2.5 for all courses outside of the transferable courses, Tiffin Core (DEC), and open
electives, to be eligible for graduation.

Tiffin COTE (DEC) ueereeeieeeeserssetesssessssessssessssessssessssessssessssessssessssessssessssessssessssessssessnsessssessssessnsessnsessssassnsassssesssssssnes 37 hours
Core Curriculum of the SChOOL Of BUSINESS .......cceeiireiireiniinissirsessies s s s s e s s s e s s n e 30 hours
Total Semester hours for the Major ......cccccecieiieiiniininrise e s e s ne s 30 hours
(05 7c) o B0 20 LTt T 13 0L ) T 24 hours
Total Semester hours fOr the DEGYEE .........ccceeiirirriirsiieireree st see s s s s s s n s s e s e s neann 121 hours
BUSINESS CORE

ACC201 SUIVEY Of ACCOUNTINIG .. ovvviiiviiiieiis et 3 hours
CST285 Spreadsheet Applications & Data Analysis for Decision Makers 3 hours
ECO221 Principles of MaCIOECONOIMICS. ...t 3 hours

ECO0222 Principles of MacrOECONOMICS. ... 3 hours
FIN301 BUSINESS FINANICE....vviieieieieciceeee s 3 hours
LAW211 BUSINESS LAW L. 3 hours
MKT151 INtroductory MarRETIIIZ ...iviivieiisei s 3 hours
MGT201 Principles 0f MaAnNa@EIMEIIL ....c.coiviiiiieiiieeieiiss e 3 hours
MGT495 OrganizZational STTATEGY ..o 3 hours
Internship (ACC470, CST470, MGT470, MKTA470, 8& SMGATO) c.ovvvivvrieieeiiieiesiisiesissssississsss s 3 hours
0 1 30 hours

MAJOR: ACCOUNTING

Accounting provides information that is useful for decision-making in predicting cash flows about economic resources,
claims to economic resources, and changes in economic resources of an organization. Students are encouraged to work
toward becoming a Certified Public Accountant (CPA) or a Certified Management Accountant (CMA).

ACC210 Analysis of the Accounting Process 3 hours

ACC228 Managerial Accounting..........ccoceevn. 3 hours
ACC301 Intermediate Accounting I................. 3 hours
ACC302 Intermediate Accounting II 3 hours
ACC304 Federal Income TaX......ccocrvevrennn: 3 hours
ACC313 COST ACCOUNTITIE Lu.vvoioeieeiiiess s 3 hours
ACC314 COST ACCOUNTITIZ TLeoivruiiuiiiieiieeiseeseessees s 8888888 3 hours
ACC403 ACCOUNTING INFOIMNATION SYSTEIMIS. ivvuivviiiiiiiiisiieiisiie it 3 hours
ACCHOL ATATTITIZ oottt 8888888888888 3 hours
ACC390 SPECIAL TOPICS. vttt s 3 hours
0 - N 30 hours
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MAJOR: FINANCE

Finance is an integral part of decision making in the private sector (for-profit and nonprofit organizations), and the
public sector (local, state, and national levels). The finance curriculum prepares students for positions in industry
(manufacturing), retailing, finance (banks, insurance companies, pension funds, finance companies), and in financial
planning. The curriculum strikes a balance between applications and theory.

ACC210 Analysis of the Accounting Process
ACC301 Intermediate Accounting I
LAW212 Business Law IT ...

ECO322 Intermediate MiCrTOeCONOMICS ...couvvvrierriernnis

ECO420 MONEY ANA BATIKITIZ ......ciouiiiiiiiii it
ECO422 Managerial ECOMOIMICS ....iiiiiiiieiis s
FIN314 Risk Management and INSUTATICE .....co.oiiireiiieieeieesis s bbb
FTINADT TIIVESTITIEIIES ottt bbbt
FIN426 INterNAtioNal FIMATICE ..o bbb
FINSZ90 SPECIAL TOPICS cvvuviuivieiiesieiie et
0 T

MAJOR: MANAGEMENT

The Management curriculum is designed to provide skills and competencies necessary for the world of work in the
21st century. Students complete the courses in the Management Core (9 hours) covering different functional areas, and
undertake an in depth study in an area of concentration (21 hours). Concentrations are offered in the areas of Human
Resource Management, International Business, Managerial Studies, and Supply Chain Management. The curriculum
takes the approach of total development of the individual, placing emphasis on personal as well as professional
growth. It prepares students for both a career and for graduate studies.

MANAGEMENT CORE (REQUIRED FOR ALL MANAGEMENT MAJORS)

ACC228 ManAZerial ACCOUNTITIZ ...ovuiviiiriiiieiieieeiess ettt 3 hours
CIS312 Information SyStems fOT MaTAZETS (W) wuvvvieiiiiieiiieieeiesiessssie sttt 3 hours
MGT301 O1ganizational BERAVIOT ..o 3 hours
0 S 9 hours

This concentration prepares students for careers in human resource management and for advanced study in the
human resource field.

LAW321 Employment and Labor Law ..., 3 hours
MGT317 Human Resource Management.................... 3 hours
MGT318 Total COomMPensation ........cocoeeverreeinrierinrieninns 3 hours
MGT320 Human Resource Risk Management 3 hours
MGT351 Managing Diversity in the WOTKDIACE ... s 3 hours
MGT402 Training and DEVEIOPITIEIIE ...ttt 3 hours
MGT443 Strategic Human Resource Management & EMEIZiNg ISSUES ..o 3 hours
MGT390 SPECIAL TOPICS covuvvevriiiiiiiieieies et s bbbt 3 hours
0 ) 24 hours
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Emphasis is on the global issues in management such as trade, competition, markets, organizational design,
information technology and human resource management. Impact of globalization on all business is explored.
Students are strongly encouraged to take at least one year of foreign language study or pass a language proficiency
examination and to study abroad for a semester.

FIN426 TNETNATIONIAL FITLATICE ... vttt
MGT351 Managing Diversity in the Workplace
MGT411 International MaNAGEIMENT ... bbb
MEKT404 GLODAL MATRETING .. ..o
ECOA424 GIODAL TTAGE ..uvivriieiiiriii i858t
HIS312 History Of the MIdALe EQST ...
MGT390 SPECIAL TOPICS .vvviviviiiiiiriieisiesis s bbb

This concentration takes a generalist approach and focuses on skill development and managerial problem solving. The
field of management is studied as a science and a craft, with emphasis on ethical conduct.

MGT221 SUPPLY Chain MamAZEITIEIIE ..u.vvvivieiisiiseeisiisesisise st 3 hours
MGT317 HUmMAan RESOUTCE MaANAZEITIETIE .. .uvuvuiiiiiiiseiseieiesseseeei sttt ss ettt 3 hours
MGT404 O1ganizZationNal TREOTV ... 3 hours
MGT411 International MaNAGEIMENT ... bbb 3 hours
TWO OF the FOILOWITIL ...oviieii s s 6 hours

LAW321 Employment and Labor Law

MGT351 Managing Diversity in the Workplace

MGT359 Small Business Management
MGT390 SPECIAL TOPICS covvvviviicriocee s 3 hours
0 - 1 N 21 hours

This concentration is designed to prepare students for positions in organizations with SCM needs. The goal is to have
graduates who are conversant in the language, applications and techniques of Supply Chain Management. All students
will review content areas and be encouraged to take the Certification examination administered by the American
Production and Inventory Control Society leading to the Designation of Certified Supply Chain Professional (CSCP).

MGT221 SUPPLY Chain MaTIAGEITIEIIT ...uvvviviviisiiieiisiieiis et 3 hours
MGT317 Human ReSoUurCe Mana@eIMEINIT. ..o s 3 hours
MGT324 LOZIStICS aNd DISTITDULION o ivveuiiueireiriei e 3 hours
MGT356 QUALItY MATIAZEIMEN 1.v.vvvoiveeeiiieiiiisesisesssi st 3 hours
MGT422 Materials Management and PIOCUTEIMIENT ...ttt sttt 3 hours
MGT455 LeaN OTZATUZATIOTIS 1vvuvvuvveiriiaiiseisiisssieiseie sttt 8 88888 3 hours
MGT390 SPECIAL TOPICS vttt 3 hours

............................................ 21 hours

10 7: | R
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MAJOR: MARKETING

The primary focus of the curriculum is on marketing function management that provides an integrated approach to the
discipline. Emphasis is on the development and implementation of marketing strategies and on the effective use of the
marketing mix.

ACC228 Managerial ACCOUNTITIZ ...ovuiviiiririiiiciee ittt e 3 hours
MGT301 Organizational BERAVIOT ... bbb 3 hours
MEKT252 BUYET BERAVIOL i bbb 3 hours
MKT253 Marketing COMIMUILICATIONS ..t 3 hours
MKT350 Retailing MaNa@EIMENT . .cvuiviiieiiieiiiiieiie et 3 hours
MEKT354 PEISOTIAL SEIIIG ..o bbb bbb 3 hours
MEKT357 BUSINIESS MATKETITIE ...ooovoieveesise st 3 hours
MEKT402 Marketing RESEATCIL (W) .oviviiiiieiiieeiee bbb bbb 3 hours
MEKT404 GlODAL MATKEIIIE .ovvocvoevees e 3 hours
MET390 SPECIAL TOPICS c.vvvvvicviecviocsieeses e s 3 hours
0 30 hours

MAJOR: SPORTS MANAGEMENT

This major is designed to prepare students for careers and advanced study in the field of sports, as well as, the
manufacturing and marketing of sports equipment and services.

SPORTS MANAGEMENT CORE

SMG160 Introduction to SPOTTS MANAZEIMIEIIT ...ttt 3 hours
LAW260 LGl ISSUES 111 SPOTTS wouvvuiieriiiiriiiiiseeiissiiesssesssessssssess sttt 555555555 3 hours
SMG360 BUSINIESS OF SPOTES (W) 1ottt st 3 hours
SMG405 SPOTES ATIALTEICS ovvuvvviiiiiiiici st 3 hours
SMG390 SPECIAL TOPICS wevvoveevicvieiieve ettt 3 hours
0 15 hours
Some courses may have prerequisites. See course description for details.

SMG220 Principles of Athlete DEVEIODINIENT ..o 3 hours
SMG315 SUPETVISION 111 SPOTES vttt sttt 185888 s bbbt 3 hours
SMG325 Facilities Design and ManQ@EIMENT ... ssseesse s ss sttt 3 hours
SMG375 Sport Governance and AAMINISTIAtION. oo 3 hours
SMG450 Sport Revenue Generation & SPONSOISIID ... 3 hours
0 | TR 15 hours
Some courses may have prerequisites. See course description for details.

Students should take SOC280 Sports in American Society as an open elective.

MEKT252 BUYET BERAVIOL .o bbb 3 hours
SMG235 Sports Marketing & Promotions ... 3 hours
MKT364 Event Marketing and Management .............. 3 hours
SMG335 Sport Media Technology ... 3 hours
SMG450 Sport Revenue Generation & Sponsorship ... 3 hours

00T Y R 15 hours
Some courses may have prerequisites. See course description for details.
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BACHELOR OF CRIMINAL JUSTICE (BCJ) DEGREE

Tiffin University awards the Bachelor of Criminal Justice Degree in the following majors:
Corrections
Criminal Behavior
Criminalistics
Digital Forensics
Forensic Psychology
Homeland Security/Terrorism
Justice Administration
Law Enforcement

BCJ degree candidates must complete the course work and semester hours as specified below. A student must have
a minimum cumulative GPA of 2.5 for all courses outside of the transferable courses, Tiffin Core (DEC), and open
electives, to be eligible for graduation.

Tiffin COTE (DEC).cccteiceeeeereserssstesssessssessssessssessssessssessssessssessssessssessssessssessssessssessssessssessssessssessnsessnsessssessnssssssassnssssnes 37 hours
Core Curriculum of the School of Criminal JUSEICE .......ccccieiiriiriirirere s s 18 hours
Total Semester hours for the Major ......cccccccieiiriininnine i up to 49 hours
OPEN ElECIVES/IVIINOY .....eeieeiiieeree et sses s st s e s e s s s s s a s e s e e e s e s e s ae s e e e e e s ansnssanaan up to 24 hours
Total semester hours for the deGree ...t 121-122 hour

CRIMINAL JUSTICE CORE

The Criminal Justice curricula are designed to help students grasp the fundamental values and purposes of criminal
justice in American society. This program prepares students for entry level administrative and advocacy positions in
criminal justice. Students may choose to major in corrections, criminalistics, digital forensics, forensic psychology,
homeland security/terrorism, justice administration, and law enforcement.

JUS110 Introduction to CIIMINAL JUSTICE .ottt sttt 3 hours
JUS201 CTIMUNAL LAW 1ottt ettt st s ettt 3 hours
JUS202 CrimiINal PTOCEAUTES ..ovveevieveeeeieieeee et ettt n st 3 hours
JUS361 Ethical Issues in CTMINAL JUSTICE w.viicie et sttt 3 hours
SCS300 RESEATCH DESIGIL (W) 1oriviiieiiiciiisieeieise it 3 hours
SCSATO TIEETTISIIID T oottt 888888 3 hours
1 - 1 RS USRRRN 18 hours

MAJOR: CORRECTIONS

COR120 Correctional Thought and Practice ........c.co...... 3 hours
COR231 Juvenile Justice SYSTEMS ...ccvivveveiiveieeiiniesienieeienns 3 hours
COR245 Probation, Parole, and Community Corrections ... 3 hours
COR336 Constitutional Rights of PriSOners ..o, 3 hours
COR420 AZENCY MANAZEITIEIIE ..o 3 hours
EINTF203 CTIIMINOIOZY (W) 1ttttttruitrtieieesieesseesseeseeess s ees s s8R 3 hours
FORIOSE VICHITIOLOZY .vvovvveiiii st 3 hours
FOR344 Psychology of Violence and AZGTESSION (W) ..t 3 hours
FOR423 CaSE IMIATMAZEITIEIIT ..euvuiiiiiiiiiisie ettt 3 hours
FOR430 CrisiS TNTETVENTION STTATEEIES wwviieiiiireiiiiieiseisiiesiseie ettt b e 3 hours
FORBAT SEX CIITIIES 1vvvvuvvvreieiessiesesseesssessssesess s ssss 8181815888585 3 hours
FORB65 DIUZS QNA SOCIELY 1ovvvvviiiiiiriiiiieiieieisiesisstse sttt 58555 3 hours
PSY101 INtrOAUCHION t0 PSYCIOLOZY 1..vviiviiiiiiiiiiiiii s 3 hours
PSY362 ADNOTINAL BERAVIOT ...ttt 3 hours
0 N 42 hours
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MAJOR: CRIMINAL BEHAVIOR

CORII0 COITECTIONAL SETATEGIES ...ovuiiiieies ettt 3 hours
CORA20 AZENCY IMATIAZEITIENT ... cieiiii ettt b s b2 s £ s bbb bbb 2seheb bt skt s bttt 3 hours
ENF239 Applied Criminal Investigation and CriminaliStiCS ... s 3 hours
ENTF203 CIIMIIOLOZY ..ottt shaes bbb bbb b 3 hours
FORI105 VictimOlOZ ... 3 hours
FOR344 Psychology of Violence and Aggression.... 3 hours
FOR365 Drugs and SOCIELY ... 3 hours

FOR423 Case Management... 3 hours
PSY101 Introduction to PSYchology ..., 3 hours
PSY360 MUlticultural ISSUES IN SOCIELY.....c.cvirieeiiicciicieciessete bbb 3 hours
PSY362 ADNIOIINAL BERAVIOT . ...ouiiiiitiii s et e 3 hours
FOR3I0 THTEAT ASSESSITIENE . v.u.etueeeuissressetssieseesssesseeeseeesses s es s es s s e s sS85 88 e 3 hours
SOC101 INtTOAUCHION t0 SOCIOLOZY w..vvuiviiiviciiciiecsieiees et 3 hours
PSY250 SOCIAL PSYCROLOEY .....oviiiiviiiiiieiiieiie et ettt s 3 hours
ONE OPEIL ELECTIVE .ottt bbb bbb 6 hours
0 N 45 hours

It is recommended that Criminal Behavior majors take COM335 as an Open Elective.

MAJOR: CRIMINALISTICS

Criminalistics is intended for students who desire to become law enforcement officers specializing in the area of
forensic evidence. It provides a focus for the student who wishes to become involved in the science-based processing
and study of evidence of crimes at the non-laboratory level.

CDS334 TEChNOIOZY ANA CTIIIO. ...t 3 hours
ENF239 Applied Criminal Investigation & CTIMINAlISTICS .. 3 hours
ENF203 CIIMINIOLOZY (W) 1trtttvitiimeiieiisiieeiseess et
ENF355 Forensic INVestigation Of SEX CTIIMIES ...t
ENF420 INVESTIZATIVE INTEIVIEWINIG ....uviuiviiisiiiiiiei s
ENF£432 DEath INVESTIGATIOTIS .vvvuveuirersriiseisseiseisesisesesesss sttt
ENF460 EVIAEINICE PIOCESSITIZ (W) .rurvruriumrimuessaeresesisereseessse sttt ssss s

FSC115 INtrodUuction tO FOTEINSIC SCIBIICE ..uuuvvuuieruriririieriiisisse st
FSC115L Introduction to FOTENSIC SCIENCE LaAD ..ucvuiviiiiiiiiiiiiii s
JUS461 Senior Seminar in CTIMINAL JUSTICE ...
JUS465 Trial EVIAENCE (CAPSTOME) ittt bbb
INATI14 SUTVEY OF SCIEIICE 1ouvitivieiiseiieiie sttt
NAT150 Human Anatomy and Physiology ...

NAT150L Human Anatomy and Physiology lab
NAT291 Drugs and the Body ...,
PSY362 Abnormal Behavior

Some courses may have prevequisites. See course description for details.

72

MAJOR: DIGITAL FORENSICS

CDS152 Introduction t0 CYDET DELEIISE .....oviviiiiiieieiieeee st 3 hours
CDS334 TEChNOLOZY ANA CIIIMIE........evoeeviecveecees ettt 3 hours
CDS344 Information SeCUTrity . ...cooevveevveeresrienieeieeione, 3 hours
CDS345 Cyber Law and EthicS ..., 3 hours
CDS351 Survey of Computer Forensics 3 hours
CDS390 SPECIAL TOPICS wovvvvvveeviisieie e s 3 hours
CDS435 Advanced DIigital FOTEINSICS .t 3 hours
CDS491 Senior Seminar i CYDET DEFEIISE (W) ..vuuuururrurirreieirississs s 3 hours
CIS315 Database Design and APPLCAIONS L. 3 hours
CIS412 1T Project Management .o 3 hours
CST155 Operating SYSTEIMS ....co.vvvvrvveeiienriessiensiessisioonn, 3 hours
CST201 Programming .....coovveeeereeeerinerieseereersereones 3 hours
CST230 Network Management and Administration 3 hours
CST330 NEtWOTK INFIASTIUCTUIES T ...iioiiieiiiuceiseeieeiseiseeses et 3 hours
ENF239 Applied Criminal Investigation and CIriminaliSTiCS ..o 3 hours
ENT293 CIIMITIOLOZY (W) 11tttrtttittiritreiesseisss s ess s 888 3 hours
0 1 SRS 48 hours
FOR105 Victimology 3 hours

FOR310 Threat Assessment.. 3 hours

FOR344 Psychology of Violence and Aggression (w) ... 3 hours
FOR430 Crisis INTETVENTION STTATEZIES .wiviuiiiiriiriireeieinsireiese ettt s bttt 3 hours
FOR460 PSYCHOIOZY QNI LAW (W) ittt s 3 hours
JUS461 Capstone Senior Seminar in Criminal Justice (w) . 3 hours

PSY101 Introduction to PSychology .......cccviveiieiiiveiiniinnns
PSY250 Social PSYChology ...,
PSY360 INtrodUCHION 10 COUNSEINIE ....viuuiiriiireiiseiiissise s
PSY362 ADNOTINAL BERAVIOT ..ot
SOC101 Introduction to SOCIOIOZY ...vuvvvvcrerrrirneriserinaee,

SOC360 Multicultural Issues in Society (w)
SCS471 INteINSHID I1 oo

COR420 Agency Management
FOR347 Psychology of Sex Crimes
FOR365 Drugs and Society

FOR485 Death and Dying

PSY269 Human Sexuality
ONIE OPEIL EIECTIVE oot s s 3 hours
0 Y RPNt 45 hours

MAJOR: HOMELAND SECURITY/TERRORISM

ENF154 Homeland SECUTILY OVEIVIEW ... s 3 hours
ENE212 CONCEPES OF TOITOTISITL .ouvvuiiiiiiriissisesisessiessiessse sttt s s 3 hours
ENF240 CTItiCal INFTASTITCTUTE 1.ouivviiiciiieieisiis st 3 hours
ENF245 Emergency Organization and Mana@eINeNT . ......ccoi.iieiriiresreseeseeisee st sss st ssssessssessssessssesssssssssssnees 3 hours

ENF293 Criminology
FOR310 Threat Assessment..
HIS312 History of the Middle East ..o,
POL151 Introduction to National Security Studies
POL225 Introduction to INtEIlIgENCE STUAIES. ...
POL400 The Constitution, LiDerty, AN OTAET ...ttt
PSY101 INtTOAUCTION t0 PSTCROLOZY .vvuvivuiireiiriiieriissi s
POL491 Capstone Senior Seminar in Homeland & National Security
PSY344 Psychology of Terrorism
SOC265 Peace and Social Justice
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MAJOR: JUSTICE ADMINISTRATION

Tiffin Campus and Online & Extended Learning major courses (to be taken in addition to Criminal Justice Core):

COR120 Correctional Thought and Procedures 3 hours

COR231 Juvenile Justice SYSTeMS .....coovvvvvvrerrerierienenn. 3 hours
COR420 Agency Management ... 3 hours
ENTF150 POLICE ANIA SOCIELY 1ovvivvieiiiieieis e bbb 3 hours
ENF154 Homeland SECUTITY OVEIVIEW ..ottt 3 hours
ENF245 Emergency Organizations and Manag@eINENT ... sssssssssssssesssssssssnns 3 hours
ENT2093 CIIMINIOLIOZY (W) 11tttttttitieiismerisisesseess s st 3 hours
ENF335 Law Enforcement Supervision 3 hours
ENF450 Crime ANalysiS......ccooooivorverroereeesreeeseesses o, 3 hours
JUS461 Senior Capstone in Criminal Justice (w) 3 hours
POL101 Introduction to the American POITICAl PTOCESS ...t 3 hours
POL207 THE COUTTS tvttuiiuieiiiiiiseiiseeseesesesessss st es s8££ 8888488888 3 hours
POL320 PUDIIC AQMINISTTATION 11t1ivitiiiiiseeiseiseeeseees e s s8R 3 hours
SOC101 Introduction to Sociology....3 hours

SOC360 MUlticultural TSSUES TN SOCIETY (W) 1vvvuurveruueesieierseeesieessesssss s ses s 3 hours
ONE OPEN ELECTIVE CLASS ..uviiiiivicieeiec ettt bbb 3 hours
0 N 48 hours

MAJOR: LAW ENFORCEMENT

CDS334 TEChNOIOZY ANA CTIIIC.......vvocvoveieevei et 3 hours
COR120 Correctional ThOUZNE ANd PIACTICE w.uiviiiiiiicieciieiese bbb 3 hours
COR231 JUVENILE JUSTICE SYSTEITLS w.vvuiviuiveiiiiciicsietiessieese sttt 3 hours
ENTF150 POJICE QNIA SOCIELY oottt 3 hours
ENF239 Applied Criminal Investigation and CriminaliSTiCS. ... 3 hours
ENF2093 CIIMINOLOZY (W) .1vttiiviiiiiiiiiiieisiesisssiss s ssssss s 3 hours
ENF335 Law Enforcement SUpervision .................... 3 hours
ENF355 Forensic Investigation of Sex Crimes 3 hours
ENF420 Investigative INtEIVIEW ..ccccovvverevrviviieieen, 3 hours
ENTFA50 CIIINIE ATIALYSIS woooiverruiitieiiseiesi st 3 hours
ENF460 EVIAEINICE PIOCESSITIZ (W) .urvruriumrimmetsuereseriseresessssesssessss st ssssesss s 4 hours
FORIOS VICTIIMIOLOZY . vvvvvvvveiiviiiiii s 3 hours
JUSA65 Criminal TIIAl EVIAETICE ...ttt 3 hours
JUS461 Capstone Senior Seminar in Criminal JUSTICE (W) oo 3 hours
PSY101 INtroducCtion t0 PSYCIOLOZY ....ivieiviiciciee bbb 3 hours
00 46 hours
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BACHELOR OF SCIENCE (BS) DEGREE

Tiffin University awards the Bachelor of Science Degree in the following majors:
Computer Science
Exercise Science
Forensic Science
Healthcare Administration
Mathematics

BS degree candidates must complete the course work and semester hours as specified below. A student must have
a minimum cumulative GPA of 2.5 for all courses outside of the transferable courses, Tiffin Core (DEC), and open
electives, to be eligible for graduation

TiffiN COTE (DEC)u.icutieirreerseessrrsrestssassssssseesssessssssssssssssesssesssessssssssssessssssssssssssssssssssssssesssssssssssessssssssssesssesssessssssssssnsns 37 hours
Total Semester hours for the Major ... s 54-60 hours
OPEN ElECHIVES/IVIINIOL ...ueiieiisniiseissnssssssssssssssssssssssssssssssssssssssssssssasssssssssssssssssssssssssssssssssssesssssssnssssnsessnsessassssnness 24 hours
Total semester hours for the degree ... 127-134 semester hours

MAJOR: COMPUTER SCIENCE

This major is designed for students who wish to work with computer science and technology in all facets of an
organization with emphasis on important soft skills, comprehensive technology skills, teamwork and a global
workforce. The curriculum includes a computer science core of business, hardware and software, practical experience
and a further concentration in software development and/or network architecture. Classes will teach students to
analyze computer science with research and apply findings to solve real world problems. The curriculum is designed
to highlight important certifications in the field and emphasize the application of computers and technology in the
business organization. Career paths for a student can include computer programmers, technology support specialists,
system analysts, database administrators, network and systems administrators, software developers, web developers
and information system managers.

COMPUTER SCIENCE CORE

MEKT151 INtrOdUCTOTY MATRETITIZ ....ooviviviiviieese st 3 hours
CST155 INtrodUuction t0 OPETAtITIZ SYSTEITIS ...uuruuureuuiersiirieirieesees st sessses s es bbb 3 hours
ACC201 SUIVEY OFf ACCOUNLIIIZ 11vivvviiiviiiiisiiisiis e 3 hours
MGT201 Management 0f OTZANIZAtIONIS . .i.iiiiiieiceee bbb bbb 3 hours
CST201 Introduction to Programming
LAW211 BUSINESS LaW Lo
ECO0222 Principles of Microeconomics
CST230 Networking FundamentalsS........cccccoeeveerieerieninnns
CDS244 Cyber Security
CST280 DAtabaSE Tt

CST285 Spreadsheets and ATNALYTICS ..o
FIN301 BUSINESS FITLATICE ... ouiuiiiiiii bbb

CST125 Introduction to Computer Hardware and SYSTEINIS ... ssssns 3 hours
CSTB25 LITIUX ¢.vvoovvoeiestssieessess e esssess s ss s s ses s s s s 3 hours
CST330 NetWOIK INFIASTIUCTUIE T .ovuiviiieiicieseieeiee ettt 3 hours
CST345 SETVET AQMUINISTIATION . .vuiviteeieiiecs ettt st 3 hours
CST430 NetWOTK INFIASTIUCTULE TT...iiiiiiicies ettt ettt 3 hours

IDNIFIDS YILNAWOD HOLVIW / 33dD3A (S9) IONIIDS 40 HOTIHOVE



IDN3IDS 3SIDYIAX3 / IDONIIDS YALNdWOD SHOLV / F3dD3AA (£D9) IDILSNC TVNIWIED 40 dOT3IHOVE

CST445 CLOUA AQIMUINISTIATION 1. ettt ettt ettt ettt e et e ettt n e e et 3 hours
TOEAL...uuueerriieesiunneeeeeeseesnsreeessaasassssssesssassssssssssssssssssssessssasssssssssssssssssssssssssssssssssssssssssssssssssessssssssssssssssesssssssssesssssssssnnsees 18 hours
MAJOR: COMPUTER SCIENCE (continued)

CST212 Systems ANalysiS and DESIGIN . ... bbb 3 hours
CST255 Internet and Website Development 3 hours
CST301 Advanced Programming Concepts.................. 3 hours
CST312 Information Systems for Managers.................. 3 hours
CST380 Database Il ... 3 hours
CST450 Programming for Application Development 3 hours
0 N 18 hours

MAJOR: EXERCISE SCIENCE

The Exercise Science program is structured to provide students with a solid foundation for understanding how and
why humans move. This interdisciplinary program includes courses from the fields of biology, chemistry, and exercise
physiology. Through this program, students will understand the essential role of physical activiy and exercise in the
prevention, treatment, and recovery from a variety of disease conditions. Students will also learn that upon graduation
it becomes their responsibility to educate other people about the benefits of being physically active and the negative
side effects of living a sedentary lifestyle. Upon successful completion of the required coursework, students can either
seek employment in various areas of allied health or apply to graduate school in the sciences and health professions.

MAJOR COURSES
BIO210 GENETAL BIOLOZY L.ttt
BIO210L General Biology I Lab...
BIO211 GENETAL BIOLOZY TL...iiuiiiiiiiieiieiecies ittt
BIO211L General BIOLOZY IT Lab .. e
CHMI31 GENETAL CREIMISTIY T .iuiiiiiiiiiiiisesseesee s s
CHMI31L General ChemMISTTY T LaD et
CHMI32 GENETAl CREIMISTIT TT...oiiiiiiiiiiiriisiisseeseeiseess e e s
CHM132L General Chemistry II Lab

Students majoring in Exercise Science must earn a minimum of a 2.5 GPA at the completion of either the BIO course
sequence or the CHM course sequence above.

BIO311 and BIO311L Human Anatomy and PhySiology I+ Lab ..o 4 hours
BIO312 and BIO312L Human Anatomy and Physiolog@y IT + Lab ... 4 hours
EXS146 Introduction t0 EXEICISE SCIETICE (W) i ieeeeesie et ees et st ens s s 3 hours
EXS225 MOtOT DEVEIODIMIEIIT ..ouvveviivieiicieesiesies ittt 3 hours
EXS315 and EXS315L Biomechanics of Sport and Exercise + Lab 4 hours

EXS316 Nutrition for Sport and EXercise..........cc...o..... 3 hours
EXS322 KiNeSIOlOZY ....ooevvoeevievrseresesees s, 3 hours
EXS422 and EXS422L Exercise Physiology + Lab ...... 4 hours
EXS442 and EXS442L Exercise Testing and Prescription + Lab... 4 hours
EXS475 Research Methods i EXEICISE SCIBTICE .uuuiuriiriereiiieisieeississssesseesee sttt s 3 hours
NAT112 FiIST ALQ/CPRIAED ..o ettt sttt 1 hour
NAT124 Introduction to AThlEtic TIAININIG oo 3 hours
NAT260 Lifetime Fitness anid WEIINIESS ...ttt s 3 hours
PSY101 INtrOAUCHION 10 PSYCIOLOZY 1...vviiviiiiiiiiiicisi s 3 hours
SOC101 INtTOAUCHION T0 SOCIOLOZY w.vvuviiiviiiiciiisiseieeis sttt 3 hours
SASLTO TNEEITISIIID 1ot 3 hours
00 Y PSR SRSRR 59 hours
TOLAL fOF IMIAJOT ...ueeiieeeeretretisesseesstessee st s st ssaessaesse s e e s sesssessaesss e s e e s e e s ae s ae s s e s s e e s e st e se s st s nesanessnasssasessnnssnesnensnanann 123 hours
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MAJOR: FORENSIC SCIENCE

The Forensic Science program is structured for students to learn scientific principles and methods that apply to
criminal and civil investigations and litigations. This program places an emphasis on the disciplines of chemistry,
biology, and physics. Students will earn a Bachelor of Science in Forensic Science upon the completion of the required
coursework. Students completing this degree can seek professional employment positions in forensic science,
commercial and industrial laboratories. Moreover, students graduating from this program have the pre-requisites to
apply to graduate school in the sciences and health professions.

Students majoring in Forensic Science must earn a minimum of a 2.5 GPA at the completion of either the
BI0210/BI0210Lab/BI0211/BI0211Lab course sequence or the CHM131/CHM131Lab/CHM132/CHM132Lab course sequence.

MAJOR COURSES

FSC115 Introduction to Forensic Science and FSC115L Lab .... 4 hours
FSC215 Evidence Law and Ethics ..., 3 hours
BI10210 General Biology I and BIO210L Lab.......c.ccccoeevna... 4 hours
BIO211 General Biology IT with BIO211L Lab ... 4 hours
BIO311 Human Anatomy and Physiology (W) and BIO311IL Lab ... sssesessssssesssesssesssssssssssnees 4 hours
BI0312 Human Anatomy and Physiology (W) and BIO312L Lab......cccciiiesssssssssesssssssssssssssss oo 4 hours
BIO333 Genetics and BIO333L LaD. ..t 4 hours
BI10373 Microbiolog@y and BIO373L Lab.....iiissi s 4 hours
BIO445 Cellular and Molecular Biology and BIOAASL LaD ... sssesessessssesssesssessssssssssssnees 4 hours
CHM131 General Chemistry I With CHIMI3IL Lab v 4 hours
CHM132 General Chemistry IT With CHMIB2L LaD ..t sss st sssss s sssessssesssees 4 hours
CHM281 Quantitative Analysis and CHM281L Lab ... 4 hours
CHM331 Organic Chemistry T With CHIM331L LaD oottt 4 hours
CHM332 Organic Chemistry IT With CHIM332L Lab ..t ssse st sss st 4 hours
CHM411 Biochemistry and CHMAALL LaD ... 4 hours
CHM435 Inorganic Chemistry and CHMASSL LaD ... 4 hours
CHM450 Physical Chemistry and CHM450L Lab........... 4 hours
CHM481 Instrumental Analysis and CHM481L Lab 4 hours
MAT285 CalCUlUS IT ..o 5 hours
PHY211 General Physics I and PHY211L Lab ... 4 hours
PHY?212 Physics IT and PHY212L Lab......cccooeevoervceereernne, 4 hours
PSY101 INtrodUCHION t0 PSYCIOLOZY 1..vviiviiiviiiiiiiii s 3 hours
ONE OF ThE TOLLOWIIIE: ..o s 3 hours

SAS470 Internship
CHM370 Experimental Research Design
0 N 90 hours
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MAJOR: HEALTHCARE ADMINISTRATION

Offered through Online & Extended Learnings programs only

BIO101 Contemporary Biological Problems and BIOIOIL Lab ..o 4 hours
BIO150 MediCal TEITNIMIOLOZY ...vuuivviiviiiiciiiiieciieeietess bbb 3 hours
CHM131 General Chemistry I and CHMISIL LAD . 4 hours
HCA140 Survey of the Healthcare INAUSTIT .. 3 hours
ACC201 SUIVEY OFf ACCOUTITINIZ 1ovvvuvviiiiiis et 3 hours
ECO222 PrinCiPles Of ECOMOITIICS .. uivuiviiiiiiiciies sttt bbb 3 hours
HCALO3 HEAITNCATE LAW 1oouvvvvtiiiiiiiiiisissis st 5555555 3 hours
MGT301 Organizational BERAVIOT ... bbb 3 hours
MGT495 Organizational Strategy (w) 3 hours
HCA301 Healthcare FINanCe ..., 3 hours
HCA312 Healthcare Informatics (w) 3 hours
HCA318 Human Resource for Healthcare Managers 3 hours
HCA355 Healthcare Marketing .......coo.cooeeecveeevoeeevecvnnnonn. 3 hours
HCA362 Research and Analysis for Healthcare 3 hours
HCA427 HealthCare OPETATIONS .....iviviiieciiciieesiseiiess et s s 3 hours

ONE OF ThE FOIOWWINIE: 11..vviiiiii s bbb 3 hours
HCA470 Internship
HCA491 Healthcare Administration Research Project

Open Electives: Choose eight (8) from the fOllOWING COUTSES: ... 24 hours
CUL428, HCA201, NAT260, NAT291,
NAT312, NAT321, NAT418, HCA473,
HCA474, HCA475, PSY265, PSY362

0 46 hours

MAJOR: MATHEMATICS

Offered On-Campus only

The Bachelor of Science Degree in Mathematics is an educational foundation for students desiring a career in
mathematics or planning for graduate school in applied mathematics. Employers of students earning this degree are
governmental, industrial and scientific organizations.

MAT287 DiSCIELE MAtIEIIIATICS 11vuvvuirvreeirueireeseeeseeis ettt 3 hours
PHY211 General PhySiCS T and Lab ..o 4 hours
PHY212 General PhySiCS IT AN Lab ..ot 4 hours
MAT387 Differential EQUATIONS .ottt st 3 hours
MAT389 INtrOAUCHION T0 ANIALYSIS ovuviiiieiiieiiieieie s 3 hours
MAT392 ADSTIACT AIGEDTA 1.o.viviivieiiii s 3 hours
MAT394 COMPLEX ATIALYSIS oot 3 hours
MAT340 PIODADIIILY TREOIT .oioviviviiiiiiisiiee s 3 hours
MATBO8 GATTIE THEOIV ...ovvvovivieiiieiisesis st 3 hours
MATB96 LINEAT ALZEDTA oot 3 hours
MAT285 Calculus II........ 5 hours
MAT420 Topology ... 3 hours
MAT430 Number Theory .. 3 hours

MAT432 Set Theory ......... 3 hours
MAT385 Calculus III.... 5 hours
SASATO INEEITISIIID cvvovveveeieeiee ettt sttt 3 hours
07 | TSRS SRS 54 hours
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ASSOCIATE DEGREE PROGRAM

Associate Degrees are awarded through Tiffin University’s School of Criminal Justice and Social Sciences and are
available on the Tiffin University seated campus only.

ASSOCIATE OF CRIMINAL JUSTICE (ACJ) DEGREE
Tiffin University awards the Associate of Criminal Justice Degree in the following major:
Law Enforcement

COTE CUITICUIUIT ..eeeeeieeereeercceeseseeseeeseseesseesseesseesessesssesssnsessseesssesssnesssseasssesesnessssesssnesssnessssesessessnnessnsessnsensnsensnnans 25 hours
Total Semester hours for the Major .......ccccecieiieiiniininiini s s s s s s s e s ne e 36 hours
Total Semester hours fOr the DEGIEe.........ccevieiieiiriiniiritise et s s e e s s e s ne s 61 hours
CORE CURRICULUM

FYST00 FIrST YEAT SEITUITIAT vuvvovieiuiieiisiieiieisiiseieissie ittt sttt s et 8 8888888 1 hour
Writing or Composition (ENG14L OF NIGRET) ..o 6 hours
COTTUITIUTIICATIOTN 1ttt 8 8885ttt 3 hours
INFOIrMAtION TECHIIOIOZY c.ovovvieiviiieie s 3 hours
Mathematics (MATI8L OF NIZNET) w.iiiiiiiiee bbb 3 hours
POL101 Introduction to the American POLLTICAL PTOCESS ... 3 hours
PSY101 Introduction to Psychology

Elective from the Social Sciences™ ..o,

*Social Sciences are courses taken from the departments of COM, ECO, MGT, POL, PSY, or SOC

MAJOR: LAW ENFORCEMENT

CDS334 TeChNOLOZY ANA CIIIMIE.......o.vvveviecvievecee s 3 hours
COR231 JUVENILE JUSTICE STSTEITLS w.vvuivriiiiiisiiiiiiisiisisessssiessssisess s 3 hours
ENF150 POIICE QNA SOCIELY ouvvviiiiiiriiiiieiiiseieisiesissie st 3 hours
ENF239 Applied Criminal Investigation CIimMiNaliSTICS. ..o 3 hours
EINTF203 CTIMINOIOZY (W) 1ttttrtruitreiiieisieessse s8££ 88888 3 hours
FORI0S5 VICHITIOLOZY oottt 3 hours
JUS110 Introduction tO CrMINAL JUSTICE i 3 hours
JUS201 CTIMUNAL LAW oottt 3 hours
JUS202 CriMINal PTOCEAUTES ..vvviriiriieiisiieii it 3 hours
SOC101 PrINCIPIES OF SOCIOLOZY ...vvuiviiiiriiiiiieiiiieieiissiesis st 3 hours
Two Open Electives from 100/200 level in ENFE, JUS, COR ..o s 6 hours
0 N 36 hours
79
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MINORS

Tiffin University offers students the option of pursuing a minor in the academic areas outlined in the following section.
A student may not pursue a minor in the same academic discipline as their Bachelor degree major/concentration with
only up to 50% of the overlapping major/minor courses applied for credit

MINOR: ACCOUNTING

Three ACC courses at the 300-400 LEVEL ...t 9 hours
Recommended ACC403 Accounting Information Systems, ACC404 Auditing,
ACC405 Fraud Examination in Accounting
TITEE ACC ELECTIVIES vvvuveuuiiueiieeiiseesees et ss s8££ 9 hours
0 N 18 hours
Some courses may have prerequisites. See course description for details.

MINOR: ADDICTIONS COUNSELING

CSL310 Introduction to Addiction TheoTy and PIACLICE ... 3 hours
CSL320 Counseling Procedures & Strategies with Addicted/DiSOTdered ... 3 hours
CSL425 Group Process & Techniques Working with Addicted/DiSOTdered ... 3 hours
CSL435 Assessment & Diagnosis of Addictive and Behavioral Health PIObIEMS .....cc.ccooviviiveiiieiiiesieeiecieessone, 3 hours
CSL440 Prevention, Intervention, and Treatment Planning in AAdiCHIONS ..o 3 hours

Some courses may have prevequisites. See course description for details.

MINOR: ARABIC STUDIES

ARB101 Elementary Modern Standard ATADIC L.t 3 hours
ARB102 Elementary Modern Standard ATADIC IT ..ottt 3 hours
ARB201 Intermediate Modern Standard ATADIC I ... 3 hours
ARB202 Intermediate Modern Standard ATADIC I ..o 3 hours
CUL312 MIiddle EASLEIT CUITUTIE .oovivecieieieeees ettt sttt n s 3 hours
HIS312 History of the MIiddle EAST (W) i 3 hours
0] 2 Y E OSSPSR PSPPSR PRSPt 18 hours

Some courses may have prerequisites. See course description for details.

MINOR: ART

AENTIO THE ATES T SOCIELY ovvvvieiiiiveieeiie st 3 hours
ART322 Printmaking... 3 hours
FOUT OF The TOLLOWITIE: oo bbb 12 hours
ART120 2-D Foundations
ART130 3-D Foundations
ART224 Mixed Media
ART260 Drawing
ART324 Digital Mixed Media
ART325 Graphic Design
ART340 Topics in Art History (w)
ART420 Interactive Digital Design
COM134 Digital Photography
OF ATT TEATIY SEOUETICE ...ttt bbb 88ttt 12 hours
ART114
ART214
ART314
ART414
0 N 18 hours
Some courses may have prerequisites. See course description for details.
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MINOR: BUSINESS ADMINISTRATION

CST312 Information SYStEMS fOI IMANALGETS ......cvvviiiririiieeiseieesssse st 3 hours
FIN10L PISONAL FIMMATICE ....ovviieiiicieciciit s s 3 hours
MGT121 HOW BUSINESS WOTKS .o.oiviiiiiiiiiiieiiie s 3 hours
MKT253 Marketing COMIMUINICATIONS ..ot 3 hours

MGT301 Organizational Behavior
TOTAL ..ueeeeeeeeeeereeeis e ssee s et e e st s s st e s s se s e sae s s s e se s e sesne s e s e s s e s e s e s e s e s s e sassesssessse s s aeaaReesaasenaaeenaReeaneenaneensReeeneenneennennrnes
Students enrolled in a BBA degree program may not select this minor.

Some courses may have prerequisites. See course description for details.

MINOR: CHEMISTRY

CHM131 General Chemistry I + CHMISIL LaD i 4 hours
CHM132 General Chemistry IT + CHMIZ2L LaD ..o 4 hours
TWO OF e FOILOWITIZ: 1. s 8 hours

CHM281 Quantitative Analysis + CHM281L Quantitative Analysis Lab

CHM331 Organic Chemistry + CHM331L Organic Chemistry Lab

CHM332 Organic Chemistry IT + CHM332L Organic Chemistry II Lab

ONE OF the FOILOWITIE: ..o 3-4 hours

CHM411 Biochemistry

CHM435 Inorganic Chemistry + CHM435L Inorganic Chemistry Lab

CHM450 Physical Chemistry + CHM450L Physical Chemistry Lab

CHM481 Instrumental Analysis + CHM481L Instrumental Analysis Lab
0 1 19-20 hours
Some courses may have prerequisites. See course description for details.

MINOR: CORRECTIONS

COR120 Correctional ThOUZGhT ANd PIACIICE ... 3 hours
COR231 JUVENILE JUSHICE SYSTEIILS .uvvvuvivuiverneiiseiiieiseissesst s s 3 hours
COR420 AZENCY MANAZEITIEIIE .t 3 hours
COR245 Probation, Parole, and ComMMUNITY COTTECTIONS ... 3 hours
FORA423 CaS€ MaTAZLITICILE ...ouivuiiiisiiiiiie et 3 hours
ONE OF T8 FOILOITIZ: 11ttt 3 hours

COR336 Constitutional Rights of Prisoners

FOR365 Drugs and Society

FOR430 Crisis Intervention Strategies

PSY269 Human Sexuality
B0 - 1 TP P PPRRSPPRSTRRN 18 hours
Some courses may have prerequisites. See course description for details.

MINOR: CREATIVE WRITING

ENG251 Creative WIIHIIIE T (W) oottt 3 hours
ENG252 Creative WIIting IT (W) SNOTT STOTY wuviiiiiieiiicieeiseeese s 3 hours
ENG253 Creative WIIHNE IIT (W) POBIIV ..ot 3 hours
ENG254 Creative Writing (W) Creative NON-TICTION ....ivviiiiciiceees s 3 hours
ENG262 EQITINIE oottt 3 hours
ONE OF ThE FOLLOWIIIE: 1o.oviei st 3 hours

ENG242 Short Story Interpretation (w)
ENG360 American Poetry (w)
ENG361 English Poetry (w)

Some courses may have prerequisites. See course description for details.
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MINOR: CRIMINALISTICS

FSC115 INtrodUCtioN t0 FOTEINSIC SCIETICE ..uuvivuuieriiiriiseiiseisieisse sttt
ENF239 Applied Criminal Investigation & CIIMINAlISTICS ..o
ENF420 INVESTIZAtIVE INEETVIEWINIE ..viiiiiiiiieieiei ettt
CDS351 SUIVEY Of COMPUELET FOTEIISICS. c.uucvviivieiiiiiiieisiciiecssesess et bbb
ENF460 Evidence Processing (w)

Some courses may have prerequisites. See course description for details.

MINOR: CROSS-CULTURAL AND INTERNATIONAL PSYCHOLOGY

SOC265 Peace aNd SOCIAL JUSTICE. .. .cviiiiiiiiiciieeiieei s 3 hours
SOC360(w) Multicultural Issues in Society (or a CUL if using SOC360 fOr MAJOT) ...iviiiveiireieieisiesie s, 3 hours
CSL430 Cultural Competence i COUNSEIING ... 3 hours
PSY425 Cross-Cultural and International PSYChOIOZY ... 3 hours
Culture (CUL) and/or Language (ARB/SPA) (not used for other reqUIremMent) .......ccocoveviieieieieeeesee e, 3 hours

One of the following:
SCS470 Internship I
SCS491 Senior Seminar I

CDS152 INtroduction t0 CYDET DEFEIISE ...t
CDS355 Penetration Testing and Vulnerability Analysis.
CDS344 TNEOTTIATION SECUTIEY ttvvvvuieversriesseeisieeiesie et ess s e85 s

Some courses may have prevequisites. See course description for details.

MINOR: DIGITAL FORENSICS

CDS152 INtroduction t0 CYDET DEFEIISE ..ot e 3 hours
CDS345 CYber LawW and ETNICS ..o s 3 hours
CDS348 INCIABNT MATIAZEITIEIIE 1.vuvvoiveiieiiiiises i s 3 hours
CDS351 SUIVEY Of COMPUELET FOTEIISICS  c.vuvvuiireiiiiiiiiiciissiesises st s e 3 hours
CDS390 SPECIAL TOPICS w.vvvovveeiiiiitc i e 3 hour
CDS435 AAVanCed DIigItal FOTEIISICS ..ttt e 3 hours
0 N 18 hours

Some courses may have prerequisites. See course description for details.

MINOR: DIGITAL INNOVATION AND DESIGN

ART120 Two-Dimensional FOUNAATIONS c.ui.iiiiiriiciiiiiciss et
ART325 Graphic Design ...

COM134 Digital Photography..
CST201 PTOGramIMINg ......ccvivrriirinriirieeiereeiensesiensenenes
CST255 Internet and Website Development

Some courses may have prevequisites. See course description for details.
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MINOR: ENGLISH

ENG223 AQVANICEOA GIAITIITIAT ..ottt sttt ettt ee e et s et e e e et et et e et et e s et e e s e e e et n s enees s et 3 hours
ENG 200 LEVEL RLECTIVE ..ottt ettt ettt et et e et n e e e st e e 3 hours
ONE OF ThE TOLLOWIIIE: 11.vviei s 3 hours

CUL443 Comparative Mythology (w)

CUL448 Women and Literature (w)
Three ENG Literature electives at the 300-400 LEVEL (W) ..o 9 hours
TOTAL.c..ueeieeereeereeers e seeee s st e e st e s st e s s sesesse s s st s e s e sesnesa s e s s e seanesass e s ssesassesssesssesanaeaaseesassenaneenanees st enaneensneaesneaaneennenarnnn 18 hours
Some courses may have prerequisites. See course description for details.

MINOR: ESPORTS

CULI32 EIMETZEIICE OF ESPOITS w.vvuivviiiiiiiiiiiieiieisiiesesi s 3 hours
SMG235 Sports Marketing & PIOIIIOTIONIS wuuviviiveiiiiiiiiiiieisiseisisss st 3 hours
SOC280 SPOTLS 1N ATTIETICATL SOCIELY tuuvvurvirrereireiiretsreeteis ettt ss et s e E e 8 e s bttt 3 hours
CUL342 HISTOTY OF @SPOTES oovuiiuiiiviiiiiiiiisesissesiessssisssss st s s a1 s s 3 hours
COM335 Digital Streaming and ONINE COMTEIIE v 3 hours
LST442 The Legal Structure of VIAEO GAIMUIIE ...t 3 hours
0 N 18 hours

Some courses may have prerequisites. See course description for details.

MINOR: EXERCISE SCIENCE

EXS146 INtrodUcCtion t0 EXEICISE SCIBTICE .....uiiiiiiiiriiiiieiiseieisie ittt s 3 hours
NAT150 Intro to Anatomy & Physiology +

NAT150L Intro to Anatomy & PRYSIOIOZY Lab ... 4 hours
EXS342 Exercise Assessment & Prescription +

EXS342L Exercise Assessment & Prescription Lab ... 4 hours

EXS422 Exercise Physiology + EXS422L Exercise Physiology Lab.. 4 hours

EXS315 Biomechanics
EXS322 Kinesiology

EXS225 Motor Development
NAT260 Lifetime Fitness and Wellness
EXS316 Nutrition for Sports and Exercise

Some courses may have prerequisites. See course description for details.

MINOR: FINANCE

ECO0322 Intermediate MICTOBCONOITIICS ....viivriieiieeeeiess ettt sttt en et 3 hours
ECO420 MONEY AN BATIKITIZ w...oouiiiiiiii s 3 hours
FIN314 Risk Management and ITISUTATICE ....oiiiermierniesrieiesiessesseesssesssse st ss st 3 hours
FINZL2L INVESTINIEIIES vttt ettt ettt n st 3 hours
FIN426 INterNationNal FINATICE ..iiiiiieciccieceeee s 3 hours
1 7 1 SRS 15 hours

Some courses may have prevequisites. See course description for details.
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MINOR: FORENSIC ACCOUNTING

JUS110 Introduction t0 CHMINAL JUSTICE . 3 hours
JUS201 CTIIMUNAL LAW oottt ettt ettt 3 hours
JUS202 CIIMINAl PIOCEAUIES w..vvuiiiviieieei bbb 3 hours
ACC405 Fraud Examination in ACCOUINTIIIE . ..ottt bbb 3 hours
LAWA406 FTAUA PIOVEIITION ...viiviiviiciie et 3 hours
B 1 - 1 SRR 15 hours

* Non-accounting majors may take this minor, but must also take ACC201 Survey of Accounting, ACC210 Analysis of the
Accounting Process, and ACC403 Accounting Information Systems in addition to the courses listed above. Begin this
minor in Sophomore year.

Some courses may have prerequisites. See course description for details.

MINOR: FORENSIC PSYCHOLOGY

FORIOS VICHITIOLOZY ovvvvveeviiiiieieiiies s 3 hours
FOR344 Psychology of Violence and AZGIESSION (W) ..t 3 hours
FORA60 PSYCIOLOZY ANIA LA (W) 1ovutvvtirirurisseesseesseesssseessees st 3 hours
PSY362 ADNOTTIAL BENAVIOT ..ottt e 3 hours
TWO OF The FOILOWITIZ: ¢..oovieiii s bbb 6 hours

FOR365 Drugs and Society

FOR430 Crisis Intervention Strategies

PSY250 Social Psychology

PSY269 Human Sexuality

SCS300 Research Design (w)
0 18 hours
Some courses may have prerequisites. See course description for details.

MINOR: FORENSIC SCIENCE

CHM131 General Chemistry I and CHMISIL LaD o 4 hours
CHM132 General Chemistry IT and CHIMI32L Lab ... 4 hours
CHM281 Quantitative Analysis and CHM281L Lab ..o 4 hours
CHM331 Organic Chemistry and CHM33LL Lab ..o 4 hours
CHM481 Instrumental Analysis and CHMASLL LaD ... 4 hours
ENF460 EVIAENCE PTOCESSING (W) 1iivuiviiiiiiiiiiieisiisiessssssessssssesss b1t s bbb 4 hours
00 Y OSSR 24 hours

Some courses may have prerequisites. See course description for details.

MINOR: GOVERNMENT

POL101 Introduction to the American POLTICAl PTOCESS ...t 3 hours
POL205 THE PIESIARIICY (W) ivuiviiviiiieieeiis et 3 hours
POL206 COTIEIESS ovvvuuvieivieiissies s st s bbb bbb bbb 3 hours
POL207 THE COUTTS uritiiiiiiieeiisieeseeeis e seess e ettt ettt s et s ettt sttt 3 hours
POL3IL FEACTAIISIIL ..ottt ettt s s et s ettt sttt 3 hours
POL ELECEIVE oottt sttt 3 hours
B 1 7 1 SRS 18 hours

Some courses may have prerequisites. See course description for details.

MINOR: HOMELAND SECURITY/TERRORISM

ENF154 Homeland SECUTIILY OVEIVIEW ...t
ENE212 CONCEPES OF TOITOTISITL ....cvviviiiiiiisieiieesseetieisseste sttt
ENF240 Critical Infrastructure Protection

Some courses may have prerequisites. See course description for details.

MINOR: HUMAN RESOURCE MANAGEMENT

LAW321 EMpPloyment and LaDOT LAW ...t 3 hours
MGT317 HUMAan RESOUTCE MaATIAGEITIEINT ...vuvvuivieieieseeseeiieieseie ittt sttt 3 hours
MGT351 Managing Diversity in the WOTKDIACE (W) ... 3 hours
MGT443 Strategic Human Resources and EMETZING ISSUES ..uiiiiiiiieiiisiesssisssssssssssssssessssssssssssssssssss s sssssssesssesssns 3 hours
ONE fTOM ThE TOLLOWITIZ, c.vv.iiiiii s 3 hours

MGT318 Total Compensation

MGT320 Human Resource Risk Management

MGT402 Training and Development
00 Y TRt 15 hours
Some courses may have prerequisites. See course description for details.

MINOR: HUMAN SERVICES

COM310 Human, Interpersonal & Small Group COmMMUNICATION ... 3 hours
PSY201 Introduction to Professional PTACTICES (W) ..t 3 hours
PSY265 LifeSPan DEVEIODITIEIT ...ttt 3 hours
PSY360 INtrodUCtiON 10 COUNSELINIE ... vuuuiiuuiiiieiiiiissie s 3 hours
TIWO OF The FOLIOINIZ: 1..vvuiri b 6 hours
FOR365 Drugs and Society
FOR485 Death and Dying

PSY250 Social Psychology

PSY269 Human Sexuality

PSY362 Abnormal Behavior

SOC320 Community Sociology

SOC361 Sociology of Gender
0] - 1 RSP PUPPR PP STRRN 18 hours
Some courses may have prerequisites. See course description for details.

MINOR: INDIVIDUALIZED STUDIES (SPECIFY DISCIPLINE)

3 courses in specified discipline concentration 200 LEVEL ... 9 hours
3 courses in specified discipline concentration 300400 ... 9 hours
TOTAL ..ueeeeeeeeceereeereeesssee s et e e st s s st e s s ae s e st s s s e sessesesne s e s e s e s e s e s e s s e s sesass e s sses e sse s s e e s e R e esaaseaaaeen R e esneenaneeneReeeneenneannenannes 18 hours

The choice of discipline and courses must be approved by the Faculty Advisor and the Dean of the school in which it is
housed.
Some courses may have prerequisites. See course description for details.
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MINOR: INDUSTRIAL/ORGANIZATIONAL PSYCHOLOGY

MGT301 Organizational BERAVIOT ... bbb 3 hours
MGT351 Managing Diversity in the WOTKDIACE (W) ..o 3 hours
PSY320 Motivational PSYCROLOZY ..o 3 hours
PSY325 Introduction to Industrial/Organizational PSYChOIOZY ... 3 hours
TWO OF the FOLLOWIIIZ: w...eviiiei bbb bbb 6 hours

COM441 Organizational Communication

PSY250 Social Psychology

PSY445 Psychometrics (w)
0] 2 Y E PSPPSR PPSPRR PRSPt 18 hours
Some courses may have prerequisites. See course description for details.

MINOR: INTERNATIONAL BUSINESS

ECO424 GIODAL TTAAER .ottt 3 hours
FIN426 INTEINAtIONAL FINATICE wovviviiiiiiiiiecicieisess s 3 hours
MGT351 Managing Diversity in the WOTKDIACE (W) .. 3 hours
MGT411 International MaNAZEITIEIT ..ottt 3 hours
MEKT404 GIODAL MATKETINIG .. 3 hours
00 Y RSP 15 hours

Some courses may have prerequisites. See course description for details.

MINOR: JOURNALISM

COM134 Digital PROTOZTADRY i 3 hours
COM218 NEWS WIITITIZ (W) t1ruttuiieiieiisisise sttt 3 hours
COM241 Introduction to Mass COMIMUIICATION vt bbb 3 hours
COMS318 FEATUTE WITHITIE (W) 1oruvtruririsieisseessessseesssesssses s s 3 hours
COM320 Argumentation/Persuasion TReOry and PTACICE ... 3 hours
COM340 Law and COMITIUINICATIONS wuuiuuurirurerseississeeessiesssesese st 3 hours
0] Y 18 hours

Some courses may have prevequisites. See course description for details.

MINOR: LATIN AMERICAN STUDIES

SPA101 Elementary SPANISIL T ..ot bbb
SPA102 Elementary SPATISIL IT ...t bbb
SPA201 INtermMediate SPANISIL ..o
SPA202 Advanced Spanish Literature: The Novel
CUL441 Latin American Culture ...,

Some courses may have prerequisites. See course description for details.

MINOR: LAW ENFORCEMENT

CDS334 TEChNOIOZY ANA CTIIIC. ......voocvoveciieeeiveeee it 3 hours
ENEF150 POLICE QNA SOCIELY 1ouviuiiiiiiiiiiiieiiesiiesisess sttt 3 hours
ENF239 Applied Criminal Investigation and CIriminaliSTICS .. 3 hours
ENTF293 CIITNINIOIOZY (W) 1ttttttrtttitteisseisseesssesseesseessseessseessses s8££ 8888 3 hours
ENF420 INVESTIZATIVE INEETVIEW 1ovvviiiiieiiiiiisieiieiesiee s 3 hours
ENF450 CTIMIE ANALYSIS o.iiiiiiiiiiiciiiecie st 3 hours
0 N 18 hours

Some courses may have prerequisites. See course description for details.
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MINOR: LEADERSHIP STUDIES

SCS220 INtrOdUCHION 0 LERAAETSIID ovvuvieieiiiii it 3 hours
SCS440 Theory and Application Of LeAAEISIID ...t 3 hours
ONE OF ThE TOLLOWIIIE: 11.vviei s 3 hours

COM310 Human, Interpersonal, Small Group Communication
COM324 Communicating Across Cultures (w)
COM341 Political Communication (w)

COR420 Agency Management
MGT301 Organizational Behavior
MGT317 Human Resource Management
MGT351 Managing Diversity in the Workplace (w)
ONE OF ThE TOLLOWIIIE: 1o.vviei s s 3 hours
POL205 The Presidency (w)
PSY250 Social Psychology
SOC320 Community Sociology
SOC380 Social Movements and Ideologies
ONE OF ThE TOLLOWIIIL: 1u.viiiei st 3 hours
JUS361 Ethical Issues in Criminal Justice
PHI215 Ethics
TOUAL c.uueeieeeeeeereeereeeseee s st e e st s s st e s ssesessesssse s e s e sesne s e s e s e s e se s e s s e e ssesasseassesessesanaeaaseesansenaseenaReesneenaneensaeeeneaaneeenenarnns 18 hours
Some courses may have prerequisites. See course description for details.

MINOR: MANAGEMENT

MGT301 OrganizationNal BERAVIOT ....c..cciiiiiiiiiiiiises s 3 hours
MGT317 HUMAan RESOUTCE MaATIAZEITIEINT ...vuvuuiiieirieieeseiiieseieieisee sttt bbbt 3 hours
MGT351 Managing Diversity in the WOTKDIACE (W) ... 3 hours
MGT404 OTEATZATION TREOTY «.vvouveriiiieiiseeiseesseeesseeis s s8R 3 hours
ONE OF ThE TOIIOWITIZ: ..o 3 hours

CST312 Information Systems for Managers (w)

MGT221 Supply Chain Management

MGT359 Small Business Management

MGT411 International Management

MGT390 Special Topics
00 Y RSt 15 hours
Some courses may have prerequisites. See course description for details.

MINOR: MARKETING

3 hours
3 hours
3 hours

3 hours
15 hours

Some courses may have prerequisites. See course description for details.

MINOR: MATHEMATICS

MAT285 CALCUIUS T oot bbb bbb 5 hours
MAT385 CALCULUS TIT 1oovviiiisiiies s 5 hours
MAT387 Differential EQUATIONS ..ot 3 hours
MAT396 LINEAT ALZEDIA ..ot bbb 3 hours
One MAT ELeCtiVe (300400 LEVEL) ..ottt et 3 hours
0 1 N 19 hours

Some courses may have prerequisites. See course description for details.
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MINOR: MUSIC

MUPI21 MUSICIATISTIID Lo bbb 3 hours
MUP221 MUSICIATISIID TL.ouuiiiiiiiiieiciee e 3 hours
MUSI115, 116, 215 or MUS 117, 118, 217 Private INSTIUCTION iiiiei ettt sttt 3 hours
TWO OF the FOLLOWIIIZ: w...eviiiei bbb bbb 6 hours

MUSI110, 210, 310 or MUS112, 212, 312 Ensembles

MUS324 Survey of American Popular Music (w)

MUS327 Survey of Music Business

MUS230 Introduction to Sound & Recording

MUP240 The Rhythm Section

MUP321 Musicianship ITI

MUP351 Music Listening and Analysis I

MUP352 Music Listening and Analysis 1T

MUP440 Teaching Music
0 N 15 hours
Some courses may have prerequisites. See course description for details.

MINOR: PSYCHOLOGY

PSY201 Introduction to ProfeSSional PTACICES (W) ..ot ceseese st 3 hours
ONE OF ThE FOILOUINIE: 1. 3 hours
PSY250 Social Psychology
PSY265 Lifespan Development

Three PSY electives at the 300-400 LEVEL ...ttt 9 hours
PSY CLECTIVE ..ottt ettt ettt e 3 hours
107 Y R 18 hours

Some courses may have prerequisites. See course description for details.

MINOR: PUBLIC RELATIONS

COM134 Digital PROTOZTADRY it
COM212 Introduction to PUDIC REIATIONS (W) it
COM218 NEWS WIITITIZ (W) t1ruttuiieiieiisisise sttt
COM241 Introduction to Mass COMIMUNICATION. ...ttt
COM320 Argumentation/Persuasion TREOry and PTACICE ...
COM416 Public Relations Cases, Campaigns and Nonprofits...

Some courses may have prevequisites. See course description for details.

MINOR: REGIONAL STUDIES

This choice of minor must be approved by the Dean of Arts and Sciences. It is recommended that students spend at least one
semester or summer at an appropriate foreign study sight approved by the Study Abroad Coordinator or Dean of Arts and
Sciences.
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MINOR: SOCIOLOGY

PSY250 SOCIAL PSYCROLOZY .o.vviiviiiiiiicieiiiet s s 3 hours
SOC360 Multicultural ISSUES I SOCIELY (W) wiviviriiieiiiieieiiseese s 3 hours
Two SOC electives at the 300-400 LEVEL ...t 6 hours
TIWO SOC LECTIVES ..ottt ettt e s st 6 hours
1 - 1 SRR 18 hours

Some courses may have prerequisites. See course description for details.

MINOR: SPORTS MANAGEMENT

SMG160 Introduction to SPOItS MaNAZEIMNENT ... 3 hours
LAW260 LeZal ISSUES 11 SPOTTS w.vviviiiriiiiiiiisieisesisesisesssssssesssssssess sttt s 15181455 3 hours
SMG360 BUSINIESS OF SPOTTS (TW).rvvriiiiiiriiiiiiiiiieeiesie s 3 hours
AT TIWO SIVIG COUTSES ouiiuiit ittt 81888 H 88 bbbttt 6 hours
00 Y ARt 15 hours

Some courses may have prerequisites. See course description for details.

MINOR: SPORTS WRITING AND PROMOTION

COM212 Introduction to PUDIIC REIATIONS (TW) it
COM241 Introduction to Mass Communication ...
COM320 Argumentation/Persuasion Theory and Practice ...

COM416 Public Relations Cases, Campaigns and Nonprofits....

Some courses may have prerequisites. See course description for details.

MINOR: THEATRE

ENG350 History of DIramatic LItETATUTIE (W) .ttt 3 hours
ENG380 SHAKESPEATE (W) w.ovtiieiiiiiiiiieeieisseetesss sttt 3 hours
THR222 INTTOAUCTION 10 TIEATTE oottt ettt et 3 hours
THR250 The ATT OF ACHIIE .ot 3 hours
THR261 ELEMENTS OF THOATTO ...ttt ettt ettt 3 hours
TOUAL c.uueeieeereeereeeeeeessaee e st e e st e s st e s s ae s s se s s st sessesesne s e s e s e s e seanese s e s s e s ess e s ssesssesanae s s e e s aasenaaeeneneesneenaneeneaeeasneeaneannenarnns 15 hours

Some courses may have prerequisites. See course description for details.

MINOR: TERRORISM STUDIES

POL201 POITICAL GEOGTADNY w.vviiviiiiriiiciii s 3 hours
ENF212 Concepts of Terrorism... 3 hours
ENF203 CTIMINOLOZY 1otvvvtiviiiiisiiie st 3 hours
PSY344 PSYCROLOZY Of TOITOTISIML. ..vvviiiviiiiisiiiiisiisesisessssiesss sttt 3 hours
ENF441 Counterintelligence/COUNTET-TOITOTISIIL i...v.uiiriiriireiisiieiisesiessse ettt 3 hours
ONE OF ThE TOIIOWITIZ: ..o 3 hours

CUL210 Comparative Cultures

SOC360 Multicultural Issues in Society
0 N 18 hours
Some courses may have prerequisites. See course description for details.
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BACHELOR-LEVEL CERTIFICATES

TRANSFER OF CREDIT FROM OTHER INSTITUTIONS FOR BACHELOR LEVEL CERTIFICATES

Bachelor level credits earned at a regionally-accredited college or university may be transferred and applied toward

a student’s degree requirements at Tiffin University for a Bachelor level certificate program. To transfer course credit,
the student must have earned a grade of a “C” or better and the course must be equivalent to the same course offered
at Tiffin University. The student must submit course descriptions and/or syllabi for any course they would like to have
considered for transfer credit. The Registrar’s Office will determine the suitability of the course for transfer credit. A
maximum of one-third of the required credit hours for a Bachelor level certificate can be transfer credits.

CERTIFICATE: ADDICTIONS COUNSELING (CSL)

CSL310 Introduction to Addiction Theory and PTACTICE ... 3 hours
CSL320 Counseling Procedures & Strategies with Addicted/DiSOTAered ... 3 hours
CSL425 Group Process & Techniques Working with Addicted/DiSOTdered ... 3 hours
CSL435 Assessment & Diagnosis of Addictive and Behavioral Health PrODIEMS ..o 3 hours
CSL440 Prevention, Intervention, and Treatment Planning in AAdiCIONS ..o 3 hours
CSL445 Theory & Practice of Relationship Counseling in Addictions/Behavioral ..., 3 hours
0 N 18 hours

Some courses may have prerequisites. See course description for details.

CERTIFICATE: ARABIC STUDIES

ARB101 Elementary Modern Standard ATADIC L. s
ARB102 Elementary Modern Standard Arabic II
ARB201 Intermediate Modern Standard Arabic I

Some courses may have prevequisites. See course description for details.

CERTIFICATE: LATIN AMERICAN STUDIES

SPA101 Elementary SPANISIL L. ..o bbb 3 hours
SPA102 Elementary SPATISIL IT ..ot 3 hours
SPA201 INtermediate SPANISIL ..o 3 hours
SPA202 Advanced Spanish Literature: TRE NOVEL ..o 3 hours
CUL441 Latin ATNETICATY CULTUTE w.vvoivviieiiieiseeese sttt 3 hours

Some courses may have prerequisites. See course description for details
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The University reserves the right to add, delete, or modify the course offerings in the schedules based on curricular
demands, enrollment, or student and institutional needs.

FOUNDATION COURSES*

*Foundation courses meet eligibility for financial aid, but do not fulfill graduation requirements. Students required to
take these courses may need to attend an additional semester to meet graduation requirements.

CRS090*
Introduction to College Reading Skills* (3 cr. hours)
This course does not count for credit toward graduation. Students must pass with a “C” or better and will be allowed
two (2) attempt to pass this class.
Offered Fall, Spring
Development of skills that are integral to the reading process will be practiced, with particular emphasis on building
contextual vocabulary. Other reading skill related topics include recognizing main ideas and important supporting
details, drawing literal and inferential conclusions, and identifying patterns of organization.

ENGO090*

Introduction to College Reading and Writing * (3 cr. hours)

Prerequisite: Placement based upon University assessment. This course does not count for credit toward graduation. Students
must pass with a “C” or better and will be allowed two (2) attempt to pass this class..

Offered Fall, Spring

This course will provide an in-depth introduction to college writing integrated with college reading, college life, college

realities, college expectations, study skills and time management.

ENGO095*

Fundamentals of College Writing™ (3 cr. hours)

Prerequisite: ENG090, or placement based on university assessment. Students who have earned credit in ENG141 or ENG142
may not earn credit in ENG095. This course does not count toward graduation. Students must pass with a “C” or better and
will be allowed two (2) attempt to pass this class.

Offered Fall, Spring

This course emphasizes the structure, development, and writing of sentences and paragraphs and introduces college-

level essay writing. In addition, this course includes a thorough review of the basic and advanced rules of grammar,

sentence structure, and diction.

MATO090*

Foundations of College Mathematics* (3 cr. hours)

This course does not count for credit toward graduation. Students must pass with a “C” or better and will be allowed
two (2) attempt to pass this class. Individuals who have earned credit in MAT095 or higher level mathematics may not earn
credit in MAT090.

Offered Fall, Spring

An algebraic foundation course covering algebraic expressions, solving linear equations, graphing in the Cartesian

plane, and solving algebraic applications.

MATO095*

College Mathematics™ (3 cr. hours)

Prerequisite: MAT090 (“C” or better) or placement. This course does not count for credit toward graduation. Students must pass
with a “C” or better and will be allowed two (2) attempt to pass this class.

Offered Fall, Spring

An applied approach to traditional algebra topics including linear equations and inequalities, systems of linear

equations, polynomials, factoring, rational expressions, and radical expressions. Emphasis will be placed on

application problems.
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DEC: GENERAL EDUCATION CORE

DEC100

Engage (3 cr. hours)

Offered Fall, Spring

This is the first of a required four-course sequence in the General Education curriculum. Emphasis is placed on helping
each new student successfully transition to Tiffin University by building connections, encouraging professionalism,
and improving academic success in the areas of communication, research, and critical thinking. A primary focus of
this course is to facilitate students’ understanding of academic programs and related career opportunities. The course
includes a required experiential learning component to extend students’ learning and engagement within the Tiffin
and University communities. To this end, the course aims to foster a sense of belonging, promote engagement in the
life of the University, encourage individual responsibility, and articulate to students the expectations and values of the
University.

DEC200

Explore (3 cr. hours)

Prerequisites: ENG142; DEC100; 28-54 credit hours

This is the second of a required four-course sequence in the General Education curriculum. Emphasis is placed

on students’ developing competence and proficiency in research techniques, critical analysis, problem-solving,
multimodal communication methods, and professional networking. The course aims to assist students with their sense
of identity within a community in relation to multiple cultural perspectives in order to better recognize issues related
to societal problems. Rigorous academic curriculum and experiential learning structures using integrative teaching and
learning practices are included in the course. The purpose of this course it to facilitate experiences for students that
lead them to make connections between classroom studies and life outside the classroom in a way that transforms
theory into practice.

DEC250 (Transfer)

Engage & Explore (3 cr. hours)

Prerequisite: 28-54 credit hours

Corequisite: ENG142

This course is the first of the required three-course sequence in the general education curriculum for qualifying transfer
students. Emphasis is placed on helping each transfer student successfully acclimate to Tiffin University by building
campus connections, encouraging professionalism, and improving academic success in the areas of communication,
research, and critical thinking. In addition, students will develop competence and proficiency in research techniques,
critical analysis, problem-solving, multimodal communication methods, and professional networking. The course aims
to assist students with their sense of identity and belonging within a community through engagement and exploration
of multiple cultural perspectives in order to better recognize and understand issues related to societal problems.
Rigorous academic curriculum and experiential learning structures using integrative teaching and learning practices
are included in this course. The purpose of this course is to facilitate experiences for students that lead them to make
connections between classroom studies and life outside the classroom in a way that transforms theory into practice.

DEC300

Connect (3 cr. hours)

Prerequisite: DEC200 or DEC250; 55-81 credit hours

This is the third of a required four-course sequence in the General Education curriculum. Emphasis is placed on
students applying critical analysis, problem-solving, research techniques, and multimodal communication methods in
order to question assumptions, hypotheses, and evidence. The course aims to assist students with their understanding
of how culture affects and influences their identity and their interactions within societal organizations. Rigorous
academic curriculum and experiential learning structures using integrative teaching and learning practices are
included in this course. The purpose of this course is to facilitate experiences for students that lead them to make
connections between classroom studies and life outside the classroom in a way that transforms theory into practice.
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DEC400

Impact (3 cr. hours)

Prerequisite: DEC300; 82 credit hours completed

Corequisite: DEC400L ePortfolio

This is a capstone experience and the final class of a required four-course sequence in the General Education
curriculum. Students will present cumulative work from their experiences in prior courses with emphasis placed on
students’ integration and synthesis of their acquired skills in problem-solving, multimodal communication methods,
professional networking, critical analysis, and research techniques. The course aims to assist students with developing
a sense of agency and responsibility for engagement within society. Rigorous academic curriculum and experiential
learning structures using integrative reaching and learning practices are included in this course. The purpose of this
course is to facilitate experiences for students that lead them to make connections between classroom studies and life
outside the classroom in a way that transforms theory into practice.

DEC400L

ePortfolio (1 cr. hour)

Prerequisite: DEC300

Corequisite: DEC400

This course is the required lab component for the fourth course in the four-course sequence in the General Education
curriculum. Emphasis is placed on the synthesis of knowledge gained from professional and academic experiences at
Tiffin University through reflection that exhibit the skills associated with the general education curriculum as aligned
with the institutional core competencies: critical analysis; problem-solving; research techniques; and multimodal
communication methods. The lab component is designed to give students the time and guided structure necessary to
compile data and create the necessary synthesized connections in order to document competence and proficiency in
learned skills in an ePortfolio.

FIRST-YEAR STUDIES (FYS)

FYS100

First-Year Seminar (1 or 3 ct. hours)

Offered Fall, Spring

The purpose of this course is to help each new student make a successful transition to Tiffin University by building
social connections and improving academic preparedness. To this end, the course aims to foster a sense of
belongingness, promote engagement in the University life, encourage self-responsibility, and articulate to students
the expectations and values of the University. The course also seeks to help students develop essential study skills,
understand University resources, and explore potential majors and careers.

EXP101

Exploring Your Future (3 cr. hour)

Offered Fall, Spring

Exploring Your Future assists students with investigating and selecting a major and career opportunities. This three-
hour open elective course is designed to assist incoming and current students who are undecided on their major.
Students who have declared a major but would like the opportunity to confirm their interests and explore their options
may also take this course.

ACC: ACCOUNTING

ACC190, ACC290, ACC390, ACC490

Special Topics (3 cr. hours)

Prerequisite: None, unless listed in the schedule of courses
Topics will vary. May or may not be writing Intensive.

ACC201

Survey of Accounting (3 cr. hours)

Prerequisite: MAT181/251/275/2.81

Offered Fall, Spring

An introduction to the fundamentals of accounting from the user’s perspective. The primary emphasis is the relationship
between cash flow and accrual based income measurement. Includes financial reporting requirements and standards.
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ACC: ACCOUNTING (continued)

ACC210

Analysis of the Accounting Process (3 cr. hours)

Prerequisite: ACC201 (“C” or better); Must pass this course with a “C” or better to envoll in ACC301.

Offered Fall, Spring

This course is designed to develop the student’s ability to analyze and record accounting transactions, prepare financial
statements, and analyze accounting information for decision-making.

ACC228

Managerial Accounting (3 cr. hours)

Prerequisite: ACC201

Offered Fall, Spring

This course is designed to provide information to the management student who will be charged with directing and
controlling operations from within the organization. Emphasis is placed on corporation reports, statements, schedules,
and summaries prepared for the use of management.

ACC301

Intermediate Accounting I (3 cr. hours)

Prerequisite: ACC210 (“C” or better); Must pass this course with a “C” or better to envoll in ACC302.

Offered Fall

Intermediate Accounting is a study of financial accounting theory in relation to reporting practices. Emphasis is
on generally accepted accounting principles as promulgated by official accounting boards (i.e. FASB). Intermediate
Accounting I includes the role of accounting as an information system and economic resources.

ACC302

Intermediate Accounting II (3 cr. hours)

Prerequisite: ACC301 (“C” or better)

Offered Spring

Intermediate Accounting is a study of financial accounting theory in relation to reporting practices. Emphasis is
on generally accepted accounting principles as promulgated by official accounting boards (i.e. FASB). Intermediate
Accounting II includes financial instruments and additional topics.

ACC304 (w)

Federal Income Tax (3 cr. hours)

Prerequisite: ACC210; this is a writing intensive course.

Offered Spring

Determination of taxable and nontaxable income, deductions, and tax liability for individuals and corporations.
Includes background and objectives of the federal tax system. This is a writing intensive course.

ACC313

Cost Accounting I (3 cr. hours)

Prerequisite: ACC228; (“C” or better)

Offered Fall

A comprehensive study of the cost accounting cycle. Includes job order costing techniques and procedures.

ACC314

Cost Accounting II (3 cr. hours)

Prerequisite: ACC313 (“C” or better)

Offered Spring

Continuation of ACC313. Emphasis is on process and standard costing techniques. Includes cost control and
management decision concepts.
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ACC403

Accounting Information Systems (3 cr. hours)

Prerequisites: ACC210, CST111, Junior standing

Offered Fall

This course lays a foundation for understanding accounting user support, information technology, and business
problem solving. The emphasis of this course is the interrelationship between different facets of an accounting
information system. A detailed study of both a manual system and a computerized system is included.

ACC404

Auditing (3 cr. hours)

Prerequisite: ACC403

Offered Spring

Presents a basic overall framework of auditing and assurance services including both conceptual and procedural
matters. Discusses ethical concepts of the accounting profession.

ACC405

Fraud Examination in Accounting (3 cr. hours)

Prerequisite: ACC403 or concurrent

Offered Fall

Covered in this course are the nature of fraud, and general concepts about fraud detection and prevention. Investigative
methods cover several elements of fraud: the theft act, the concealment of fraud, and the conversion of assets taken.
Various types of fraud studied include financial statement (management) fraud, fraud against the organization, and
consumer fraud.

ACC470

Internship (3 cr. hours)

Prerequisite: Junior standing, 2.5 cumulative GPA, and permission of the Internship Coordinator

Provides the student with on-the-job experience in varied aspects of accounting. Hours and work assignments will be
arranged on an individual basis.

ACC491

Accounting Research Project (3 cr. hours)

Offered through Online & Extended Learning programs only

Prerequisite: ACC majors only; Senior standing and permission of School Dean or Designee

The Research Project is a challenging part of the Accounting Major. It is demanding, but when it is finished, it will have
a pattern of research that can be used for an individual’s entire professional career. The Research Project spans the
complete curriculum. The Accounting Research Project involves the learner in choosing a problem to solve, thoroughly
researching it, designing a specific plan of action, and writing an extended report. The Accounting Research Project will
focus many of the new skills that have been learned from course work in this major. The project includes the practical
application of the learning thus far achieved by the students. There is extensive brainstorming, giving and receiving
feedback, and cooperative support from classmates. The project will require analysis and resourcefulness. This project
is a complex and rewarding part of the learning experience.
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ARB: ARABIC

No 100 or 200 level language class may be used to satisfy the General Education CUL (culture) requirement.

ARBI101

Elementary Modern Standard Arabic I (3 cr. hours)

Alab fee is associated with this course.

Offered Fall

This course is the first of a two-term sequence in elementary Arabic. It begins with an introduction to the phonology
and script of Modern Standard Arabic. During this initial phase, the student is also introduced to common greetings,
expressions, and simple phrases. This is followed by combined listening, speaking, reading, and writing exercises
supported by simple texts, audio recordings, and interactive communicative drills involving instructor-student,
student-student, and group interactions. These tasks complement the introduction of elementary grammatical features.
Cultural skills, required for effective communication, are developed through short texts and dialogues.

ARB102

Elementary Modern Standard Arabic II (3 cr. hours)

Prerequisite: ARB101; A lab fee is associated with this course.

Offered Spring

This course builds upon those skills developed in ARB101. Having learned sound and script and basic grammatical
features, this course continues to develop the student’s vocabulary and understanding of fundamental grammatical
structures through situational exercises. Learning is supported by texts, audio recordings, and interactive
communicative exchanges with other students and the instructor. As the student’s comprehension develops the
language of instruction and interaction in the classroom incrementally shifts to Arabic. Basic texts and audio
recordings further enhance cultural understanding and awareness in communication.

ARB201

Intermediate Modern Standard Arabic I (3 cr. hours)

Prerequisite: ARB102; A lab fee is associated with this course.

Offered Fall

This course continues the process of acquiring proficiency in the language. It presents more complex structures of
Arabic to enable students to analyze and comprehend authentic texts and audio recordings. Listening, speaking, and
writing skills are developed through texts, audio, and practice focused on previous and newly introduced vocabulary
and grammatical structures. Students are assigned extra reading and listening assignments to be completed with
the aid of the dictionary. Whenever feasible, Arabic is the language of instruction and interaction in the classroom.
Students are required to integrate cultural understanding and expression into communicative exchanges.

ARB202

Intermediate Modern Standard Arabic II (3 cr. hours)

Prerequisite: ARB201; A lab fee is associated with this course.

Offered Spring

Students will continue training in order to develop speaking, reading, and writing skills through a variety of exercises
and activities based on the previous 3 terms, new vocabulary, and the introduction of further grammatical structures.
These tasks are supported by authentic texts and audio recordings covering a wide range of topics to include history,
culture, and contemporary events. Students are assigned extra reading and listening assignments to be completed
with the aid of the dictionary. Students are required to integrate socio-cultural understanding and expression into
communicative exchanges.
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ART: ART

ART114, ART214, ART314, ART414

Art Team Sequence (1 cr. hour each)

Offered Fall, Spring

Students will participate in community-based art projects. Students will design, propose and create group and
individual art projects. Students will learn specific techniques for artistic problem solving and methods to increase
visual creativity. Students will engage in the community with creating projects outside the studio environment.

ARTI120

Two-Dimensional Foundations (3 cr. hours)

A materials fee is associated with this course.

Offered Fall, Spring

In this hands-on introductory course, students will use two-dimensional media to learn specific techniques for creative
problem solving, and methods to increase visual creativity and perception. Students will explore the elements and
principles of visual design including (but not limited to) line, shape, color, texture, value, composition and space using
graphite, inks, charcoal, and acrylic paint. Students are exposed to the role of two-dimensional art in contemporary
society. Problem solving on an individual and group level is stressed.

This course will develop multiple strategies when making a drawing/painting, according to the specific intentions of a
particular investigation. Expression and gesture will be a way to record the elusive and essential qualities of a subject.
Compositional development will also be emphasized through the consideration of proportion, placement and the
manipulation of a drawing/painting structure.

ART130

3-Dimensional Foundations (3 cr. hours)

A materials fee is associated with this course.

Offered Fall, Spring

This hands-on, introductory course will introduce students to the language and experience of 3-dimensional form.
Assignments will encourage students to develop concepts, work through ideas, to experiment, and to embrace risks
in the design process. Both traditional as well as non-traditional 3-dimensional media will be emphasized. Students
are exposed to the role of 3-dimensional concepts as a basis for sculpture, architecture, and industrial design. Problem
solving on an individual and group level is stressed.

ART190, ART290, ART390, ART490

Special Topics (3 cr. hours)

A materials fee is associated with this course.

Prerequisite: None, unless listed in the schedule of courses. May or may not be writing intensive.

These courses offer students topics of special interest that will increase knowledge and understanding of a particular
subject area in the visual arts. Problem solving on an individual and group level will be stressed. Research and basic
computer imaging applications will be incorporated in various assignments.

ART210

Art Appreciation (3 cr. hours)

A materials fee is associated with this course.

Offered Spring

This art course introduces the non-art major to the fundamentals of art, the Formal Elements and Principles of the
visual and plastic arts. It will provide the student with the opportunity through experiential learning to explore
methods, materials and processes used in the creation of visual art. The student will further develop critical thinking
skills, individual problem solving and group problem solving.
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ART: ART (continued)

ART224

Mixed Media (3 cr. hours)

A materials fee is associated with this course.

Offered Fall even numbered years

In this course students will explore traditional and nontraditional materials used in historical and contemporary
artworks. Students will explore, apply, and analyze artistic models for inspiration. Formal theories and techniques will
be used to resolve and understand the process and practice of works produced in mixed media.

The formal elements and principles of design will be utilized to organize the artistic compositions. Visual aesthetics
and relationships will be used to define form and function. Various construction methods will be used to create well-
crafted and theory-based projects. A familiarization with real life experiences will be emphasized in order to develop
a sensitivity and awareness of the physical world. Student will have the opportunity to produce cohesive works that
have their own artistic visions, through research, art history and theory. This course will explore 20th & 21st century
art marking in Media Intervention, Collage, Political Art, Green Works, Assemblage and various artists that apply to
student interests.

ART260

Drawing (3 cr. hours)

A materials fee is associated with this course.

Prerequisite: ART120

Offered Spring odd numbered years

This introductory course will exposed the student to a number of traditional skills and ideas that have been used

by artists throughout history. The class involves drawing from direct observation with an emphasis on linear and

free hand perspective, space, volume, and other basic techniques and concepts. Introduction to Drawing has an
emphasis on line as the principle conveyor of form. The student is expected to develop disciplined work habits and an
understanding of the visual artist’s formal language. There will be regular class critiques and discussions.

ART322

Printmaking (3 cr. hours)

A materials fee is associated with this course.

Offered Spring even numbered years

Students will explore the traditional printmaking techniques (drypoint etching, monotype, collagraph, and linocut) and
develop their studio art skills. Emphasis will be placed on critiques and creative problem solving, and on developing

a working creative process. After the fundamentals are learned, students are encouraged to approach printmaking in

a variety of ways that may include the production of single or multiple prints, as well as incorporation of text, digital
images, and multiple print processes. Students will work to develop an advanced studio art practice and establish
independent working methods. They will create a long-term, self-designed project that results in a final portfolio based
on theme.

ART324

Digital Mixed Media (3 cr. hours)

Prerequisite: COM134, smart phone

Offered Fall odd numbered years

This course is a learning laboratory for digital art-making processes and explores the Intersections between digital
media and different modes of presentation, including bringing the art to the physical world. Students will use mobile
devices to acquire material for the basics of digital collage, video editing and sound design. This course builds on digital
art concepts such as image compositing, appropriation, collage, and remixing, and projects move from concept to
output.
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ART325

Graphic Design (3 cr. hours)

A materials fee is associated with this course.

Offered Fall, Spring

This course will investigate the mechanics of visual perception using digital design tools. Focus will be on the formal
properties of design including space, line, plane, mass, shape, texture, and color; and the organizational fundamentals
of unity, balance, rhythm, and movement. Students will prepare and produce a series of digital design projects that are
relevant to professional practices. Emphasis will be given to the principles of planning and visual thinking needed to
communicate ideas. Problem solving on an individual and group level will be stressed.

ART340 (w)

Topics in Art History (3 cr. hours)

Prerequisites: ENG142 earning a “C” or better; this is a writing intensive course.

Offered Spring odd numbered years

Students in this course engage in an in-depth study a specific topic, time period or genre of art history. Topics may
include the history of photography, Modern art, American art, or others as determined by the instructor, and will rotate
each time the course is offered. Emphasis will be placed on exploring different art historical methodologies, as well as
understanding the importance and impact of the course theme on the study of art history as a whole. This is a writing
intensive course.

ART391

Independent Study (3 cr. hours)

A materials fee is associated with this course.

Prerequisite: MGT 201, and one from AEN110, MUS223, or THR222

Offered as needed

Individual directed projects. Requires written approval of the instructor to register for the course.

ART420

Interactive Digital Design (3 cr. hours)

Prerequisites: ART325, COM134, or by permission of the instructor

Offered Spring even numbered years

This course examines the aesthetic, conceptual, and technical foundations of new media art-making. Students explore
the form and space of new media images through a wide variety of materials and media, including creating and
editing digital images, audio and video, and embedding multimedia in Web pages. The course emphasizes strategies for
idea generation and story-telling on multiple platforms through hands-on production of new media art combined with
discussion of its place in contemporary society.
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AEN: ARTS ENTREPRENEURSHIP

AENTIO

The Arts in Society (3 cr. hours)

Offered Fall even years

This course explores the Influence of the performing and visual arts on society. Students will examine the arts and
the creative process, mythology, social justice, and cultural history to understand the ways the arts impacts human
expression.

AEN210 (w)

Fundamentals of Arts Entrepreneurship (3 cr. hours)

Prevequisite: AEN110; this is a writing intensive course.

Offered Spring odd numbered years

An introduction to the skills and techniques of arts entrepreneurs. Topics include marketing, financial record keeping,
budgeting, taxes, project management, legal issues, and business structures. Students enrolled in this class will begin
to develop the toolkits necessary to become successful independent artists.

AEN310 (w)

Principles of Arts Entrepreneurship (3 cr. hours)

Prevequisite: AEN210; this is a writing intensive course.

Offered Fall even numbered years

This course develops skills related to business model development, program development, assessment, income
generation, community engagement, and branding for independent artists. Practical skills and applied knowledge will
be emphasized.

AEN465 (w)

Managing the Arts (3 cr. hours)

Prevequisite: AEN310; this is a writing intensive course.

Offered Spring odd numbered years

This course provides an overview of the conceptual and practical structures of arts management for not-for-

profit cultural organizations with some attention paid to the for-profit marketplace. Serving as an introduction to

the workings of arts organizations, including boards, fundraising, grant writing, non-profit organizations, artist
representation, programming, and audience development, the course gives practical applications of arts management
for gallery administrators and performing arts presenters.

AEN491

Senior Project (3 cr. hours)

Prerequisite: AEN310

Offered Spring odd numbered years

Students will pursue individual projects in a group setting. Senior Projects will result in a performance, exhibition, or
discipline-specific public presentation of their work. An Interdisciplinary perspective is encouraged. Bachelor of Arts
degree candidates only.
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BIO: BIOLOGY

BIO101

Contemporary Biological Problems (3 cr. hours)

Co-requisite: BIO101L

Offered Online only

An introductory course that stresses the principles of biology and pertinent applications to increase appreciation and
to demonstrate that biology is a science relevant to everyday life. The following topics will be covered: cells, genetics,
evolution, diversity of life, plant and animal structures and functions, and ecology. There is a lab component to this
course.

BIO101L

Contemporary Biological Problems Lab (1 cr. hour)

Co-requisite: BIO101; A lab fee is associated with this course.

Offered Online only

This is the mandatory lab component of BIO101, an introductory course that stresses the principles of biology and
pertinent applications to increase appreciation and to demonstrate that biology is a science relevant to everyday life.

BIO150

Medical Terminology (3 cr. hours)

Prerequisite: NAT150

This course includes a comprehensive study of the basic structure of medical terminology that is necessary to work in
healthcare. Spelling is emphasized as the student develops a professional vocabulary.

BIO210

General Biology I (3 cr. Hours)

Co-requisite: BIO210L

Offered Fall

This is the first half of a two-course sequence in intensive biology designed for students majoring in sciences. This
course will introduce the principles and concepts of biology. Topics that will be covered in this course will include
foundations in biology: chemical context of life; carbon and molecular diversity of life; energy transformations; the cell
structure, signaling and metabolism; cell cycle; genetics of inheritance, gene expression, development and evolution;
patterns of evolution and the origin of species. There is a lab component to this course.

BIO210L

General Biology I Lab (1 cr. Hours)

Co-requisite: BI0210; A lab fee is associated with this course.

Offered Fall

This is the lab part of the first half of a two-course sequence in intensive biology designed for students majoring in
sciences. This course will introduce the principles and concepts of biology. Topics that will be covered in this course
will include foundations in biology: Application of the scientific method in biology, simple laboratory techniques for
quantitative methods, simple cellular functions; energy transformations; the cell structure and cell division; genetics of
inheritance, nature of DNA, patterns of evolution and the origin of species.

BIO21

General Biology II (3 cr. Hours)

Prerequisite: BIO210 and 210L, earning a “C” or better; Co-requisite: BIO211L

Offered Spring

This course is the second of a two-course sequence designed to give students majoring in the sciences an intensive
introduction to the biological sciences and follows BIO 210, General Biology I. Topics that will be covered in this
course include taxonomy and the fundamentals of phylogenetic relationships among major groups of living
organisms; comparative morphology, anatomy, physiology and reproduction as pertinent to each group; the
biological communities and ecosystems, exploring the interactions between organisms and the living and non-living
components of their environments and conservation biology. There is a lab component to this course.

101

ADOT0Ig ‘SNOILdIdDSIA ISdNOD



ADOTOIg ‘SNOILdIdDS3IA I3SdNOD

BIO: BIOLOGY (continued)

BIO2TIL

General Biology II Lab (1 cr. Hours)

Prerequisite: BI0210 and 210L earning a “C” or better; Co-requisite: BIO211; A lab fee is associated with this course.

Offered Spring

This is the lab part of the second half of a of a two-course sequence designed to give students majoring in the sciences
an intensive introduction to the biological sciences and follows BIO 210, General Biology I and BIO 210 Lab. Topics

that will be covered in this course include taxonomy and phylogenetic relationships among major groups of living
organisms; comparative morphology, anatomy, physiology and reproduction in plant and animal groups; the biological
communities and ecosystems, population growth and conservation biology.

BIO311 (w)

Human Anatomy & Physiology I (3 cr. hours)

Prerequisite: BI0211, BIO 211L, CHM 132 and CHM132L, earning a “C” or better; Co-requisite: BIO311L; this is a writing
intensive course.

Offered Fall

This is an advanced course that will provide an understanding the human anatomy and how the body functions. This

is the first part of a two semester course. It covers the anatomy and physiology of the cell, tissues, skeletal, muscular

and nervous systems. The course will cover basic anatomical and directional terminology: fundamental concepts and

principles of cell biology; histology; the integumentary system; skeletal: bones and skeletal tissues, muscular system:

muscle tissue, joints, ligaments, and muscles; and nervous systems: central and peripheral; and special senses. The

information will be applied to predict and describe the anatomical and physiological results of disruptions to the

normal status of the human body. There is a lab component to this course. This is a writing intensive course.

BIO3TIL

Human Anatomy & Physiology I Lab (1 cr. hour)

Prerequisite: BIO211, BIO211L, CHM132 and CHM132L, earning a “C” or better; Co-requisite: BIO311

A'lab fee is associated with this course.

Offered Fall

This course is the lab component of BIO311. It will provide hands-on experience on basic anatomical and directional
terminology: fundamental concepts and principles of cell biology; histology; the integumentary system; skeletal: bones
and skeletal tissues, muscular system: muscle tissue, joints, ligaments, and muscles; and nervous systems: central and
peripheral; and special senses.

BIO312 (w)

Human Anatomy & Physiology II (3 cr. hours)

Prerequisite: BIO311 and BIO311L, earning a “C” or better; Co-requisite: BIO312L; this is a writing intensive course.

Offered Spring

This course is a continuation of BIO311 Human Anatomy and Physiology I and BIO311L Human Anatomy and
Physiology Lab. This course will cover the endocrine system; the blood; the cardiovascular and respiratory systems;
the lymphatic system and lymphoid organs and tissues; the immune system; the digestive system and the urinary
system; the reproductive and developmental processes. The course will review the application of these concepts in the
identification, diagnosis and treatment of diseased condition and will cover selected topics on clinical case studies. The
course will also include a one-hour laboratory.

BIO312L

Human Anatomy & Physiology II Lab (1 cr. hour)

Prevequisite: BIO311 and BIO311L, earning a “C” or better; Co-requisite: BIO312. A lab fee is associated with this course.

Offered Spring

This course is the lab component of BIO312. It will provide hands-on experience on the endocrine system; the blood; the
cardiovascular and respiratory systems; the lymphatic system and lymphoid organs and tissues; the immune system;
the digestive system and the urinary system; the reproductive and developmental processes.
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BIO333

Genetics (3 cr. hours)

Prevequisites: BIO211 and BIO211L, earning a “C” or better;, Co-requisite: BIO333L

Offered Fall

This course is an introduction to the concepts of genetics. The course will cover the basic fundamentals of genetics
and their applications. It will cover the current principles of heredity including gene structure, function, regulation
and gene transfer. Other areas will include DNA technology, genomics, heritable diseases and population genetics,

quantitative genetics, and evolutionary genetics. There is a required lab component to this course.

BIO333L

Genetics Lab (1 cr. hour)

Prevequisites: BIO211 and BIO211L, earning a “C” or better; Co-requisite: BIO333; A lab fee is associated with this course.
Offered Fall

This laboratory will cover principles of Mendelian inheritance, drosophila genetics and other biotechnology processes
applied in the field of genetics. The students will be expected to apply the principle covered in lecture to processes in
the lab.

BIO373

Microbiology (3 cr. hours)

Prerequisites: BIO333 and BIO 333L, earning a “C” or better; Co-requisite: BIO373L

Offered Spring

This is an introductory course that will provide an understanding of the key microbiological concepts including the
basic characteristics of microorganisms as well as the relationship between microbes, humans and their environment.
The course will review the application of these concepts in the identification, prevention and treatment of infectious
diseases and will also cover selected topics on microbial agents with emerging trends in microbiology. Throughout the
course both harmful and beneficial aspects of microorganisms will be covered. There is a required lab component to
this course.

BIO373L

Microbiology Lab (1 cr. hour)

Prerequisites: BIO333 and BIO 333L, earning a “C” or better; Co-requisite: BIO373; A lab fee is associated with this course.
Offered Spring

This one credit laboratory component will cover basic techniques in microbiology such as methods of staining and the
microscopic, colonial and biochemical identification of microorganisms as well a pure culture techniques.

BlO445

Cellular and Molecular Biology (3 cr. hours)

Prevequisites: CHM411, CHM411L, BIO373 and BIO373L, earning a “C” or better; Co-requisite: BIO%445L

Offered Fall

This course is an introduction to cell and molecular biology, which deals with cells, the fundamental building blocks
of life and molecules that make up the cells. The course will include the interaction of these molecules with each
other during the life of a cell, and the genetic mechanisms by which the characteristics are passed on from generation
to generation will also be explored. Finally, the course will investigate how genes are maintained or change in a
population, potentially resulting in the evolution of entirely new types of living organisms. The relationship of biology
to everyday life and human society will also be emphasized throughout the course.

BlO445L

Cellular and Molecular Biology Lab (1 cr. hour)

Prerequisites: CHM411, CHM411L, BIO373 and BIO373L, earning a “C” or better; Co-requisite: BIO445; A lab fee is associated with
this course.

Offered Fall

This course is an introductory course in concepts of cell and molecular biology. It deals with cells, the fundamental
building blocks of life and molecules that make up the cells. The course will include the interaction of these molecules
with each other during the life of a cell, and the genetic mechanisms by which the characteristics are passed on from
generation to generation will also be explored. The purpose of the lab is to familiarize students with the different
molecular techniques with emphasis on DNA technologies. These techniques are used to interpret how cells function at
molecular level of the gene.
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CDS: CYBER DEFENSE

CDS190, CDS290, CDS390, CDS490
Special Topics (3 cr. hours)
Prerequisite: None, unless listed in the schedule of courses

CDSI152

Introduction to Cyber Defense (3 cr. hours)

Offered Spring

This course will provide a foundational overview of the basics of computer network operations, their vulnerabilities,
the various types of automated network intrusions, and some basic defense strategies, including Defense in Depth.
Students will become familiar with the differences between major categories of malware, such as viruses, worms,
and Trojan horses. The importance of security polity, a trained workforce, and the roles of information technology
specialists within organizations will be examined. Rudimentary cryptologic, cryptographic, and Public Key
Infrastructure concepts will be introduced.

CDS244

Information Security (3 cr. hours)

Prerequisites: CST155

Information systems need to ensure confidentiality, integrity, and availability of information. This course explores the
protection of information from unauthorized access, disruption, modification, and destruction through technology,
physical, and social vectors.

CDS334

Technology and Crime (3 cr. hours)

Prerequisite: CST111, JUS110

Offered Fall, Spring

This course is a survey of the use and potential of technology in justice agencies. The use of technology will be
examined. Criminological theories related to the cyber-crime typologies will be evaluated.

CDS344

Information Security (3 cr. hours)

Prerequisite: CST111, CDS152

Offered Spring

This course will introduce information security as an essential component in our war against terrorism. All information
must be secure or the probability of winning the war will be diminished. With advances in technology and software,
cyber-terrorism has become very real. Computer hackers and terrorists can shut down our nation’s most critical
infrastructures. There can be no doubt that cyber-terror can pose a very real threat to this nation’s security. Students
will become familiar with the entire arena of information security.

CDS345

Cyber Law and Ethics (3 cr. hours)

Prerequisite: CDS152

Offered Fall

This course will provide an overview of the primary laws and regulations, domestic as well as international, concerning
computer network operations, including those affecting computer network defense, computer network exploitation,
and computer network attack.

CDS348

Incident Management (3 cr. hours)

Prerequisites: CDS34%4, CDS345

Offered Spring

This course will train students in methods used to work through and recover from a network incident, be it the result
of network failure, natural disaster, or cyber-attack. Course material will include the various Mission Assurance Levels
used by major portions of the U.S. Government, as well as how to plan, conduct, and gather lessons-learned from war
games where Intentional failures have been planned in as part of the exercise. Finally, the role that damage assessment
plays in post-incident response/recovery will be emphasized.
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CDS351

Survey of Computer Forensics (3 cr. hours)

Prerequisite: JUS202 or CDS345

Offered Fall

This course will provide the student with an overview of current terms and concepts that form the basis for all
computer investigations. A comparative analysis of computer forensics and other criminal forensic sciences will be
conducted to provide the student understanding of the forensics field. The student will become familiar with computer
hardware, operating systems, programming and networking (including a comprehensive review of internet protocols
and routing). The course will conclude with a review of typical computer crimes and common computer intruder
methods.

CDS355

Penetration Testing & Vulnerability Analysis (3 cr. hours)

Prerequisites: CST201, CDS3%44

Offered Spring

This course will equip students to evaluate a network to discover potential security vulnerabilities and rectify those
issues. Students will learn the most common security mistakes as well as the necessary corrective action, and will be
able to probe networks to determine if any of those common vulnerabilities can be exploited. The roles, missions, and
appropriate applications of Red Teams and Blue Teams will be discussed.

CDS435

Advanced Digital Forensics (3 cr. hours)

Prerequisite: CDS351

Offered Fall

This course will discuss advanced digital forensics, evidence, and case preparation. Concepts will include Access Data’s
Forensic Tool Kit (FTK). E-Discovery and courtroom testimony will be discussed and demonstrated. Students will
learn about the importance of forensic principles, legal considerations, digital evidence controls, and documentation
of forensic procedures. This course will incorporate demonstrations and laboratory exercises to reinforce practical
applications of course instruction.

CDS444

Wireless Security (3 cr. hours)

Prerequisites: CDS3%44

Offered: Fall

This course will provide information on how wireless and mobile communication networks operate. Students

will become familiar with security risks, threats and vulnerabilities associated with the use of wireless networks
and mobile devices, both at home an din the corporate environment. Three major mobile operating systems, the
vulnerabilities of each, and security solutions will be examined. Wireless LAN auditing, mobile malware and mobile
device fingerprinting concepts will be introduced.

CDS445

Cyber Warfare (3 cr. hours)

Prerequisites: CDS355

Offered Spring

This course explores the past, current, and future threats of information warfare and cyber terrorism. It provides an
overview of information warfare and cyber terrorism techniques and capabilities of state and non-state actors through
case study analysis. An exploration of current and future technology and development of information warfare and
cyber terrorism techniques is utilized to develop future threat matrices and countermeasures.

CDS491 (w)

Senior Seminar in Cyber Defense (3 cr. hours)

Prerequisites: Senior standing and permission of School Dean or Designee; this is a writing intensive course.

This course provides a capstone experience in cyber defense. It develops more advanced skills in penetration testing,
network vulnerability assessments, and detecting and responding to intrusion. The course utilizes a laboratory setting
to enhance learning objectives. This is a writing intensive course.
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CHM: CHEMISTRY

CHM131

General Chemistry I (3 cr. hours)

Co-requisite: CHM131L and MAT181/ MAT275/MAT281

Offered Fall

A first semester course in general chemistry. Topics covered include molecular theory, atomic structure, gasses,
aqueous solutions, thermo-chemistry, bonding, and molecular geometry. Lab required.

CHMI131L

General Chemistry I Lab (1 cr. hour)

Co-requisite: CHM131; A lab fee is associated with this course.

Offered Fall

This course is a general introduction to experimental chemistry including safety in a lab environment, general lab
skills, Calorimetry, electrochemistry, and other analytical concepts. The course will also address physical and chemical
properties of substances and chemical reactions.

CHM132

General Chemistry II (3 cr. hours)

Prerequisite: CHM131 and CHMI31L, earning a “C” or better; Co-requisite: CHM132L

Offered Spring

This second semester course includes topics on organic chemistry, solutions, chemical kinetics, equilibrium, acids and
bases, redox reactions, electrochemistry, and nuclear chemistry. Lab required.

CHM132L

General Chemistry II Lab (1 cr. hour)

Prerequisite: CHM131 and CHMI31L, earning a “C” or better; Co-requisite: CHM132; A lab fee is associated with this course.
Offered Spring

This second semester course includes lab processes on organic chemistry, solutions, chemical kinetics, equilibrium,
acids and bases, redox reactions, electrochemistry, and nuclear chemistry.

CHM190, CHM290, CHM390, CHM490

Special Topics (3 cr. hours)

Prerequisite: None, unless listed in the schedule of courses.
Topics will vary. May or may not be writing intensive.

CHM281

Quantitative Analysis (3 cr. hours)

Prerequisites: CHM132 and CHM132L, earning a “C” or better; Co-requisite: CHM281L

Offered Fall

This course will serve as an introduction to the basic concepts of analytical techniques. Students will be expected to
apply concepts learned in General Chemistry. The techniques and skills developed in the required lab will be essential
for CHM481.

CHM28I1L

Quantitative Lab (1 cr. hour)

Prerequisites: CHM132 and CHM132L, earning a “C” or better; Co-requisite: CHM281; A lab fee is associated with this course.
Offered Fall

A one-semester course in quantitative analysis lab. The course will serve as a supplement to the lecture course. The
basic concepts of analytical techniques and will serve as the upper level chemistry requirement for the Bachelor of
Science Degree, and for the Forensic Science degree. The student will be expected to apply concepts learned in the
lecture in the experiments. The lecture will accompany the course and is required. The techniques and skills developed
in the laboratory will be essential for CHM481.
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CHM331

Organic Chemistry I (3 cr. hours)

Prerequisite: CHM132 and CHM132L earning a “C” or better; Co-requisite: CHM331L

Offered Fall

The study of organic chemistry including the structure and nomenclature of organic compounds. Topics will consider
both the theoretical and experimental approaches to organic compounds. Lab required.

CHM331L

Organic Chemistry I Lab (1 cr. hour)

Prevequisite: CHM132 and CHM132L earning a “C” or better; Co-requisite: CHM331; A lab fee is associated with this course.
Offered Fall

A one-semester laboratory course designed to study the ITUPAC nomenclature of all organic functional groups, their
physical & chemical properties and the reactions required to make them.

CHM332

Organic Chemistry II (3 cr. hours)

Prerequisites: CHM331 and CHM331L, earning a “C” or better; Co-requisite: CHM332L

Offered Spring

This second semester course in organic chemistry which includes topics on reaction types, physical properties,
stereochemistry and the different methods of analyzing organic compounds. It will serve as the upper level chemistry
requirement for the Bachelor of Science Degree and the Forensic Science degree.

CHM332L

Organic Chemistry II Lab (1 cr. hour)

Prervequisites: CHM331 and CHM331L, earning a “C” or better; Co-requisite: CHM332; A lab fee is associated with this course.
Offered Spring

A one-semester course in organic chemistry Lab. The course will serve as a supplemental course to the CHM332 lecture
and it will serve as the upper level chemistry requirement for the Bachelor of Science Degree and the Forensic Science
degree. Topics include stereochemistry and how it impacts physical and chemical properties, spectroscopy and details
about organic chemical reactions. The student will be expected to apply concepts learned during the lecture course.

CHM370

Scientific Research Design (3 cr. hours)

Prerequisites: CHM132 and CHM132L, earning a “C” or better

Offered Fall

A one-semester course in Scientific Research Design. The course will serve as a basis for understanding all of the
aspects of research and research proposals. This course will serve as the upper level chemistry requirement for the
Bachelor of Science Degree and the Forensic Science degree. The student will learn the history of large and small scale
research projects, the creativity behind them, how to get them funded and the legal aspects of protecting the novel
ideas and approaches that may be developed during the life of the research. Students will learn how to write a research
proposal, how to write a patent to protect their idea, and their semester will culminate by presenting their idea to the
class and to the legal and investor community:.

CHMA411

Biochemistry (3 cr. hours)

Prevequisites: BIO211 and BIO211L, earning a “C” or better; Co-requisite: CHM441L

Offered Spring

This course will serve as an introduction into the basic concepts of biochemistry. This includes the study of principal
types of biochemical compounds, nature of reactions taking place in plant and animal tissue and functions of enzymes,
carbohydrates, lipids and nucleotides in the metabolic control of these processes. The student will be expected to apply
concepts learned in biology and chemistry.
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CHM: CHEMISTRY (continued)

CHMA4IIL

Biochemistry Lab (1 cr. hour)

Prerequisites: BIO211 and BIO211L, earning a “C” or better, Co-requisite: CHM411; A lab fee is associated with this course.
Offered Spring

Techniques presented in this lab will expand on fundamental concepts in CHM411 and analytical skills required in
the laboratory setting. This course introduces standard biochemical techniques while exploring current research
topics in genomics and medicine. Techniques include protein expression, purification, PCR, gel electrophoresis, mass
spectrometry, and enzyme kinetics.

CHMA435

Inorganic Chemistry (3 cr. hours)

Prerequisites: CHM132 and CHM132L, earning a “C” or better; Co-requisite: CHM435L

Offered Fall

A one-semester course in Inorganic Chemistry. This course will serve as an in-depth study into the chemistry of the
main group elements and transition metals, organized in terms of molecular structure, electronic properties, and chemical
reactivity. Inorganic Chemistry focuses on solid state chemistry, nomenclature of inorganic compounds, fundamentals of
inorganic complexes, chemical periodicity, introductory atomic theory and molecular orbital theory, descriptive nonmetal
chemistry, structures and reactions of transition metal complexes, and applications of inorganic complexes. Inorganic
Chemistry will serve as the upper level chemistry requirement for the Bachelor of Forensic Chemistry Degree. The student will
be expected to build on concepts learned in General Chemistry. The laboratory will accompany the course and is required.

CHMA435L

Inorganic Chemistry Lab (1 cr. hour)

Prerequisites: CHM132 and CHM132L, earning a “C” or better; Co-requisite: CHM435; A lab fee is associated with this course.
Offered Fall

This laboratory course includes laboratory exercises in the preparation and purification of inorganic compounds
utilizing modern synthetic techniques and equipment. Characterization of inorganic compounds will be performed by
modern spectroscopic techniques such as nuclear magnetic resonance, UV-vis, infrared, and magnetic susceptibility.

CHM450

Physical Chemistry (3 cr. hours)

Prerequisites: MAT285, CHM281 and CHM281L, earning a “C” or better; Co-requisite: CHM%50L

Offered Spring

The measurement and theoretical description of the properties of atoms and molecules are presented. The elementary
principles of quantum chemistry are developed. The many types of spectroscopy used to study atoms and molecules
are described. Methods of atomic structure determination are discussed. The structure and properties of solids are also
presented. The basic results of statistical chemistry are outlined and a brief connection to thermodynamics is made.

CHM450L

Physical Chemistry Lab (1 cr. hour)

Prerequisites: MAT285, CHM281 and CHM281L, earning a “C” or better; Co-requisite: CHM450; A lab fee is associated with this course.
Offered Spring

The measurement and theoretical description of the properties of atoms and molecules are presented. The elementary
principles of quantum chemistry are developed. The many types of spectroscopy used to study atoms and molecules
are described. Methods of atomic structure determination are discussed. The structure and properties of solids are also
presented. The basic results of statistical chemistry are outlined and a brief connection to thermodynamics is made.
Laboratory experience with modern instrumentation in performing physical and analytical chemistry experiments,
practice scientific writing.
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CHMA481

Instrumental Analysis (3 cr. hours)

Prerequisites: CHM281 and CHM281L, earning a “C” or better; Co-requisite: CHM281L

Offered Spring

This course will serve as a complement to the Quantitative Analysis course. The course focuses on the analytical
techniques that use instrumentation that is most generally found in the laboratories today. Students will be expected
to apply concepts learned in Quantitative Analysis and General Chemistry. Lab required.

CHM4S8IL

Instrumental Analysis Lab (1 cr. hour)

Prerequisites: CHM281 and CHM281L, earning a “C” or better; Co-requisite: CHM481; A lab fee is associated with this course.
Offered Spring

A one-semester lab course in instrumental analysis lab. The course will serve as a required addition to the lecture
course with introduction into the many of the specific types of instruments and analytical techniques and will serve as
the upper level chemistry requirement for the Bachelor of Science Degree and the Forensic Science degree.

CIS: COMPUTER INFORMATION SYSTEMS

CiIsin

Information Systems & Applications (3 cr. hours)

Offered Fall, Spring

This course is a survey of basic computer concepts and the MS Office Applications Suite. Topics covered include
responsible use of information technology, hardware concepts, word processing (Word), the use, development and
maintenance of spreadsheets (Excel), the creation of electronic presentations (PowerPoint), and an introduction to
databases (Access). This is a hands-on skills and a conceptual course. Participants will be required to demonstrate
software proficiency in the lab, as well as through objective written tests.

CIS190, CIS290, CIS390, CIS490

Special Topics (3 cr. hours)

Prerequisite: None, unless listed in the schedule of courses.
Topics will vary. May or may not be writing intensive.

CISs201

Programming (3 cr. hours)

Prerequisite: CST111 and MAT181/251/273/275/281

Offered Fall

Introduces structured programming using a programming language such as Visual Basic. The student will learn to
design and develop Windows based applications that are event-driven (point and click). Record structures will be
developed along with file storage and manipulation techniques. The course will expose the student to the object-
oriented programming environment.

CIS212 (w)

Systems Analysis and Design (3 cr. hours)

Prerequisite: CST201; this is a writing intensive course.

Offered Spring

This course covers the systems development life cycle (SDLC) using a case study based approach. All phases of analysis,
design, and implementation are covered using the top-down approach. CASE tools are used as a resource. This is a
writing intensive course.

CIS255

Internet and Website Development (3 cr. hours)

Prerequisite: CST201 or concurrent (waived for Arts Entrepreneurship majors only)

Offered Fall

Topics covered are the Internet and its parts such as the World Wide Web and website development. The student will
learn to create websites using current tools such as SharePoint, Notepad++, and Dreamweaver along with languages
such as HTML, JavaScript, and CSS for the Internet, intranets and extranets.
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CIS: COMPUTER INFORMATION SYSTEMS (continued)

CIS312 (w)

Information Systems for Managers (3 cr. hours)

Prerequisites: CST111, MGT201, and Junior standing; this is a writing intensive course.

Offered Spring

Introduces the foundations of information systems and their expanding role in the business environment. The
technology of information systems will be discussed as it relates to supporting the day-to-day operations of an
organization, with a strong emphasis on the use of it in managerial decision-making. This is a writing intensive course.

CIS315

Database Design and Applications I (3 cr. hours)

Prerequisite: CST111

Offered Fall

This course addresses technologies for developing database applications. It covers the principles of database design,
and database models using Access. Organizational data modeling and designing normalized database structures

is strongly emphasized. Managerial issues associated with database administration are covered along with an
introduction to distributed database concepts in a client-server environment.

Cis316

Database Design and Applications II (3 cr. hours)

Prerequisite: CIS315

Offered Spring odd numbered years

This course expands the student’s understanding of the fundamentals introduced in Database Design and Applications
1 (CIS315) by emphasizing the application of databases to organizational management. Database Management Systems
(DBMS), Database administration (DBA) and data manipulation languages such as Structured Query Language (SQL)
and Visual Basic (VB) are covered.

CIS355

Spreadsheet Applications for Decision Making (3 cr. hours)

Prerequisites: CST111 and MAT181

Offered Spring

This course focuses on the use of spreadsheet applications as a tool for decision-making. Included are topics such as
design and management of worksheets and templates, and the use of built-in functions. Organizational uses in the
areas of accounting, finance, marketing, human resources are discussed.

ClIs4n

Microsoft Office Mastery (3 cr. hours)

Prerequisites: CST111, CIS315 and/or concurrent with CIS355

Offered Fall

On completion of the course students should be professional Office applications users prepared to sit and pass the
MOS Specialist examinations in the Word, Excel, PowerPoint, and Access or Outlook products. Microsoft designed the
MOS certification to demonstrate a broad yet detailed knowledge of the applications in the Office Suite. Topics may
include creating advanced templates and forms in Word; working with filters, pivot tables and maps in Excel; editing
macros in Excel; building relational databases in Access and customizing forms and reports; preparing and publishing
professional presentations in PowerPoint; publishing to and sharing results on the web and intranet; integrating all the
office applications; and scheduling resources with Outlook.

CIS412

IT Project Management (3 cr. hours)

Prerequisite: CST111

Offered Spring

This course is mainly designed to prepare IT project managers with project management skills needed to better manage
IT projects. Built along the IT project management lifecycle, this course covers detailed topics of the basic concepts

of IT project management including initiating, planning, controlling, executing, and closing projects. The course also
illustrates how IT projects should be managed from inception to post implementation review.
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CIS450

Current Trends in Programming (3 cr. hours)

Prerequisite: CST201 and Junior standing

Offered Fall

This course explores the latest programming methodologies, particularly the newest web-based programming
languages in use today. This may include projects such as programming mobile applications in Java.

CIS470

Internship I (3 cr. hours)

Prerequisite: Junior standing, 2.5 cumulative GPA, and permission of the Internship Coordinator

Internship provides the student with on-the-job experience in varied aspects of Information Systems. Hours and work
assignments will be arranged on an individual basis.

CIS480

Senior Seminar (3 cr. hours)

Prerequisite: Senior standing, majoring in CIS

Involves selecting a project, systems study, data input and output planning, flowcharting, programming, and testing of
the project. A formal oral presentation of the project is required. A team approach is typically utilized.

CIT: COMPUTER INFORMATION TECHNOLOGY

CIT155

Operating Systems (3 cr. hours)

Offered Spring

This course provides the student with extensive hands-on exposure to Windows and non-MS Windows environments.
Included are such topics as interface design, disk and memory management, system configurations, multitasking, data
sharing, and the network environment. Multiplatform operating systems will be introduced.

CIT255

Internet and Website Development I (3 cr. hours)

Prerequisite: CST111 or permission

Offered Fall

Topics covered are the Internet and its parts such as the World Wide Web and website development. The student will
learn to create web sites using the current tools such as FrontPage, and languages such as HTML and Java for the internet,
intranets and extranets

CIT256

Internet and Website Development II (3 cr. hours)
Prerequisite: CIT255

Offered Spring

Continuation of CIT255.

CIT320

Computer Architecture and Diagnostics (Technology Lab) (3 cr. hours)

Prerequisite: CST111

Offered Spring

This course enables students to identify, configure, and upgrade various components of computer systems, peripherals,
and software. The subsystems examined include memory, disk drives, video, I/O ports, and power supplies. Peripherals
examined include printers, modems and various I/O devices. Students will learn preventative maintenance and
troubleshooting techniques. This course covers semiconductor theory and devices. Operation of devices such as diodes,
transistors, and operation amplifiers will be examined. The lab work includes the application of semiconductor devices in
practical circuits such as power supplies, voltage regulators, and amplifiers, etc.
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CIT: COMPUTER INFORMATION TECHNOLOGY (continued)

CIT344

Information Security (3 cr. hours)

Prerequisite: CIT155

Offered Spring

This course will introduce information security as an essential component in our war against terrorism. All information
must be secure or the probability of winning the war will be diminished. With advances in technology and software,
cyber-terrorism has become very real. Computer hackers and terrorists can shut down our nation’s most critical
infrastructures. There can be no doubt that cyber-terror can pose a very real threat to this nation’s security. Students
will become familiar with the entire arena of information security.

CIT361

Network Management and Administration (3 cr. hours)

Prerequisites: CIT155 and MAT181 or higher

Offered Fall

This course provides an overview of network hardware, operating systems, and applications with a focus on design,
implementation and management of the network environment inside an organization.

CIT362

Data Communications and Computer Networks (3 cr. hours)

Prerequisites: CIT361

Offered Spring

More advanced topics in networking and telecommunications will be explored including message-passing,
communication between processes and parallel processing.

COM: COMMUNICATION

COM130

Introduction to Speech Communication (3 cr. hours)

Offered Fall, Spring

Introduction to Speech Communication is a course in spoken communication that emphasizes interpersonal, group,
and public communication. Two speeches, a group presentation, a series of practical exercises and tests are required of
all students.

COM190, COM290, COM390, COM490

Special Topics (3 cr. hours)

Prerequisite: None, unless listed in the schedule of courses.
Topics will vary. May or may not be writing intensive.

COM212 (w)

Introduction to Public Relations (3 cr. hours)

Prerequisite: ENG141; this is a writing intensive course.

Offered Fall

Survey of the theory, philosophy, and function of public relations practices and programs in American institutions with
special attention given to public relations in various fields. This is a writing intensive course.

COM218 (w)

News Writing (3 cr. hours)

Prerequisite: ENG141; this is a writing intensive course.

Offered Fall

This course covers methods of gathering and evaluating news and writing typical news stories. Practice work covering
assignments and preparing copy. This is a writing intensive course.
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COM241

Introduction to Mass Communication (3 cr. hours)

Prerequisite: ENG141 or concurrent

Offered Fall odd numbered years

A survey course examining the various media (i.e., newspaper, radio, television, film, etc.) comprising the mass media
in contemporary American society. Emphasis is given to the history, structure, and potential effects of each medium.

COM300 (w)

Communications Research Methods and Information Sources (3 cr. hours)

Prerequisite: COM130 and MAT273; this is a writing intensive course.

This is an introductory research methods course for all Communication majors. It is designed to teach students search
strategies in mass communication that will help them identify primary and secondary sources that match information
needs and to use this information for responsible media decision-making. Students will learn how to gain access to
these sources and retrieve information through a variety of approaches, including using electronic data bases. Students
will design a final project that emphasizes the computer-assisted research methods learned throughout the course. This
is a writing intensive course.

COM310

Human, Interpersonal and Small Group Communications (3 cr. hours)

Prerequisite: COM130

Offered Fall

This course explores 3 related disciplines of communication as they pertain to the basic process of human interaction,
both interpersonally and in small groups. Students will survey some of the main theories of human communication,
including those that explain the processes involved in dyadic relationships, self-disclosure and listening. These
principles will be integrated into larger communication contexts in order to understand how decision-making and
problem solving occur in small groups.

COM318 (w)

Feature Writing (3 cr. hours)

Prerequisite: ENG141; this is a writing intensive course.

Offered Spring odd numbered years

This course prepares the student for newspaper features and special articles for general circulation magazines,
business, and trade journal sources, materials, markets, and other factors pertinent to nonfiction writing. Students will
analyze and write a variety of types of feature stories. This is a writing intensive course.

COM320

Argument/Persuasion Theory and Practice (3 cr. hours)

Prerequisite: COM130

Offered Fall even numbered years

The course develops understanding of theories of and critical attitudes toward argument and persuasion in formal and
informal situations. Exercises include preparation, analysis, and criticism of arguments and oral argumentation and
persuasive messages, persuasive campaigns, and media persuasion.

COM324 (w)

Communicating Across Cultures (3 cr. hours)

This is a writing intensive course.

Offered Fall even numbered years

Introduction to the study of cultural and intercultural theory and behavior, discussion of various culturally specific
patterns of communication. This is a writing intensive course.

COM329 (w)

Writing for Electronic Media (3 cr. hours)

Prerequisite: ENG141; this is a writing intensive course.

Offered Spring even numbered years

Introduction to writing styles and techniques used in electronic media. Includes creating copy for advertising,
promotion, and news, and scripts for media programs. This is a writing intensive course.
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COM: COMMUNICATION (continued)

COM330

Video Production (3 cr. hours)

Offered Spring

Finding, producing, directing, scripting, and editing magazine style/documentary short stories. Interviewing
techniques will be stressed. Pre-production, production, and post-production processes will be covered. All students
will be required to produce their own story.

COM335

Digital Streaming and Broadcasting Online Content (3 cr. hours)

Throughout this course students will be taught to demonstrate proper communication and broadcast techniques for
streaming with online platforms, (i.e. Twitch and YouTube). Student will become proficient in the technology and
methods for online video streaming for broadcasting in various platforms. Students will critically examine digital
streaming as a communication device. Students will also learn how to develop career enhancing skills, and properly
market themselves using digital streaming and online content. Students will also learn how to develop career
enhancing skills, and properly market themselves using digital streaming and online content. Students will participate
in video development and live streaming.

COM340

Law and Communications (3 cr. hours)

Prerequisite: By instructor permission

Offered Fall even numbered years

Survey of laws and regulations concerning mass media. Includes material on First Amendment, libel, invasion of
privacy, freedom of information, copyright, obscenity, advertising and broadcast regulation.

COM341 (w)

Political Communication (3 cr. hours)

This is a writing intensive course.

Examination of how interpersonal, group, and mass communication processes intersect political processes. A focus on
the ways communication constructs political expectations and practice. This is a writing intensive course.

COM350

Elements of News Production (3 cr. hours)

Prerequisites: ENG141 and COM218 or COM329

Offered Spring

This course introduces students to news production techniques through participation as a staff member of the student
newspaper. Students will explore reporting and writing news stories, photojournalism, copy editing, and layout

and design of the newspaper in a multimedia format, using print and electronic platforms. Students will have the
opportunity to create a portfolio of their work as well as learn transferable skills for a variety of employment settings.
In addition, this course gives students the opportunity to learn problem-solving skills individually and in a group
setting.

COMA4I10 (w)

Advanced Reporting (3 cr. hours)

Prerequisite: COM218; this is a writing intensive course.

The purpose of this course is to give students training in news reporting and gathering methods. Course is a
continuation of 218 and will give students further instruction in news story development and writing, as well as
interviewing and note taking skills, as students pursue their own news stories. Students will be required to produce
several, in-depth news stories and will explore Computer-Assisted Reporting methods. This is a writing intensive
course.
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COM414

Crisis and Risk Communication (3 cr. hours)

Prevequisites: Senior standing and permission of School Dean or Designee

Offered Spring even numbered years

This course explores crisis and risk communication in the context of recent national and global events and through
case studies of corporate, organizational and individual crises. Students will learn how to communicate with the public
prior to a potential event and how to react to crisis situations. From natural disasters to intentional tragedies, public
health emergencies, accidents, product recalls and financial crises, different situations and audiences require different
approaches for communicating with stakeholders and the public. This course will help students become aware of ways
to respond credibly, effectively and ethically.

COM416

Public Relations Cases, Campaigns and Nonprofits (3 cr. hours)

Prerequisite: COM130

This course covers the theory and practice of producing the public relations material used in campaigns to promote
and interpret personal, institutional and organizational objectives and activities. This will include an exploration of the
challenges nonprofit organizations face in analyzing and executing public relations strategies to achieve organizational
goals and objectives. Students will work with a client in researching and apply problem-solving techniques to an
actual case for a major project.

COM438 (w)

History and Tradition of American Journalism (3 cr. hours)

Prervequisite: ENG141; this is a writing intensive course.

This course explores the cultural, intellectual and social history of journalism in America: the impact of new
technologies for gathering and disseminating news; popular expectations about the duties and uses of the press and
the business of journalism. Examines the press’ role in war, reform movements, political exercises, and other historic
events. This is a writing intensive course.

COM441

Organizational Communication and Conflict Resolution (3 cr. hours)

Prervequisite: COM130 (or COM241 for DCP)

Offered Spring odd numbered years

This advanced course examines interpersonal and group relationships and patterns of communication within
organizations. This includes the way individuals relate to each other personally, in groups and as leaders and followers.
The course is competency based, the material is designed to increase knowledge, create an awareness of values, and
build sensitivity to the different situations organizations face in an increasingly complex social, cultural and economic
world. Conflict as a communications phenomenon is also explored. By the end of the course, students will have an
understanding of the challenges of communicating within an organization and possess the skills necessary to analyze
and address organizational communication issues.

COM450 (w)

Critical Analysis of Mass Media (3 cr. hours)

Prerequisite: ENG141 and COM241; this is a writing intensive course.

Offered Spring odd numbered years

This course provides an introduction to and application of media ethics and critical theory approaches to mass media.
Issues may include globalization, identity, power, consumerism, ideology and hegemony in contemporary media. This
is a writing intensive course.
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COR: CORRECTIONS

CORIT10

Correctional Strategies (3 cr. hours)

Prerequisite: JUS110

An in-depth analysis of correctional alternatives available for the treatment of the offender. Students will learn the
different goals for corrections and how those relate to policy and practive in corrections. Emphasis will be on the
various types of treatment programs available to offenders both inside prisons as well as in community-based settings.

COR120

Correctional Thought and Practice (3 cr. hours)

Prerequisite: JUS110

An in-depth analysis of correctional alternatives available for the treatment of the offender. Emphasis will focus on the
traditional correctional facilities as well as probation, parole, and community corrections alternatives.

COR190, COR290, COR390, COR490

Special Topics (3 cr. hours)

Prerequisite: None, unless listed in the schedule of courses.
Topics will vary. May or may not be writing intensive.

COR231

Juvenile Justice Systems (3 cr. hours)

Prerequisite: COR120

Offered Fall, Spring

The history, concepts, and scope of the juvenile justice system and its contrast with the adult system of justice.
Includes an analysis of the juvenile justice process from initial intervention of delinquency and status offenses by law
enforcement personnel and others through release from intervention.

COR236

Correctional Legal Issues (3 cr. hours)

Offered through Online & Extended Learning programs only

Prerequisite: JUS202

An introductory tier approach to the study of legal issues that affect the correctional field. Concentration will be on
institutional due process, religion, and legal services.

COR245

Probation, Parole, and Community Corrections (3 cr. hours)

Prerequisite: COR120

Offered Fall

Course is designed to address the two common options to the imprisonment of a convicted offender. Theoretical
approaches regarding the philosophical as well as the practical aspects of these alternatives are considered.

COR336

Constitutional Rights of Prisoners (3 cr. hours)

Prerequisite: JUS202

Offered Spring

An in-depth study of the wide range of court decisions that have had an effect on the offender. Concentrates on due
process in the institutions, parole and probation hearings, and classification procedures.

COR420

Agency Management (3 cr. hours)

Prerequisites: Senior standing

Offered Spring

This course analyzes some of the distinct differences between public and private management. The theory of
controlling, organizing, planning, directing and assembling resources is covered. Students will develop a course project
designed to cover the concepts explored in this course.
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CSL: COUNSELING

CSL310

Introduction to Addiction Theory and Practice (3 cr. hours)

Prerequisite: PSY101

Offered Fall

This course is designed to examine the etiology, risk factors, and treatment of alcoholism and other addictions. Focus
will include historical and research foundations with the understanding of the trans-disciplinary foundations of the
substance abuse theory and professional practice.

CSL320

Counseling Procedures and Strategies with Addicted and Disordered Populations (3 cr. hours)

Prerequisite: CSL310 or permission from instructor

Offered Spring

This course is designed to provide the student with knowledge and experience in therapeutic factors, techniques,
methods, and basic skills relative to effective counseling. Specific focus will include an introduction to the practice

of individual counseling with the micro-skills approach (Ivey). Students will demonstrate competence with basic
counseling theory and skills through simulated counseling sessions. Counseling skills and intervention strategies will
be practiced through in-class exercises.

CSL425

Group Process and Techniques Working with Addicted Populations and Disordered Populations (3 cr. hours)
Prerequisite: CSL320 or permission from instructor

Offered Fall

This course addresses the patterns and dynamics of groups in a treatment and growth process. Focus includes group
counseling, structure, types, stages, development, leadership, therapeutic factors, and the impact of groups on the
individual and larger systems. Effective group facilitation skills and techniques used to address diversity issues and
special population needs are addressed.

CSL430

Cultural Competence in Counseling (3 cr. hours)

Prerequisite: CSL320 or permission from instructor (Corrections, Psychology, or Forensic Psychology majors may substitute
S0C360 Multicultural Issues in Society” for CSL430)

Offered Spring

Self-awareness, knowledge, and skill development are required in counseling members of racially and ethnically

diverse populations. This course will explore a wide variety of issues regarding diversity and multiculturalism in

counseling, with the primary focus of on the attitudes, knowledge and skills required for cultural competence.

CSL435

Assessment & Diagnosis of Addictive & Behavioral Health Problems (3 cr. hours)

Prerequisite: CSL320 or permission from instructor

Offered Spring

Course examines the diagnostic criteria for substance use disorders as well as a number of other major mental health
disorders often seen as co-occurring in substance abusing populations. It also provides a systematic approach to
screening, assessment, and diagnosis of addictive and behavioral health problems in order to determine the most
appropriate initial course of action given the client’s needs, characteristics and available resources. Finally, it provides
significant opportunity for hands-on practice in documentation and ethical decision-making.

CSL440

Prevention, Intervention, and Treatment Planning in Addictions (3 cr. hours)

Prerequisite: CSL435 or peymission from instructor

Offered Fall

This course will cover models of prevention and intervention of psychoactive substance use, abuse and dependence.
This course provides significant opportunity for in case conceptualization and hands-on practice in treatment planning
documentation and ethical decision-making.
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CSL: COUNSELING (continued)

CSL445

Theory and Practice of Relationship Counseling in Addictions & Behavioral Health (3 cr. hours)

Prerequisite: CSL320 or permission from instructor

Offered Spring

This course is an introduction to the family as a dynamic relationship system focusing on the effects of addiction
pertaining to family roles, rules, and behavior patterns. In this course, students will gain a broad background in the
marriage and family intervention and counseling techniques in the treatment of addiction and other behavioral health
concerns.

CST: COMPUTER SCIENCE

CSTIM

Digital Literacy and Technology Readiness (3 cr. hours)

This course is designed to provide students with sustainable and usable skills essential to success in both academic
and professional settings. Students will analyze the impact of digital technology on personal and social communication
to develop digital literacy skills. Students will explore security, privacy, and ethical issues related to the current digital
environment. Finally, the course discusses the use of productivity software as a means of effective, information
creation, communication collaborations and analysis.

CSTI125

Introduction to Computer Hardware and Systems (3 cr. hours)

Prerequisites: CST111

Offered Fall

Through hands-on experiences, this course prepares students to install, configure, upgrade, and troubleshoot personal
computers. Students learn the fundamentals of Pc hardware including the motherboard, power supply, CPU, memory,
storage devices, add-on cards, BIOS/UEFI, and CMOS. In addition, students learn the fundamentals of the Windows
operating system including operating system functions, structure, major system files, and the basic boot sequence.
This course will prepare students to sit for the CompTIA A+ certification offered by CompTIA or other comparable
certifications.

CST155

Introduction to Operating Systems (3 cr. hours)

Prerequisite: CST111

Offered Spring

This course provides the student with extensive hands-on exposure to Windows and non-MS Windows environments.
Included are such topics as interface design, disk and memory management, system configurations, multitasking, data
sharing, and the network environment. Multiplatform operating systems will be introduced.

CST201

Introduction to Programming (3 cr. hours)

Prerequisites: CST111 and MAT181

Offered Fall

This course introduces the basic concepts of a structured programming language. All programming languages use the
same concepts and the language will be based on the current need of the industry. The student will learn to design and
develop software applications using the building blocks of a language which can include basic variable declaration and
sequential code using mathematical expressions to more advanced techniques with decision and repetition coding
using advance data variable structures such as arrays and records (these may have different names in some languages,
but have the same ideas). File manipulation for input/output will be addressed. The course will begin to look at
breaking a large program down into functions that form the basis for object-oriented programming.
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CST212 (w)

Systems Analysis and Design (3 cr. hours)

Prerequisites: CST201

Offered Spring

This course covers the systems development life cycle (SDLC) using a case study-based approach. All phases of
analysis, design, and implementation are covered using the top-down approach. CASE tools are used as a resource. This
course will provide a foundation for taking a certification exam from the QAI Global Institute as a Certified Associate in
Software Testing (CAST) and a Certified Associate in Software Quality (CASQ). This is a writing intensive course.

CST230

Networking Fundamentals (3 cr. hours)

Prerequisites: CST155 and MAT181

Offered Spring

This course provides an overview of network hardware, operating systems, and applications with a focus on design,
implementation and management of the network environment inside an organization.

CST255

Internet and Website Design (3 cr. hours)

Prerequisites: CST201 or concurrent

Offered Fall

Topics covered are the Internet and its parts, such as the World Wide Web and website development. The student

will learn to create web sites using the current tools, such as Notepad++ or another development environment along
with languages such as HTML, JavaScript, and CSS for the internet, intranets and extranets. This course will qualify a
student to sit for the Microsoft 98-375 HTMI5 Application Development Fundamentals certification exam through the
Microsoft Corporation to obtain a Microsoft Technology Associate (MTA) certification or other comparable certification.

CST280

Database I (3 cr. hours)

Prerequisites: CST111

Offered Fall

This course addresses technologies for developing database applications. It covers the principles of database design
and database models, using database software. Organizational data modeling and designing normalized database
structures is strongly emphasized. Managerial issues associated with database administration are covered along with
an introduction to distributed database concepts in a client-server environment. The course will expose the student to
the Structured Query Language (SQL).

CST285

Spreadsheet Applications and Data Analysis for Decision Making (3 cr. hours)

Prerequisites: CST111 and MAT181/185

This course focuses on tools for applying spreadsheet techniques on a working model for data analysis in decision
making. Included are topics such as importing data, structured design, management of worksheets, and using the
advanced spreadsheet techniques for data analytics on a spreadsheet model. Organizational uses in the areas of
accounting, finance, marketing, human resources and many areas of management are discussed.

CST301

Advanced Programming Concepts (3 cr. hours)

Prerequisites: CST201

Offered Spring

This course will continue with concepts of using a programming language introduced in the CST201 Programming
course. The course will focus on advanced programming techniques, building on the basic idea of programming. This
will include building and incorporating in programming code, various array types and other advance data structures,
understanding and building objects and using objects and classes built with objects. The student will also build a
graphical user interface (GUI) within a coded program. The idea of recursion will be explained, and exception handling
will be reiterated. This course will qualify a student to sit for the Microsoft 98-381 Intro to Programming Using Python
certification exam through the Microsoft Corporation to obtain a Microsoft Technology Associate (MTA) certification or
other comparable certification.
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CST: COMPUTER SCIENCE (continued)

CST312 (w)

Information Systems for Managers (3 cr. hours)

Prerequisites: CST111, MGT201 and Junior standing

Offered Spring

This course introduces the foundations of information systems and their expanding role in the business environment.
The technology of information systems will be discussed as it relates to supporting the day-to-day operations of an
organization, with a strong emphasis on the use of it in managerial decision making. This is a writing intensive course.

CST325

Linux (3 cr. hours)

Prerequisites: CST155

Offered Spring

This course is designed to develop students’ knowledge and aptitude in UNIX and Linux Operating Systems at a
command line level, as well as administrative level. This course will prepare students to sit for the CompTIA Linux+
certification offered by CompTIA, as well as the RedHat Linux Administrator certification offered by RedHat or other
comparable certifications.

CST330

Network Infrastructures I (3 cr. hours)

Prerequisites: CST230

Offered Spring

This course teaches basic concepts associated with using PCs in a networked environment, including connecting

to a network and connecting networks together. Included are peer-to-peer and client/server networks, network
topologies and architectures, the OSI model, Ethernet and TCP/IP protocols, IPv4/IPv6 and MAC addressing, routers and
routing, network printing, NAT and VPNs, plus wireless networking. The course also provides a strong foundation in
preparation for the CompTIA Network+ Exam offered by CompTIA or comparable certifications.

CST345

Server Administration (3 cr. hours)

Prerequisite: CST230

Offered Fall

This course prepares students to install, configure, and administrator Windows Server Active Directory Students will be
prepared for the Microsoft MCSA certification on Windows Active Directory.

CST380

Database II (3 cr. hours)

Prerequisites: CST280

Offered Spring

This course expands the student’s understanding of the fundamentals introduced in Database I (CST280) by
emphasizing the application of databases to organizational management. Database Management Systems (DBMS),
Database administration (DBA) and continues with the exploration of data manipulation languages such as Structured
Query Language (SQL). Students will learn how to connect a database to a program coded with a programming
language and experiment with the program communicating with the database. This course will qualify a student to
sit for the Microsoft Access 730 Expert certification exam through the Microsoft Corporation to obtain a Microsoft
Office Specialist (MOS) certification and several SQL server exams offered by Microsoft to obtain a Microsoft Certified
Solutions Associate (MCSA) certification.
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CST412

IT Project Management (3 cr. hours)

Prerequisites: CST230

Offered Fall/Spring

This course is mainly designed to prepare IT project managers with project management skills needed to better manage
IT projects. Built along the IT project management lifecycle, this course covers detailed topics of the basic concepts

of IT project management, including initiating, planning, controlling, executing, and closing projects. The course also
illustrates how IT projects should be managed, from inception to post implementation review. This course will qualify
a student to sit for the Certified Associate in Project Management (CAPM) certification exam through the Project
Management Institute (PMI).

CST430

Network Infrastructure II (3 cr. hours)

Prerequisites: CST330

Offered Fall

This course prepares students for a portion of the CISCO Certified Network Administrator (CCNA) Certification
Examination. It prepares students with the knowledge and skills necessary to install, configure, update, and
troubleshoot switched LANs and VLANs. Students will learn additional skills including classless IP addressing,
configuring single area OSFP and EIGRP, switching concepts, configuring CISCO switches, configuration of VLANS,
concepts and configuration of VTP, Access Control Lists, introduction to wireless LANSs, advanced IP addressing
techniques such as Network Address Translation (NAT), Port Address Translation (PAT), DHCP, and WAN technology
and terminology, including PPP, ISDN, DDR, Frame Relay, network management, and introduction to optical
networking. The course also provides a strong foundation in preparation for the CCNA Exam offered by CISCO or
comparable certifications.

CST445

Cloud Administration (3 cr. hours)

Prerequisites: CST345

Offered Fall

This course will give a student extensive experience in Windows Server Management and Administration. Emphasized
are Windows deployment services, network infrastructure servers, RRAS, RADIUS, NAT, IIS, terminal services, imaging,
virtual machines, network load and balancing, backup strategies, and fault tolerance. This course will build a strong
foundation in preparation for Microsoft MCSA certification.

CST450

Programming for Application Development (3 cr. hours)

Prerequisites: CST301 and Junior standing

Offered Fall

This course explores the latest programming methodologies, particularly the newest programming languages in use
today. The development environment and programming language utilized is chosen by the instructor. The purpose is
to give the student experience in another programming language different from the beginning course work. The level
of programming for the student will be driven to where they can design complicated and sophisticated software using
advanced coding. Projects will include bridging between basic computer concepts identified in previous coursework
and designing standard and mobile applications. This course will qualify a student to sit for several certification
exams, depending on the language utilized. Certifications could include the Microsoft 70-483 Programming in C# or
the Microsoft 98-338 Introduction to Programming using JAVA certification exam through the Microsoft Corporation to
obtain a Microsoft Technology Associate (MTA) certification or other comparable certification.
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CST: COMPUTER SCIENCE (continued)

CST460

Research in Computer Science (3 cr. hours)

Prerequisite: Senior standing or Dean’s permission

Offered Spring

Students will complete a project based on their field of study in computer science. The project will include looking at
a theory, model, or idea for the basis of the project and identifying previous research and/or a need in the industry.
The student will work independently, but will be guided by an identified path, set monitored milestones, evaluated
progress, and a final presentation of the project.

CST470

Internship (3 cr. hours)

Prerequisites: Junior standing and permission of the Internship Coordinator

Offered Fall/Spring

Internship provides the student with on-the-job experience in varied aspects of Information Systems and Technology.
Hours and work assignments will be arranged on an individual basis.

CUL: CULTURAL STUDIES

CUL132

Emergence of esports (3 cr. hours)

This course introduces students to the cultural and social world of esports and will encompass the past, present, and
future of competitive video gaming. Throughout the course students will read and discuss a substantial number of
scholarly texts, applying the theories and thoughts from these sources in the criticism and analysis of video games.
Students will critically examine what is a sport, and how esports compares to traditional sports. Students will
participate in the debate on topics of current concern but will also look back on how esports came to be.

CUL190, CUL290, CUL390, CUL490

Special Topics (3 cr. hours)

Prerequisite: None, unless listed in the schedule of courses.
Topics will vary. May or may not be writing intensive.

CuUL210

Comparative Cultures (3 cr. hours)

Prerequisite: ENG141

Offered Fall

Introduces the concept of culture, discusses its role in a society, and explores different manifestations of culture. This
course may discuss culture in microcosm or macrocosm.

CUL220

Religions of the World (3 cr. hours)

Prerequisite: ENG141

Offered Fall

A survey of the prominent religions that influence the lives of people around the world.

CUL250

World Cultural Geography (3 cr. hours)

Prerequisite: ENG141

Offered Fall even numbered years

This course exposes students to cultural variation found around the world. It will investigate changes in populations,
human migratory patterns, language, religion, social customs, economic systems, and cultural interaction.
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CUL300 (w)

Our Cultural Heritage (3 cr. hours)

Prevequisite: ENG142; this is a writing intensive course.

Offered Spring

Through an interdisciplinary approach, the student comes to understand the influence of cultural backgrounds on
modern humanity. Topic areas vary. This is a writing intensive course.

CUL312

Middle Eastern Cultures (3 cr. hours)

Prerequisites: ENG142, one HIS course, and Junior standing

Offered Spring even numbered years

This is a survey course of Islamic cultures around the world with emphasis on Arab Islamic culture. The course
includes study of the religion itself, the accommodations made in various countries to local customs/conditions and
comparisons among them. It also addresses the similarities/differences between Western culture and Muslim culture,
including legal systems, church/state relationships and core values.

CUL313

East Asian Cultures (3 cr. hours)

Prerequisites: ENG141

Spring as needed

This course is an in-depth study of the geography, social mores, and religious beliefs of the people who make up the
region known as East Asia.

CUL342

History and Culture of Digital Gaming (3 cr. hours)

Prerequisite: ENG142

This course focuses on the history and nature of video games in society. Video games are having a cultural impact for
beyond their role as an economic commodity; they are also changing the way we tell stories, the was we interact with
one another, and the ways in which we understand the world. This class will explore the above mentioned dynamics,
as well as the history of games and how games transformed into digital play. Additionally, we spend a significant
amount of time playing and watching others play video games. this provides an opportunity to put theoretical
understanding of the subject in perspective, as well as give a sense of what makes both classic and contemporary
games compelling from a user’s vantage point. The course examines what it takes to produce a video game and
provides students with the opportunity to take the initial steps to designing a game of their own.

CUL351

History of Film in Society (3 cr. hours)

Prerequisite: ENG142

Offered Fall

This course examines the role that the medium of motion pictures played in society from the 1890s to present. It
emphasizes the development of film as a predominantly American art form that had world-shaping ramifications. The
influence of the Studio System, film technology, and international film styles, notably German Expressionism, will be
studied to provide a context for the growth of the modern film canon.

CUL352

Film Genre and History (3 cr. hours)

Prerequisite: ENG142

Offered Spring

This course is an examination of the role of genre in shaping the medium of motion pictures. The course will emphasize
the technological, artistic, and commercial developments that made film a significant part of the American and

world culture. Emphasis will be on the development of film through societal and other changes and showcase the
significance of genre in the cinematic canon. While many genres will be examined, two will be emphasized, and the
transgression of genre borders will be discussed.
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CUL: CULTURAL STUDIES (continued)

CUL375

Exploring America’s Historical Cities (3 cr. hours)

Prerequisite: ENG142, earning a “C” or better. Students must be able to travel to the city being studied to earn credit. Cities
studied in a regular rotation are New Orleans (Spring Semester, Even Years and students MUST be 21 years of age or older)
and Boston (Fall Semester, Even Years). Other cities include Savanna, GA, Gettysburg and other Civil War battlefields,
Chicago, IL, and Washington, D.C. Course Fees $1,000-$1,500 associated with enrollment in this course.

Offered Fall, Spring

In the same tradition as our Education Abroad programs, a domestic program of studying away from the Tiffin Main

Campus will benefit students who have not experienced the diversity of American culture. Each semester, the class will

examine the culture, literature, music, cuisine, history, geography, and environment of the city under study. Students will

meet weekly for classroom study for the first half of the semester, prior to the actual exploration of the city, which will
take place during the week of Spring or Fall Break and, with a final paper, be the culmination of the course.

CUL410 (w)

Gender, Culture, and Visual Art (3 cr. hours)

Prerequisite: ENG142, earning a “C” or better; this is a writing intensive course.

Offered Spring even numbered years

This course will explore the production and performance of gender in the visual imagery of art, pop culture and mass
media. This visual culture includes not only the world of fine art, but also film, television, music videos, video games,
and advertising. The primary objectives are to introduce issues of gender in the production of visual culture and how
those visual ideas about gender demonstrate and question the accepted ideologies of our culture. The intersections
between gender, race, class and consumerism will be explored. A comparison with earlier time periods will be

made to emphasize the ways that ways that our ideas about gender have both evolved and remained the same. The

construction of gender ideologies from male and female perspectives will be stressed. This is a writing intensive course.

CUL428

Issues of Dying and Death (3 cr. hours)

Prerequisites: ENG142

Issues of Dying and Death addresses all aspects of dying and death one may experience and must contemplate while
working within the healthcare industry. Dying and death is addressed from a psychological, social and physical perspective
for all ages. Students are exposed to various theories and models concerning both human development and grief.

CUL441

Latin American Culture (3 cr. hours)

Prerequisite: ENG 142 and Junior Standing, HIS3%1 for Latin American Studies Minor

This course is designed to provide a study of Latin American cultures around the world; geography’ and linguistic
differences between the Spanish speaking world. This course is taught in English and is open to the entire student
body. Students will explore Latin American culture through the study of art, film, history, and food. Students will be
given opportunities to discuss lessons in conversation.

CUL443 (w) (L)

Comparative Mythology (3 cr. hours)

Prerequisites: ENG142, earning a “C” or better and 200 level ENG or CUL or PHI; this is a writing intensive course. Meets
literature requirement for graduation.

Offered Fall odd numbered years

This course is a study of the great epics and myths of the world, emphasizing at least 3 classical western texts which

may include Homer’s Illiad and/or Odyssey, Hesiod’s Theogony, Virgil's Aeneid, Ovid’s Metamorphoses, the prose and/

or poetic Eddas, and/or Dante’s Inferno or Divine Comedy. Students will analyze common themes in myth and folklore

around the world and their role in influencing the contemporary world. The course might discuss creation myths,

fertility myths, and hero/heroine myths and epics. This is a writing intensive course.
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CUL448 (w) (L)

Women and Literature (3 cr. hours)

Prerequisites: ENG142, earning a “C” or better and 200 level ENG or CUL or PHI, this is a writing intensive course. Meets
literature requirement for graduation.

Offered Spring even numbered years

A literary study of the perceptions of women and their roles in society. This course may focus on the images of women

as they are portrayed in literature, on particular female authors, or on both. This course can be used to fulfill General

Education core literature requirement. This is a writing intensive course.

CUL449 (w) (L)

Minority Experience in American Literature (3 cr. hours)

Prerequisites: ENG142, earning a “C” or better and 200 level ENG or CUL or PHI, this is a writing intensive course. Meets
literature requirement for graduation.

Offered Spring odd numbered years

An examination of life in immigrant and minority cultures with emphasis on the breadth and diversity of literary

culture in 20th Century America, but may include earlier literature. It may include historical development of the

minority culture’s experiences in America. It may be run as a survey of a particular minority experience, or it may

concentrate on certain major works. Students may read and report on readings from a secondary list as well. This is a

writing intensive course.

DMD: DIGITAL MEDIA & DESIGN

DMD134

Introduction to Digital Media (3 cr. hours)

Offered Fall

This course will provide an overview of digital media design. Students will gain introductory skills in photography;,
video production, and multi-media as they relate to visual problem solving. Additionally, students will explore
potential professions within the field of digital media design.

DMD230

Digital Video I (3 cr. hours)

Offered Spring

This hands-on course will provide an understanding of the basic principles related to video and audio production with
a single camera focus. Students will plan, shoot, and edit video shorts using Adobe Premier/Final Cut Pro.

DMD234

Digital Photography I (3 cr. hours)

Prerequisite: Quality Digital SLR (Single Lens Reflex)

Introduction to black and white and color photography in its applications as fine art and visual communication.
Introduction to computer editing software.

DMD320

Web Design (3 cr. hours)

Prerequisites: DMD13%4, CST201, and CST255

In this course, students develop a fully-functional ePortfolio website where their work in the Digital Media Design
program will be showcased for potential employers. Building upon web design skills from CST201 and CST255, students
will make decisions related to layout, functionality, accessibility, and hosting.

DMD334

Digital Video II (3 cr. hours)

Prerequisites: DMD230

This course builds upon skills acquired in Digital Media I, keeping a single camera focus, while concentrating on
marketing and business video production.
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DMD: DIGITAL MEDIA & DESIGN (continued)

DMD434

Digital Photography II (3 cr. hours)

Prerequisites: Quality Digital SLR (Single Lens Reflex)

This course teaches advanced editing and techniques using Photoshop and covers outdoor commercial and Industrial
photography, as well as indoor, studio shooting.

DMD454

eLearning/eTraining Content Development (3 cr. hours)

Prerequisites: DMD320 and DMD334

In this culmination of the Digital Media & Design major, students will use Adobe Captivate to assemble and organize
media from multiple modalities into eLearning/eTraining modules.

ECO: ECONOMICS

ECO190, ECO290, ECO390, ECO490

Special Topics (3 cr. hours)

Prerequisite: None, unless listed in the schedule of courses.
Topics will vary. May or may not be writing intensive.

ECO221

Principles of Macroeconomics (3 cr. hours)

Prerequisite: MAT181/251/281

Offered Fall, Spring

A study of macroeconomics (the “whole” economy), concepts and principles, plus current issues in macroeconomics.
Required for all majors in the BBA.

ECO222

Principles of Microeconomics (3 cr. hours)

Prerequisite: MAT181/251/281

Offered Fall, Spring

A study of microeconomics (the “parts” of the economy), concepts and principles, international trade, and current
issues in microeconomics. Required for all majors in the BBA.

ECO322

Intermediate Microeconomics (3 cr. hours)

Prerequisite: EC0222

Offered Fall

Advanced study in the foundations of microeconomics theory, and current issues in microeconomics.

ECO420

Money and Banking (3 cr. hours)

Prerequisite: ECO221

Offered Spring

In-depth examination of the role money and financial institutions play in a market economy, focusing on the Federal
Reserve System, monetary policy, and current issues in money and banking.

ECO422

Managerial Economics (3 cr. hours)

Prerequisite: EC0222 and MAT273

Offered Spring

The study of the application of economics concepts and principles to management decision-making. Emphasis is
placed on the firm’s use of limited information in an uncertain environment.
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ECO424

Global Trade (3 cr. hours)

Prerequisite: EC0O222

Offered Fall

A study of international trade and the geographical, economic, and nationalistic characteristics that challenge the firm
embarking upon global trade. Our focus is on the multinational corporation (MNC), or global business, pursuing trade
in a very dynamic world economy “guided/influenced” by national and regional political and economic considerations.

ENF: LAW ENFORCEMENT

ENF150

Police and Society (3 cr. hours)

Prerequisite: JUS110

Offered Fall, Spring

A study of the various response methodologies available to the patrol officer in assisting the citizen’s request for police
service. Discusses traffic enforcement from the stop of the violator through traffic accident investigation.

ENF154

Homeland Security Overview (3 cr. hours)

Offered Fall, Spring

The course presents an introduction to the public and private sector dimensions of the theory and practice of
homeland security at the national, regional, state and local level. The perspective will include an overview of the
administrative, legislative, and operational elements of homeland security programs and processes, including a
review of homeland security history, policies, and programs. The student will examine, in general, terrorism and the
intelligence issues that support homeland security operations.

ENF190, ENF290, ENF390, ENF490

Special Topics (3 cr. hours)

Prerequisite: None, unless listed in the schedule of courses.
Topics will vary. May or may not be writing intensive.

ENF212

Concepts of Terrorism (3 cr. hours)

Prerequisites: ENG141 and ENF154

Offered Fall, Spring

This course provides an introduction into the theories explaining terrorist behavior. It will examine the questions of
what constitutes terrorism, terrorist groups, and what economic, social, religious and other issues lead to the conduct
of groups like al Qaeda. Additionally, students will be required to think critically about how terrorist groups form, what
makes them disband, and how knowledge is transferred among groups and group members. Further, it will cover the
history and development of the term “terrorism” and the development of modern terrorism in practice.

ENF239

Applied Criminal Investigation and Criminalistics (3 cr. hours)

Prerequisite: JUS202

Offered Fall, Spring

Emphasis on the investigation of specific crimes including, but not limited to, homicide, sexual assault, aggravated
assault, robbery, burglary, theft, auto theft and arson. Students will be required to investigate a “mock” crime scene,
collect and analyze evidence obtained and present their investigation in a “moot” court.

ENF240

Critical Infrastructure Protection (3 cr. hours)

Prerequisite: ENF154

Offered Spring

This course provides a broad perspective of the Critical Infrastructure Protection (CIP) effort in the United States. The
overall mission of CIP is to protect and ensure the continuity of the critical infrastructure of the US that is essential
to the nation’s security, public health and safety, economic vitality, and way of life against debilitating disruption or
destruction from man-made or natural incidents. Students will explore the importance of the National Infrastructure
Protection Plan, the eighteen critical infrastructure sectors and their related challenges for protection.
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ENF: LAW ENFORCEMENT (continued)

ENF245

Emergency Organization and Management (3 cr. hours)

Offered Fall, Spring

Every level of government bears responsibility for emergency response. A systematic analysis of the public agencies
and an overview of organizations involved in homeland security will be covered in this course. Topics such as threat
assessment, risk analysis, incident management systems, coordinating with supporting agencies, response procedures,
the planning function, coordinated government efforts, crime scene operations, prevention strategies, response
protocols, evacuation, medical support, and conducting an effective follow-up analysis will all be covered. This class
will prepare the student with information necessary to respond to terrorist acts.

ENF293 (w)

Criminology (3 cr. hours)

This is a writing intensive course.

Offered Fall, Spring

This course provides and introduction to the subject of criminology. Criminology is the study of both criminal behavior
and crime itself, and as such, is one of the foundational courses for criminal justice. It explores the different schools

of criminological thought, the different eras of criminology research and the theories proposed for crime and criminal
motivation. Additionally, there is an emphasis on the development of the history of criminology as the basis for our
justice system today. This is a writing intensive course.

ENF335

Law Enforcement Supervision (3 cr. hours)

Prerequisite: JUS110

Offered Fall, Spring

A study of management theories and their impact on law enforcement agencies. Topics include, but are not limited to,
agency structure, management of personnel, fiscal management, and civil and criminal liabilities for police personnel.

ENF355

Forensic Investigation of Sex Crimes (3 cr. hours)

This course presents a detailed overview of the responsibilities of a sex crimes investigator including information
regarding victim’s issues, legal issues, search and seizure issues as well as mechanics of a sexual assault investigation,
and secondary traumatic stress syndrome. This course will also examine different types of offenders and specific issues
unique to sex crimes investigations.

ENF420

Investigative Interviewing (3 cr. hours)

Prerequisite: JUS202

This course will examine several different interview techniques including the PEACE model, Reid, and kinesics
interviewing. This course emphasizes interviewing potential suspects, witnesses, and victims with respect and dignity.
This course will emphasize constitutional mandates including the avoidance of coercion, threats, or promises that
cannot be kept. Topics include distinctions between interviewing and interrogation, preparation and the formulation of
questions, application of law, videotaping, and distinguishing between truthful and false confessions.

ENF432

Death Investigation (3 cr. hours)

Prerequisite: ENF420

This course examines the many facets of properly investigating death and addresses the investigator’s role in the
process. Topics include first responder responsibilities, autopsy and laboratory capabilities, crime scene preservation,
common mistakes made in death investigations, legal considerations, and exploration of the various methods of death
including homicide, suicide, accidental, natural, and undetermined. Conceptualizing and applying the investigative
process to the uniqueness of death investigations is a central theme of this course.
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ENF441

Counterintelligence/Counter-terrorism (3 cr. hours)

Offered Fall, Spring

This course addresses the issues of counterintelligence and counter-terrorism (covert information modification and
planned preemptive responses). This course will provide an explanation of these two different tactical operational
modalities. The interconnectivity of these two separate operational fields will be examined to determine their
structural relationship in combating an enemy threat. Additionally, this course will examine the geopolitical utilization
of these operational methodologies by U.S. domestic and foreign-based operatives providing security to U.S. domestic
security interests. Lastly, this course will examine the use of technology and human intelligence in their application
regarding counterintelligence.

ENF450

Crime Analysis (3 cr. hours)

Prerequisite: Junior standing

Offered Fall, Spring

An introduction to the concept, applications, and methods of crime analysis as it is employed in municipal, county,
state, and federal law enforcement and other criminal justice agencies. The course will include how to form a crime
analysis unit which has effective relationships with patrol, criminal investigation, and other field operations units,

and will focus on methods of how to collect, collate, analyze, and employ crime date to predict future criminal events,
including when and where perpetrators will strike. Managerial and supervisory responsibilities in a crime analysis unit
will also be discussed. The course is directed toward preparing students to obtain an entry-level crime analysis position
in a law enforcement agency:.

ENF460 (w)

Evidence Processing (4 cr. hours)

Prerequisite: ENF239 and Junior standing for Criminal Justice Majors. None required for BS in Forensic Science; this is a writing
intensive course.

Offered Fall, Spring

This course represents a capstone experience for the Forensic Science major. Students will explore the total evidence

spectrum from discovery and collection of evidence through presenting courtroom testimony. The class will combine

classroom and laboratory instruction and culminate with a field experience. Topics to be covered include evidence

collection, legal rules of evidence, the chain of evidence, the collection, processing and preservation of evidence,

analysis and preparation of evidence, and presentation of courtroom testimony. This is a writing intensive course.

ENG: ENGLISH

Courses designated with a (w) are writing intensive and those with a (L) may be used to meet the General Education
Literature requirement.

ENGI141

Rhetoric and Introductory Research Writing (3 cr. hours)

Prerequisite: ENG095, earning a “C” or better or Placement; Students must receive a grade of “C” or better to envoll in ENG142.
Offered Fall, Spring

This course prepares students for academic writing and research. Students will develop skills in summary, synthesis,
and argument writing and will be introduced to college research. They may be taught these skills through a variety of
rhetorical modes (pro/con, cause/effect, comparison/contrast, etc.) and/or through rhetorical analysis (ethos, logos, and
pathos). Emphasis is placed on developing essays characterized by strong thesis statements; focused, coherent, and
logically ordered paragraphs; correct grammar; and correct documentation in APA style.
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ENG: ENGLISH (continued)

ENG142 (w)

Rhetoric and Academic Writing (3 cr. hours)

Prerequisite: ENG141, earning a “C” or better; Students must receive a grade of “C” or better to receive credit toward graduation
and to envoll in courses for which it is a prevequisite. This is a writing intensive course.

Offered Fall, Spring

This course provides instruction in persuasive and analytical writing and research through critical reading and analysis

of texts, and the practice of rhetorical and analytical strategies that can be applied across various disciplines. Through

reading, discussion, critical analysis, and instruction in locating and evaluating resources, students practice a range

of approaches to academic writing. Students must receive a grade of “C” or better in ENG142 to receive credit toward

graduation for this course, and to enroll in courses for which it is a prerequisite. This course is a writing intensive

course.

ENG152

Introduction to Technical Writing (3 cr. hours)

Prerequisites: ENG141, earning a “C” or better

This course will begin with a survey of technical writing as a field. Students will then be introduced to the kinds of
problems technical writers face and approaches to problem solving across the field. The course covers strategies for
reading technical and functional texts. Students will also develop beginning-level understandings of strategies and
techniques technical writers use for problem solving in multiple contexts, and will cover accessibility strategies for all
readers.

ENG201 (L)

Introduction to Literature (3 cr. hours)

Prerequisite: ENG141

Offered Fall, Spring

This course presents a range of literary genres that may include short story, drama, creative non-fiction, poetry, graphic
novel, and/or the novel, at the discretion of the instructor, and helps students develop research and critical thinking
skills that are applicable to all areas of the Humanities to being a well-rounded scholar. Meets literature requirement
for graduation.

ENG221

History of the English Language (3 cr. hours)

Prerequisite: ENG142, earning a “C” or better

Offered Spring odd numbered years

This course studies language and writing with a special emphasis on the history and evolution of English from its
origins in Old English through Middle English to Modern English. It may look at British English, American English, and
World Englishes and how words are adopted into the language and adapted to meet new needs. Students will study
the English language as an ever-growing, ever-changing phenomenon.

ENG223

Advanced Grammar (3 cr. hours)

Prerequisite: ENG141, earning a “C” or better

Offered Spring even numbered years

This course is an in-depth study of modern English grammar that blends descriptive and prescriptive approaches. It
emphasizes the distinction between grammatical form and function and the recognition of basic patterns underlying
complex sentences, and it stresses the rhetorical value of competency in sentence-level grammar.

ENG242 (w) (L)

Short Story Interpretation (3 cr. hours)

Prerequisite: ENG142, earning a “C” or better; this is a writing intensive course.

Offered Fall even numbered years

The course examines the short story as a literary genre. Students will read a wide range of stories from around the
world and from different time frames. Emphasis is given to an understanding and critical appreciation of the structure
and function of the short story. This is a writing intensive course. Meets literature requirement for graduation.
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ENG245

Technical Writing (3 cr. hours)

Prervequisite: ENG141, earning a “C” or better

Offered Spring

This course will explore the principles and procedures of technical writing beginning with the task of analyzing
audience and determining purpose. Students will also develop strategies and techniques for organizing information,
integrating graphics, and producing specialized texts relevant to the scientific, technical, and law enforcement fields.
This course also covers strategies for reading technical and functional texts.

ENG251 (w)

Creative Writing I (3 cr. hours)

Creative Writing courses can be taken out of sequence. This is a writing intensive course.

An introductory creative writing course that encourages and develops a student’s freelance abilities in the
communicative arts. Students will write and criticize their own material and that of classmates and professional

writers in three genres (short story, poetry, essay). Students will learn to tactfully criticize, edit, and help fellow writers.

Completion of a portfolio of original work with a minimum of three short stories, six poems, and one academic piece,
or other equivalent combination of material will be required. This is a writing intensive course.

ENG252 (w)

Creative Writing II: Short Story (3 cr. hours)

Creative Writing courses can be taken out of sequence. This is a writing intensive course.

An introductory creative writing course that encourages and develops the student’s short story writing skills. Students
will write portfolios of original work with a minimum of four short stories and participate in classroom discussion
demonstrating modern critical thought with the goal of development and improvement. This is a writing intensive
course.

ENG253 (w)

Creative Writing III: Poetry (3 cr. hours)

Creative Writing courses can be taken out of sequence. This is a writing intensive course.

An introductory creative writing course that encourages and develops the student’s skill in writing and understanding
different forms of poetry, with an emphasis on formal verse. One half of the semester will be spent in the study of a
variety of metrical and rhyme patterns, and the second half of the semester will be spent employing these patterns in
both western and foreign verse forms. Students will write portfolios of original work with a minimum of eight to ten
original poems with an introduction. This is a writing intensive course.

ENG254 (w)

Creative Writing IV: Creative Nonfiction (3 cr. hours)

Creative Writing courses can be taken out of sequence. This is a writing intensive course.

An introductory writing course that encourages and develops a student’s freelance abilities in the area of creative
nonfiction. Memoir, autobiography, creative and satirical essays, new journalism, magazine, and other styles of
nonfiction writing will explored. Samples of the different genres will be analyzed. Creative writing techniques will
be applied to nonfiction subject. Students will criticize their own and each other’s material in light of modern critical
thought and development. This is a writing intensive course.

ENG255

Business Writing (3 cr. hours)

Prervequisite: ENG141, earning a “C” or better

Offered Fall

This introductory course prepares students for reading, writing, and communicating in the professional environment
by exposing students to the specialized vocabulary and categories of written and verbal communication that are
common to numerous professional fields, through the examination and composition of documents common to
numerous professions.
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ENG: ENGLISH (continued)

ENG262

Editing (3 cr. hours)

An advanced course in evaluating a written text for quality, value, tone, and voice for a variety of audiences. Attention
will be given to proofreading, grammar, premise, logic, content, and holistic value of the finished piece.

ENG291 (w) (L)

British Literature I (Old English through the Restoration) (3 cr. hours)

Prerequisite: ENG142, earning a “C” or better; this is a writing intensive course.

Offered Fall even numbered years

This course is a survey of the major literary works and their themes in British literature from the eighth through the
eighteenth centuries. By responding critically to early works such as the Old English epic Beowulf, Middle English
works by authors such as Chaucer and Langland, Renaissance works by authors such as Shakespeare, Marlow, More,
and Restoration and eighteenth-century works by Milton, Dryden, Swift, Pope, and Johnson, students will gain an
understanding of the cultural, societal, political, religious, and linguistic influences that shaped British literature. This is
a writing intensive course. Meets literature requirement for graduation.

ENG292 (w) (L)

British Literature II (Romanticism to WWII) (3 cr. hours)

Prerequisite: ENG142 earning a “C” or better; This is a writing intensive course.

Offered Spring odd numbered years

This course is a study of the major literary works in British literature from the Romantic era to the mid-twentieth
century. By reading and responding critically to works from the Romantic through Modernist periods, students will
gain an understanding of British literature as well as the various cultural, societal, political, religious, and linguistic
influences that shaped it. The course will include works by Romantic-era authors such as Blake, Byron, Wordsworth,
Coleridge, the Shelleys, and Keats; Victorian writers such as Dickens, Tennyson, the Brownings, the Rossettis, and
Arnold; and nineteenth and twentieth-century works by such writers as Hardy, Yeats, Lawrence, Joyce, and Woolf. This
is a writing intensive course. Meets literature requirement for graduation.

ENG293 (w) (L)

American Literature I (Colonial to Civil War) (3 cr. hours)

Prerequisite: ENG142, earning a “C” or better; This is a writing intensive course.

Offered Fall odd numbered years

This course will introduce students to major trends in American literature from the Colonial Period through the Civil
War. Students will read works by authors such as John Winthrop, William Bradford, Mary Rowlandson, Benjamin
Franklin, Frederick Douglass, Nathaniel Hawthorne, Ralph Waldo Emerson, Henry David Thoreau, Edgar Allan Poe, and
Herman Melville with a focus on issues such as American identity and purpose, the relationship of self to community;,
the role of religion in early American life, the impact of secularism, the value and the limits of human reason, and

the role of imaginative expression in human life. This is a writing intensive course. Meets literature requirement for
graduation.

ENG294 (w) (L)

American Literature II (Civil War to WWII) (3 cr. hours)

Prerequisite: ENG142, earning a “C” or better; this is a writing intensive course.

Offered Spring even numbered years

This course will introduce students to major works and trends of American literature from 1865 to the present.

The course will focus on the development and impact of American literary realism, naturalism, modernism, and
postmodernism, as well as pay special attention to works and writers associated with the Jazz Age, the Harlem
Renaissance, the Beat movement, and other trends of the period. Students will read works by authors such as Emily
Dickinson, Walt Whitman, Mark Twain, Jack London, Edith Wharton, T.S. Eliot, Wallace Stevens William Faulkner, Zora
Neale Hurston, Langston Hughes, F. Scott Fitzgerald, Flannery O’Connor, Sylvia Plath, Allen Ginsberg, Thomas Pynchon,
Edward Albee, and Toni Morrison. This is a writing intensive course. Meets literature requirement for graduation.

132

ENG313

Theoretical Approaches to Reading and Writing (3 cr. hours)

Prerequisite: ENG142, earning a “C” or better

Offered Spring odd numbered years

Provides students with a foundation in composition and reading theory for teaching. Students study and practice
writing and reading for a variety of purposes and audiences and analyze their experiences. The purpose of this course is
to give students a theoretical foundation from which to shape and apply a philosophy of teaching reading and writing.

ENG323 (W) (L)
Examining the Criminal Mind in Crime Literature (3 cr. hours)
Prerequisite: ENG142, earning a “C” or better; this is a writing intensive course.
Caution: This class will contain true and fictional presentations of violent and disturbing crimes from the perspectives of
those committing the crimes. Students who are easily offended or disturbed by graphic depictions of murdey, brutality, child
abuse, rape, and drug use are advised to not take this class.
Crime literature is a broad genre that contains the subgenres of mystery, caper, detective, police procedural, satire, true
crime, and even humor. This class will examine some of the finest literature that approaches criminal behavior, mostly
from the perspective of the criminals themselves. Using Neutralization Theory as the major theoretical perspective,
fiction from the point of view of the criminals will be examined from a very intimate point of view. Crime fiction will
be used to understand the criminal mind while exploring the genre. This is a writing intensive course. Meets literature
requirement for graduation.

ENG347 (w) (L)

American Novel (3 cr. hours)

Prerequisite: ENG142, earning a “C” or better; this is a writing intensive course.

Offered Spring

A study of major trends and themes in the American novel. Literature describes a nation; likewise, the nation
influences the literature it produces. We examine what in American culture and history has influenced the novel

and made it one of our most prized art forms. Major authors will be examined from the point of view of their unique
contribution to the novel as art and commentary. This is a writing intensive course. Meets literature requirement for
graduation.

ENG348 (w) (L)

The British Novel (3 cr. hours)

Prerequisite: ENG142, earning a “C” or better; this is a writing intensive course.

Offered Fall

This course is a study of the major trends, themes, and developments in the British novel from the eighteenth century
to the present. Novels by major British authors are examined in terms of their unique contributions to the art and
commentary of the novel, as well as their influences on English culture, society, and literature. This is a writing
intensive course. Meets literature requirement for graduation.

ENG350 (w) (L)

History of Dramatic Literature (3 cr. hours)

Prerequisite: ENG142, earning a “C” or better; this is a writing intensive course.

Offered Spring even numbered years

A survey course in dramatic literature designed to help develop an aesthetic awareness of dramaturgy as not only an
art form, but also a study of human nature in all its proportions. The fundamental principles of theatre and the cultural
significance of drama will be examined with special attention to playwrights, literary themes, social backdrops,
character analyses, and interpretation of ideas conveyed in a presentational, rather than explanatory, format. Through
a study of representative historical and contemporary plays, students will learn to become passionate readers of
dramatic literature, participating minute-by-minute in the lives and problems of dramatic figures and arriving at an
understanding of their motives and conduct. This is a writing intensive course. Meets literature requirement for
graduation.
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ENG: ENGLISH (continued)

ENG351 (w) (L)

Greek Drama (3 cr. hours)

Prerequisite: ENG142, earning a “C” or better; this is a writing intensive course.

Offered Spring odd numbered years

This course is a study of the major Greek dramatists, their works, their themes, and their culture. Fifth century Athens
experienced an explosion of political, cultural, and architectural development, and plays were performed regularly in
competition at the annual City Dionysia, a festival in honor of the god Dionysus. Though the myths on which these
plays are based were familiar to fifth century Athenians, the manner in which each playwright dramatized a particular
myth was the product of his distinctive creative genius. Students will become acquainted with the theatrical and
intellectual contributions made by the 3 most successful and celebrated Greek playwrights--Aeschylus, Sophocles,

and Euripides--by addressing their plays as works of literature and by examining concomitant analyses provided by
renowned critics. Students will gain an understanding of the plays’ major conflicts, the characters as both mythic
heroes and personifications of human nature, and the dramatic spectacle that fifth century audiences enjoyed. This is a
writing intensive course. Meets literature requirement for graduation.

ENG360 (w) (L)

American Poetry (3 cr. hours)

Prerequisite: ENG142, earning a “C” or better; this is a writing intensive course.

Offered Spring odd numbered years

A survey of American poetry and poetics from the Puritan era to the present, showing the effects of the Romantic
revolution on an American Puritan tradition and the making of a national vernacular for poetry. Students will study
poetic technique and read authors such as Bradstreet, Taylor, Freneau, Emerson, Longfellow, Poe, Thoreau, Whitman,
Dickinson, Robinson, Dunbar, Crane, Stein, Sandburg, Stevens, Williams, Pound, H.D., Moore, Eliot, Millay, Hughes,
Cullen, Zukofsky, Auden, Roethke, Bishop, Berryman, Brooks, Lowell, Plath, Gliick, Levertov, Ginsberg, Merrill, Kinnell,
Rich, Pinsky, and Collins. This is a writing intensive course. Meets literature requirement for graduation.

ENG361 (w) (L)

English Poetry (3 cr. hours)

Prerequisite: ENG142, earning a “C” or better; this is a writing intensive course.

Offered Spring even numbered years

A survey of selected English poetry drawn from the Old English period to the twentieth century. The course examines
leading figures from the eras studied. Trends and influences of each respective age in the progressive development

of poetry in England are studied. Authors and works studied may include Beowulf, Taliesin, Marie de France, Malory,
Chaucer, Dunbar, Skelton, Wyatt, Spenser, Sidney, Whitney, Elizabeth I, Raleigh, Marlowe, Shakespeare, Jonson, Donne,
Wroth, Herrick, Herbert, Marvel, Philips, Milton, Swift, Pope, Gray, Blake Wordsworth, Coleridge, Southey, Shelley,
Byron, Smith, More, Hemans, Clare, the Rossettis, the Brownings, Tennyson, Arnold, Swinburne, Eliot, Pound, H.D., and
Moore. This is a writing intensive course. Meets literature requirement for graduation.

ENG365 (w) (L)

Issues in Literature (3 cr. hours)

Offered through Online & Extended Learning programs only

Prerequisite: ENG142, earning a “C” or better; this is a writing intensive course.

This course is conducted as a forum wherein students read, analyze, and discuss different works of fiction and poetry.
Special attention is given to those literary works that focus on the challenges of being responsible adults. Students
will be asked to make personal connections with the material, using their own lives and work experiences as a means
to focus on literary technique in the established literary canon. They will be challenged to make the transition from
superficial reading of a text to a deeper interpretation and appreciation for literary theories and concepts. This is a
writing intensive course. Meets literature requirement for graduation.
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ENG380 (w) (L)

Shakespeare (3 cr. hours)

Prerequisite: ENG142, earning a “C” or better; ENG221 for ENG majors; this is a writing intensive course.

Offered Fall

This course is a study of the major trends and themes in Shakespeare’s plays by addressing them as works of
literature and by examining concomitant analyses provided by renowned Shakespearean critics. Students will gain
an understanding of the plays’ major conflicts, the characters as personifications of human nature, the author’s
mastery over figurative language, and the importance of setting as a key component in each work. From reading and
responding critically, students will develop an alertness of the power that these works have to tell us more about
ourselves as we attempt to say something about them. This is a writing intensive course. Meets literature requirement
for graduation.

ENG382 (w) (L)

Sherlock Holmes (3 cr. hours)

Prerequisite: ENG142, earning a “C” or better; this is a writing intensive course.

Offered Spring

This course is an in depth examination of the Sherlock Holmes stories by Sir Arthur Conan Doyle and their impact on
literature and popular culture. The original Sherlock Holmes stories and novels will be examined, as will later, non-
canonical, adaptations, such as the novels of Nicholas Meyer and Laurie R. King, and the various film and television
versions, including the BBC series Sherlock. Students will read primary sources and critical studies of the Sherlock
Holmes literature as a social phenomenon, and the fictional legacy it created. This is a writing intensive course. Meets
literature requirement for graduation.

ENG422 (w) (L)

World Literature (3 cr. hours)

Prerequisite: ENG142, earning a “C” or better; this is a writing intensive course.

Offered Fall even numbered years

This course is an examination of World Literature. It will examine the innovations in literary technique and genre

in world literature, possibly including an introduction to postcolonial literature and theory. Social, political, and
technological changes and their ramifications on literature will be examined, as well as how literature affected
particular areas of the world in these turbulent times. This is a writing intensive course. Meets literature requirement
for graduation.

ENG453 (w) (L)

Major Authors in British and American Literature (3 cr. hours)

Prerequisite: ENG142, earning a “C” or better; this is a writing intensive course.

Offered Fall

Students in this course engage in an in-depth study of no more than two major authors in either British or American
literature over the course of the semester. These two authors will be drawn from the same or adjacent periods and
will both be from the same country. Offerings alternate between British and American authors every semester that
the course is offered. Authors studied in this course include major texts by authors ranging from Chaucer to Fielding,
Mary Shelly, Tennyson, and Dickens in British literature to Poe, Emerson, Thoreau, Twain, Dickinson and Whitman in
American literature. British and American Modernist era authors such as Cummings, Eliot, Pound, Woolf, and Joyce
will also be taught in some years. This is a writing intensive course. Meets literature requirement for graduation.

ENG463 (w) (L)

Literary Theory (3 cr. hours)

Prerequisite: ENG142, earning a “C” or better and 200 level ENG, CUL, or PHI; this is a writing intensive course.

Offered Fall odd numbered years

This course is a study of critical theory beginning with selected classical texts by authors such as Plato, Aristotle,
Dryden, Nietzsche, Tolstoy, and others. Approaches such as Marxist, psychological, structural, post-structural, feminist,
reader-response, and contemporary theorists, such as Jacques Derrida, Donna Haraway, Jean Baudrillard, Michel
Foucault, and Jean-Francois Lyotard will also be discussed and analyzed. Through examination of sample texts and
the theoretical approaches to their analysis, students will learn to move from literal to figurative interpretations of
a work of literature and to consider multiple interpretations of a text. The interrelationships between writer, reader,
and analysis will be explored though advanced critical theory. This is a writing intensive course. Meets literature
requirement for graduation.
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ENG: ENGLISH (continued)

ENG499

Senior Seminar (3 cr. hours)

Prerequisite: ENG142, earning a “C” or better, 200 level ENG, CUL, or PHI, and Senior standing

Offered Spring

The capstone course for English majors. With guidance and regular meetings with a faculty member, this course is self-
determined and self-directed project that shows depth of knowledge and critical and original thought. Grading will be
performed by a committee of English faculty.

EXS: EXERCISE SCIENCE

EXS146 (w)

Introduction to Exercise Science (3 cr. hours)

This is a writing intensive course.

Offered Fall, Spring

This course is designed to introduce students to the field of Exercise Science as well as to prepare students for further
courses in the curriculum. Students will be introduced to topics such as the history of Exercise Science, anatomy,
exercise physiology, exercise epidemiology, exercise nutrition, biomechanics, motor control and motor learning, and
exercise and sport psychology. This is a writing intensive course.

EXS225

Motor Development (3 cr. hours)

Offered Spring

Students in this course will learn the processes and mechanisms underlying the development of motor skills from
birth to adulthood. The study of neurological, physiological, intellectual, social, and emotional factors that influence
gross and fine movement activities will be included in this course.

EXS315

Biomechanics of Sport and Exercise (3 cr. hours)

Co-requisite: EXS315L

Offered Fall

This course is designed to introduce students to the tools and techniques for motion analysis, mechanical concepts,
forces and performance analysis related to the anatomical and mechanical bases of human movement.

EXS315L

Biomechanics of Sport and Exercise Lab (1 cr. hour)

Co-requisite: EXS315; A lab fee is associated with this course.

Offered Fall

This course is designed to introduce students to the tools and techniques for motion analysis, mechanical concepts,
forces and performance analysis related to the anatomical and mechanical bases of human movement. The course will
provide students with practical laboratory experiences related to the field of biomechanics.

EXS316

Nutrition for Sport and Exercise (3 cr. hours)

Offered Spring

The course will examine the effects of many of the macronutrients and micronutrients and the specific contexts in
which exercise and nutrition interact to cause predictable outcomes in health and performance.

EXS322

Kinesiology (3 cr. hours)

Offered Fall

The scientific study of human movement has been defined as Kinesiology, also known as human kinetics. This course
will examine the relationship of the anatomical, physiological, and the mechanical principles of human motion.
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EXS422

Exercise Physiology (3 cr. hours)

Prerequisite: BIO312 and BIO312L or NAT150 and NAT150L, earning a “C” or better; Co-requisite: EXS422L

Offered Fall

The study of the acute responses and chronic adaptations to a wide-range of physical exercise conditions is defined
as exercise physiology. The analysis, improvement, and maintenance of health and fitness are possible by the
identification of physiological mechanisms underlying physical activity. This course will provide students with an
understanding of the functioning of the systems of the human body during exercise.

EXS422L
Exercise Physiology Lab (1 cr. hour)
Prerequisite: BIO312 and BIO312L or NAT150 and NAT150L, earning a “C” or better; Co-requisite: EXS422;
Alab fee is associated with this course.
Offered Fall
The course will provide students with practical laboratory experiences related to the field of exercise physiology.

EXS442

Exercise Assessment and Prescription (3 cr. hours)

Prerequisite: BIO312 and BIO312L or NAT150 and NAT150L, earning a “C” or better; Co-requisite: EXS342L

Offered Spring

This course is based on the study of methods of determining fitness levels and developing safe exercise programs. In
this course, exercise testing and prescription are presented within a health-related context, with practical applications
for sports nutrition, weight management, the aging process, and prevention and management of chronic diseases.

EXS442L
Exercise Assessment and Prescription Lab (1 cr. hour)
Prerequisite: BIO312 and BIO312L or NAT150 and NATI50L, earning a “C” or better; Co-requisite: EXS342;
Alab fee is associated with this course.
Offered Spring
The course will provide students with practical laboratory experiences related to the field of Exercise Assessment and
Prescription.

EXS442

Exercise Testing and Prescription (3 cr. hours)

Prerequisite: EXS422

Co-requisites: EXS442L and NAT112

Offered Spring

This course is based on the study of methods of determining fitness levels and developing safe exercise programs. In
this course, exercise testing and prescription are presented within a health-related context, with practical applications
for sports nutrition, weight management, the aging process, and prevention and management of chronic diseases, such
as heart disease, diabetes, cancer, osteoporosis, and arthritis. The American College of Sports Medicine’s Guidelines for
Exercise Testing and Prescription will be emphasized with specific focus on the knowledge, skills, and abilities for the
American College of Sports Medicine’s Exercise Physiologist-Certified certification.

EXS442L

Exercise Testing and Prescription Lab (1 cr. hour)

Prerequisite: EXS422

Co-requisites: EXS442 and NAT112

Offered Spring

This course is based on the study of methods of determining fitness levels and developing safe exercise programs. In
this course, exercise testing and prescription are presented within a health-related context, with practical applications
for sports nutrition, weight management, the aging process, and prevention and management of chronic diseases, such
as heart disease, diabetes, cancer, osteoporosis, and arthritis.
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EXS: EXERCISE SCIENCE (continued)

EXS475

Research Methods in Exercise Science (3 cr. hours)

Prerequisite: MAT273

Co-requisites: £XS422 and EXS422L

Offered Fall

This course is designed for senior status students majoring in Exercise Science. The course will examine the types of
research conducted in exercise science and the common methodological and statistical approaches to conducting
research in the field. The primary emphases of this course are to prepare students to carefully analyze, consume, and
apply research findings for professional practice, enhance scientific writing skills, develop exercise science-related
research questions, and to design appropriate research projects for addressing research questions. Students will be
expected to successfully complete the CITI certification process for conducting research on human subjects and to
develop a research proposal to address a research question of their choice.

FIN: FINANCE

FIN101

Personal Finance (3 cr. hours)

Offered Fall, Spring

This course describes the study of methods for planning and building financial resources, which can meet the
goals of the individual and her (his) household throughout the changing life cycle. Focuses on money and property
management, budgeting, income generation, asset protection, tax considerations, and estate planning.

FIN190, FIN290, FIN390, FIN490

Special Topics (3 cr. hours)

Prerequisite: None, unless listed in the schedule of courses.
Topics will vary. May or may not be writing intensive.

FIN301

Business Finance (3 cr. hours)

Prerequisites: ACC201, ECO221 or EC0222, MAT273

Offered Fall, Spring

This course shall focus attention on the tools and concepts for financial decision making in five broad areas: financial
management, valuation of financial assets, capital budgeting, capital structure, and working capital management.
The study includes the time value of money, capital budgeting, sources of long-term capital and short-term financial
management. Other topics will address financial ratio analysis, organization of financial markets, and international
(global) finance.

FIN314

Risk Management and Insurance (3 cr. hours)

Prerequisite: FIN301

Offered Spring

Study of the content and application of uncertainty, risk, and the management of risk (selecting among “reduction,
assumption, or transfer” techniques). The application of risk management to individuals, businesses, and the public,
focusing on insurance and its remedies for risk.

FIN421 (w)

Investments (3 cr. hours)

Prerequisite: FIN301; this is a writing intensive course.

Offered Fall

The study of the institutions, instruments, markets, and theories of valuation and investment. Students shall be
exposed to the valuation of debt (bonds) and equity (stock) instruments, including derivatives. Other topics shall
include the Capital Asset Pricing Model (CAPM), the Capital Management Line (CML), the Security Market Line (SML),
the Efficient Market Hypothesis (EMH) portfolio theory, and international diversification. This is a writing intensive
course.
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FIN426

International Finance (3 cr. hours)

Prerequisite: FIN301 or concurrent

Offered Spring

The study of the institutions, concepts, and instruments of international finance. Current and past international
monetary systems shall be discussed. Special attention shall be directed to consideration of accounting, finance and
taxation differences global companies (multinational companies - MNCs) experience in the domestic and foreign
economies. Other topics shall include the determination of exchange rates and their macroeconomic linkages, the
effect of exchange rates on current and capital account balances, and the techniques global companies can engage in to
hedge exchange rate risk.

FIN470

Internship (3 cr. hours)

Prerequisite: Junior standing, 2.5 cumulative GPA, and permission of the Internship Coordinator

Provides the student actual experience in applying the concepts, principles, and rules of finance in real-world
circumstances. Hours and work assignments are arranged with the business or organizational sponsor on an
individual basis.

FOR: FORENSIC PSYCHOLOGY

FOR105

Victimology (3 cr. hours)

Offered Spring

This course focuses on the victims rather than the offenders; why they have been recently rediscovered, why they
often do not report crimes to police; how some victims might share responsibility for the crimes with the offenders;
how they can be repaid for their losses through offender restitution and government compensation; and what new
services are available to help victims prevent crimes and resist attacks. The social and emotional responses of victims
to crime are examined.

FOR190, FOR290, FOR390, FOR490

Special Topics (3 cr. hours)

Prerequisite: None, unless listed in the schedule of courses.
Topics will vary. May or may not be writing intensive.

FOR310

Threat Assessment (3 cr. hours)

Prerequisite: JUS110

An overview of threat assessment in various organizations such as social service agencies, schools, places of
employment and law enforcement. The history of threat assessment, events, legal responses, theories, research and
models are included. Policies of aforementioned organizations are explored as are various remedy models. The Identify,
Assess, manage [Federal] model is introduced.

FOR344 (w)

Psychology of Violence and Aggression (3 cr. hours)

Prerequisites: FOR105 and PSY101; this is a writing intensive course.

Offered Fall

Course examines the changes in the methods, patterns, and meanings of violence. Special attention is paid to
individual and collective violence in the streets, in schools, at home, within the media, by the police, by terrorists and
by the military. The major theories explaining the causes of violence, and important research about attitudes toward
violence and the showing of force to bring about change are reviewed. This is a writing intensive course.
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FOR: FORENSIC PSYCHOLOGY (continued)

FOR347

Psychology of Sex Crimes (3 cr. hours)

Prerequisite: PSY101

Offered Spring

There are few crimes that shock people’s sensibilities as sex crimes. Sex offenders are the only type of criminal

who have to register with local law enforcement, have restrictions on where they can live and can be involuntarily
committed to a psychiatric hospital at the end of their prison sentence. This course explores the myths and realities
surrounding the wide range of behaviors encompassed by sex crimes. Students will also analyze the underlying sexual
motivation of certain crimes and their relevance to the investigation and treatment of sex offenders.

FOR365

Drugs and Society (3 cr. hours)

Prerequisites: PSY101 and PSY362

Offered Spring

Considers various types of drugs, dynamics of use, abuse, addiction, and recovery; social, legal, economic, and
psychological impact on structure and function of society; current trends; diagnosis and treatment; prevention
strategies.

FOR423

Case Management (3 cr. hours)

Prerequisites: Senior standing and PSY362

Offered Fall

A study of the various supervision methods and considerations for effective intervention with the criminal justice
client. Incorporates the skills of pre-sentence assessment and supervision planning, interfacing with other branches of
the human service delivery system, and counseling techniques appropriate for use by the criminal justice worker.

FOR430 (w)

Crisis Intervention Strategies (3 cr. hours)

Prerequisites: Senior standing and PSY362; this is a writing intensive course.

Offered Fall, Spring

Focuses on the theory and practice of intervention in various acute situations common in work with criminal justice
clients, e.g., domestic violence, suicide threat/attempt, physical or sexual abuse, and acute chemical dependency
episodes.

FOR460 (w)

Psychology and Law (3 cr. hours)

Prerequisites: PSY250, SCS300 and Junior standing; this is a writing intensive course.

Offered Fall, Spring

Course studies the psychology assumptions that the law makes and the differences between law and psychology
regarding models of behavior, theories of change, morality, and values. Role of psychology in the legal process, the rules
of procedure, the jury system, and the psychologist in the courtroom are examined in depth. This is a writing intensive
course.

FOR485

Death and Dying (3 cr. hours)

Prerequisites: PSY101 and SOC101

Offered Fall

This interdisciplinary course examines the reality of death and dying as it affects the helping professional, the terminal
person, and the survivors. Incorporates the work of relevant sociological, philosophical, and religious viewpoints from
a multicultural perspective.
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FSC: FORENSIC SCIENCE

FSCT15

Introduction to Forensic Science (3 cr. hours)

Co-requisite: FSC115L; A lab fee is associated with this course.

Offered Fall, Spring

This course will provide a general introduction to the field of forensic science and its various functions and specialties
from the crime scene to the laboratory.

FSCII5L

Introduction to Forensic Science Lab (1 cr. hour)

Co-requisite: FSC115

Offered Fall, Spring

This course is a required complement to the lecture course. Students will be expected to apply the concepts learned in
the lecture to the laboratory experiments. It is designed to provide a general introduction to the field of forensic science
and the preservation of physical evidence from the crime scene to analysis in the crime laboratory.

FSC190, FSC290, FSC390, FSC490

Special Topics (3 cr. hours)

Prerequisite: None, unless listed in the schedule of courses.
Topics will vary. May or may not be writing intensive.

FSC215 (w)

Evidence Law and Ethics (3 cr. hours)

Prerequisites: FSC115 and ENG141; this is a writing intensive course.

Offered Spring

An examination of the principal rules of evidence applicable in the federal and states courts, and ethical considerations
as applying to the collection, processing, analysis, evaluation and interpretation of evidence. Analysis of the relevant
rules of evidence will be made alongside a broad overview of forensic science in the courtroom. This course will
explore case law and ethical case studies as they apply to admissible evidence, how a forensic expert should testify to
juries, and the extent to which the admission of forensic evidence assists juries. This is a writing intensive course.

HCA: HEALTHCARE ADMINISTRATION

Offered through Online & Extended Learning programs only

HCA140

Survey of the Healthcare Industry (3 cr. hours)

Offered through Online & Extended Learning programs only

This course includes an overview of the healthcare industry and the important concepts needed to manage in the
healthcare field.

HCA201

Survey of Health Insurance in the United States (3 cr. hours)

Offered through Online & Extended Learning programs only

Prerequisites: MGT140 and NAT150

This course includes understanding various health insurance plans and coverage. It explores the concepts of
insurance as well as financial, legal and social issues related to the health insurance industry. The course focuses

on reimbursement methods and proper coding procedures and, in addition, addresses eligibility requirements,
claims processing, collection, and patient accounting processes. It will instruct the student on the completion of
insurance forms and interpretation of insurance codes. The course will provide each student with the framework for
understanding the critical concepts and components of healthcare reimbursement and billing.
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HCA: HEALTHCARE ADMINISTRATION (continued)

HCA301

Healthcare Finance (3 ct. hours)

Offered through Online & Extended Learning programs only

Prerequisite: ACC201 and ECO221

This course is designed to introduce students to financial concepts utilized within organizations and those that exist as
unique to the healthcare industry. Application of concepts addressed within the course is emphasized.

HCA312 (w)

Healthcare Informatics (3 cr. hours)

Offered through Online & Extended Learning programs only

Prerequisite: CST111

This course provides the student with a comprehensive understanding of informatics in the healthcare industry.
Healthcare informatics is addressed from a systemic, patient, management, and educational perspective.

HCA318

Human Resource Management for Healthcare Managers (3 cr. hours)

Offered through Online & Extended Learning programs only

Prerequisite: MGT301

This course is an introduction to the human resource function and related elements and activities as they apply to
the healthcare industry. The course outlines the roles and functions of members of the human resource department
as well as educating others outside human resources in how their roles include human resource-related activities in
healthcare.

HCA355

Healthcare Marketing (3 cr. hours)

Offered through Online & Extended Learning programs only

Prerequisite: EC0O221 or EC0222

Healthcare Marketing provides students with the exposure to essential marketing concepts and strategies utilized
within the healthcare industry. Control and monitoring of healthcare marketing programs is emphasized to address the
continual change in the healthcare industry.

HCA362

Managerial Design and Analysis for Healthcare (3 cr. hours)

Offered through Online & Extended Learning programs only

Prerequisite: MAT181

This course is an introduction to research and its tools for the learner as both a consumer and producer of statistics
and research. Specific emphasis is placed upon helping the student complete a research project and on understanding
managerial decision-making as it pertains to the healthcare industry.

HCA403

Healthcare Law (3 cr. hours)

Offered through Online & Extended Learning programs only

This course examines the ever-changing legal trends faced in the healthcare environment. This course will provide
the student with the skills necessary to mitigate liability through risk management principles, develop relationship
management skills, incorporate employment law procedures, and manage communication.

HCA412

Healthcare Systems and Governance (3 cr. hours)

Offered through Online & Extended Learning programs only

This course focuses on administration of complex health systems and individual organizations. Topics include
organizational analysis, strategic planning, multi-organizational management issues, and evolving governance
structures and methods in healthcare administration. The course will use quantitative methods to analyze many of the
issues.
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HCA427

Healthcare Operations (3 cr. hours)

Offered through Online & Extended Learning programs only

Prerequisite: MAT181

This course applies planning and controlling concepts to increase the value of the supply chain to the healthcare
supplier. Students learn to evaluate and improve processes. Other topics include process selection, process design,
theory of constraints, project implementation, capacity planning, lean production, facility location and business
forecasting that are unique to healthcare.

HCA470

Internship (3 cr. hours)

Offered through Online & Extended Learning programs only

Prerequisites: Junior standing, 2.5 cumulative GPA, and permission of the Internship Coordinator

Provides the student with on-the-job experience in varied aspects of healthcare management. Hours and work
assignments will be arranged on an individual basis.

HCA473

Service Delivery of Acute Care Management (3 cr. hours)

Offered through Online & Extended Learning programs only

Prerequisites: Any 300 level HCA

This course delves into an in-depth assessment of hospitals. Areas of study entail its foundational structure, leadership
and management, clinical and non-clinical services.

HCA474

Social Aspects of Aging (3 cr. hours)

Offered through Online & Extended Learning programs only

Prerequisites: Any 300 level HCA

This course introduces the student to core components and trends in social gerontology. Social, physical, economic, and
political viewpoints are taken into account to assess the interdisciplinary nature within the field.

HCA475

Service Delivery of Long Term Care (3 cr. hours)

Offered through Online & Extended Learning programs only

Prerequisites: Any 300 level HCA

This course introduces students to managing and leading the system of long-term care. Various elements of the system
are addressed, reflecting on past, current, and future trends in the healthcare industry and aging population.

HCA491

Healthcare Administration Research Project (3 cr. hours)

Offered through Online & Extended Learning programs only

Prerequisite: HCA majors only; Senior standing and permission of School Dean or Designee

The Research Project is a challenging part of the Healthcare Administration Major. It is demanding, but when it is
finished, it will have a pattern of research that can be used for an individual’s entire professional career. The Research
Project spans the complete curriculum. The Healthcare Administration Research Project involves the learner in
choosing a problem to solve, thoroughly researching it, designing a specific plan of action, and writing an extended
report. The Healthcare Administration Research Project will focus many of the new skills that have been learned
from course work in this major. The project includes the practical application of the learning thus far achieved by the
students. There is extensive brainstorming, giving and receiving feedback, and cooperative support from classmates.
The project will require analysis and resourcefulness. This project is a complex and rewarding part of the learning
experience.
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HFW: HEALTH, FITNESS AND WELLNESS

HFW213

Principles of Human Nutrition (3 cr. hours)

Prerequisite: NAT150 & NAT150L

Offered Spring

This course provides students with the basic concepts and principles of human nutrition necessary to maintain and
promote health through good dietary choices.

HFW313

History and Philosophy of Physical Education and Sports (3 cr. hours)

Offered Spring

This course explores the historical and philosophical aspects that are involved in the development of sport and physical
activity from early civilizations of today. It is designed to improve the understanding and appreciation of the purpose,
value, nature, scope and significance of physical activity and sport.

HFW413

Sociological and Psychological Aspects of Physical Activity (3 cr. hours)

Offered Spring

This course covers the social and psychological factors associated with sport and physical activity experiences
individuals have through life.

HFW415

Advanced Strength and Conditioning (3 cr. hours)

Prerequisite: NAT150, NAT150L or BIO312, BIO312L, EXS322

Co-requisites: HFW415L and NAT112

Offered Spring

This course is designed for senior status students majoring in Health, Fitness and Wellness and Exercise Science who
are interested in pursuing a career as an advanced personal trainer or strength and conditioning coach. This course is
based on, and will provide an overview of, the principles of strength and conditioning. Emphasis will be placed on the
application of concepts in anatomy, physiology, kinesiology, biomechanics, and nutrition in order to effectively design
strength and conditioning programs, ensure proper exercise technique, and select appropriate exercise testing and
evaluation protocols. Students will also be introduced to facility design, policies, organization, and legal issues. At the
conclusion of this course, students will have been presented with the information necessary to sit for the nationally
accredited Certified Strength and Conditioning Specialist (CSCS) certification exam.

HFW415L

Advanced Strength and Conditioning Lab (1 cr. hour)

Prerequisites: NAT150, NAT150L or BIO312, BIO312L and EXS322

Co-requisite: HFW415 and NAT112

Offered Spring

This course is designed for senior status students majoring in Health, Fitness, and Wellness and Exercise Science
who are interested in pursuing a career as an advanced personal trainer or strength and conditioning coach. This
course is based on, and will provide an overview of, the principles of strength and conditioning. Emphasis will be
placed on exercise test selection, administration, and interpretation for muscular strength, muscular power, aerobic
power, anaerobic power, agility, speed, body composition, flexibility, and sport-specific performance. Students will
apply bioenergetics, biomechanical, and physiological concepts to ensure proper test selection, exercise technique,
test interpretation, and sport-specific exercise prescription. At the conclusion of this course, students will have been
presented with the information necessary for competent performance in entry-level strength and conditioning
employment or graduate assistant opportunities.

144

HIS: HISTORY FOR MAJORS

HIST14 (W)

Public History I (3 cr. hours)

Offered Fall

This introductory course surveys the field of public history by reviewing the careers, standards of ethics, research,
debates, and practices associated with the field. Moreover, the course emphasizes “fieldwork” by having students visit
and engage with memorials, monuments, and museums during the semester. The structure of exhibit design will be
introduced to students in this course.

HIS122 (w)

Research and Writing for History (3 cr. hours)

Prerequisite: ENG141; Co-requisite: ENG142

Offered Spring

This class is designed to develop the research and communication skills common to the history profession. Each
student will complete a variety of research projects using primary and secondary source material, scholarly journals,
oral histories, artifacts, and photographs. The advantages and shortcomings of online research will be presented.
Students will also learn how to work successfully in groups to prepare and deliver an oral presentation of their joint
research. This is a writing intensive course.

HIS214

Public History II (3 cr. hours)

Prerequisite: HIS114

Offered Spring

Public History I defines and traces public history within the American context. The student will study various public
history expressions (museums, memorials, and monuments) in the United States. The underlying movements that
contributed to the acceleration in growth of public history expressions after the Civil War will be examined. Students
will also seek to understand how expressions of public history communicate American history through and to the
lens of the public viewer. This course is organized around the ethical dilemmas that drive public history in a variety of
settings, from local community-based projects to state and national projects, and why certain types of historical events
are memorialized more often than other classifications of historical events. This course will focus on the concept of
historical memory and its application to public history and cultural changes.

HIS231 (W)

Creating a Nation: The United States through the Civil War (3 cr. hours)

Prerequisite: HIS122 earning a “C” or better; this is a writing intensive course.

Beginning with the Pre-Columbian Native American culture, the course investigates European colonization of the
Americas, with emphasis on the English experience. The causes and key elements of the American Revolution

are analyzed, as are the challenges faced and opportunities enjoyed by the newly independent nation. Students

will explore the interacting social, political, economic, military, and religious themes that underscore the nation’s
development. The course concludes with an investigation of growing tensions between the North and the South that
emerged as the nation moved westward, generating Irreconcilable conflicts that culminated in civil war. This is a
writing intensive course.

HIS242 (w)

The United States, 1865-1945: Consolidation, Industrialization, & the Rise to Global Leadership (3 cr. hours)
Prerequisite: HIS122 earning a “C” or better; this is a writing intensive course.

Efforts to reconstruct the South and uncertainty over the future of freed slaves following the Civil War provide the
introduction for this class. Students will also trace the remarkable rise of industrialization and unionism, the “winning
of the West,” the challenges of urbanization, unprecedented immigration around 1900, and the country’s growing
commitment in Asia following the Spanish-American War. The uncertainties associated with capitalism are explored
through investigations of the various depressions that rocked the nation periodically during the 19th and 20th
centuries. Finally, an investigation of America’s role in two world wars helps students understand how the United
States emerged as a world leader in 1945. This is a writing intensive course.
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HIS: HISTORY FOR MAIJORS (continued)

HIS267 (W)

The Challenges of Global Leadership: The United States after 1945 (3 cr. hours)

Prerequisite: HIS122 earning a “C” or better; this is a writing intensive course.

The class follows the post-war trail of mutual misunderstanding and mistrust between the United States and the
Soviet Union, which solidified into intransigent ideological positions during the nearly 4 decades of threat and counter-
threat known as the Cold War. Seeking to check perceived Soviet expansion, the nation found itself embroiled in

a number of wars in far-flung corners of the post-colonial world. At home, students will discover that the United
States enjoyed unprecedented economic growth, but also strident racial and gender equality debates, environmental
issues, generational and cultural differences, and increasing commercialization. By the late 20th century, issues of
globalization, terrorism, population growth and migration, growing political discord, and technological innovation left
the United States facing a world of uncertainty, but also of opportunity. This is a writing intensive course.

HIS303 (w)

Dawn of Humankind: Civilizations Emerge and Develop (3 cr. hours)

Prerequisite: HIS122 earning a “C” or better; this is a writing intensive course.

This course explores the birth and diffusion of world civilizations from the dawn of recorded history to 1350 CE. First,
the course will begin by examining the development of early civilizations and then will follow their developments
into the classical age by exploring the Mediterranean societies of Greece and Rome, the Indian subcontinent, Asia,
Africa, and the Western hemisphere. Finally, the course will conclude with the establishment of post-classical empires
and the expansion of world religions. Over time, technology and human enterprise led to regular encounters between
distant societies. This course highlights the ways these interactions came to shape the modern world. This is a writing
intensive course.

HIS314

Public History III (3 cr. hours)

Prerequisite: HIS214

This course traces public history within the global context. The course covers public history expressions (museums,
memorials, monuments, etc) that memorialize the past from Neolithic Revolution to dawn of the Modern Age. The
course will build on the skills learned in HIS214 Public History II, with a particular focus on the problems associated
with historical memory and how historical memory is a product of culture. Moreover, the course will deal with the
problem involved in some museum holdings by learning about the ways colonialism played a role in the acquisition of
valuable ancient artifacts. Field visits museums, that hours artifacts from the ancient world, will be part of this course.
Exhibition and presentation guidelines stemming from historical analysis will be taught.

HIS323 (w)

The Emerging West, Exploration, Colonization, and Commerce (3 cr. hours)

Prerequisite: HIS122 earning a “C” or better; this is a writing intensive course.

This course will examine the coming of the modern age. An examination of Europe from the late Middle Ages into the
late nineteenth century will allow students to explore the ways that Europeans began to value reason over pre-modern
ways of understanding the world. This enormous change let to political, scientific, economic, social, and cultural
changes both in European society and in the world at large. Students will investigate key events in European history
such as the Renaissance, the Enlightenment, Exploration, the Industrial Revolution, and the creation of the modern
nation-state, but particular attention will be paid to how each of these events impacted the Americas, Africa, Australia,
and Asia. By examining each of these events from a global point of view, students will explore the ways in which
knowledge and European ways of thinking influenced people around the world. This is a writing intensive course.

HIS410 (w)

The Inter-Connected World: Globalization In a Post-Colonial World (3 cr. hours)

Prerequisite: HIS122 earning a “C” or better; this is a writing intensive course.

This course will explore the increasing dominance of Western ideas and how they continue to have an impact on
societies around the world. With the expansions of empires into Africa, Asia, and Oceania, Europeans and Americans
gained control over much of the world; and economies, politics, and culture became more intricately intertwined.
The course will address the following topics: the spread of industrialization, how the west and non-west viewed

one another, the global conflicts of the twentieth century, decolonization movements, the rise of fundamentalism
and terrorism worldwide, the competition of human and natural resources, and the constant struggle between local
diversity and globalization that characterizes the twenty-first century. This is a writing intensive course.
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HIS425 (w)

Historiography (3 cr. hours)

Prerequisite: History major either envolled in or has completed all major courses; this is a writing intensive course.

Offered Fall odd numbered years

This capstone course investigates how the study of history has evolved, with a special emphasis placed on competing
historical theories. Using samples of historical writing from representative historians over time, students will seek to
understand the role of objectivity and the temptations of manipulating the past to influence the future. In addition,
they will learn how technology has influenced the profession. Material studied will include European as well as
American historical thought and practice. This is a writing intensive course.

HIS475

Practicing Public History (3 cr. hours)

Prerequisite: HIS314

Offered Spring

This capstone course synthesizes the skills learned from the history and public history curriculum. By the end of the
course, students will have created an exhibit related to their research inters and presented it to a university audience.
Students will be guided in creating resumes and structuring professional applications.

HIS: HISTORY FOR NON-MAJORS

HISM

American Society to 1865 (3 cr. hours)

Offered Fall odd numbered years

This survey course focuses on the social, political, religious, economic and cultural experiences of the inhabitants

of North America (excluding Canada) from colonization through revolution, to westward expansion and finally

the American Civil War. Students learn the historical process, tracing themes through time and noting important
connections among them. Students work with primary and secondary source materials to develop both content
knowledge and process skills. History readily lends itself to an interdisciplinary approach; therefore, students should
receive a variety of world-views experienced through a number of disciplines.

HIST12

American Society since 1865 (3 cr. hours)

Offered Spring even numbered years

This course surveys American History from Reconstruction, through late nineteenth century industrialization, into the
development of the nation as a world power by the mid-twentieth century, and culminating in her role during the Cold
War and beyond. Students learn the historical process, tracing themes through time and noting important connections
among them. Students work with primary and secondary sources to complete at least one written project designed to
develop critical thinking skills and reinforce the historical process. History readily lends itself to an interdisciplinary
approach; therefore, students should receive a variety of world-views experienced through a number of disciplines.

HIS137

Civilizations of the World (3 cr. hours)

Offered Spring odd numbered years

Students will study the history of the major world civilizations. For each, they will learn about the origins, their
contributions, and reasons for their collapse. A key component of the course will be to discover areas of similarity or
overlap among the various civilizations studied.

HIS190, HIS290, HIS390, HIS490

Special Topics (3 cr. hours)

Prerequisite: None, unless listed in the schedule of courses
Topics will vary. May or may not be writing intensive.
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HIS: HISTORY FOR NON-MAJORS (continued)

HIS201

Introduction to Historical Events (3 cr. hours)

Prerequisite: ENG142

This introductory course involves a study of historical events/themes through the lens of cultural, economic, political,
intellectual, and social history. This course stresses original and academic research to promote critical thinking,
historical understanding, and cultural literacy. This course presents a range of historical topics/themes that may
include historical events, periods of history, etc., at the discretion of the instructor, and helps students develop research
and critical thinking skills that are applicable to all academic areas.

HIS211

Western Society to 1500 (3 cr. hours)

Offered Fall even numbered years

This survey course focuses on the social, political, religious, economic, and cultural experiences of the inhabitants of
the ancient Middle East, through Classical Greece and Rome, to the beginnings of the European nation-state. Students
learn the historical process, tracing themes through time and noting important connections among them. In addition,
they will work with primary and secondary sources to complete at least one written project designed to develop
critical thinking skills and reinforce the historical process. History readily lends itself to an interdisciplinary approach;
therefore, students should receive a variety of world-views experienced through a number of disciplines.

HIS225 (w)

United States Diplomatic History since 1895 (3 cr. hours)

Prerequisites: HIS112, ENG142; this is a writing intensive course.

Offered Fall odd numbered years

Students will learn the concepts, institutions and personalities that have driven the rise of America as a world power
since 1895. Particular attention is placed on the post-World War II period, when the United States took a leading role
in world affairs. Students will also assess the benefits and pitfalls of America’s role in the world today. This is a writing
intensive course.

HIS226 (w)

United States Military History since 1895 (3 cr. hours)

Prerequisites: HIS112, ENG142; this is a writing intensive course.

Offered Spring even numbered years

This course seeks to explain the role of the military in the growth and expansion of the country’s history. It begins
with the early reliance on colonial militias, through nineteenth century wars of consolidation and expansion, to the
emergence of the nation as a formidable world power in the two world wars of the twentieth century. From that point,
the course will investigate the emphasis on a professional army over militias and the role of these forces in events
around the world since 1945. This is a writing intensive course.

HIS312 (w)

History of the Middle East (3 cr. hours)

Prerequisite: ENG141; this is a writing intensive course.

Offered Fall

A survey of the history of the Middle East from the time of Muhammad (500 AD) through the beginning of the 21st
century. Specific emphasis is placed on the 20th century and the decisions made that have resulted in the current
world situation. The countries covered include Turkey, Syria, Lebanon, Jordan, Israel, Egypt, Saudi Arabia, Iraq, Iran and
Afghanistan. This is a writing intensive course.

HIS320 (w)

Ohio History (3 cr. hours)

Prerequisite: ENG142; this is a writing intensive course.

Offered Spring even numbered years

This course introduces students to the history of the state of Ohio. It begins with the prehistory of native peoples,
follows the struggles between native people and Europeans during the colonial period, and traces the development of
the region after statehood in 1803. The course will address a wide range of topics including: the key role of Ohio during
nineteenth century industrialization, its contributions to national politics, its changing demographics and developing
economy during the twentieth century, and its relations with other states in the region. Student field trips and the use
of primary sources in research will be encouraged. This is a writing intensive course.
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HIS341

Latin American History (3 cr. hours)

This course is designed to provide a study of Latin American history, geography, and linguistic differences between
peoples who speak Spanish. Students will explore Latin American history through the study of the historical forces
and great movements from indigenous cultures, through colonialism, and to present day globalization.

ITS: INFORMATION TECHNOLOGY

Offered through Online & Extended Learning programs only

ITS106 (W)

Introduction to Computer Science (3 cr. hours)

Offered through Online & Extended Learning programs only

This course is designed to introduce students to the world of computers through teaching the basics behind computer
science.

ITS120

Current Trends in Virtual Computing (3 cr. hours)

Offered through Online & Extended Learning programs only

This course will introduce students to trends in information technology to include topics such as virtualization, cloud
computing, and Windows OS.

ITS215

Open Source Computing (3 cr. hours)

Offered through Online & Extended Learning programs only

Prerequisite: ITS120

This course is designed to develop students’ knowledge and aptitude in UNIX and Linux Operating Systems at a
command line level.

ITS345

Computer Law and Ethics (3 cr. hours)

Offered through Online & Extended Learning programs only

Prerequisite: CIT344

This course will provide an overview of the primary laws and regulations, domestic as well as international, concerning
computer network operations, including those affecting computer network defense, computer network exploitation,
and computer network attack.

ITS370

Server Administration (3 cr. hours)

Offered through Online & Extended Learning programs only

Prerequisite: CIT361

This course prepares students to install, configure, and administer Windows Server Active Directory. Students will be
prepared for the Microsoft MCSA certification on Windows Active Directory.

ITS375 (W)

Open Source Security (3 cr. hours)

Offered through Online & Extended Learning programs only

Prerequisite: 1TS215

This course prepares students to install, configure, secure and administer an Open Source Server. Students who take
this course will be able to properly configure a Linux server for LDAP, Email, DHCP, DNS, and VPN access.

149

ADOTONHDIL NOILVINHOANI / SHOLVYIW-NON dOd4 AJOLSIH SNOILdIYDS3d I3S4NOD



IDILSNCIVYNINIED / ADOTONHODIL NOILYIWHOLNI :SNOILDI™OS3A ISHNOD

ITS: INFORMATION TECHNOLOGY (continued)

ITS430

Enterprise Administration (3 cr. hours)

Offered through Online & Extended Learning programs only

Prerequisite: ITS370

This course will give a student extensive experience in Windows Server Management and Administration. Emphasized
are Windows deployment services, network infrastructure servers, RRAS, RADIUS, NAT, IIS, terminal services, imaging,
virtual machines, network load balancing, backup strategies, and fault tolerance. This course will build a strong
foundation in preparation the Microsoft MCSA certification.

ITS465

Wide Area Networking and Switching (3 cr. hours)

Offered through Online & Extended Learning programs only

Prerequisite: CIT362

This course prepares students for a portion of the CISCO Certified Network Associate (CCNA) Certification Examination.
It prepares students with the knowledge and skills necessary to install, configure, update, and troubleshoot switched
LANs and VLANSs. Students will learn additional skills including classless IP addressing, configuring single area OSPF
and EIGRP, switching concepts, configuring CISCO switches, configuration of VLANS, concepts and configuration of
VTP, Access control lists, introduction to wireless LANs, advanced IP addressing techniques such as Network Address
Translation (NAT), Port Address Translation (PAT), DHCP, and WAN technology and terminology, including PPP, ISDN,
DDR, Frame Relay, network management, and introduction to optical networking. In addition, the students will prepare
for taking the CCNA Exam.

ITS495 (W)

Capstone Project (3 cr. hours)

Offered through Online & Extended Learning programs only

Prerequisite: CIS412

This course is designed to encompass every aspect of the Information Technology degree. Students will design a final
project that includes aspects from networking, security, program management, computer law, hardware, Windows OS,
Linux/Unix OS, and programming/scripting.

JUS: CRIMINAL JUSTICE

Jusitio

Introduction to Criminal Justice (3 cr. hours)

Offered Fall, Spring

A survey of the criminal justice system and of its major subsystems: law enforcement, courts, and corrections.
Emphasis will be not only on structure and functions of the various components, but also their interactions. The
course will also introduce the student to the basics of criminal justice research through the use of the collection of the
National Criminal Justice Reference Service and other professional sources of information.

JUSI190, JUS290, JUS390, JUS490

Special Topics (3 cr. hours)

Prerequisite: None, unless listed in the schedule of courses.
Topics will vary. May or may not be writing intensive.

Jus201

Criminal Law (3 cr. hours)

Prerequisite: JUS110

Offered Fall, Spring

An analysis of criminal laws from their development under common law to their present day applicability under
constitutional and statutory standards with special emphasis on practice with the Ohio Revised Code.
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Jus202

Criminal Procedures (3 cr. hours)

Prerequisite: JUS201

Offered Fall, Spring

An understanding of the constitutional and other legal ramifications affecting the procedure of criminal arrest, search,
seizure, and evidence.

JuUs361

Ethical Issues in Criminal Justice (3 cr. hours)

Prerequisites: JUS202 and any PHI

Offered Fall, Spring

This course is designed to identify and examine ethical issues among practitioners and students in the criminal justice
fields. Such issues may include the discretionary power of arrest, the use of deadly force, the decision to prosecute,
participation in plea bargaining, representation of the guilty, and the imposition of punishment, to name a few. The
course will promote inquiry that combines ethical analysis with a practical awareness of the realities of the criminal
justice system.

JUS461 (w)

Capstone Senior Seminar in Criminal Justice (3 cr. hours)

Prerequisite: Senior standing; this is a writing intensive course.

Offered Fall, Spring

A capstone course focusing on critical thinking and evidence evaluation skills needed as a criminal justice professional.
Challenges and opportunities regarding employment, functioning, and professionalism in the criminal justice field will
be addressed.

JUS465

Criminal Trial Evidence (4 cr. hours)

Prerequisite: ENTF460

This course is designed to prepare the criminal justice professional with knowledge and skills associated with
the presentation of evidence at trial. Students will learn how to be a credible witness, the rules of evidence, and
the procedure for getting evidence admitted at trial. A mock trial will take place so that students can practice and
demonstrate the skills learned.

JUS497

Independent Research in Criminal Justice (3 cr. hours)

Prevequisite: Permission of the instructor

Designed to assist the student through advanced study of the literature germane to a specialized topic in the field. An
in-depth review of the literature and/or a formal research project is required.

LAW: BUSINESS LAW

LAWT15

Survey of Healthcare Law in the United States (3 cr. hours)

Offered through Online & Extended Learning programs only

This course is designed to examine the current healthcare law and ethics relevant to the healthcare environment.
Individuals who work in the industry much understand the principals of how law and ethics governs policies,
processes, procedure, and patient care. Legal terminology, legal processes, regulations, limitations, patient
confidentiality, privacy and a variety of ethical situations will be reviewed in detail. The solid foundation gained from
this course will provide each student with the knowledge necessary to work within the legal parameters set currently
within the industry.

LAW190, LAW290, LAW390, LAW490

Special Topics (3 cr. hours)

Prevequisite: None, unless listed in the schedule of courses.

Investigation of selected areas or contemporary problems. May or may not be writing intensive.
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LAW: BUSINESS LAW (continued)

LAW211

Business Law I (3 cr. hours)

Prerequisite: ENG141

Offered Fall, Spring

An examination of civil and criminal law and process and their interrelationship. The course also examines
application of the Constitution to business with particular emphasis on the court system and administrative agencies.
Substantively, the content areas of torts and contracts will be examined.

LAW212

Business Law II (3 cr. hours)

Prerequisite: LAW211

Offered Spring

Building on a basic understanding of contract law, the student will be introduced to the Uniform Commercial Code in
the areas of sale of goods, commercial paper, and secured transactions. In addition, the law of agency and topics on
partnership and corporations will be considered.

LAW260

Legal Issues in Sports (3 cr. hours)

Prerequisite: LAW211

Offered Spring

Title IX, risk management, tort, liability, agency, contract, antitrust, constitutional, labor law and intellectual property
law are examined as applicable for managers in the sport and entertainment industry. Actual court cases concerning
legal issues are presented relating to sport events, special events, athletics, the hotel industry, tourist attractions,
amusement parks and recreational settings.

LAW301

Legal Regulation of Business (3 cr. hours)

Prerequisite: LAW211

Offered as needed

This course will examine the broader legal aspects of governmental regulation of business in relation to public policy;,
social issues, and business ethics. Criminal laws affecting business legal intricacies of purchase, sale and transfers,
survey of federal, state, local and international statutes affecting business such as bankruptcy laws, consumer
protection laws, securities regulations and international trade laws will be studied.

LAW321

Employment and Labor Law (3 cr. hours)

Prerequisites: MGT201 and LAW211

Offered Spring

This course is an overview of various laws and regulations that determine the rights and obligations of employees
and employers. Topics covered include the nature of the employment relationship and common law principles,
prohibitions against discrimination on the basis of certain protected characteristics such as race and gender, wage
and hour law, the Family Medical Leave Act, the National Labor Relations Act, and other similar areas of labor and
employment law. The primary focus is on federal laws governing the employment relationship, but there will also be
discussion of state and local laws.

LAW406

Fraud Prevention and the Legal Environment (3 cr. hours)

Prerequisite: ACC405

Offered Spring

This course emphasizes Federal and State legislation related to fraud examinations including laws that govern civil and
criminal prosecutions. Students will learn theory and practical application of financial investigation methods for both
public and private sector organizations.
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LST: LEGAL STUDIES

LST442

The Legal Structure of Electronic Gaming (3 cr. hours)

Prerequisite: ENG142

Students will learn the basic legal, copy right, and intellectual property issues involving the creation and dissemination
of digital media. Financial and contractual relationships between game publishers and developers will be explored as
well as controversies over authorship, ownership and compensation for creative work in the gaming industry. Students
will develop an original plan for a game product or service, based on current marketplace trends and create a legal
funding presentation to pitch the original game idea.

MAT: MATHEMATICS

MATI181

College Algebra (3 cr. hours)

Prerequisite: By University placement

Offered Fall, Spring

The course topics include functions and graphs, polynomial and rational functions, exponential and logarithmic
functions, matrices, and sequences.

MATI185

Quantitative Reasoning (3 cr. hours)

Students will create, analyze and interpret basic mathematical models from informal problem statements, argue that
the models constructed are reasonable, and use the models to provide insight into the original problem. Life-long
critical thinking and quantitative reasoning skills will be taught.

MAT190, MAT290, MAT390, MAT490

Special Topics (3 cr. hours)

Prerequisite: None, unless listed in the schedule of courses

Topics will vary. These courses offer topics of special interest to students to further their interest and knowledge in the
area of mathematics.

MAT271

Geometry for Middle School Teachers (3 cr. hours)

Prerequisite: MAT181

Offered Spring even

Considers synthetic methods, foundations of Euclidean geometry with a brief treatment of non-Euclidean geometry,
and groups of transformations associated with geometry.

MAT273

Applied Statistics I (3 cr. hours)

Prerequisites: one of MAT181/251/281; A hand-held calculator with scientific functions is required.

Offered Fall, Spring

A study in descriptive and inferential statistical methods that aid decision-making. Includes the following topics:
normal probability distributions, calculation of parameters from a universe, calculation of statistics from a sample,
hypothesis testing, regression, and correlation.

MAT275

Pre-Calculus (3 cr. hours)

Prerequisite: By University placement

Offered Spring

This course covers traditional pre-calculus topics, including topics from advanced algebra, trigonometry and analytic
geometry.
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MAT: MATHEMATICS (continued)

MAT281

Calculus I (5 cr. hours)

Prerequisites: By University placement

Offered Fall

A first semester introductory course to graphical, numerical, and symbolic approach to differential calculus. Topics
covered include functions, rates of change, limits, continuity, differentiability, rules of differentiation, and anti-
differentiation. A study in the applications of calculus to motion, optimization, and related concepts.

MAT285

Calculus II (5 cr. hours)

Prerequisites: MAT281 earning a “C” or better or permission of instructor

Offered Spring

A continuation of the concepts learned in Calculus I. This course includes a study of the techniques and applications of
integral calculus. Topics include calculus of transcendental functions including logarithmic, exponential, and inverse
trigonometric functions. Techniques of integrations, sequences, and various series are covered.

MAT287

Discrete Mathematics (3 ctr. hours)

Prerequisite: MAT285

Offered Spring

This course provides students with an introduction to discrete mathematics with the focus on mathematical reasoning,
basic understanding of sets, functions, relations, algorithms, counting methods, graph theory and methods of proof.

MAT340

Probability Theory (3 cr. hours)

Prerequisite: MAT273; MAT287

Offered Spring

The mathematical concept of a game is an abstraction which encompasses conflict-cooperation situations in which
strategy (not just chance) plays a role. Course topics include games in extensive form, pure and behavioral strategies;
normal form, mixed strategies, equilibrium points; coalitions, characteristic-function form, imputations, solution
concepts; related topics and applications. Probability space axioms; random variables, expectation, univariant and
multivariant distribution theory, sequences of random variables, Tchebychev inequality, law of large numbers, and
central limit theorem. The main goal of the course is for you to learn how to model real-world situations which require
stochastic models (meaning random or probabilistic). We will spend a relatively small amount of time developing

the theory of stochastic processes, and a relatively large amount of time trying to model real-world problems with
tractable stochastic models. We will develop theory as it becomes useful for working out the predictions of the models.
The main theoretical topics to be covered are: independence and conditional probability, Markov chains, branching
processes, and Markov processes. If time allows, we will also discuss Brownian motion or other topics. We will discuss
applications to gambling, stock prices, inventory policies, queueing, and many other things.

MAT370 (w)

Teaching Mathematics in Middle School (3 cr. hours)

This is a writing intensive course.

Offered Spring even numbered years

This course will introduce students to current research and issues related to teaching mathematics in middle school.
Students in this course will learn how to engage middle school students in meaningful mathematics, how to work
with middle school students who are not meeting minimum standards and how to prepare middle school students for
high school courses in mathematics. They will become knowledgeable about the current State of Ohio Math standards.
This is a writing intensive course.

MAT373

Applied Statistics II (3 cr. hours)

Prerequisite: MAT273

Offered as needed

This course further develops topics introduced in Applied Statistics I. Additional topics covered will include analysis
of variance, multiple regression, time series analysis, quality control and decision theory. The course makes use of
available computer software as a problem-solving tool.
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MAT385

Calculus III (5 cr. hours)

Prerequisites: MAT285

Offered Fall

A continuation of the concepts learned in Calculus II. This course includes an introduction to the calculus of vectors,
vector-valued functions, and 3 dimensional surfaces. Topics include a development of vector calculus, motion in space,
functions of two or more variables and their derivatives, multiple and partial integrals, and surface integrals.

MAT387

Differential Equations (3 cr. hours)

Prerequisite: MAT385

Offered Spring

This course studies methods for solving ordinary differential equations of first second and higher order. It includes
applications, series, systems and numerical techniques. Differential equations are an excellent vehicle for displaying
the interrelations between mathematics and the physical sciences. The student can see ways in which the solutions to
specific problems have benefited from work of a more abstract nature.

MAT389

Introduction to Analysis (3 cr. hours)

Prerequisite: MAT385

Offered Fall

The real number system. Sequences, limits, and continuous functions in R and R. The concept of a metric space.
Uniform convergence, interchange of limit operations. Infinite series. Mean value theorem and applications. The
Riemann integral.

MAT392

Abstract Algebra (3 cr. hours)

Prerequisite: MAT287 and MAT385

Offered Spring

This course studies groups, rings, integral domains, fields and the development of various number systems. This course
will provide the student with an introduction to the topics of abstract algebra so as to better understand its role in
modern mathematics and its applications to other fields. In addition, this course will further develop the student’s
problem-solving skills and ability to follow and to construct a rigorous mathematical proof.

MAT394

Complex Analysis (3 cr. hours)

Prerequisite: MAT389

Offered Fall

This is an upper division course covering the following topics: the real number system , Sequences, limits, and
continuous functions in R; the concept of a metric space, uniform convergence, and the interchange of limit operations.
Infinite series, Mean value theorem and applications, and the Riemann integral will also be studied in this one-
semester class.

MAT396

Linear Algebra (3 cr. hours)

Prerequisite: MAT385

Offered Fall

This course studies systems of linear equations, vector spaces, linear transformations and matrices. It includes
applications and theories. Linear algebra is valuable in illustrating a number of mathematical thinking processes that
arise not only in linear algebra, but also in many other mathematical subjects. Understanding these thinking processes
greatly reduces the time and frustration involved in learning advanced mathematics as well as in solving mathematical
problems in general. It is also useful in solving a variety of problems arising in physics, chemistry, statistics, business
and other areas.
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MAT: MATHEMATICS (continued)

MAT398

Game Theory (3 cr. hours)

Prerequisite: MAT281, MAT285 and MAT396

Offered Spring

This course will explore the multi-person decision-making situations when players’ payoffs depend on other players’
choices. The mathematical concept of a game is an abstraction which encompasses conflict-cooperation situations in
which strategy (not just chance) plays a role. Theory and application will studied through games in extensive form,
pure and behavioral strategies; normal form, mixed strategies, equilibrium points; coalitions, characteristic-function
form, imputations, solution concepts; related topics and applications.

MAT420

Topology (3 cr. hours)

Prerequisite: MAT392, MAT396

Offered Spring

This three-credit course covers metric spaces; topological spaces; separation axioms; continuity, convergence,
connectedness, and compactness; basic notions in homotopy theory; quotient spaces; and paracompactness.

MAT430

Number Theory (3 cr. hours)

Prerequisite: MAT287

Offered Spring

An introduction to classical results in analytic number theory, presenting fundamental theorems with detailed proofs
and highlighting the tight connections between them. Topics covered include: the prime number theorem, Dirichlet
L-functions, zero-free regions, sieve methods, representation by quadratic forms, and Gauss sums.

MAT432

Set Theory (3 cr. hours)

Prerequisite: MAT287

Offered Fall

Set-theoretical paradoxes and means of avoiding them. Sets, relations, functions, order and well-order. Proof by
transfinite induction and definitions by transfinite recursion. Cardinal and ordinal numbers and their arithmetic.
Construction of the real numbers. Axiom of choice and its consequences.

MGT: MANAGEMENT

MGTI121

How Business Works (3 cr. hours)

Students who have completed MGT201 may not enroll in this course, nor can the two courses be taken concurrently.

Offered Fall, Spring

This introductory course is designed to acquaint the student with a broad variety of topics that are fundamental to the
understanding of business. These include the essentials of economics, finance, management, marketing, international
business, strategy and ethics. The study and discussion of current issues in each of these areas will be used to increase
the student’s understanding.

MGT161

Introduction to Business (3 cr. hours)

Prerequisites: ENG141; Students receiving credit for MGT201 may not envoll in this course, nor can the two courses be taken
concurrently.

This course is designed to present students with a broad view of the functional departments of business such as
management, marketing, finance, human resources, law, economics, communications, social responsibility and ethics
in business. Using text, discussions and projects, students deepen their understanding of the role of the integration of
functional departments within a successful business.

MGT190, MGT290, MGT390, MGT490

Special Topics (3 cr. hours)

Prerequisite: None, unless listed in the schedule of courses.
Topics will vary. May or may not be writing intensive.
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MGT201 (w)

Management of Organizations (3 cr. hours)

Prerequisite: ENG141; this is a writing intensive course.

Offered Fall, Spring

This course will provide an overview of the internal workings of an organization. It will survey the functional areas
such as finance, marketing, operations, information and decision support systems, and human resources. The course
will also examine the nature of the managerial job. This is a writing intensive course.

MGT221

Supply Chain Management (3 cr. hours)

Prerequisite: MGT201

Offered Fall, Spring

This course is an overview of supply chain management and will briefly cover the topics of procurement, lean
organizations, Total Quality Management, logistics and materials management.

MGT243

Current Issues in Healthcare (3 cr. hours)

Prerequisite: MGT201

This course will address current and foundational topics in the healthcare industry necessary for complete, effective
administration and management.

MGT301

Organizational Behavior (3 cr. hours)

Prerequisite: MGT201

Offered Fall, Spring

A study of the interface between the individual, the formal and the informal groups in organizational settings. Focus
will be on individual growth, developing interpersonal skills, and understanding group dynamics.

MGT317

Human Resource Management (3 cr. hours)

Prerequisite: MGT201

Offered Fall

A study of the human resource function in business. Major areas of study will include staffing, recruitment, training
and development, wage and salary administration, job analysis and evaluation, and labor relations.

MGT318

Total Compensation Management (3 cr. hours)

Offered Online only

Prerequisite: MGT317

Offered Fall

A study of the total compensation management function in business, as evidenced through the human resource
framework. Major areas of activity will include job analysis, job evaluation, establishing pay structures, and benefits.]

MGT320

Human Resource Risk Management (3 cr. hours)

Offered Online only

Prerequisite: MGT317 and LAW321

This course will examine the scope and role of HR in the occupational health and safety arena, the fundamental
components of comprehensive programs and, more importantly, the interplay between these considerations and how
important HR professionals are in their success. Topics covered include OSHA requirements, risk management and loss
prevention, management of safety & workers’ compensation, employee assistance plans, preventative health issues,
emergency response & preparedness, and developing a culture of safety, amongst others. There will be focus on the
fundamental components of a comprehensive health and safety program to protect the employees in an organization
and avoid costly liability.
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MGT: MANAGEMENT (continued)

MGT321

Operations Management (3 cr. hours)

Offered Online only

Prerequisite: MGT201

This course deals with the managerial functions directly related to the production and delivery of goods and services.
Topics covered include manufacturing and service organizations, facility location and layout, MRP, forecasting,
scheduling, quality assurance and project management.

MGT324

Logistics and Distribution (3 cr. hours)

Prerequisites: MKT151 and MGT221

Offered Fall

A study of the movement of material and information throughout the supply chain. Topics include transportation,
storage, DRP, warehouse selection and location, and distribution.

MGT351 (w)

Managing Diversity in the Workplace (3 cr. hours)

Prervequisite: MGT201; this is a writing intensive course.

In the context of the growth of multinational enterprises and the increasing diversity of the American workforce, this
course deals with gender, racial, age, cultural, and other differences in the workplace. The course will focus on being
open, sensitive, and fair in dealing with differences and on using diversity as positive force within organizations. This is
a writing intensive course.

MGT356

Quality Management (3 cr. hours)

Prerequisites: MGT221

Offered Spring

A study of Quality Management principles and philosophy including the ideas of Deming, Juran and Crosby, employee
involvement, Kaizen, statistical process control, and Six Sigma.

MGT359

Small Business Management (3 cr. hours)

Prerequisites: MGT201 and Junior standing

Offered Spring

A study and analysis of the problems of operating a small business. Additionally, a discussion of the how’s, what’s
and why’s an individual would consider in developing their own business. All areas of managing an entrepreneurial
operation will be covered such as marketing, finance and financial controls, government regulations and strategic
planning.

MGT361

Managerial Research Design and Analysis (3 cr. hours)

Offered through Online & Extended Learning programs only

Prerequisite: MAT181/MAT251

This course is an introduction to research and its tools for the adult learner as both a consumer and producer of
statistics and research. Specific emphasis is placed upon helping the student complete the Action Research Project and
understand managerial decision-making.

MGT402

Training and Development (3 cr. hours)

Offered Online only

Prerequisite: MGT317

An advanced course designed to develop knowledge and skill in the design, development, delivery and evaluation of
organizational and job-related training and performance improvement programs.
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MGT404

Organization Theory (3 cr. hours)

Prerequisite: MGT301

Offered Spring

An overview of organizations drawing upon the concepts of social and cultural anthropology, political science, strategic
management, and organizational behavior. Topics covered will include organizational types, structure and design,
culture, power and conflict, and environmental relationships.

MGT411

International Management (3 cr. hours)

Prerequisite: MGT201

Offered Fall, Spring

This course focuses on business across national boundaries. Topics covered include functional areas of management
in MNES, impact of policy, society, economy, and geography on the international business environment and global
strategic management.

MGT422

Materials Management and Procurement (3 cr. hours)

Prerequisites: LAW211 and MGT221

Offered Fall

Studying the requirements for managing the flow of materials in various processes to include planning and inventory
control. The nature of the procurement function in organizations, including supplier relations, supplier selection,
issuing of contracts, and contract law as it relates to procurement, long-term partnering and make versus buy
decisions.

MGT434

Design Thinking & Process (3 cr. hours)

Prerequisites: MGT201, any ART course

Design thinking is an iterative, problem-solving process of discovery, ideation, and experimentation that employs
design-based techniques to gain insight and yield innovative solutions for virtually any type of organizational or
business challenge. In this course, students will examine the steps of the design thinking process and become familiar
with the design processes. Students will develop skills as ethnographers, visual thinkers, strategists, and storytellers
through lectures, discussions and collaborative projects. Students will directly apply what they have learned to
challenges about which they are passionate. By the end of the course, the student will have iteratively moved between
the scholar and practitioner roles. Students will untangle the complexities of related policy and explore innovative
ways to create real impact.

MGT443

Strategic Human Resource Management (3 cr. hours)

Offered Online only

Prerequisites: MGT318, MGT320 and LAW321

The course focuses on opportunities, planning, and emerging issues related to strategic human resource management.
Learners will explore the alignment of business strategies and human resource management. Strategic human resource
management will be defined and understood, emerging challenges will be discussed, how to strategically manage
organizational change, and understanding the rationale for the creation of new roles and expectations of organizations
required to be successful strategic business partners will be examined.

MGT455

Lean Organizations (3 cr. hours)

Prerequisite: MGT221

Offered Spring

The application of just-in-time principles throughout the supply chain, including how to define and eliminate
waste; the utilization of information in lieu of inventory; Pull versus Push systems; Kanban signaling and material
coordination; and an in-depth look at the Toyota Production System.
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MGT: MANAGEMENT (continued)

MGT470

Internship (3 cr. hours)

Prerequisite: Junior standing, 2.5 cumulative GPA, and permission of the Internship Coordinator

Provides the student with on-the-job experience in varied aspects of management. Hours and work assignments will
be arra

MGT491

Management Research Project (3 cr. hours)

Offered through Online programs only

Prerequisite: MGT majors only; Senior standing and permission of School Dean or Designee

The Research Project is a challenging part of the Management Major. It is demanding, but when it is finished, it will
have a pattern of research that can be used for an individual’s entire professional career. The Research Project spans
the complete curriculum. The Management Research Project involves the learner in choosing a problem to solve,
thoroughly researching it, designing a specific plan of action, and writing an extended report. The Management
Research Project will focus many of the new skills that have been learned from course work in this major. The project
includes the practical application of the learning thus far achieved by the students. There is extensive brainstorming,
giving and receiving feedback, and cooperative support from classmates. The project will require analysis and
resourcefulness. This project is a complex and rewarding part of the learning experience.

MGT495 (w)

Organizational Strategy (3 cr. hours)

Prerequisites: BBA major, MGT201, ECO221 and FIN301 and Senior standing; this is a writing intensive course.

Offered Fall, Spring

An advanced course designed to integrate the functional concepts and techniques from the foundation courses in the
curriculum. It provides the student with a thorough appreciation of the role of the general manager, with emphasis on
strategy formulation and implementation. This is a writing intensive course.

MKT: MARKETING

MKT151

Introductory Marketing (3 cr. hours)

Offered Fall, Spring

This course exposes the student to the vocabulary of marketing and introduces many of the major principles and
theories of the discipline. The focus of the course is on marketing’s relationship to the other business functions and on
marketing function management as opposed to day-to-day marketing operations.

MKT190, MKT290, MKT390, MKT490

Special Topics (3 cr. hours)

Prerequisite: None, unless listed in the schedule of courses.
Topics will vary. May or may not be writing intensive.

MKT252

Buyer Behavior (3 cr. hours)

Prerequisite: MKT151

Offered Fall

This course introduces the basic processes of and influences upon decision-making by both individual consumers and
organizational buyers, as well as the implications of such information toward the development of marketing strategies.

MKT253

Marketing Communications (3 cr. hours)

Prerequisites: MKT151 and MGT201

Offered Spring

This course deals with operation and management of the advertising and promotion function with respect to both its
positions within the marketing system and its relationship to the other business functions.
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MKT350

Retailing Management (3 cr. hours)

Prerequisite: MKT252 or MKT253

Offered Fall

This course includes discussions of retailing functions and management of retailing as a system. Emphasis is on
understanding the external environment of retailing and on the creation of an appropriate internal environment.

MKT354

Personal Selling (3 cr. hours)

Prerequisite: MKT151

Offered Fall

Personal Selling focuses on customers as individuals rather than target market groups. To do this, the student
salesperson will learn to tailor sales call approaches and presentations, negotiation strategies, and service provisions
to a specific person and organization. Given the independent nature of professional sales positions, the course also
examines motivation, time management, and ethical issues.

MKT357

Business Marketing (3 cr. hours)

Prerequisite: MKT253 or MKT350

Offered Spring

Focusing on function management rather than function operation, this course explores in detail the nature of business-
to-business markets and the differences in industrial buyer behavior and the marketing mix from that encountered in
consumer markets.

MKT364

Event Marketing and Management (3 cr. hours)

Prerequisites: MKT151, MGT201 and Junior standing

Offered Spring

Examines the practices for scheduling, planning, organizing, promoting, and supervising commercial and private
events. Business planning is emphasized as students are familiarized with theories, terminology, and logistics for
marketing, promotions, management, decision making, and analyses of customer behavior. This course emphasizes the
creation and implementation of core documents to present to prospective investors, clients, and employees.

MKT402 (w)

Marketing Research (3 cr. hours)

Prerequisites: MAT273 and a 300 level MKT course; this is a writing intensive course.

Offered Fall

This course provides a study of marketing function information needs as well as an understanding of operating and
managing the research process. This research process and its integral parts are studied in detail from the perspectives
of providing actionable results and marketing controls. This is a writing intensive course.

MKT404

Global Marketing (3 cr. hours)

Prerequisites: MKT151 and Junior Standing

Offered Spring

This course examines the increasingly global nature of marketing management and addresses the issues involved
when organizations expand into the arena of international competition. Particular attention is paid to the differences
between cultures and the importance of sensitivity to them.

MKT470

Internship (3 cr. hours)

Prerequisite: Junior standing, 2.5 cumulative GPA, and permission of the Internship Coordinator

Under faculty member guidance and reporting to an agent of a selected firm the individual student works in some
aspect of the marketing field: e.g., retail or wholesale sales, advertising and promotion or distribution. This real-
world work experience contributes directly and substantially to the student’s major area of marketing interest. Work
assignments are arranged on an individual student/company basis.
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MGT: MARKETING (continued)

MKT491 (w)

Marketing Research Project (3 cr. hours)

Offered through Online & Extended Learning programs only

Prervequisite: MKT majors only; Senior standing and permission of School Dean or Designee

The Research Project is a challenging part of the Marketing Major. It is demanding, but when it is finished, it will have
a pattern of research that can be used for an individual’s entire professional career. The Research Project spans the
complete curriculum. The Marketing Research Project involves the learner in choosing a problem to solve, thoroughly
researching it, designing a specific plan of action, and writing an extended report. The Marketing Research Project
will focus many of the new skills that have been learned from the course work in this major. The project includes the
practical application of the learning thus far achieved by the students. There is extensive brainstorming, giving and
receiving feedback, and cooperative support from classmates. The project will require analysis and resourcefulness.
This project is a complex and rewarding part of the learning experience.

MUP: MUSIC - PROFESSIONAL

MUP101

Music Fundamentals I (1 cr. hour)

Prerequisite: No musical background is required or expected. Access to a piano/keyboard and music notation software is
requived.

Offered Fall

An introduction to the elements of music, including study of the staff, clefs, key signatures, scales, time signatures,
notation, meter and rhythm, major and minor chords, song writing techniques, application of theory at the keyboard,
and rhythmic, melodic, and harmonic ear training. No musical background is required or expected. Access to a piano/
keyboard and music notation software is required.

MUP102

Music Fundamentals II (1 cr. hours)

Prerequisite: MUS101 or by permission

Offered Spring

An introduction to elements of music including the study of basic functional harmony, minor scales, song writing
techniques, rhythmic, melodic, and harmonic ear training, and application of theory at the keyboard. Access to a piano/
keyboard and music notation software is required.

MUP121

Musicianship I (3 cr. hours)

Offered Fall even numbered years

This course covers the basics of music theory, including concepts of sound, music notation, rhythm, meter, intervals,
modes, scales, and triads. Additionally, students will learn functional/foundational keyboard skills and how to apply
these basic theoretical concepts to a keyboard instrument.

MUP122

Musicianship II (3 cr. hours)

Offered Spring odd numbered years

This course is a continuation of MUP121 of music theory, including concepts of sound, music notation, rhythm, meter,
intervals, modes, scales, and triads. Additionally, students will learn functional/foundational keyboard skills and how
to apply these basic theoretical concepts to a keyboard instrument.

MUP190, MUP290, MUP390, MUP490

Special Topics (3 cr. hours)

Prerequisite: None, unless listed in the schedule of courses.
Topics will vary. May or may not be writing intensive.
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MUP221

Musicianship II (3 cr. hours)

Prerequisite: MUP121

Offered Spring odd numbered years

This course presents an expanded understanding of basic music theory concepts through the use of harmonic analysis,
composition, sight singing, ear training, and transcription. Students will also learn how these concepts apply to
keyboard instruments playing scales, chords and harmonic progressions.

MUP240

The Rhythm Section (3 cr. hours)

Prerequisite: MUP221

Offered Spring odd numbered years

This course is designed to introduce students to playing and performing in a pop, jazz or rock rhythm section. Students
learn the rhythm section roles and functions of keyboard, guitar, bass and drums, and over the course of the semester
are introduced to basic playing technique on three different instruments. The course focuses on playing together in
small groups of three or four students and is open to all students regardless of major or experience level.

MUP321

Musicianship III (3 cr. hours)

Prerequisite: MUP221

Offered Fall odd numbered years

This course addresses harmonic and formal analysis, basic part-writing techniques, and gives students a survey of
compositional techniques used in Classical, Jazz, and Pop/Contemporary music. Students will simultaneously learn
to apply these techniques to keyboard instruments through use of chord/melody playing, stylistic tendencies and
practices, and the realization of printed sheet music (lead sheets, chorales, etc.).

MUP322

Musicianship IV (3 cr. hours)

Prerequisite: MUS321

Offered Spring even numbered years

This course presents students with advanced theoretical concepts by way of composition, basic arranging and
orchestration, analysis, transcription and the development of advanced aural skills. Keyboard skills studied include
the playing of advanced scales, chord inversions, basic accompanying, printed music interpretation, improvisation and
sight-reading. The course requires students to demonstrate a minimum level of functional keyboard proficiency.

MUP351 & MUP352

Music Listening and Analysis I & Music Listening and Analysis II (3 cr. hours each)

Prerequisite: MUP221; Must be taken in sequence

Offered Fall odd semesters: MUP351;

Offered Spring even semesters: MUP352

This sequence is designed to give students an exposure to the evolution of music history, but with an approach
that differs from traditional music history courses. Instead of presenting dozens of musical styles and hundreds

of composers and performers, the courses explore a limited number of significant pieces at a greater depth, using
these representative examples to develop students’ critical listening and analytical skills, aesthetic sensibilities, and
historical and sociological awareness. This approach allows students to be better equipped to pursue their own study
of music that most interests them and is most applicable to their own career aspirations.

MUP440

Teaching Music (3 cr. hours)

Prerequisite: MUP221

Offered Fall even years

This course is designed to give students the experience they will need to succeed as entrepreneurial musicians running
their own private teaching studio and leading their own musical ensembles. The course focuses on basic classroom,
studio and ensemble pedagogy, and on helping students develop skills that will help them succeed as teachers,
bandleaders, managers and performers. This course was developed to address some of the most important skills not
taught in other university music programs.
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MUS: MUSIC

MUS100

Music Convocation (0 cr. hours)

This course requires students to attend on-campus recitals, workshops, presentations and master classes, presented
by University staff, faculty and students. These convocations will be held one hour per week at a consistent time, e.g.
Wednesdays at noon.

MUS110/210/310/410

Instrumental Ensembles (0 cr. hour)

Offered Fall

Students in University bands explore a variety of musical styles, forms, and genres, and are taught technique, music
literacy, forms and styles, in order to achieve both the individual’s musicianship growth and the development of the
entire ensemble. Students will be subject to individual performance evaluations, and involvement in performances on
campus, off campus, and on tour may be required.

MUSTII/N3/211/213/311/313/411/413

Instrumental or Vocal Music Ensembles (1 cr. hours)

Offered Spring

This course, typical of university music curricula, allows music ensemble participation that would otherwise carry
academic credit, to be reflected on members of TU choirs and bands whose academic plan does not afford room for
enrolling in the existing for-credit ensemble courses. Pass/Fail

MUS112/212/312/412

Choral Ensembles (0 cr. hour)

Offered Fall

Students in University choral and vocal ensembles explore a variety of musical styles, forms, and genres, and are

taught technique, music literacy, forms and styles in order to achieve both the individual’s musicianship growth

and the development of the entire ensemble. Students will be subject to individual performance evaluations, and
involvement in performances on campus, off campus, and on tour may be required.

MUST15/215/315/415

Private Music Instruction: Primary Area (1 cr. hour)

Private music instruction fee required

Offered Fall

This individual study is based on fundamentals of technique and basic musicianship on the student’s primary
performance area, which may include vocal or instrumental music, music production and/or beatmaking, or music
composition and arranging. Students meet with an instructor of their given performance medium 50 minutes per
week for private lessons in order to address individual issues related to the student’s individual technical and artistic
development. A final examination is conducted by jury. Private music instruction fee required.

MUS116/216/316/416

Private Music Instruction: Primary Area (1 cr. hour)

Private music instruction fee required

Offered Spring

This individual study is based on fundamentals of technique and basic musicianship on the student’s primary
performance area, which may include vocal or instrumental music, music production and/or beatmaking, or music
composition and arranging. Students meet with an instructor of their given performance medium 50 minutes per
week for private lessons in order to address individual issues related to the student’s individual technical and artistic
development. A final examination is conducted by jury. Private music instruction fee required.
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MUST7/217/317/417

Private Music Instruction: Secondary Area (1 cr. hour)

Private music instruction fee required

Offered Fall

This individual study is based on fundamentals of technique and basic musicianship on the student’s secondary
performance area, which may include vocal or instrumental music, music production and/or beatmaking, or music
composition and arranging. Students meet with an instructor of their given instrument or performance medium 50
minutes per week for private lessons in order to address individual issues related to the student’s individual technical
and artistic development. A final examination is conducted by jury. Private music instruction fee required.

MUS118/218/318/418

Private Music Instruction: Secondary Area (1 cr. hour)

Private music instruction fee required

Offered Spring

This individual study is based on fundamentals of technique and basic musicianship on the student’s secondary
performance area, which may include vocal or instrumental music, music production and/or beatmaking, or music
composition and arranging. Students meet with an instructor of their given instrument or performance medium 50
minutes per week for private lessons in order to address individual issues related to the student’s individual technical
and artistic development. A final examination is conducted by jury. Private music instruction fee required.

MUS190, MUS290, MUS390, MUS490

Special Topics (3 cr. hours)

Prevequisite: None, unless listed in the schedule of courses.
Topics will vary. May or may not be writing intensive.

MUS223

Music Appreciation (3 cr. hours)

Offered Fall, Spring

The course focuses on the aesthetics of music, listening skills necessary to fully appreciate music, and the societal and
cultural roles that music plays. Various folk and art musical styles will be studied, with attention to their historical
evolution and influence on one another.

MUS230

Introduction to Sound and Recording Technology (3 cr. hours)

Prerequisite: MATI81 or concurrent

Offered Fall odd numbered years

Students will explore the basic principles involved in the process of sound reinforcement and recording, including
microphones and the principles of sound transduction, basic analog audio electronics, device interconnection,
shielding and grounding, analog- to-digital conversion, magnetic recording processes in both analog and digital
systems, and standard practices of recording, mixing, editing and mastering. Studio and live sound equipment are used
in class, in studio exercises, and student projects.

MUS324 (w)

Survey of American Popular Music (3 cr. hours)

Prevequisite: ENG142; this is a writing intensive course.

Offered Spring even numbered years

This course is designed to provide a general historical overview of the development of popular music in the United
States. Students will learn to listen closely and critically to popular musical styles; appreciate the historical and social
contexts of popular music; understand some of the people, institutions and conditions that have shaped popular
music; and think creatively and critically about the cultural role of popular music. This is a writing intensive course.
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MUS: MUSIC (continued)

MUS327

Survey of Music Business (3 cr. hours)

Offered Fall even numbered years

Focuses on the history, procedures, standard practices, economics and technologies involved with all facets of the
business of music. Significant objectives include an understanding of important approaches to the recording industry,
recognizing other areas of the music industry and understanding how the different areas interrelate. A careful
examination of the economic considerations driving the music business will be discussed.

MUS330

Recording Studio Performance & Practice (3 cr. hours)

Prerequisite: MUS230

Offered Spring even numbered years

This course is designed to explore intermediate and advanced principles regarding recording practices and the
principles of sound transduction. This will include basic signal flow analyses, digital and analog sound synthesis,
advanced microphone selection and placement techniques, MIDI mapping, audio sampling and sequencing using
analog and digital interfaces, advanced audio editing using digital audio workstations, basic mixing and mastering
techniques and basic sound repair and maintenance. Studio and live sound equipment will be used in class, studio
exercises, and student projects.

MUS427

Music Business Seminar (3 cr. hours)

Prerequisites: MUS230, MUS324, and MUS327

Offered Spring odd number years

This course provides students with the opportunity to explore the current state and the future of the recording
industry, music publishing industry, and music industry and intellectual property law. Students conceive and develop
ideas and proposals for musical entrepreneurship, and create an individual project that draws together work from
previous courses and their own musical and professional experience.

NAT: NATURAL SCIENCES

NATTI2

First Aid/CPR/AED (1 cr. hour)

Co-requisite: HFW415 and HFW415L

Offered Spring

This course will provide first responders with training in First Aid, Cardiopulmonary Re-suscitation (CPR), and
Automated External Defibrillator (AED). Students who complete the course qualify for the American Red Cross First
Aid/CPR/AED certification.

NATTI4

Survey of Science (3 cr. hours)

Offered Fall, Spring

A general science course that entails a brief overview of the major science disciplines of biological science, earth
science, physics, and chemistry. The student will be able to demonstrate knowledge of basic concepts and principles
of biology, earth/space science, chemistry, and physics and demonstrate an understanding for the process of scientific
discovery and their implications in our society.

NAT124

Introduction to Athletic Training (3 cr. hours)

Offered Fall, Spring

This course emphasizes the prevention, recognition, and treatment of athletic injuries. Taping, wrapping, and
reconditioning of athletic injuries are also covered in this course. Additionally, First Aid and CPR are a part of the
curriculum.
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NAT130

Foundations of Healthy Living (3 cr. hours)

Offered Fall, Spring

This course will provide students an overview of the basic principles of healthy living. Topics include personal fitness
and care, the use of drugs (legal and illicit), diet and nutrition, consumer health, psychological health, and several
other topics related to the development and maintenance of a healthy lifestyle. Throughout the course, selected,
practical experiences and the review of current research related to health and wellness will be provided to guide the
learning process. Personal health evaluation in various areas will be available through the completion of laboratory
assessments.

NATI150

Introduction to Anatomy & Physiology (3 cr. hours)

Co-requisite: NAT150L

Offered Fall

This course will provide students with an introduction to the structure and function of each body system. The most
common diseases and disorders are explored to understand the physician’s diagnosis and treatment. Correct spelling of
corresponding terminology is emphasized.

NAT150L

Introduction to Anatomy & Physiology Lab (1 cr. hour)

Co-requisite: NAT150; A lab fee is associate with this course.

Offered Fall

This laboratory will cover foundational anatomy & physiology concepts via the use of virtual dissection, imaging, and
histology. The lab allows students to interactively label, dissect, and identify various structures of the human body. This
lab is an excellent tool that allows students to implement theoretical concepts and nomenclature of the human body
into practice.

NATI190, NAT290, NAT390, NAT490

Special Topics (3 cr. hours)

Prerequisite: None, unless listed in the schedule of courses

Topics will vary. These topics will be of special interest to students to further their interest and knowledge in the area
of natural science.

NAT192

Musical Acoustics (3 cr. hours)

Offered Spring

This course is a study of the physical properties of sound as applied to music. Topics include the nature of sound
and waves, sound propagation and intensity, psychoacoustics, vibrational modes of musical instruments, sound
reproduction, and room acoustics.

NAT201

Principles of Physical Science (3 cr. hours)

An introductory study of physics, chemistry, astronomy, earth science, and weather. The following topics are explored:
motion, energy, heat, wave motion, sound, light, atomic structure, elements, chemical change, the universe, the solar
system, rocks and minerals, earthquakes, weathering and erosion, volcanoes, plates, the atmosphere, clouds, storms,
tornadoes, and climate.

NAT205

Earth Science (3 cr. hours)

Offered Spring odd numbered years

An introduction to the basic concepts of earth sciences. Topics to be covered include the structure and composition of
earth, physical and chemical processes shaped/ shaping the earth, types and distribution of rocks and minerals, natural
resources, and environmental and economic impacts of the earth.
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NAT: NATURAL SCIENCES (continued)

NAT210

Oceanography (3 cr. hours)

Offered Fall odd numbered years

An introductory course dealing with the basic physical and chemical aspects of oceanography. Topics to be covered
include the origin and evolution of oceans, physical, and chemical properties of ocean waters, physical and chemical
processes operating in oceans, climate/weather patterns, and the interaction between humans, oceans, and the
atmosphere.

NAT215

Environmental Science (3 cr. hours)

Offered Spring even numbered years

An introduction to the basic chemical, physical, and geological aspects of environmental sciences. Topics to be covered
include ecosystems, physical, chemical, and geological processes involved in shaping the environment, political,
economic, and social impacts of the environment, pollution, and the major contemporary environmental issues with
examples from Ohio and surrounding states.

NAT220

Survey of Health Issues (3 cr. hours)

Offered Fall odd numbered years

Health decisions made today are the building blocks for future personal health. This course will assist the student in
making personal health decisions by introduction of resources and information pertaining to various health issues,
health trends and examination of issues pertinent to the life of today’s college student.

NAT260

Lifetime Fitness and Wellness (3 cr. hours)

Offered Fall, Spring

This course examines the development of wellness plans including nutrition and diet plans, exercise programs, health
related physical fitness, healthy lifestyles and positive decision-making skills. Wellness evaluation and assessment are
also included.

NAT275

Introduction to General Chemistry (3 cr. hours)

Prerequisites: MAT181, and basic chemistry or biology recommended

Offered Spring

The General Chemistry course is a 3 credit hour lecture class with no laboratory required. The course is an introduction
to the basic concepts of chemistry and will serve as the chemistry requirement for the General Science major and for
the training of Middle School teachers.

NAT291 (w)

Drugs and the Body (3 cr. hours)

This is a writing intensive course.

Offered Spring

The focus of this course is to develop an effective perspective on the multifaceted aspects and problems associated
with drug use, abuse, addiction, and treatment. This is a writing intensive course.

NAT312

Environmental Health (3 cr. hours)

Offered through Online & Extended Learning programs only

Prerequisites: CHM131 and CHM131L

This course provides exposure to foundational and emerging issues in environmental health. Impact on human health
and approaches to improve current status of the environment are addressed. This course also examines the application
of tools to access environmental disease within various domains.
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NAT321

Community and Public Health (3 cr. hours)

Offered through Online & Extended Learning programs only

Prerequisite: HCA140

Students are provided with an overview of past, current, and future status of community and public health, with
emphasis placed on awareness and methods to improve existing status. Current heath of the nation and society is
assessed.

NAT418

Epidemiology (3 cr. hours)

Prerequisite: HCA362

This course provides the student with a comprehensive overview of main concepts and methods of epidemiology.
Students will gain the ability to apply these foundational concepts and methods, while also critically interpreting
existing findings.

PHI: PHILOSOPHY

PHITIO

The Art of Reasoning (3 cr. hours)

Prevequisite: ENG141 oy concurvent

Offered Fall, Spring

This course introduces students to philosophy through a study of the art of reasoning, which is essential in any field
or endeavor that requires clear, skillful and critical thinking. Students will learn how to classify concepts, formulate
definitions, analyze and evaluate propositions, analyze, construct and evaluate arguments, and identify common
fallacies in reasoning. The study is oriented towards practical applications and involves a variety of skills in the
analysis and evaluation of reasoning in daily life, scientific inquiries and professional fields.

PHITI2

Great Philosophers (3 cr. hours)

Prevequisite: ENG141 or concurvent

Offered Fall, Spring

This course introduces students to philosophy through a historical study of great philosophers and their representative
works. The course study may be a survey of the history of philosophy, the history of philosophy in a particular culture
(e.g., a history of Chinese philosophy), the history of a particular area in philosophy (e.g., a history of epistemology), a
survey of a particular historical period (e.g., ancient Greek philosophy), a study of a particular school (e.g., pragmatism)
or a study of one philosopher’s work (e.g., Plato).

PHI190, PHI290, PHI390, PHI490

Special Topics (3 cr. hours)

Prevequisite: None, unless listed in the schedule of courses.
Topics will vary. May or may not be writing intensive.

PHI210 (w)

Philosophical Problems (3 cr. hours)

Prevequisite: ENG141; this is a writing intensive course.

Offered Fall

This course introduces students to philosophy through a survey of the core questions in some of the main areas in
philosophy. These areas of philosophy may include philosophy of religion, metaphysics and epistemology, philosophy
of mind, ethics, philosophy of life, social and political philosophy, and so on. In the study of each area, students will
be exposed to different schools of thought. The course may also be taught as a study of a particular school of thought
in philosophy (e.g., rationalism), examining its theories in the above-mentioned areas of philosophy. This is a writing
intensive course.
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PHI: PHILOSOPHY (continued)

PHI212

Symbolic Logic (3 cr. hours)

Prerequisite: ENG141

Offered Spring

This course introduces students to philosophy through a study of reasoning in a symbolic system, including sentential
(or propositional) and quantificational (or predicate) systems. Students will learn how to translate claims and
arguments expressed in a natural language into a system of logical symbols, evaluate those claims and arguments in
accordance with logic rules that are also formulated in that system of logical symbols, and enjoy the simplicity and
precision of logical thinking.

PHI215

Ethics (3 cr. hours)

Prerequisite: ENG141 or concurvent

Offered Fall, Spring

This course is a critical examination of various moral problems from the perspectives of different ethical theories.
The emphasis is given to those moral problems that arise in daily life, especially those that involve rational decision
between conflicting values, each of which represents something good in itself in order to do what is right.

PHI305

Applied Ethics (3 cr. hours)

Offered through Online & Extended Learning programs only

Prerequisites: ENG141

This course is a critical examination of various moral problems from the perspectives of different ethical theories.
The emphasis is given to those moral problems that arise in daily life, especially those that involve rational decision
between conflicting values, each of which represents something good in itself in order to do what is right.

PHI306

Business Ethics (3 cr. hours)

Offered through Online & Extended Learning programs only

Prerequisite: ENG141

This course is designed for students majored in business. Students in other majors may take this course as an elective.
Through the course study, students will acquire knowledge and skills necessary for analyzing personal and social value
systems, understand ethical principles in business practice, and learn how to apply moral approaches in dealing with
issues, problems and cases in such areas of business practice as leadership, management, marketing, partnership,
employment relation, environmental care, and so on.

PHI307

Medical Ethics (3 cr. hours)

Offered through Online & Extended Learning programs only

Prerequisites: ENG141

This course is a critical examination of various moral problems present within the healthcare industry. The emphasis
is given to those moral problems that arise for stakeholders within the healthcare industry, especially for those in a
decision-making role involving conflicting values, each of which represents something good in itself in order to do
what is right.
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PHY: PHYSICS

PHY21

General Physics I (3 cr. hours)

Prerequisites: MAT181, MAT275 or MAT281, earning a “C” or better; Co-requisite: PHY211L

Offered Fall

The course will serve as an introduction into the basic concepts of general physics and will serve as the physical
requirement for the advanced forensic science major, for the middle school certification program, and for the general
science program. Students will be expected to apply these concepts in the required lab.

PHY2TIL

General Physics I Lab (1 cr. hour)

Prerequisite: MAT181, MAT275 or MAT281, earning a “C” or better; Co-requisite: PHY?211; A lab fee is associated with this course.
Offered Fall

This course represents the laboratory section of the first half of a two-semester Physics sequence. The laboratory
section provides a practicum to experience concepts, theories, and laws of classical physics. This first semester
laboratory section will cover mechanics and thermodynamics.

PHY212

Physics II (3 cr. hours)

Prerequisite: PHY211 and PHY211L, earning a “C” or better; Co-requisite: PHY212L

Offered Spring

This course represents the second half of a two-semester physics sequence providing a quantitative problem-based
coverage of classical physics. This second semester course will cover electromagnetism, light and optics, and modern
physics. The course includes a laboratory component to provide hands-on experience with the topics covered.

PHY212L

Physics II Lab (1 cr. hour)

Prerequisite: PHY211 and PHY?211L, earning a “C” or better; Co-requisite: PHY212; A lab fee is associated with this course.
Offered Spring

This course represents the laboratory section of the second half of a two-semester Physics sequence. The laboratory
section provides a practicum to experience concepts, theories, and laws of classical physics. This second semester
laboratory section will cover electromagnetism, light and optics, and modern physics.

POL: POLITICAL SCIENCE

POLIO1

Introduction to the American Political Process (3 cr. hours)

Offered Fall, Spring

A survey course that covers the American democratic process and the distribution of authority and responsibility
between the federal, state, and local levels.

POLI51

Introduction to National Security Studies (3 cr. hours)

Prerequisite: ENG141

Offered Fall, Spring

This course provides an introduction to the study of national security and the national security process. It introduces
students to the instruments of national power and how those instruments are used to support and achieve national
interests and objectives. The course introduces the key actors, processes, and issues associated with national security.
Students will have a better understanding of the complexities and challenges associated with security policy in a
world characterized by globalization.

POL190, POL290, POL390, POL490

Special Topics (3 cr. hours)

Prerequisite: None, unless listed in the schedule of courses.
Topics will vary. May or may not be writing intensive.
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POL: POLITICAL SCIENCE (continued)

POL201

Political Geography (3 cr. hours)

Prerequisite: ENG141

Offered Fall

This course begins with an introduction to the current political map of the world. Students will learn to identify
continents, countries, capitals, and major cities. Second emphasis is on the relationships among the physical
environment, landforms, climate, resources, and political boundaries.

POL205 (w)

The Presidency (3 cr. hours)

Prerequisite: POL101; this is a writing intensive course.

Offered Spring

The course studies the American presidency from 1787 to the present and examines the history, development, and
operation of the U.S. presidency. Analysis is of the institution of the presidency, its functions, formal and informal
relationships, and its limitations within the American political system. Emphasis is on the dynamics of the presidency,
including presidential personality, conceptions of role, impact of public opinion, and responses to changes in the
environment. Also considered are the evolution of the presidency, its powers and restraints; organizing and using
White House staff; executive decision-making; and contemporary views of the office. This is a writing intensive course.

POL206

Congress (3 cr. hours)

Prerequisite: POL101

Offered Spring

The course studies the organization, operation, and politics of Congress; problems of representation, leadership,
relations with interest groups, the White House, and the bureaucracy. The course examines the history, development,
and operation of the U.S. Congress. Attention is given to congressional elections, congressional-presidential relations,
and the policy-making process, and the sociology and politics of legislative process; legislative recruitment, structure
and influence of the committee system, impact of party leadership, and nature of legislative decision-making.

POL207

The Courts (3 cr. hours)

Prerequisite: POL101

Offered Fall

The course analyzes the political context of the judicial process. Topics covered include the structure and function of
American court systems, court staffing, judiciary, roles of lawyers and other actors in the American legal system.

POL225

Introduction to Intelligence Studies (3 cr. hours)

This course introduces the basic structure of the intelligence community and the role of intelligence in maintaining
national security. Students will become familiar with the history and evolution of intelligence and the intelligence
process. They will be introduced to the laws and directives that guide the intelligence community and the ethical
considerations inherent in the field.

POL310

Public Policy (3 cr. hours)

Prerequisites: POL101

Offered Fall even numbered years

This course uses the case study method to analyze current issues in public policy. Students study both policy formation
and implementation. Typical topics include social security, welfare, education, energy, defense, and tax reform.
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POL3M

Federalism (3 cr. hours)

Prerequisite: POL101

Offered Fall

The course examines the nature of American Federalism and the dynamics of intergovernmental relationships; its
organization, structure, powers, and functions of state and local governments. The course examines the role of the
national and the state governments in intergovernmental relations as well as the state, local, interstate and inter-local
relations. Issues of federal grants, fiscal outlook of cities, problems of inner cities, and metropolitan governments are
also discussed.

POL313

American National Security Policy (3 cr. hours)

Prerequisite: POL151

Offered Spring

Students trace the development of national security in the United States from its conceptual birth during World War
II to the present day, including the role that intelligence plays in national security policy. The course examines how
national security policy has developed through succeeding presidential administrations.

POL320

Public Administration (3 cr. hours)

Prerequisites: POL101

Offered Spring odd numbered years

This course examines the management of government at local, state, and federal levels. Emphasis is on the function
and control of government agencies, the nature of bureaucracy, planning, budgeting, and decision making in the public
sector.

POL330

Political Parties and Pressure Groups (3 cr. hours)

Prerequisite: POL101

Offered Fall

This course examines the history, organization, and function of parties and pressure groups. Topics covered include
methods of political action, nomination, elections, campaign finance, and interest articulation.

POL341

Covert Action and Intelligence (3 cr. hours)

Prerequisite: POL151

Offered Fall

This course examines the concepts of covert action and clandestine operations as used by the U.S. Government. Legal
definitions and restraints are covered, as are presidential and congressional oversight and authorities. Organizations
which perform covert and clandestine operations are studied, as well as some of the tools and techniques they use in
executing such operations. Critical thinking and pattern recognition exercises develop students’ abilities to understand
how intelligence is collected and analyzed as a portion of covert or clandestine activities. Finally, ethical issues
associated with the use of covert action will be explored.

POL345

Economic Instruments of Security Policy (3 cr. hours)

Prerequisites: POL101 and EC0221

Offered Spring even numbered years

The course examines the government’s evolving use of economic instruments of national power to promote our
national security and our national interests.

POL350

International Security (3 cr. hours)

Prerequisite: POL151

Offered Fall even numbered years

Students will study how nations interact with each other. They will study the development of nationalism as the
primary model for explaining how nations relate to one another. The course will also trace the recent development of
globalism as an alternative model for explaining international politics. It will also examine the concepts of realism and
idealism in the conduct of international relations.
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POL: POLITICAL SCIENCE (continued)

POL391

Comparative Political Systems (3 cr. hours)

Offered Fall

An investigation of various types of political institutions, their philosophies and development, and application to social
and economic order as expressed in differing systems of national government.

POL400

The Constitution, Liberty, and Order (3 cr. hours)

Prerequisite: POL101 or JUS110 and any 300 level class

Offered Spring

This course examines inherent conflicts between individual liberties and social order under our constitutional system.
It uses the case study approach to analyze issues including freedom of speech, assembly, press, and religion; due
process; equal protection; voting rights; and privacy rights.

POL420

Transnational and Unconventional Threats (3 cr. hours)

Prerequisite: POL151

Offered Fall even numbered years

Students will examine some of the unconventional security threats posed by transnational actors and organizations.
Topics to be covered include globalization, WMD proliferation, drug cartels, energy security, information security;,
pandemics, and border security. Students will also critically assess how best to organize America’s national security
apparatus to respond to these wide-ranging unconventional threats.

POL425

Intelligence Analysis (3 cr. hours)

Prerequisite: POL341 recommended

Offered Fall

The intelligence world is one of ambiguity, nuance, and complexity. Knowing one’s enemies and knowing one’s self has
been sage advice for centuries. But how does one know what your enemies are thinking? This course focuses on the
conversion of processed information into intelligence through the integration, analysis, evaluation, and interpretation
of all source data and the preparation of intelligence products in support of known or anticipated user requirements.
Analysis is but one phase of the intelligence process, but it is perhaps the most important. Students who take this
course will expand their research, computer, communication, and analytical skills in order to identify significant facts
and derive sound conclusions from imperfect and often contradictory information and flawed evidence.

POL491 (W)

Capstone Senior Seminar in Homeland and National Security (3 cr. hours)

Prerequisite: Senior status; this is a writing intensive course.

Offered Fall, Spring

Students complete a case study/project designed to test the totality of knowledge gained in the GNS major. Seminar
projects must demonstrate explicitly, through scholarship, teamwork, and /or creative thinking, a meaningful
integration of the student’s course of study. This is a writing intensive course.
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PSY: PSYCHOLOGY

PSY101

Introduction to Psychology (3 cr. hours)

Offered Fall, Spring

Introduction to psychology as a behavioral science, including historical background, human development (genetic
and physical) from birth through death, the senses and perception, intelligence and creativity, and the principles of
conditioning, learning, memory, and forgetting.

PSY190, PSY290, PSY390, PSY490

S\red Fall, Spring

Majors in human services and psychology learn the career opportunities, problems, methods, and thinking styles

of professionals in their fields. Students participate in classroom debates on topics of current concern in modern
psychology and human services, practice the writing style of the American Psychological Association, and acquire
effective methods for developing a professional résumé. Guest speakers, field trips, and other out-of-class experiences
expand students’ understanding of the diversity and challenges of modern behavioral science and practice. This is a
writing intensive course.

PSY250

Social Psychology (3 cr. hours)

Prerequisite: PSY101 or SOC101; Education students: EDU250 or EDU216

Offered Spring

Study of the influences that people have on the beliefs and behaviors of others. Topics will include social perception
and attribution, self-presentation, attitudes and attitude change, aggression and violence, group dynamics, and their
relationship to selected fields.

PSY263

Theories of Personality (3 cr. hours)

Prerequisite: PSY101

Offered Fall even numbered years

An overview of historical and current theories regarding personality formation and development, and methods of
measuring personality characteristics. Psychodynamic, humanistic, behaviorist, trait, and cognitive approaches are
discussed.

PSY265

Lifespan Development (3 cr. hours)

Prerequisite: PSY101

Offered Fall, Spring

This course takes a life span approach in studying human development from conception through death. Students
will examine the major theories and scientific research findings on our physical, cognitive, social, and personality
development.

PSY269

Human Sexuality (3 cr. hours)

Prerequisite: PSY101

Offered Fall

Examines physiology of human sexuality as well as psychosocial aspects of the field. Considers sexual orientation,
sexual dysfunction and paraphilia, sex therapy, theories of attraction, and current research.

PSY301

Adult Development and Life Assessment (3 cr. hours)

Offered through Online & Extended Learning programs only

Course closely examines the nature of transitions in adult life and explores the skills needed to successfully navigate
those transitions by ‘mastering the art of self-renewal’. Through a process of self-discovery, adult learners come to a
new understanding of themselves and others.
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PSY: PSYCHOLOGY (continued)

PSY302

History and Systems of Psychology (3 cr. hours)

Prerequisite: PSY201

Offered Spring

The long past and short history of the formal discipline of psychology are presented in a combined lecture/seminar
format. Of primary emphasis are the philosophical foundations of modern psychological concepts and the personal
lives and times of those who founded the field. Students engage in classroom debates, find and present in class
biographical information pertaining to historical figures in psychology, and complete a project with a historical theme.

PSY320

Motivational Psychology (3 cr. hours)

Prerequisite: PSY101

Offered as needed

This course is an exploration from the perspective of scientific psychology of historical and current conceptions of
motivation, the force that determines activity preference, selection and persistence. This course provides both a broad
overview of motivational theories and practical applications of these theories to real-world problems.

PSY325

Introduction to Industrial/Organizational Psychology (3 cr. hours)

Prerequisite: PSY101

Offered as needed

This course is an overview of the field of Industrial/Organizational Psychology. It includes such areas as a history of I/O,
methodology, job design and analysis, psychological testing, employee recruitment, selection, training, performance
appraisal, motivation, satisfaction, emotions, personnel and organizational development, multiculturalism and
diversity, leadership, group dynamics, health and safety, stress and conflict management, ergonomics, and consumer
psychology.

PSY333

Experimental Psychology (3 cr. hours)

Prevequisites: PSY101 and SCS300

Offered Spring

Intensive instruction and hands-on experience in the designing, conducting, interpreting and reporting of
psychological experiments. Ethical considerations, measurement and sampling issues and various categories of
experimentation are discussed.

PSY344

Psychology of Terrorism (3 cr. hours)

Prerequisite: PSY101

Offered Fall

This course provides a comprehensive review of the scientific and professional literature analyzing key research
findings on the “psychology of terrorism”. The course will identify, describe, and evaluate what contribution
psychological theory and research have made to understanding terrorists and terrorism and the impact on victims.
Typologies and group differences in terrorism will be explored. Current and future research directions in studying
terrorism and counterterrorism are offered.

PSY360

Introduction to Counseling (3 cr. hours)

Prerequisite: PSY101

Offered Spring

Provides a theoretical survey of the field of counseling. Major emphasis is on such topics as ethical considerations,
the intake interview, counselor roles and client roles, goals of counseling, referrals and liaisons in the community,
vocational counseling, tests and instruments used in the counseling process and research on the counseling process.
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PSY362

Abnormal Behavior (3 cr. hours)

Prerequisite: PSY101

Offered Fall, Spring

This course focuses on description, identification, and practical management of behaviors stemming from
physiological, psychological and environmental causes.

PSY363

Cognitive Psychology (3 cr. hours)

Prerequisite: PSY101

Offered Fall odd numbered years

An overview of the issues, concepts, and current research evidence regarding the mechanisms, processes and content
of thought. Attention and perception, memory, language, and problem solving are discussed.

PSY364

Evolutionary Psychology (3 cr. hours)

Prerequisite: PSY101 or SOC101

Offered Spring even numbered years

Students examine current evidence regarding the origins of human thought and behavior from the perspective that
many aspects of “human nature” can be understood usefully as sets of processes that were designed by natural
selection to solve adaptive problems faced by our evolutionary ancestors. Among the issues to be addressed are human
survival, sex, and mating strategies, conflict between the sexes, and the emergence of moral codes.

PSY401

Biological Foundations of Behavior (3 cr. hours)

Prerequisites: PSY101 or EDU250

Offered Spring

This course is an introduction to behavioral neuroscience, a branch of psychology that concerns itself with
relationships between the brain, nervous system and behavior. Topics include the structure and functioning of
individual nerve cells; the structure and functioning of brain components; brain/nervous system control of relatively
simple behavior such as movement, sensation, perception, and motivated behaviors; physiological regulation of sleep and
memory; and, biologically based clinical syndromes such as mood disorders, schizophrenia, and Alzheimer’s disease.

PSY425

Cross-Cultural and International Psychology (3 cr. hours)

Prerequisite: PSY101

As our world becomes more interdependent, it is very important that we understand how individuals in other cultures
and countries think, feel, and behave, and to understand the forces, beliefs and motivations that underlie behavior in a
cultural or international context. Unfortunately, psychology as a field has tended to focus on the behavior of members of
North American and Western European countries. Recently, cross-cultural and international research in psychology has
demonstrated that many psychological processes once assumed to be universal (i.e., shared by members of all cultures)
are actually quite culture-bound. Although a few topics on psychology have a relatively long history of cross-cultural
investigation, experts are becoming more aware that all of the topics on psychology must be examined from a broad
cultural and international perspective. In this course we will focus on multiple topics in psychology, examining them in
light of various cultural backgrounds, orientations and locations in the world.

PSY440

Comparative Psychotherapies and Therapeutic Techniques (3 cr. hours)

Prerequisite: PSY360

Offered Spring

An in-depth exploration of the major, extant psychotherapeutic theories and experiential exposure to those techniques
appropriate for use by an entry level counselor; emphasis will be on behavioral, cognitive and humanistic approaches.

PSY445 (w)

Psychometrics (3 cr. hours)

Prerequisite: PSY101 and SCS300; this is a writing intensive course.

Offered Fall even numbered years

A survey of issues and concepts involved in the measurement of psychological characteristics such as knowledge,
personality, intelligence, creativity, psychopathology, etc., including demonstrations of some commonly employed
psychological tests. This is a writing intensive course.
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SAS: ARTS & SCIENCES

SAS470 (w)

Internship (3 cr. hours)

Prerequisite: By permission of the School Dean or Designee; this is a writing intensive course for General Science Majors.

The internship requires fieldwork in an agency appropriate to the student’s career objectives. This course is required for
arts entrepreneurship, general sciences and psychology majors. The course is a choice with SAS 499 Senior Seminar for
the Communication, English, and History majors. This is a writing intensive course for General Science Majors.

SAS499 (w)

Senior Seminar (3 cr. hours)

Prerequisite: Senior Status Bachelor of Arts degree candidates only; this is a writing intensive course.

Students will pursue individual projects in a group setting. An interdisciplinary perspective is encouraged. This is a
writing intensive course.

SCS: SOCIAL SCIENCES

SCS220

Introduction to Leadership (3 cr. hours)

Offered Fall

This foundational course introduces students to concepts and theories of leadership to help students develop the skills
necessary to becoming leaders in the workplace, the community and the larger global society. The course emphasizes
the relationship between theory and leadership practice, and the moral and civic responsibilities of leadership.

SCS300 (w)

Research Design (3 cr. hours)

Prerequisite: MAT273; this is a writing intensive course.

Offered Fall, Spring

A skill development course focused on generating, obtaining, analyzing and disseminating data, information and
knowledge in behavioral sciences. Students will undertake a formal research project. This is a writing intensive course.

SCS375

OPOTA Practicum (15 cr. hours)

Prerequisite: Acceptance into program by OPOTA

This course is designed for the student who wishes to get their Ohio Police Officer certification. The course currently
consists of 600 hours of training mandated, designed and overseen by the Ohio Police Officer’s Training Academy. The
successful completion of this course will certify the student as an employment ready police officer in the State of Ohio.

SCS440

Theory and Application of Leadership (3 cr. hours)

Offered Spring

This interactive course examines theories and approaches to leadership. This course provides historical analysis of
leaders and the evolution of leadership theory as well as gender and cultural approach to the topic. Students will gain
an understanding of the leadership process and its elements, leaders, followers and contexts. The course will review
the scholarship and research of leadership and provide a synthesis of the contemporary leadership models.

SCS450

Human Services Capstone (3 cr. hours)

Prerequisite: SCS300, Senior standing

This capstone course in Human Services is designed for students nearing the end of their undergraduate program.

It is designed to help students integrate their knowledge and apply the skills they have acquired in the program to
think critically about important issues in Human Services and professional helping. The capstone course includes
development of a professional portfolio, which can be utilized towards the requirements of national certification from
the National Organization in Human Services. It is also designed to help students use their undergraduate training and
experiences to help them understand personal issues and formulate career goals and directions.
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SCS470

Internship I (3 cr. hours)

Prerequisite: Junior standing, 2.5 cumulative GPA, and permission of the Internship Coordinator

Internship is fieldwork in an agency appropriate to the student’s career objectives. Students are directed to the
Internship Guide for a complete description of the process before, during, and after the internship experience. The
Internship Guide is located athttps://mydragon.tiffin.edu/studentlife/careerservices/internships/Internship%20Guides/
Forms/Allltems.aspx. In addition, videos explaining aspects of the internship process can be viewed at: https://
mydragon.tiffin.edu/studentlife/careerservices/internships/default.aspx. Students are encouraged to meet with the
School Internship Coordinator at the end of their Sophomore year.

SCS471

Internship II (3 cr. hours)

Prerequisites: SCS470 and approval by the School of CJSS Internship Coordinator.

A continuation of Internship I for students who wish a more rigorous and in-depth experience.

SCS491

Senior Seminar I (3 cr. hours)

Prerequisites: SCS300, senior Psychology majors only

Students will design a project and complete a documented literature review for that project. Senior projects must
demonstrate explicitly, through scholarship and/or creative works, a meaningful integration of the student’s course of
study to date. This course is a foundation for and an integral part of SCS492.

SCS492

Senior Seminar II (3 cr. hours)

Prerequisites: SCS491, senior Psychology majors only

Students will implement, complete, document, and report on individual senior projects deriving directly from and
building on work completed in SCS491. Senior projects must demonstrate explicitly, through scholarship and/or
creative works, a meaningful integration of the student’s course of study to date.

SMG: SPORTS MANAGEMENT

SMG160

Introduction to Sports Management (3 cr. hours)

Prerequisite: ENG141

Offered Fall, Spring

This course will give the students a fundamental understanding of the career avenues in sport. Industry specialists
present an eclectic orientation of the sports field. Academic topics include industry definitions, evolution, curriculum
components, experiential learning, career and internship opportunities, applied and theoretical research, leadership,
governance, and ethics.

SMG190, SMG290, SMG390, SMG490

Special Topics (3 cr. hours)

Prerequisite: None, unless listed in the schedule of courses.
Topics will vary. May or may not be writing intensive.

SMG220

Principles of Athlete Development (3 cr. hours)

Prerequisites: SMG160

Offered Fall

This course explores the physical, psychological, and emotional aspects of development for athletic performance at
the youth & interscholastic, recreation and leisure, intercollegiate, professional, and elite level. Issues will also address
athlete development influenced by substance abuse, career-transition, and off-field behaviors.
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SMG: SPORTS MANAGEMENT (continued)

SMG235 (w)

Sports Marketing and Promotions (3 cr. hours)

Prerequisite: ENG141

Offered Spring

This course is designed to assist students in understanding the techniques of writing common to the sports business
with a focus on social and digital media applications for successful marketing and promotion campaigns. Students
will gain exposure to writing, designing, and editing a variety of documents used for sport sponsorship proposals,
brand awareness campaigns, fan loyalty programs, marketing plans, endorsement deals, and event fundraising plans.
Students will apply fundamental principles of sport blogging, meeting deadlines, and web layout for the internet. This
is a writing intensive course.

SMG315

Supervision in Sports (3 cr. hours)

Prerequisites: SMG160 and MGT201

Offered Spring

This course explores the responsibilities and duties of sport supervisors in the youth, scholastic, collegiate, club, and
professional sectors on a national and global scale.

SMG325

Facilities Design and Management (3 cr. hours)

Prerequisites: LAW260, MGT201 (LAW260 waived for Arts Entrepreneurship Majors only)

Offered Fall

Provides dynamic models and options for planning, maintaining, and managing sport & entertainment facilities in the
present and future. Concentration is on the design, maintenance, and full utilization of facilities that are realistic, cost
efficient, environmentally sound and aesthetically pleasing. Topics include design, construction, refurbishing, finance
options, risk assessment, risk management, security, operations, and procedures.

SMG335

Sports Media Technology (3 cr. hours)

Prerequisite: ENG141

This course will provide information on becoming proficient using various sources of technology with an emphasis on
social media. The areas of emphasis include utilizing new media resources, social media communication, crafting press
releases, writing a team website or sports blog, social networking for sports such as Twitter, LinkedIn, Instagram, etc.,
working with sports information, exposure on radio and TV, developing media kits, and writing exceptional headlines.

SMG360 (w)

Business of Sports (3 cr. hours)

Prerequisites: SMG160, ACC201; this is a writing intensive course.

Offered Fall

Course covers topics relating to league structures, the management of sporting clubs, branding and pricing,
sponsorship, media contracting, financial valuation and facilities development in a variety of sport settings. The
primary method of instruction is case development and analysis. This is a writing intensive course.

SMG375

Sport Governance and Administration (3 cr. hours)

Prerequisite: LAW260

This course will examine the role of governance in sports while emphasizing the need for ethical behavior and a
managerial approach to effectively lead organizations. The scope of the course includes an overview of public and
private agencies governing sports on a global, national, and local stage while addressing leadership, policy, and
governance structures throughout sectors of the industry.

SMG405

Sports Analytics (3 cr. hours)

Prerequisites: MAT273

Offered Spring

The focus of this class is applying analytic techniques to the decisions that athletes, coaches, general managers,
and other decision makers encounter in the sports world. Tools used in the class will include statistics, probability,
regression analysis and hypothesis testing.
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SMG450

Revenue Generation & Sponsorship (3 cr. hours)

This course presents a wide range of views with what it takes to be successful in the field. The goal is to move from a
theoretical perspective to a practical view of sport revenue generation, sales management and service, sales training,
the art of ticket sales, customer retention, branding, and risk management. Students will learn how to grasp the funda-
mental concepts of revenue generation, sponsorship, and branding. Students will participate in a ticket sales training
program with a professional baseball team.

SMG470

Internship (3 cr. hours)

Prerequisites: Junior standing, 2.5 cumulative GPA, and permission of the Internship Coordinator

Under faculty guidance and reporting to an agent of a selected firm, the individual student works in some aspect for
the sports industry (e.g. intercollegiate, professional, municipal, interscholastic, or retail sports). This real-world work
experience contributes directly and substantially to the student’s major area of sport management and must align
with the scope of his or her concentration in either sport marketing or athletic administration. Work assignments are
arranged on an individual student/company basis.

SOC: SOCIOLOGY

SOC101

Principles of Sociology (3 cr. hours)

Offered Fall, Spring

Introduction to the basic concepts of sociological study, elements of social life, social patterns and institutions, and the
process of maintenance and change in society.

SOC190, SOC290, SOC390, SOC490

Special Topics (3 cr. hours)

Prerequisite: None, unless listed in the schedule of courses.
Topics will vary. May or may not be writing intensive.

SOC265

Peace and Social Justice (3 cr. hours)

Offered Spring

This course is designed to provide an introduction and importance of social justice in the helping professions via case
studies of relevant world events. Students will understand how social justice has informed society through peace
and justice studies; restorative justice; and reconciliations practices. An exploration of hunger, poverty, and economic/
resource inequity will be included as foundational to the study of violence and aggression. This course is intended to
offer students a well-rounded view of conflict and alternative means of resolution.

SOC280

Sports in American Society (3 cr. hours)

Prerequisite: SOC101

Offered Fall

Survey of the influential role of the growth of sports and the sports industry in American culture. Examines the
ideas of sports building character; providing for social mobility; and acting as a positive outlet for aggressive action.
Considers the problems of cheating, drug usage, and the fostering of racism. The values and practices of professional
and commercial sports will be compared and contrasted with those of educational and amateur athletics.

SOC310

Sociology of the Family (3 cr. hours)

Prerequisite: SOC101

Offered Spring even numbered years

The sociological analysis of the family, its development as a social institution, its relationship to society, and its
contributions to personality development.
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SOC: SOCIOLOQGY (continued)

SOC320

Community Sociology (3 cr. hours)

Prerequisite: SOC101

Offered Fall even numbered years

Sociological theories of the spatial and social dimensions of community processes and organization. Classical
foundations and contemporary theoretical perspectives as the basis for community research.

SOC360 (w)

Multicultural Issues in Society (3 cr. hours)

Prerequisite: SOC101; this is a writing intensive course.

Offered Fall, Spring

An analysis of the issues relating to the economic, political, and social positions of minority groups within the United
States will be presented. Interactions among historical and current social forces and institutions that influence groups
and individual behaviors will be examined. New trends in inter-group relations, emergence of new minorities, and the
contesting for program funding and services will be explored. The struggles over income, property, and power on the
interpersonal, community, national and international levels will be presented. This is a writing intensive course.

SOC361

Sociology of Gender (3 cr. hours)

Prerequisite: SOC101

Offered Spring odd numbered years

Sociopsycho-historical development of sex roles within contemporary society. Analysis of the significant influences
social institutions play throughout development of sex roles.

SOC380

Social Movements and Ideologies (3 cr. hours)

Prerequisite: SOC101

Offered Fall odd numbered years

The analysis of the collective response to situations of social tension and change that take the form of social
movements and their accompanying ideologies, both from a historical and contemporary viewpoint.

SOC395

Sociological Theory (3 cr. hours)

Prerequisite: SOC101

Offered Fall odd numbered years

Historical review of the major theoretical contributions and a critical examination of the development of sociological theory.

SPA: SPANISH

No 100 or 200 level language class may be used to satisfy the General Education CUL (culture) requirement.

SPAI01

Elementary Spanish I (3 cr. hours)

Theve will be a lab fee associated with this course.

Offered Fall

The course will set the foundation for further language study. All elements of second language acquisition will be
addressed. Due to the nature of the course and subject, all students are required to participate orally. Geography and
cultural elements will also be covered.

SPA102

Elementary Spanish II (3 cr. hours)

Prerequisite: SPA101 or placement; There will be a lab fee associated with this course.

Offered Spring

The course will enhance the student’s ability to communicate in the foreign language in the 3 types of oral
communication - interpersonal, presentational, and interpretive. Further emphasis will be placed on cultural items and
global awareness. Grammatical elements required to complete the listed tasks will be presented as needed. There will
be no English spoken in this course.
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SPA201

Intermediate Spanish I (3 cr. hours)

Prerequisite: SPA102 or placement; Theve will be a lab fee associated with this course.

Offered Fall

This course is designed to provide an intermediate study of the Spanish language and culture, with emphasis on
speaking, listening and reading. The course is taught in Spanish. Students will explore Hispanic culture through study
of the language and be given opportunities to discuss lessons in conversation.

SPA202

Advanced Spanish Language and Literature: The Novel (3 cr. hours)

Prerequisite: SPA201 or equivalent as determined by instructor. There will be a lab fee associated with this course.

Offered Spring

This course is designed to provide an advanced study of the Spanish language and culture through the exploration of a
Spanish-language novel, with emphasis on speaking, listening, and reading. The course is taught in Spanish. Students
will explore Latin American culture through study of the language and be given opportunities to discuss lessons in
conversation.

THR: THEATRE

THR190, THR290, THR390, THR490

Special Topics (3 cr. hours)

Prerequisite: None, unless listed in the schedule of courses.
Topics will vary. May or may not be writing intensive.

THR222

Introduction to Theatre (3 cr. hours)

Prerequisite: Students must be available for play production

Offered Spring

This course is a study of theatre as an art form, in conjunction with its nature and practice, along with the artists who
work in the theatre and the nature of their work. Students will gain hands-on experience in theatre production by
taking part in Tiffin University’s spring theatre production. They will also learn to appreciate and critique theatrical
productions by attending and discussing one live production. From reading, attending class sessions, and participating
in one production, students will develop an appreciation for the many facets of theatre, along with the various types of
work that contribute to the overall success of theatrical productions.

THR250

The Art of Acting (3 cr. hours)

Prerequisite: Students must be available for play production

Offered Spring odd

This course is the study and practice of the art of acting through identification with one’s own personality and vision
of oneself in the development of a character. Students will learn to appreciate themselves as human beings, with
experiences, emotions, and intellect that must be employed in the development of a role, and to replace masks,
clichés, and stereotypes with human behavior, instinct, and action in the characters they portray. Students will gain an
appreciation for discipline, practice, and concentration as necessary components of theatrical success. Through lecture
and object exercises, students will practice their craft and learn new ways to “wear the pants” of a specific role. They
will learn to conduct research as an initial preparation step, as they study and explore a specific role to be portrayed in
a final class presentation. Students do not have to be actors to take this course.

THR261

Elements of Theatre (3 cr. hours)

Prerequisite: Students must be available for play production

Offered Fall

This class is designed to offer students an amalgamation of the various elements that make up theatre, including play
production, dramatic literature, and the artisans of theatre. Students will gain hands-on experience in play production
by joining a specific crew for TU’s semester theatre production, and they will read and discuss a sampling of dramatic
works by modern playwrights, including O’Neill, Synge, Shepard, and Miller. By looking at theatre as both literature
and performance, students will learn to appreciate the social and psychological elements of modern dramatic works,
as well as the creative measures used in turning a dramatic work into a production. Students do not have to be actors
to take this course.
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EDA, EDM, EDU: EDUCATION, IN PARTNERSHIP WITH LOURDES UNIVERSITY

PROGRAM ADMISSION REQUIREMENTS

Students seeking admission to the Teacher Education Program are considered as Pre-Education Majors or Pre-Licensure

students until they have completed the following Program admission requirements and have been approved for

acceptance into the Program. Pre-Education Majors, Pre-Licensure students, and non-education students are not

allowed to enroll in any education course at the 300/400 levels.

« Completed credential file

+ Successful BCI/FBI background check

+ Overall GPA of 3.0 or higher

+ Education majors must receive a grade of “C” or better in EDU100/EDU101, EDU230, and EDU250

« Passing scores for Praxis Core Academic Skills tests for Educators (Reading 156, Writing 162, Math 150) or ACT or SAT
subscores for Reading >21/450, English >18/430, and Math >22/520

« Completion of 20 hours of approved service learning

+ Successful review of Teacher Candidate Development Portfolio

- Satisfactory disposition assessment

+ Successful interview and approval of the Program Admission Committee.

Once accepted into the Teacher Education Program, teacher candidates will need to demonstrate competencies at
various points called “gates” in order to progress and ultimately complete the program. Students are to refer to the
Education Student Handbook for details related to Assessment Gates and requirements.

EDA210

Teaching Adolescents and Young Adults (3 cr. hours)

Prerequisites/Co-requisite: EDU250

Offered Fall, Year 2

Provides students with opportunities to examine the developmental needs and unique aspects of educating
adolescents and young adults and how schools and teachers effectively respond to such needs. Students will not only
examine the history and philosophy of adolescent education but will also explore the latest theories regarding learning
and effective instructional practices.

EDA235

Adolescent to Young Adult Curriculum, Instruction & Assessment (3 cr. hours)

Prerequisites: EDA210 Co-requisite: EDU230

Offered Spring, Year 2

Building on the general concepts presented in EDA210, Teaching Adolescents and Young Adults, this course begins

to bridge the gap between content and practice. The course examines adolescent to young adult curriculum and
provides an in-depth review of the Ohio Learning Standards. The course introduces instructional models and elements
of assessment theory in support of curriculum development and effective teaching. Students have opportunities to
create and analyze effective lesson plans that are developmentally appropriate and inclusive for adolescents and young
adults. This course provides clinical observation opportunities for candidates to apply course content to appropriate
practices, guidelines, and standards.

EDA250

General Teaching Methods and Field Experience I (3 cr. hours)

Prerequisite: EDA235; Theve will be a lab fee associated with this course.

Offered Fall, Year 3

Provides students with opportunities to learn and practice the skills and competencies of effective teaching at the
adolescence to young adult level. This course will examine various instructional methods used to teach adolescents
and young adults. The course includes a field experience in an adolescent to young adult setting.
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EDA351

Social Studies Methods and Field Experience II (3 cr. hours)

Prerequisite: EDA250

Offered Fall, Year 4

Provides students with opportunities to learn and practice Adolescence to Young Adult Social Studies pedagogy.
Students will engage in all elements of the Teacher Performance Assessment, including planning instruction and
assessment, instructing and engaging students in learning, assessing student learning, and final retrospective
reflection. This course includes an extensive field experience in an Adolescent to Young Adult social studies setting.

EDA353

Language Arts Methods and Field Experience II (3 cr. hours)

Prerequisite: EDA250

Offered Fall, Year 4

Provides students with opportunities to learn and practice Adolescence to Young Adult Language Arts pedagogy.
Students will engage in all elements of the Teacher Performance Assessment, including planning instruction and
assessment, instructing and engaging students in learning, assessing student learning, and final retrospective
reflection. This course includes an extensive field experience in an Adolescent to Young Adult language arts setting.

EDA450

Adolescent & Young Adult Student Teaching 1(2 cr. hours)

Prerequisite: Gate 2

Offered Fall, Year 5

Provides the teacher candidate with an intensive opportunity to put into practice the skills and competencies of
effective teaching of adolescents. This course is the culminating experience in the student’s educational program.
Students will complete all elements of the Teacher Performance Assessment, including planning instruction and
assessment, instructing and engaging students in learning, assessing student learning, and final retrospective
reflection. This course will include intense experiences and practices in an Adolescent and Young Adult classroom
along with seminars.

EDM210

Education for Young Adolescents (3 cr. hours)

Prerequisite: EDU250 or concurvent

Offered Fall, Year 2

Fosters an understanding of the unique developmental needs and aspects of young adolescents. This course will
examine not only the history and philosophy of middle school education but will explore exemplary practices, which
are characteristics of effective middle childhood education.

EDM235

Middle Childhood Curriculum, Instruction & Assessment (3 cr. hours)

Prerequisite: EDM210 Co-requisite: EDU230

Offered Spring, Year 2

Building on the general concepts presented in EDM210 Education for Young Adolescents, this course begins to bridge
the gap between content and practice. The course examines middle childhood curriculum and provides an in-

depth review of the Ohio Academic Content Standards. The course introduces instructional models and elements of
assessment theory in support of curriculum development and effective teaching. Students have opportunities to plan,
teach, assess and reflect on lessons for young adolescents that are developmentally appropriate and inclusive.

EDM250

Middle Childhood Methods & Field Experience I (3 cr. hours)

Prerequisite: EDM235

Offered Fall, Year 3

Provides students with opportunities to learn and practice the skills and competencies of effective teaching at the
middle childhood level. This course will examine various instructional methods used to teach young adolescents in all
four curriculum content area and reading. The course includes a field experience in a middle childhood setting.
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EDA, EDM, EDU: EDUCATION, IN PARTNERSHIP WITH LOURDES UNIVERSITY (continued)

EDM351

Language Arts and Social Studies Methods and Field Experience II (3 cr. hours)

Prerequisite: EDM250

Offered Fall, Year %

Provides students with opportunities to learn and practice Middle Childhood pedagogy in your licensure areas
(language arts and social studies). Students will engage in all elements of the Teacher Performance Assessment,
including planning instruction and assessment, instructing and engaging students in learning, assessing student
learning, and final retrospective reflection. The course includes an extensive field experience in a Middle Childhood
setting for both of your licensure areas. This course must be passed with a C+ or better. Falling below a C+ will result
in the need to retake the course.

EDM352

Language Arts and Mathematics Methods and Field Experience II (3 cr. hours)

Prerequisite: EDM250

Offered Fall, Year %

Provides students with opportunities to learn and practice Middle Childhood pedagogy in your licensure areas
(language arts and mathematics). Students will engage in all elements of the Teacher Performance Assessment,
including planning instruction and assessment, instructing and engaging students in learning, assessing student
learning, and final retrospective reflection. The course includes an extensive field experience in a Middle Childhood
setting for both of your licensure areas. This course must be passed with a C+ or better. Falling below a C+ will result
in the need to retake the course.

EDM353

Language Arts and Science Methods and Field Experience II (3 cr. hours)

Prerequisite: EDM250

Offered Fall, Year %

Provides students with opportunities to learn and practice Middle Childhood pedagogy in your licensure areas
(language arts and science). Students will engage in all elements of the Teacher Performance Assessment, including
planning instruction and assessment, instructing and engaging students in learning, assessing student learning, and
final retrospective reflection. The course includes an extensive field experience in a Middle Childhood setting for both
of your licensure areas. This course must be passed with a C+ or better. Falling below a C+ will result in the need to
retake the course.

EDM354

Science and Mathematics Methods and Field Experience II (3 cr. hours)

Prerequisite: EDM250

Offered Fall, Year %

Provides students with opportunities to learn and practice Middle Childhood pedagogy in your licensure areas
(mathematics and science). Students will engage in all elements of the Teacher Performance Assessment, including
planning instruction and assessment, instructing and engaging students in learning, assessing student learning, and
final retrospective reflection. The course includes an extensive field experience in a Middle Childhood setting for both
of your licensure areas. This course must be passed with a C+ or better. Falling below a C+ will result in the need to
retake the course.

EDM355

Science and Social Studies Methods and Field Experience II (3 cr. hours)

Prerequisite: EDM250

Offered Fall, Year %

Provides students with opportunities to learn and practice Middle Childhood pedagogy in your licensure areas (science
and social studies). Students will engage in all elements of the Teacher Performance Assessment, including planning
instruction and assessment, instructing and engaging students in learning, assessing student learning, and final
retrospective reflection. The course includes an extensive field experience in a Middle Childhood setting for both of
your licensure areas. This course must be passed with a C+ or better. Falling below a C+ will result in the need to
retake the course.
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EDM356

Mathematics and Social Studies Methods and Field Experience II (3 cr. hours)

Prerequisite: EDM250

Offered Fall, Year 4

Provides students with opportunities to learn and practice Middle Childhood pedagogy in your licensure areas
(mathematics and social studies). Students will engage in all elements of the Teacher Performance Assessment,
including planning instruction and assessment, instructing and engaging students in learning, assessing student
learning, and final retrospective reflection. The course includes an extensive field experience in a Middle Childhood
setting for both of your licensure areas. This course must be passed with a C+ or better. Falling below a C+ will result
in the need to retake the course.

EDM450

Middle Childhood Student Teaching (12 cr. hours)

Prerequisite: Gate 2 and EDM350, EDU319

Offered Fall, Year 5

Provides students with an intensive opportunity to put into practice the skills and competencies of effective teaching
of young adolescents. Students will complete all elements of the Teacher Performance Assessment, including planning
instruction and assessment, instructing and engaging students in learning, assessing student learning, and final
retrospective reflection. This course is the culmination of all Professional Education and Curriculum Content courses,
which comprise the Middle Childhood Education Program. This course will include intense experiences and practices
in a Middle Childhood setting along with seminar sessions.

EDU100

Foundations of Education (3 cr. hours)

Offered Fall, Year 1

Provides a historical philosophical, legal, and social overview of education. Students will examine how schools

are organized, administered and financed. In addition, students will explore the skills and competencies (Teacher
Performance Standards) necessary to be an effective teacher. Students are required to participate in field experiences
in two of the following settings; Early Childhood (grades PK-3), Middle Childhood (grades 4-9), or Adolescence to Young
Adult (grades 7-12). Such experience will assist students in determining if teaching is a career for them and will help
students decide which major (program) they will pursue. Education majors must receive a grade of “C” or better. (A ‘C-’
is not acceptable) Required Field Base Experience.

EDUI101

Foundations of Education Bridge Course (1 cr. hour)

This course is intended for students transferring in EDU100 from other colleges and universities. EDU101 provides
students with an understanding of the requirements and expectations of the Lourdes University Department of
Education. This course will focus specifically on the program requirements such as, but not limited to, the assessment
gates and teacher development portfolio. Students will be required to participate in a two-day field experience if they
have not had a field experience as part of their EDU100 transfer course. Education majors must receive a grade of “C” or
better. (A “C-” is not acceptable)

EDUI151

Technology in Learning (1 cr. hour)

Offered Spring

This course introduces the technological knowledge (TK) and practical skills to incorporate digital tools and resources
into the learning process for PK-12 students. It focuses on the ability to use technology for information processing,
communication, collaboration, critical thinking, problem solving, creativity, and innovation. In addition, it directs
students to understand the use of technology as open-ended interaction, based on established principles.
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EDA, EDM, EDU: EDUCATION, IN PARTNERSHIP WITH LOURDES UNIVERSITY (continued)

EDU216

Multicultural and Social Issues in Education (3 cr. hours)

Prerequisite: EDM235 or EDA235

Offered Spring, Year 2

Examines historical and legal multicultural issues in society. The course assists teacher candidates in the development
of cultural consciousness toward and reverence for the diversity of individuals and groups within society. Teacher
candidates are expected to develop an awareness of the implications and application of instruction and curriculum,
which demonstrate the obligation to respect, accept, adapt and work in communion for all students’ learning. EDU216
also examines social issues within the P-12 classrooms.

EDU220

Reading Comprehension Skills and Strategies (3 cr. hours)

Prerequisite: EDE223 or EDM235 or EDA235

This course focuses on understanding the relationship between oral vocabulary and the process of identifying and
understanding written words. Students will also demonstrate knowledge of reading as a process to construct meaning
for all students including English Language Learners and struggling readers through highly proficient readers.

EDU221

Content Area Reading (3 cr. hours)

Prerequisite: EDE235, EDM235, or EDA235

Students will understand vocabulary development and how to apply multiple reading comprehension skills and
strategies to informational/expository text. Students will also demonstrate knowledge of reading as a process to
construct meaning from informational text for all learners, including English Language Learners and struggling readers
through highly proficient readers.

EDU230

Survey of Special Needs Education (3 cr. hours)

Prerequisites: EDU100

Offered Spring, Year 1

Focuses on the foundations of special education with emphasis on historical background, legal issues, a positive
learning environment, disabilities and health disorders in a regular/inclusive classroom, as well as developing
teaching skills for use in an inclusive classroom. Education majors must receive a grade of “C” or better. (A “C-” is not
acceptable.)

EDU250

Educational Psychology (3 cr. hours)

Prerequisite: EDU100

Offered Fall, Year 2

The emphasis of this course will be on the education implications of the research on child psychology, cognitive
science, teaching, learning and child behavior. Theory and application will be considered together. This course provides
clinical observation opportunities for candidates to apply course content to appropriate practices, guidelines, and
standards. Education majors must receive a grade of “C” or better. (A “C-" is not acceptable.)

EDU251

Technology & Pedagogy for Learning (1 cr. hour)

Prerequisite: EDU151 Co-requisites: EDE250, EDM250, or EDA250

Offered Fall

This course provides students with opportunities to learn and practice the integration of pedagogy and technology for
effective learning. Students will learn how to incorporate technological knowledge, skills, tools, and resources into the
learning process for PK-12 students.
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EDU319

Classroom Management for Middle Childhood and Adolescence to Young Adult Education (3 cr. hours)
Prerequisite: EDM250 or EDA250

Offered Spring, Year 4

This course provides students with the knowledge and skills necessary to create an effective learning environment for
a Gr. 4-12 classroom and to deal appropriately and effectively with behavioral issues within the classroom setting. The
course covers both legal and ethical implications and provides practical management techniques.

EDU324

The Foundations of Reading Development (3 cr. hours)

Prerequisite: ENG142 and a passing scove on the Reading and Writing Praxis Cove Assessments or ACT/SAT equivalents

This course will provide students with knowledge and teaching strategies for the foundations for reading development
for English language learners and struggling readers through highly proficient readers utilizing the Ohio Academic
Content Standards as the basis for literacy development in early childhood and middle school classrooms.

EDU329

Differentiated Instruction & Assessment (3 cr. hours)

Prerequisite/Co-requisite: EDM350, EDA351 or EDA353

Offered Fall, Year 4

This course provides specific pedagogy in the differentiation of instruction through various models such as Response to
Intervention (RIT), Multiple Intelligence Theory, Integration of Fine Arts, and specific technology adaptations. Students
will also develop specific assessment tools and strategies to use classroom settings.

EDU335
Reading Assessment for Instruction (3 cr. hours)
Prerequisite: EDU220 or EDU212 or EDU214 or EDU314; and EDU221 or EDU330; and EDU324 or EDU334 or EDU218

with a “C” or better
This course focuses on the understanding and application of formal and informal methods for assessing reading
development. It explores the use of data and ongoing reading assessment in order to adjust instruction to meet
learners’ reading needs.

EDU351

Technology, Pedagogy & Content Knowledge for Learning (1 cr. hour)

Prerequisite: EDU251; Co-requisites: EDE350, EDM351-356, or EDA351-354

Offered Fall

This course provides students with opportunities combine content knowledge, pedagogy, and technology for effective
learning. Student will use this combination to create effective learning experiences for PK-12 students and facilitate
their use in classrooms.

SCI370

Integrated Science for Teachers (3 cr. hours)

Offered Spring even numbered years

An interdisciplinary science course for education majors designed to provide content knowledge in areas outlined in
the National Science Standards and Science for All Americans. The course will demonstrate, through praxis, themes/
project based approaches to teaching and learning science. The course will focus on science as an inquiry process. The
course will involve students in lecture, relevant classroom projects, participation in hands-on-science labs, resource
portfolio development and creation of a teachable science unit.
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The English as a Second Language (ESL) Program is designed to help international students achieve the level of English
proficiency required for their chosen degree program. It also exposes students to many facets of American culture.

The ESL program provides balanced training in the English-language skills of reading, writing, listening and speaking.
There are 3 levels: Beginning (I), Intermediate (II), and Advanced (III). Entering students are given an online assessment
test that measures their reading and comprehension skills. They also write an integrated essay that requires them to
read a passage, listen to a brief lecture segment and write an answer to a question about the two sources. Depending
on the scores in these two sections, students may also need to complete an oral interview. The assessment procedure is
used to determine whether a student needs any ESL courses and what level is best suited to that student’s abilities. The
ESL program is part of the University’s plan to prepare international students for their studies and campus life.

ENGLISH LANGUAGE PROFICIENCY POLICY

1. This policy will apply to all degree-seeking students for whom English is their second language and are admitted to
seated TU degree programs in the United States or any foreign site. Applicants from the following English-only
countries do not need to prove English proficiency: Australia, Bahamas, Barbados, Belize, Canada (except Quebec),
Dominica, Grenada, Cayman Islands, Guyana, Ireland, Jamaica, Liberia, New Zealand, Trinidad and Tobago,

Turks and Caicos Islands, and United Kingdom.

2. TU requires all other students whose native language is not English, and who do not submit an acceptable English
language proficiency test score, to take the following battery of tests for seated courses in any undergraduate or
graduate program:

« Accuplacer ESL - reading skills, sentence meaning and language usage
- TU Integrated Essay - reading passage, related lecture/listening section, essay prompt requiring students to use
material from both the reading and the listening in response
« TU Oral Interview
> Undergraduate students will be interviewed by the ESL Director and/or a faculty member from the school of
their major if deemed necessary.
> Graduate students will be interviewed by the Dean and/or the Program Chair of their degree program if deemed
necessary.

3. Students entering degree programs who have achieved university-stated scores (found in the Academic Bulletin) on
the TOEFL, IELTS, MELAB, Cambridge tests, or any other English proficiency test accepted by the University will not
take the Accuplacer test. Undergraduates will take the integrated essay test to determine their enrollment in ENG095
or ENG141 and other credit courses. Graduate students will take the integrated essay and a plagiarism/citation quiz
to confirm their ability to research, cite, and respond orally and in writing to the kinds of integrative questions used
in graduate classes. They may also be asked to complete an oral interview. Graduate students who have sufficient
TOEFL or other scores, but who score below a 3.5 on the essay, below a 12 on the plagiarism test and/or below a 4.4 in
the interview will enter the graduate bridge program. The graduate bridge program includes MGT505/506/507 (MBA
prerequisites for non-native English speakers who are unfamiliar with American business and academic writing
formats).

4. Graduate and undergraduate students who do not have a score from an approved proficiency test will complete the
Accuplacer test, an integrated essay, and possibly an oral interview. Students who have received certificates that
indicate completion of English language training at other English-speaking universities or language schools will not
take the Accuplacer, but will take the integrated essay and possible the oral interview. Students who have taken
English classes, but have not completed a formal program and have no TOEFL, etc., will complete the entire battery
of tests to determine appropriate placement in classes. For graduate students, this includes an additional plagiarism/
citation quiz to confirm their ability to research, cite, and respond in writing to questions concerning plagiarism and
APA style.

Placement levels in the English as a Second Language Program:
a. Level 3: ESL109/114/130/132/172, no regular classes
b. Level 2: ESL102/104/106/112/171, no regular classes
c. Level 1: ESL101/103/105/110/170, no regular classes
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5. Promotions from ESL levels will be based on the scores achieved in the TU battery of proficiency tests and assigned
by the Proficiency Placement Grid. Students will be tested and placed upon arrival. When they are placed in ESL
courses, they must pass those courses in order to earn permission to be retested at the end of the semester.
Students who do not pass all of the ESL classes in their level will not be allowed to retake the proficiency tests.
They must repeat the level. Promotions will not be granted simply because a student has attended class
consistently. Each student must demonstrate the ability to read, write, and speak according to the requirements for
each ESL level on the Proficiency Placement Grid. In order to move to the next level or higher, a student must
achieve scores on the Accuplacer, essay, and if needed, the oral interview that show enough improvement
to attain the next level or higher (a student may move from level 1 to level 3 or higher if there is sufficient
improvement). Once they have entered the ESL program, students will not be allowed to move to the next level
based on a more recent English proficiency test score (TOEFLL, IELTS, etc.) during the semester; they will still be
expected to follow the aforementioned promotion policy.

6. Promotions from the graduate bridge program will be based on students’ progress in the prerequisite courses
(MGT505/506/507). Students who do not pass all three of the MGT prerequisites with a “B” or higher will not be
allowed to move into their chosen graduate program. They must repeat all of the courses the following semester.

7. Students must pass each level within two consecutive semesters; if they fail to do so, they will be dismissed from
the program. Students are allowed to complete the levels in three consecutive semesters, and undergraduate
students are allowed to enroll full-time in regular classes upon completion of any level if they earned the scores
defined in the Proficiency Placement Grid. Graduate students who complete the levels will be enrolled in the bridge
program and will have two semesters to successfully pass all three prerequisites.

8. Once a student begins a semester of ESL courses, he or she must complete the entire semester. This is especially
important for graduate students. They may not enroll in ESL level 1 or 2 and decide they want to move to graduate
classes at the end of the first 7-week term.

9. Late arrivals: International students must arrive by the last day to add classes (as stated in the Academic Bulletin).
Students who are able to be tested for English proficiency prior to the last day to add classes may enroll in regular
classes (if so placed according to the Proficiency Placement Grid). Students who do not arrive in time to be tested
before the last day to add classes will automatically be placed in Level 1 ESL courses. Any student who anticipates
arriving after the last day to add a class will have his/her enrollment deferred until the next semester.

10. Proficiency test scores: These averages will be used for placement when the student is initially tested. They will also
be applied when students are retested at the end of each semester to demonstrate progress in their proficiency:.
Students who average 79 or below on Accuplacer are placed in level 1. Students who average 80 or above take the
integrated essay and if needed, the oral interview. The three tests are evaluated together and placement is made
based on the grid that is found below.

- Accuplacer
100 + (average on RS, LU, SM*) - Graduate bridge/Undergrad regular classes
99 - 90 = Level 3
89 - 80 = Level 2
79 - 00 = Level 1
*RS = Reading Skills; LU = Language Usage; SM = Sentence Meaning
- Integrated essay is graded on a scale of 0 - 4 based on the rubric.
- Oral interview is graded on a scale of 1 - 5 based on the rubric.

SCHOLARSHIPS
Tiffin University offers international scholarships to eligible international students.

GRADE CONVERSION
In order to evaluate the grades for international applicants, Tiffin University uses scales provided by World Education
Services, Education USA, and AACRAO Edge.

PLACEMENT

All undergraduate and graduate international students (including those with TOEFL or IELTS scores at or above the
minimum required for regular admission) will be assessed after they arrive at Tiffin University to determine their
English language proficiency. The results will determine their enrollment in ESL courses or credit courses.
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ENGLISH LANGUAGE PROFICIENCY POLICY (continued)

SEMESTERS FOR ADMISSION
Fall Semester (late August - mid December)
Spring Semester (mid January - early May)

APPLICATION DEADLINES
Fall Semester - July 15th
Spring Semester - November 15th

MEDICAL INSURANCE

All undergraduate and graduate international students must show proof of health insurance coverage while in
the United States. Students who do not provide proof of their insurance coverage by a deadline set forth by the
International Student Advising Office will be enrolled in the TU health insurance plan and charged accordingly.

LATE ARRIVAL POLICY

Late arrivals: International students must arrive by the last day to add classes to an existing schedule (as stated in
the Academic Bulletin). Students able to test for English proficiency prior to the last day to add classes may enroll in
regular classes (if so placed according to the Proficiency Placement Grid). Students who do not arrive in time to be
tested before the last day to add classes will automatically be placed in ESL courses. Any student who anticipates
arriving after the last day to add a class will have his/her enrollment deferred until the next semester.

CERTIFICATE: ENGLISH AS A SECOND LANGUAGE (ESL)

LEVEL 1 (ONE)

ESL101 Reading Comprehension for ESL Learners I
ESL103 Conversation ENGLISh T ..o,

ESL105 WIIHINE 11 ENGIISIL 18

ESL110 Foundational ENGISH GIaAIMIIMAT ..ot

ESL170 Community Partnership Program fOr LEVEL L.t sesssss st ssssessses s 1 hour

LEVEL 2 (TWO)

ESL102 Reading Comprehension for ESL LEATTIETS I ... 3 hours
ESL104 Conversational ENGIISIL TT. ...ttt 3 hours
ESL106 ACAAEINIC WITLITIZ 1.o.vvvoviiviieie st 3 hours
ESL112 Foundational ENgliSh GrammaTr Tl 3 hours
ESL171 Community Partnership Program fOT LEVEL IT ... ..o ssssssses s ssssssssesssesssessos 1 hour

LEVEL 3 (THREE)
ESL109 Academic REAAING SKILLS ...t 3 hours
ESL114 Foundational English Grammar IT1......cccccovveinniinnennn. 3 hours

ESL130 College COMMUNICATION .wuvvvvvviveiinieisieeiesieniiesinns 3 hours
ESL132 Advanced Academic WIiting......cccceeieerieeiieniieniienisnienns 3 hours
ESL172 Community Partnership Program fOr LEVEL TIT ... sssssessssssessssesssss s ssssessssesssnssos 1 hour
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ESL: ENGLISH AS A SECOND LANGUAGE COURSE DESCRIPTIONS

ESL100

First-Year Seminar (International) (1 cr. hour)

A student must pass with a “C” or better. This course can take the place of FYS 100 for undergraduate students entering a degree
program.

Offered Fall, Spring

The purpose of this course is to help each new international student make a successful transition from their country’s
high school or college to an American university by building social connections and improving academic preparedness.

ESL101
Reading Comprehension for 2nd Language Learners I (3 cr. hours)
Prerequisite: Placement is based on performance on the University assessment. Students must pass with a “C” or better.

There will be a lab fee associated with this course.
Offered Fall, Spring
Designed for foreign students with low to intermediate skills in reading English texts, this course provides the second
language student with the basic skills necessary for reading texts in English and understanding them. Understanding
a foreign language is more than simply knowing the correct translation of its words. Students learn how to read,
evaluate, and comprehend texts written in English.

ESL102
Reading Comprehension for 2nd Language Learners II (3 cr. hours)
Prerequisite: ESL101 or performance on the University assessment instruments; Students must pass with a “C” or better.

There will be a lab fee associated with this course.
Offered Fall, Spring
Designed for high-intermediate to advanced students, this course focuses on developing skills and proficiency in
reading authentic materials on various topics. Emphasis is placed on using reading strategies to increase speed and
comprehension, reading for different purposes, and developing vocabulary in authentic contexts. The topics will
include politics, history, popular culture and general fiction. Many of the articles that the students will read and review
will be current events. Reading for pleasure is encouraged.

ESL103

Conversational English I (3 cr. hours)

Prerequisite: Placement is based on performance on the University assessment; Students must pass with a “C” or better.
There will be a lab fee associated with this course.

Offered Fall, Spring

This course is designed for low to intermediate level students who have demonstrated control of basic English

grammatical structures and who need practice in oral expression of idea and thought. The course aims to increase

fluency in spoken English and to expand vocabulary.

ESL104

Conversational English II (3 cr. hours)

Prerequisite: ESL103 or performance on the University assessment instruments; Students must pass with a “C” or better.
There will be a lab fee associated with this course.

Offered Fall, Spring

This course is designed for high-intermediate to advanced students who have general fluency in spoken English. The

course aims to develop oral expression as well as to expand vocabulary necessary for academic study in American

higher education programs. Students will be required to read, synthesize and discuss passages from various

educational resources selected by the instructor and discuss their own ideas, opinions and life experiences.

ESL105

Writing in English (3 cr. hours)

Prerequisite: Placement is based on performance on the University assessment; Students must pass with a “C” or better.
There will be a lab fee associated with this course.

Offered Fall, Spring

This course is designed to increase ESL students’ understanding of the process and structure for writing effective

sentences and paragraphs. The course seeks to develop writing abilities at all levels of the writing process, including

generating ideas, planning and organizing content, drafting, proofreading, and revising.
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ESL: ENGLISH AS A SECOND LANGUAGE COURSE DESCRIPTIONS (continued)

ESL106
Academic Writing (3 cr. hours)
Prevequisite: ESL105 or performance on the University assessment instruments; Students must pass with a “C” or better.

There will be a lab fee associated with this course.
Offered Fall, Spring
This is a course in written communication in an academic environment. Emphasis is placed on development, structure,
and writing of summaries, reactions and critiques in paragraph and essay formats. The elements of academic research
and writing are introduced.
ESL109
Academic Reading SKills (3 cr. hours)
Prevequisite: ESL102 or performance on the University assessment instruments; Students must pass with a “C” or better.

There will be a lab fee associated with this course.
Offered Fall, Spring
This course is designed to expand the student’s ability to learn at the college level through effective and efficient
reading strategies. Combining class lecture, collaborative groups, and individualized instruction, students will
participate in a variety of activities focused on learning from textbooks. These activities will develop individualized
approaches to before, during, and after reading strategies. This completes the ESL reading sequence for the Certificate.

ESLT10

Foundational English Grammar (3 cr. hours)

Prevequisite: Placement is based on performance on the University assessment; Students must pass with a “C” or better.
There will be a lab fee associated with this course.

Offered Fall, Spring

In this introductory English grammar course, topics include a verb tense review, the use of articles, structures used

to compose compound and complex sentences, and the use of prepositions. A variety of activities, exercises, and

evaluative measures will help students to develop their grammar skills.

ESLT12

Foundational English Grammar II (3 cr. hours)

Prerequisite: ESL110 or performance on the University assessment instruments; Students must pass with a “C” or better.
There will be a lab fee associated with this course.

Offered Fall, Spring

In this comprehensive English grammar course, topics will include the effective use of phrases and clauses, use of

verbals (e.g. gerunds, infinitives), extensive work with verb tenses, and passive/active voice. A variety of activities,

exercises, and evaluative measures will help students to develop their grammar skills.

ESL14
English Grammar III (3 cr. hours)
Prevequisite: ESL112 or performance on the University assessment instruments; Students must pass with a “C” or better.

There will be a lab fee associated with this course.
Offered Fall, Spring
This course is the third in a sequence that provides an extended, comprehensive study of English grammar. The topics
include a verb tense review with emphasis on irregular verb forms, the use of active and passive voice, structures used
to compose compound and complex sentences, and the use of verbals and modal auxiliaries. This completes the ESL
grammar sequence for the Certificate.

ESL130
College Communication (3 cr. hours)
Prerequisite: ESL104 or performance on the University assessment instrument; Students must pass with a “C” or better.

There will be a lab fee associated with this course.
Offered Fall, Spring
This course is designed for advanced students in the development and improvement of communication and
listening skills needed to successfully participate and contribute in an academic learning environment. Listening and
communicating in group situations and class presentations will be required. Accurate pronunciation will also be a
main focal point of the class. This completes the ESL conversation sequence for the Certificate.
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ESL132
Advanced Academic Writing (3 cr. hours)
Prerequisite: ESL106 performance on the University assessment instrument; Students must pass with a “C” or better.

There will be a lab fee associated with this course.
Offered Fall, Spring
This course continues the ESL instruction in written communication for an academic environment. Emphasis is placed
on development, structure, and writing of, summaries, reactions, and critiques in paragraph and essay formats. This
course includes thorough practice of the basic and advanced rules of grammar, sentence structure, and diction. The
preliminary elements of academic research and writing are explored. This completes the ESL writing sequence for the
Certificate.

ESL170

Community Partnership for Level 1 (1 cr. hour)

Students who do not meet the contact hour requirement for the course will not pass and must repeat it.

Offered Fall, Spring

This course is designed to expose beginning international students to American culture and communication through
community involvement in local schools and organizations. Students are required to gain a minimum of 36 contact
hours at an assigned location during the semester. The purpose of this course is to help international students expand
both their communication skills and their understanding of American culture while fostering strong relationships
within the community.

ESL171

Community Partnership for Level 2 (1 cr. hour)

Students who do not meet the contact hour requirement for the course will not pass and must repeat it.

Offered Fall, Spring

This course is designed to expose intermediate international students to American culture and communication through
community involvement in local schools and organizations. Students are required to gain a minimum of 36 contact
hours at an assigned location during the semester. The purpose of this course is to help international students expand
both their communication skills and their understanding of American culture while fostering strong relationships
within the community.

ESL172

Community Partnership for Level 3 (1 cr. hour)

Students who do not meet the contact hour requirement for the course will not pass and must repeat it.

Offered Fall, Spring

This course is designed to expose advanced international students to American culture and communication through
community involvement in local schools and organizations. Students are required to gain a minimum of 36 contact
hours at an assigned location during the semester. The purpose of this course is to help international students expand
both their communication skills and their understanding of American culture while fostering strong relationships
within the community.

ESL507*

Fundamentals of Professional Research & Writing (4 cr. hours)

Prerequisite: Graduate level international students accepted into the MBA program. This course will be requived of all
international students from non-English speaking countries who cannot demonstrate familiarity with American academic
writing requirements (specifically, APA documentation and source citations) based on university assessment. Students must
receive a grade of “B” or better to move on in graduate program. Cannot be used to fulfill graduation requirements.

This course is designed as a comprehensive introduction to research writing and professional communication at the

graduate level. The course will cover the entire research process as it applies to various academic settings while also

further immersing students in the English language. Students will be exposed to the various types of research writing
with emphasis on the proper use of English grammar, spelling, and punctuation. They will also become familiar with
academic formatting, APA documentation, and the requirements that avoid all types of plagiarism.
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ESL: ENGLISH AS A SECOND LANGUAGE COURSE DESCRIPTIONS (continued)

ESL508*

Fundamentals of Professional Communication for Graduate Students (4 cr. hours)

Prerequisite: Graduate level international students accepted into the MBA program. This course will be required of all
international students from non-English speaking countries who cannot demonstrate communication skills based on
university assessment. Students must receive a grade of “B” or better to move on in graduate program. Cannot be used to
fulfill graduation requirements.

ENGO095

Introduction to College Reading and Writing (ESL emphasis) (3 cr. hours)

Prerequisite: Placement is based on performance on the University assessment; Students must receive a grade of “C” or better
in this course to envoll in ENG141.

Offered Fall, Spring

This course emphasizes the structure, development, and writing of sentences and paragraphs and introduces college-

level essay writing. In addition, this course includes a thorough review of the basic and advanced rules of grammar,

sentence structure, and diction. This course is not for graduation credit. Students must earn a “C” or better in this

course to enroll in ENG 141. Students will be able to attempt this course two times. This section offers special emphasis

on the needs of ESL students.

ENGI141

Rhetoric and Introduction to Research Writing (ESL emphasis) (3 cr. hours)

Prerequisite: ENG095 or performance on the University assessment Instruments; Students must receive a grade of “C” or better
to envoll in ENG142.

Offered Fall, Spring

This course prepares students for academic writing and research. Students will develop skills in summary, synthesis,

and argument writing and will be introduced to college research. They may be taught these skills through a variety of

rhetorical modes (pro/con, cause/effect, comparison/contrast, etc.) and/or through rhetorical analysis (ethos, logos, and

pathos). Emphasis is placed on developing essays characterized by strong thesis statements; focused, coherent, and

logically ordered paragraphs; correct grammar; and correct documentation in APA style. Students must receive a grade

of “C” or better to enroll in ENG142. This section offers special emphasis on the needs of ESL students.

GRADUATE ESL ACADEMIC POLICIES

1. Students in Level IV are graded on the same scale used in credit courses in the university. They must pass each
course with a “B”. Students who do not successfully complete any level will be required to repeat it. If they do not
complete that level on the second attempt, they will be dismissed from the program.

2. Graduate students who successfully complete Level IV, and other ESL students who test out of the ESL program,
will be placed in the graduate bridge program. The graduate bridge program includes MGT 505/506 (MBA
prerequisites for non-native English speakers who are unfamiliar with American business and academic writing
formats).

3. Graduate students must pass all of the courses in the bridge program (MGT505/506) before they will be permitted to
enroll in their master’s classes. Non-ESL students will not be permitted to enroll in the ESL sections.

4. Students enrolled in the ESL program will be assigned to an adviser from the ESL program until they have
successfully completed all of their ESL requirements.
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GRADUATE ESL BRIDGE FOR MBA STUDENTS ONLY

MGT505 Fundamentals of Business ENterprise.......oeennne.
MGT506 Fundamentals of Quantitative Business Methods

MGT505*

Fundamentals of Business Enterprise (2 cr. hours)

Students must receive a “B” or better in order to move on in graduate program. This course cannot be used to fulfill
graduation requirements. This course is the first step in a well-planned learning agenda that prepares students in
understanding the basic tenets of the business environment. Students will be exposed to common professional
components within the Tiffin University MBA program including business policy, business ethics, legal issues,
globalization, marketing, and management (Organizational Behavior, Human Resources and Operation Management).

MGT506*

Fundamentals of Quantitative Business Methods (2 cr. hours)

Students must receive a “B” or better in order to move on in graduate program. This course cannot be used to fulfill
graduation requirements. This class is for MBA students whose undergraduate studies and/or experience need to be
supplemented by an additional course in the quantitative skills necessary to be successful in the Tiffin University MBA
program. The course provides an overview of accounting, economics, finance, information systems and statistics.

* ESL courses, MGT505 and MGT506 cannot be used to fulfill graduation requirements. Students

required to take these courses may need to attend additional semesters to meet graduation
requirements.
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CAMPUS AND PROGRAM LOCATIONS

Graduate Academic programs are offered by Tiffin University at the following locations:

TIFFIN CAMPUS (MBA, MS)

The Tiffin Campus offers Master’s degree programs in a seated, classroom format. On-campus housing and food
services are provided in addition to student and university services, intercollegiate athletics, and extracurricular
activities.

INTERNATIONAL LOCATIONS (MBA)
Tiffin University offers its MBA degree, taught in English, in Bucharest, Romania and Taipei, Taiwan.

TIFFIN UNIVERSITY ONLINE (MBA, MEd, MH, MS, Ph.D.)
Tiffin University offers the MBA, MEd, MH, MS and Ph.D. programs in an online format. The online programs offer
students nationwide and around the world an opportunity to obtain accredited degrees from Tiffin University.

Tiffin University offers four graduate degrees: Master of Business Administration (MBA), Master of Education (MEd),
Master of Humanities (MH) and the Master of Science (MS), and a Doctor of Philosophy degree in Global Leadership
and Change (Ph.D.). Tiffin University seeks highly motivated students with strong intellect and a desire to learn and
apply knowledge from their graduate education to their personal, academic, and professional lives. Possession of
such attributes is demonstrated by past academic performance, professional success and achievement, a written
statement of interest, and other supporting materials that may be submitted as part of an application, including a
professional résumé. Candidates are reviewed for admission by the Graduate Admissions Committee in accordance
with established university policy.

GRADUATE CERTIFICATES

Graduate certificates are designed for working professionals who wish to take additional courses in a particular area of
study. Graduate certificates are made up of courses in a specific concentration and are completely online, except for the
Addictions Counseling Program. The Addictions Counseling certificate is only offered in a seated format on the Tiffin
Campus.

GRADUATE ADMISSION POLICIES

1. A Bachelor’s degree from a regionally accredited U.S. college or university, or its equivalent, is required to be
considered for admission.

2. Undergraduate academic performance is one indicator of an applicant’s ability to undertake graduate level work.

a. If the applicant has fewer than five years of work experience, a recommended minimum undergraduate GPA of
3.00 is required. Applicants may supplement their undergraduate record with official scores on either the GMAT
or GRE. Generally, a minimum of 475 on the GMAT (or equivalent score on the GRE) is expected.

b. If applicant has below a 3.00 G.PA. the application will be reviewed and considered for admission on a
probationary status.

c. In some cases, a personal interview may be required to determine the ability of the applicant to undertake
graduate level work successfully. The applicant may also be asked to provide letters of recommendation,
additional writing samples, a phone interview, or other material to support the candidate’s application.

. Resume: work and life experience of an applicant is another factor considered for admission. Quality academic,
professional, or managerial experience is considered an indicator of the applicant’s potential to be an active,
contributing participant in the program.

4. A completed online application, including a personal statement as to why the applicant wishes to pursue graduate
studies and how a graduate degree from Tiffin University fits with his or her educational and career goals. The
statement is evaluated for meaning, usefulness, grammar, spelling, and direction. A personal statement is considered
an indicator of the relevance and usefulness of the program to the applicant. This is also a requirement for Graduate
Certificates.

w
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NON-DEGREE ADMISSIONS

Non-degree status is also available for students who choose to take graduate level courses outside of a degree program.
Students seeking admission outside of the degree track will be required to fulfill the admission process requirements
(résumé, transcripts, and application) in time for enrollment. Successful graduate course completion, while considered
in any admission decision, is no guarantee for admission. Students admitted as non-degree are not eligible for federal
financial aid. Student must declare a major if more than three classes will be completed.

CONDITIONAL ADMISSION

Conditional admission is available for students who are recommended for admission, but are unable to provide Tiffin
University with official transcripts of their college performance. They are admitted on the condition that they provide
the Office of Online and Graduate Enrollment Management with official transcripts before the next registration period
in their program. If a student is unable to comply, they will be placed on inactive status until the required transcripts
and provided. Note: Some students may be accepted on both a conditional and a probationary basis. Students admitted
conditionally are not eligible to receive federal financial aid.

INTERNATIONAL GRADUATE STUDENTS
International students enrich the academic and cultural life at Tiffin University. The University welcomes qualified
international students into its academic programs.

ADMISSION REQUIREMENTS FOR INTERNATIONAL GRADUATE APPLICATIONS

1. A Bachelor degree or a 3-year undergraduate professional degree from an officially recognized higher education
institution.

2. Undergraduate academic performance is one indicator of an applicant’s ability to undertake graduate level work.
a. If the applicant has fewer than five years of work experience, a recommended minimum undergraduate GPA of

3.00 is required. Applicants may supplement their undergraduate record with official scores on either the GMAT
or GRE. Generally, a minimum of 475 on the GMAT (or equivalent score on the GRE) is expected.

b. If applicant has below a 3.00 GPA, the application will be reviewed and considered admission on a probationary
status.

c. In some cases, a personal interview may be required to determine the ability of the applicant to undertake
graduate level work successfully. The applicant may also be asked to provide letters of recommendation,
additional writing samples, a phone interview, or other material that supports the candidate’s application.

3. Work and life experience of an applicant is another factor considered in the admission process. Quality academic,
professional, or managerial experience is considered an indicator of the applicant’s potential to be an active,
contributing participant in the program.

4. Personal statement as to why the applicant wishes to pursue graduate studies and how a graduate degree from
Tiffin University fits with his or her education and career goals.The statement is evaluated for meaning, usefulness,
grammar, spelling, and direction. A personal statement is considered an indicator of the relevance and usefulness of
the program to the applicant.

5. Satisfactory TOEFL score (550 PBT/79-80 iBT) or IELTS score 6 or iTEP score of 5.5, ACT score of 18, and SAT score
of 820.

Applicants who have not provided an English language test score at or above the required minimum may be admitted
on the condition that they will be enrolled in the English as a Second Language (ESL) program at the appropriate level,
which will be determined by a placement test.

Applicants from the following English-only countries may not need to prove English proficiency: Australia, Bahamas,

Barbados, Belize, Canada (except Quebec), Dominica, Grenada, Cayman Islands, Guyana, Ireland, Jamaica, Liberia, New
Zealand, Trinidad and Tobago, Turks and Caicos Islands, and United Kingdom.
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GRADUATE ADMISSION POLICIES (continued)

REQUIRED DOCUMENTS FOR INTERNATIONAL GRADUATE APPLICATION

1. A completed International Student Application for Admission

2. Copies of all undergraduate transcripts and, for MBA transfer applicants, a copy of the transcript from current MBA
program

. A copy of TOEFL, IELTS, iTEP, ACT, or SAT score

. Personal Statement

. Current Résumé

. Proof of financial responsibility, including a completed Tiffin University Affidavit of Financial Support form and
supporting financial documentation

7. Copy of passport

o Ul &~ W

SCHOLARSHIPS
Tiffin University offers international scholarships to eligible international students.

GRADE CONVERSION
In order to evaluate the grades for international applicants, Tiffin University uses scales provided by World Education
Services, Education USA, and AACRAO Edge.

PLACEMENT

All undergraduate and graduate international students (including those with TOEFL or IELTS scores at or above
the minimum required for regular admission) will be assessed after they arrive in Tiffin to determine their English
language proficiency. The results will determine their enrollment in ESL courses and/or credit courses.

SEMESTERS FOR ADMISSIONS
Fall Semester (late August - mid December)
Spring Semester (mid-January - early May)

APPLICATION DEADLINE
Fall Semester: July 15th
Spring Semester: November 15th

MEDICAL INSURANCE

All undergraduate and graduate international students must show proof of health insurance coverage while in the
United States. Students who do not provide proof of their health insurance coverage by a deadline set forth by the
International Student Advising Office will be enrolled in the TU health insurance plan and charged accordingly.

LATE ARRIVAL POLICY

Late arrivals: International students must arrive by Friday of the first week of the semester. Students who are able to
test for English proficiency prior to the last day to add classes may enroll in regular classes (if so placed according to
the Proficiency Placement Grid). Students who do not arrive in time to be tested before the last day to add classes will
automatically be placed in ESL courses. Any student who anticipates arriving after the last day to add a class will have
his/her enrollment deferred until the next semester.
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GRADUATE TUITION AND FEES

Tuition and fees are in effect as of the date of publication of this Bulletin. They are subject to change by vote of the
Board of Trustees.

MBA TUItION PET CIEAIT NOUT .ovviiiiiee bbb
MS Criminal Justice TUItion Per CIEAIt NOUT ..o
MS Psychology TUItION PET CIEAIT NOUL....oiiiiiiiicie bbb
MH TUItION PET CTEAIT NOULT oot bbb
MEd TUITION PO CIEAIE NOUT 1uiviviiiiiiieie bbb
Ph.D. Tuition per credit hoUT ..o
Technology Fee (per Fall & Spring semester)
Technology Fee (per Summer semester) ...
Supplemental COUISE MatEIIAl FEE™ ...
*Some courses may include a supplemental course material fee, which will support and enhance the students’
learning.

Health Insurance*

International StUAENTS (TEGUITEA) rvuurvrurerieerriiieer sttt Varies by year
TIaANSCIIPT FEE, OFFLCIAL ... bbb s $8
TranSCIiPt FEE, UNOMICIAL ..o $6
RETUITIEA CECK FEE oottt ettt et ettt e sttt s et e et e et e st ses e s st s et e et e et et e et e s et e et e st et e e s e et e et ee et e et es e n e $40
Language 1ab fE€ fOT ESL COUTISES ...ttt $25

*Information about insurance coverage is available to full-time Tiffin campus graduate students upon request.
Insurance is required for all full-time international students on the Tiffin campus.

Tiffin University provides a tuition payment plan option to allow for monthly payments. Contact the Director of
Student Accounts, 419-448-3409, for more information.

TUITION FEES FOR PREPARATORY COURSE WORK

Where deemed necessary, students admitted to any graduate program may be asked to enroll in specially designed
graduate-level courses to fulfill the preparatory needs of the student. Credit hours accrued in prerequisite work do not
count toward graduation requirements. Tuition charged for the preparatory course work will be the same as for any
graduate course. Some courses may include additional technology fees, which will be included on the student’s billing
statement.

ADD OR WITHDRAW FROM CLASSES

A student may add a class, or classes, prior to the first meeting of the course or with permission of the professor after
the course has begun for online, or met one time for seated courses.

The student is responsible for notifying the Office of Online and Graduate Enrollment Management of all withdrawals
from classes. Students may withdraw from a class prior to the 60% point in the term for MBA, MEd and MS or the
semester for MH & MS-FP. If, after 60% of a graduate course has been completed, the professor of the course agrees
that the circumstances are such that withdrawal, and not an Incomplete, is the best course of action for the student,
the professor may sign-off and the student will be withdrawn from the course. If the professor does not believe that
the withdrawal is for sufficient reasons, the student may appeal to the Dean of the appropriate discipline school for
reconsideration. If the Dean agrees with the student, after first consulting with the course professor, the Dean can
approve the student’s withdrawal, if so warranted.

If a student drops out of school without notifying the University in writing, the Excessive Absence Withdrawal Policy
will be implemented.
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GRADUATE READMISSION PROCEDURES

Any student who falls into any of the following categories below must apply for readmission to Tiffin University.
- Was enrolled at Tiffin University, but has not taken classes for one or more semesters
« Was academically dismissed

A student seeking readmission to Tiffin University’s Graduate Program must complete and submit an application
for readmission. The application form is available online or from the Office of Online and Graduate Enrollment
Management. The readmission application must also include a listing of, and transcripts from, all schools attended
during the absence from Tiffin University. Any student who has been academically dismissed must also submit an
essay stating his/her intention to return to the graduate program. Students should contact the Office of Online and
Graduate Enrollment Management for assistance in processing necessary paperwork.

Readmission status will be decided by the Dean of the appropriate discipline school, based on consultation with
the Graduate Admissions Committee, the student’s former graduate faculty instructors, and other necessary parties
the School Dean deems helpful. Further, the student’s readmission will only be valid for the semester for which the
student applied. If the student does not begin courses during that semester, he or she will have to begin the readmit
process again.

GRADUATE STUDENT RESPONSIBILITIES

Students are responsible for being familiar with all program requirements listed in the Academic Bulletin. The
University reserves the right to change its course offerings, academic policies and requirements for graduate degrees.
Information in the Academic Bulletin is subject to change. Check with the Office of Online and Graduate Enrollment
Management for the latest Academic Bulletin and any changes.

Students are responsible for correctly selecting courses for their programs of study each semester and for fulfilling all
degree requirements. Although advisors will assist wherever possible, the final responsibility rests with the student.
Students should use their major curriculum sheets to track their progress. Students are encouraged to obtain up-to-
date curriculum sheets from the Office of Online and Graduate Enrollment Management or online.

Students are expected to make sure that they are fulfilling all degree requirements as published in the issue of the
Academic Bulletin for the year they entered Tiffin University or the year they officially changed their major. Regardless
of the term of matriculation (entry), students are typically governed by the policies in the most current annual
Academic Bulletin. First-time students are governed by the degree requirements in the annual Academic Bulletin in
effect the year of their matriculation.

GRADUATE STUDENT EXPECTATIONS

Tiffin University expects that graduate students will:

1. Keep pace with colleagues (both faculty and peers) and actively participate in their own learning experience.
Students will approach the subject with curiosity and perform as colleagues by sharing what they know.

Act as life-long learners and knowledge-seekers, not simply degree-seekers, while demonstrating academic maturity
beyond that of undergraduates.

They will participate as partners in their education by taking a major role in defining what learning takes place and
assuming ownership of their learning process.

. Employ reflective learning practices through retrospective deliberation and action-based research efforts. Capstone
projects conceived and created in collaboration with peers serve as models for ongoing and future research and
signify points on a learning lifestyle continuum.

Take personal responsibility for their learning and thus will act more like co-learners and co-investigators in the
learning and research processes. Rather than act as passive recipients in their own educational processes, students
will initiate scholarly activity beyond that prescribed in the course.

N
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TRANSFER OF CREDIT FROM OTHER INSTITUTIONS

Graduate level credits earned at a regionally accredited college or university may be transferred and applied toward

a student’s degree requirements at Tiffin University. To transfer course credit, the student must have earned a grade

of “B” or better and the course must be equivalent to the same course offered at Tiffin University. The student must
submit course descriptions and/or syllabi for any course they would like to have considered for transfer credit. The
Graduate Program Chair and Discipline School Dean will determine the suitability of the course for transfer credit. A
maximum of one-third of the required credit hours for a degree can be transfer credits. Transferred credits must not
have been used to meet the requirements of any other completed graduate degree. Applicants can apply for advance
approval of transfer credits by contacting the Office of Online and Graduate Enrollment Management. In admitting
transfer or returning students, the University will allow, when possible, credit for courses taken up to ten years prior
to the date of admission or readmission. However, individual schools may choose not to accept courses regardless of
age for credit in the major. Courses of a technical nature or courses in a particularly dynamic field may not be accepted
for credit. Final determination of the acceptability of such courses is the responsibility of academic units and generally
occurs after the student has matriculated (entered) or been readmitted.

CLASS LOAD

Full-time student class load is eight credits per semester for all graduate programs. Students who wish to enroll
beyond eight credit hours for the MBA or MEd and 10 credit hours for the MS or MH must receive permission from
the Office of Online and Graduate Enrollment Management with confirmation from the Graduate Program Chair
before enrolling. Financial aid regulations require that a student be enrolled in and take 4 credits per semester to be
considered a half-time student.

COURSE LEVELS

Course numbers
500-699 Masters level
700-999 Doctoral level

GRADING SYSTEM

Tiffin University awards credit based on semester hours.

Quality
Grade Points Remarks
A 4 -
B 3 -
C 2 -
F 0 Failure
I - Incomplete Work
WD - Withdrew before deadline, notifying the Registrar
WF  _ Withdrew failing - withdrew after deadline

Grades of A, B, or C may be indicated with a ‘+ or *-* on the student’s transcript. However, the ‘+’ or -‘is not used in the
computation of the quality point average.

GRADES

When an instructor has released a grade, it should not be changed unless there has been a mistake in computing or in
transcribing it. Any change of grade must be reviewed by the Provost.
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GRADING SYSTEM (continued)

GRADUATE INCOMPLETE POLICY

If a student cannot finish the work by the end of the course, the student may request an ‘Incomplete’ (grade of “I”) by
submitting an Incomplete Grade Contract form to the instructor. The instructor, at his or her discretion, may give the
student additional time to complete the necessary work, up to the end of the following semester. If the student does
not complete the necessary work in the allotted time, the grade of “I” will automatically become an “F”. Any student
with more than two “I”s on their transcript will not be allowed to register for further courses.

ACADEMIC PROBATION AND DISMISSAL

Any graduate student whose cumulative grade point (GPA) average falls below a 3.00 will be placed on Academic
Probation and given one semester in order to achieve the required 3.00.

A graduate student is allowed a maximum of two “C” grades in any graduate program. A student will be placed on
Academic Warning upon receipt of the second “C” grade. A third “C” will result in Academic Dismissal. A grade of “F”
in any course in a graduate program will also result in Academic Dismissal. The student may submit an application
for readmission, but will not be allowed to return to class until he or she has sat out at least one academic semester/15
weeks.

In addition, a graduate student placed on Academic Probation will have the following limitations placed on applicable

extracurricular activities for the probationary period:

« Any student who participates in intercollegiate athletics will be ineligible to participate except for up to five hours
per week in conditioning and/or study tables only.

« Students participating in music or dance programs will be limited to five hours per week In all related, combined
activities.

- Students will not be eligible to participate in cheerleading, theatrical productions, or to hold office within any
campus organization.

When an application for readmission is received in the Office of Online and Graduate Enrollment Management, the
request for readmission will be forwarded to the Graduate Program Chair who will consult with the appropriate
discipline School Dean, Graduate Admissions Committee, the student’s former graduate faculty instructors, and other
necessary parties the School Dean deems helpful, to consider the request. Based on the student’s past record, reasons
for previous poor achievement, and the student’s plan for improvement, the Committee will decide whether to readmit
the student to the program from which he/she was dismissed.

If the request for readmission is approved, the Graduate Program Chair may grant the student probationary status,
during which time the student must re-take the course(s) and receive a “B” grade or better. In accordance with Tiffin
University policy, the new grade would appear on the transcript, while the original course grade will no longer be
calculated in the cumulative grade point average. No other courses may be taken until the make-up course, either one
of the “C” grades or the “F” grade course, is successfully repeated with a grade of “B” or better.

Students may be readmitted only one time after being dismissed. Further, the student’s readmission will only be valid
for the semester for which the student applied. If the student does not begin courses during that semester, he or she
will have to begin the readmit process again. Any failing action following readmission, such as receiving a “C” grade or
lower after being readmitted or failure to achieve a cumulative GPA of 3.00, will result in permanent dismissal from the
university. Students who have been permanently dismissed will not be eligible to apply for readmission.
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ACADEMIC HONESTY POLICY

Academic institutions have the responsibility to promote and instill the highest standards of ethics among students.
Therefore, Tiffin University places the highest value on academic honesty. Any act of academic dishonesty, including
plagiarism, committed by a student may be penalized with an “F” for the assignment, or for the course in question, at
the discretion of the instructor.

1. Upon a finding by a faculty member that a student has committed an act of academic dishonesty, the faculty
member may assign a grade of “XF” in the course. The faculty member will provide the Dean of the appropriate
discipline school with documentation of the circumstances surrounding the occurrence. If an “XF” is reported for the
course grade, the Dean will advise the Registrar, Provost, and Graduate Admissions of same.

2. In the case of individual instances of academic dishonesty that are not severe enough to lead to a grade of “XF”,
but are severe enough to lead to a student failing an individual assignment, faculty members will report these cases
of academic dishonesty in writing to the School. If a student receives a subsequent “XF” on an assignment in any
additional course, the Dean of the appropriate discipline school will notify the professor of the second “XF” assignment
to provide an “XF” in the course, and the student will be dismissed from the university.

3. Any course grade of “XF” will result in the student being dismissed permanently without any opportunity to re-
enroll at Tiffin University. An “F” will stand in the course and on the transcript, but “XF” grades will remain recorded
internally with the Dean of the appropriate discipline school, Vice President of Academic Affairs, Graduate Admissions,
and the Office of Registration and Records to ensure no re-enrollment by the offending student.

If a graduate student fails a course due to academic dishonesty, he or she should be dismissed from the University,
pending the outcome of the established grade appeal process, in keeping with current policy. Any graduate student
who is dismissed from the University due to academic dishonesty will not be allowed to apply for readmission in the
program from which they were dismissed nor will they be considered for admission to any TU graduate degree or
certificate programs.

TIME LIMIT TO COMPLETE THE DEGREE

All course work for graduate degrees must be completed within six (6) years from the semester the student first enrolls
in a graduate level class at Tiffin University. If a student needs more time to complete the program, the student must
petition the Office of Online & Graduate Admissions and Advising for an extension. A request for such an extension of
time must be for good cause and must contain a plan of study and a firm degree completion date. The extension may
be granted by the Dean of the appropriate discipline school.

GRADUATION REQUIREMENTS

To be eligible for graduation, a candidate for the Master’s degree must complete the number of semester hours required
for each program with a cumulative grade point average of at least 3.00. A student may not graduate with more than
two “C”s. Tiffin University holds commencement once each academic year, at the end of the spring semester. Most
students will follow the normal graduation procedure of finishing their studies and be approved to receive their
degrees by the Tiffin University faculty at the last faculty meeting before graduation. Students who have achieved
sufficient progress and appropriate status will be allowed to participate in the graduation ceremony. However, such
attendance does not constitute meeting graduation requirements. In order to qualify for the graduation ceremony;,

the student must successfully complete the course work required and the number of semester hours specified by the
school in which the degree is housed.

GRADUATION APPLICATION

Each student must declare his or her intention to graduate by completing and submitting an application for graduation
by the given semester deadline to be approved as a degree candidate. The application for graduation must be submitted
to the Registrar by the deadline posted for his or her expected graduation date in order to receive a graduation audit, be
approved by the faculty, and presented to Tiffin University’s Board of Trustees for conferral of degrees.
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SPECIAL ACADEMIC OPPORTUNITIES

INTERNSHIPS

Internships may be available for MBA General Management or Sport Management students only. Tiffin University
internship programs require students to apply their learning in a real work setting. A faculty member and a site
coordinator supervise interns. The minimum requirements of an internship include a work plan and 200 hours of
fieldwork. For more information, see the course description for MGT670 Business Administration Internship, SRM670
Sport Mentorship or contact Graduate Admissions and Student Services.

WASHINGTON CENTER INTERNSHIPS

Graduate students interested in internships, may take advantage of The Washington Center Internship program in
Washington, D.C. A participating student works full time in his or her chosen field in a placement placement that
matches the student’s individual interests and skills. In some cases, the student may receive Tiffin University credit

as determined by the Department Chair and the Dean(s) of the appropriate discipline school(s). Housing arrangements
can be made through the Center. There are non-credit bearing options available to graduate students. Contact the
Washington Center Internship liaison on Tiffin University’s campus. Financial aid in the form of loans may be available
if the student is receiving academic credit. Additional information can be found at the Washington Center website twc.edu

BUCHAREST, ROMANIA OR TAIPEI, TAIWAN

MBA students have the option of participating in Tiffin University’s hybrid program in Bucharest, Romania or Taipei,
Taiwan for either one or two terms. Housing is available in exchange for internship service hours (Option A: Minimum
80 hours for 4 weeks / Option B: Minimum 200 Hours for 10 weeks). Affordable public transportation and meal options
are available. Tuition will be paid directly to Tiffin University at the U.S. rate for credit hours. Qualified students in good
academic standing may intern with either the Department of Commerce at the U.S. Embassy or with Sievco, a local
software company partnering with worldwide companies to offer solutions for commercial and industrial corporations
such as the European Aviation Safety Agency and the EduTubePlus consortium.

STUDY ABROAD

Tiffin University has established a number of semester abroad programs in cooperation with Oxford University in
Oxford, England, American Institute for Foreign Study, Spanish Studies Abroad, and the Sant’anna Institute in Sorrento,
Italy. These programs are located in a number of locations throughout Europe, as well as Asia, Latin America, the Pacific
and South Africa. All courses are accredited in the United States and most are taught in English.

Contact the Study Abroad Coordinator or the Office of Online and Graduate Enrollment Management for information
on the program details, requirements, and course selection. Tiffin University will bill students directly for tuition,
room, and board (if applicable). Students eligible for financial aid may be able to receive assistance to attend one of
these programs. International students or students who have lived or studied outside the U.S. may not be eligible to
participate in their home country or the country in which they have studied.

GRADUATE ACADEMIC SUPPORT SERVICES

ACADEMIC ADVISING

Academic advising is a connecting point for all students at Tiffin University. We believe in the importance of academic
advising, so every student has been assigned an Advisor in his or her academic area. Academic Advising for graduate
students is done through the Office of Online and Graduate Enrollment Management. The student is ultimately
responsible for his or her progress toward completion of a degree. The Office of Online and Graduate Enrollment
Management will monitor students’ progress through their chosen curriculum and provide guidance as needed.
Individual schools and programs may provide additional academic support and advising for the purpose of research
and/or credential preparation.

ONLINE TUTORING

Online tutoring for graduate students is available through the Murphy Academic Support Center. This service is offered
free to Tiffin University graduate students. For information on how to set up an appointment, contact the Office of
Online and Graduate Enrollment Management.
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ORIENTATION FOR ONLINE STUDENTS
Each semester, students entering online programs in the graduate school are required to complete an orientation with
their Graduate Admissions Counselor. The session, conducted through an interactive, online format, is designed to
orient students to Tiffin University’s online environment, including Moodle and MyDragon. The orientation covers:
+ How to log into MyDragon, using the student’s assigned username and password and the services available on
MyDragon
- How to interact with online courses, demonstrated by utilizing the Orientation Course posted on MyDragon and
Self Service
- An overview of the location of relevant documents and policies, including the current Academic Bulletin,
curriculum sheets, and semester schedules
« How to utilize services from the bookstore and Career Development
- Information about the Financial Aid Office, Office of Graduate Admissions and Student Services, Information
Technology Services (ITS), and the Library, including the OhioLink library database system
- Discussion of online expectations including time management, online participation in collaborations, submitting
documents, etc.
+ Review of procedures for dropping and adding classes, refund policies, and the services provided by the Office of
Online and Graduate Enrollment Management (academic advising, scheduling, referrals, etc.)

ORIENTATION FOR ON-CAMPUS GRADUATE STUDENTS
Students entering on campus, seated programs are invited to attend an orientation prior to beginning their program of
study at TU. The orientation includes:

« A tour of campus to locate campus buildings and services that are relevant to graduate students such as the
bookstore, Career Development Office, Financial Aid Office, Office of Online and Graduate Enrollment
Management, and ITS

« An overview of the Academic Bulletin, which outlines policies relevant to being a graduate student at TU,
including a review of procedures for dropping and adding classes, refund policies, and the services provided by
the Office of Online and Graduate Enrollment Management (academic advising, scheduling, referrals, etc.)

- Distribution of library cards and information about the services offered by the Tiffin University library and
OhioLINK

« How to log into the MyDragon and Self-Service, using the student’s assigned username and password

- A brief welcome presentation by the Office of Online and Graduate Enrollment Management regarding
expectations and requirements for graduate students
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GRADUATE DEGREES, MAJORS, AND MAJORS WITH CONCENTRATIONS

Tiffin University offers the following graduate degrees, majors, and majors w/concentrations. All concentrations are
offered online only, with the exception of MBA-LC, MS-CJJA and MS-CJFP. MBA-GM is offered online and on the Tiffin
campus, MS-CJJA is offered online and on the Brunswick campus, and MS-CJFP is only available on the Tiffin campus.

MASTER OF BUSINESS ADMINISTRATION (MBA) DEGREE
Data Analytics Concentration

Finance Concentration

Forensics and Fraud Examination Concentration

Healthcare Administration Concentration

Human Resource Management Concentration

International Business Concentration

Leadership & Change Concentration

Marketing Concentration

Sports Management Concentration

MASTER OF EDUCATION (MEd) DEGREE
Educational Technology Management Concentration
Higher Education Administration Concentration
Teaching Art Concentration

Teaching Communication Concentration

Teaching English Concentration

MASTER OF HUMANITIES (MH) DEGREE
Art & Visual Media Concentration
Communication Concentration

Creative Writing Concentration

English Concentration

Film Studies Concentration

Humanities Concentration

MASTER OF SCIENCE (MS) DEGREE
Criminal Justice Major
Crime Analysis Concentration
Criminal Behavior Concentration
Homeland Security Administration Concentration
Homeland Security Concentration
Justice Administration Concentration
Forensic Psychology Concentration
Cyber Security Major
Psychology Major

GRADUATE-LEVEL CERTIFICATES
Crime Analysis

Criminal Behavior

Justice Administration

Healthcare Administration

Homeland Security Administration
Leadership for Managers and Supervisors
Small Business Management

Sports Management

POST-LICENSURE CERTIFICATE
Addictions Counseling

DOCTOR OF PHILOSOPHY (Ph.D.) DEGREE
Global Leadership and Change
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MASTER OF BUSINESS ADMINISTRATION (MBA) DEGREE

The MBA degree focuses on developing competencies in communication skills, leadership and teamwork, information
technology, and problem solving. A distinguished faculty lead a rich and diverse student body through current issues
in management and prepares the students for the technology-driven global workplace of the third millennium.

MBA CORE CURRICULUM

MGT515 Managerial BUsSiness FOUNAAtIONS™ ... ... covvieriiesiieseiesssess s s
MGT516 Fundamentals of Quantitative Business™*............

ECO524 Managerial Economics
FIN612 Managerial Finance.................
MGT522 Human Resources
MGT526 Quantitative Business Analysis and Research
MGT614 Global & Transnational ManaZEIMEN .. ... s st st
MGT622 STAteZIC MATIAGEITIEIIE ... vuevvvriserieeiies sttt ss et s8R st
MGT623 Legal and Ethical ISSUES iN MANAZEIMENT. ... ittt s
MEKT523 MaTKeting MaANAGEITIENE . ...uviuiiiiuies cermeesaeesereseresess st st ss s b
MGT621 Organization ANalysiS QNd DESIZN. ...t e
MGT630 INNOVAtive DECISION MaKINIE. ... vuiiriies ottt e
0 - OSSOSO

**Courses waived if student has earned an undergraduate degree in business with a 3.0 GPA or higher.

In addition to the MBA core curriculum, each candidate must also complete one of the concentrations listed below.

LDR531 Individual Leadership & INIUEIICE ... 3 hours
LDR610 Leadership Behavior & DYNAINIICS ..ot 3 hours
LDR611 Systems Thinking & INNOVATIVE TEATTIIWOTK ... ss st 3 hours
LDR670 MBA Leadership INEEITISRID ..iiiiiiiicceise s 3 hours
Electives - if no internship:
MGT631 Strategic Analysis in GIODAl TNAUSTTY ... 3 hours
HRM631 Strategic Human Resources ManaZEITIEINT . ... 3 hours
Or other elective per approval.
0] 21 TSROSO 12 hours

The Data Analytics concentration focuses on the development of managerial competencies related statistics,
accounting, economics, finance, computer information, policy, ethics, law, globalization, and marketing. In addition,
the program focuses on self-actualization of a higher level of learning. In addition, this concentration will provide
specialized training needed in the advancing technological business environment.

DAXS511 Databse Design and Data MINITIZ ... s 3 hours
DAX521 Applied Statistics for Data Analytics 3 hours
DAX631 Advanced Data Analysis Techniques 3 hours
DAX641 Data Visualization, Design and PreSEINTATION ... 3 hours
0] Y SO 12 hours
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MASTER OF BUSINESS ADMINISTRATION (MBA) DEGREE (continued)

The Finance concentration enables the student to build upon the solid foundation from the course work in the MBA
program and provides students with greater exposure to economic and financial business practices. The finance
courses will provide an opportunity for students to learn about local, national and international economies in
cooperating and competing markets. Students will explore performance of stocks, bonds, commodities, and other types
of investments. The degree prepares students to work in the field of financial management either independently or
with a corporation, bank, securities firm, nonprofit organization, or an investment agency.

FIN617 International Financial Mana@eIMIEN . ..ot 3 hours
FIN622 Financial Markets and TNSTITUTIOTIS ...t 3 hours
FING23 TNVESTITIETIT ATIATYSIS w.viuiiiiuiiiiiieiseieseeisee s 3 hours
FING627 EMErging MATKETS FITIATICE ..uvuiiiuiereiiseiisciiseeisi sttt 3 hours

Total 12 hours

Forensics and Fraud Examination concentration qualifies students for above entry-level positions with auditing firms.
These courses utilize the Association of Certified Fraud Examiner’s Manual to assist the student in understanding the
current field of forensic accounting/fraud. This coursework parallels the content of the Certified Fraud Examiner’s Exam
and serves to prepare students to receive the certification (CFE) upon completion of the concentration.

FFES510 Fraud Prevention and DELEITEIICE ......cccveveieeeie ettt ssessen s ssn s 3 hours
FFES20 FTaUA INVESTIGATION ... cvviviiiiiiiiieiciss ettt 3 hours
FFE610 Fraud Legal ENIVITOTIINIENIE ..ottt sttt 3 hours
FFE620 Financial Transactions and Fraud SCHEIMIES ...t 3 hours
B0 - | SR SRR 12 hours

The Healthcare Administration concentration is designed for working professionals employed in the areas of education,
childcare, social services, healthcare and business. The curriculum will focus on management systems, decision-
making tools, new technologies, financial management, and referral systems as well as current issues in healthcare law
and ethics.

HCA541 Managing HealtNCaTre SYSTEITIS ... sessesssessse st 3 hours
HCAS553 Current Issues in Healthcare Administration....... 3 hours
HCA634 Healthcare Finance and Process Management 3 hours
HCA643 Healthcare Policy, Law, aNd ETRICS ..o 3 hours
10 Y SR 12 hours

The MBA with a Human Resource Management concentration enables the student to integrate the knowledge and
skills gained from the core coursework for the MBA degree in order to address the issues and challenges faced by
today’s human resource management professional. Students will benefit from exposure to theories and applications
involved in acquiring and developing talented employees, managing the ongoing employer/employee relationship, and
providing competitive advantages through strategic human resource policies and practices.

HRM610 Negotiations and CONFICT RESOIUTION. ...t 3 hours
HRM611 Human Resource Planning & Talent ACGUISTHION ... 3 hours
HRM612 Talent Development & Performance ManAZEIMEIIT ... iirrirreimresieeisinesssssssssessssesssessssssssssss s sssssssssnns 3 hours
HRM613 Strategic Human ReSOUICE MaNAZEITIEIIT ......vuiiiiiiiiiiiiiieiii e 3 hours
107 12 hours
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The MBA with an International Business concentration enables the student to build upon the solid foundation from the
core coursework in the MBA program and provides students with the knowledge and capability necessary to function
effectively as managers in today’s competitive and globalized economies. The courses in the IB concentration will give
the students an opportunity to learn about the functioning of the international economy and how multinational firms
of all sizes, both governmental and non-governmental working in a variety of cultural and political/legal environments,
interact with it. The courses will also allow students to learn about international trade theories and agreements, global
financial markets and the financial skills required for effective management of companies engaged in international
business with an emphasis on international financial management.

EC0627 International Trade and IMVESTIMIEINIE ...t st 3 hours
FIN617 International FINancial Mana@eIMENT . ..ottt 3 hours
MGT631 Strategic Analysis in GIODAl INAUSIIT ....iiiiiiiiiiese s 3 hours
MKT627 Global Marketing MaANAZEIMEIIT ...ttt s bbb 3 hours
0 = OO 12 hours

The MBA with a Marketing concentration enables the student to build upon the solid foundation from the core
coursework for the MBA degree and provides students with the advanced knowledge in marketing products and
services. Students will explore the practices and techniques commonly used to increase exposure and market
positions. Challenges and benefits in negotiating sponsorships and endorsement deals allow the students to develop
competencies to potentially maximize revenue for organizations and individuals. Students will also be exposed to
marketing in an international arena.

MKT526 Information SyStems fOr MATKETING .. ..o 3 hours
MKT623 Strategic Brand Mana@eIMIeII . ....coc.irrrrireriiisisssissssssesssessssesssssssssss sttt 3 hours
MEKT627 Global Marketing ManAZEITIENT .......uivuuiiereriessiesssesssisssesessesssss st ssss s 3 hours
MEKT631 Marketing FIElA ATIAIYSIS. ..vucuuviuriiiieiisisisii s 3 hours
107 12 hours

The Sports Management concentration is one of just a few programs in the U.S. offered entirely online. T.Us program
is designed to maximize convenience while providing the necessary structure to enhance students’ marketability and
to improve their business skills. Faculty are prepared to help students make connections with a growing network of
alumni working in sports or with the extensive list of sport industry contact that have professional relationships with
our faculty.

SMG532 Communication and Fund RAiSING i SPOTES ... sttt 3 hours

SMG634 BUSINESS STTATEZIES 1T SPOITS wvvuiiuiiriiiieiseieiieii bbb 3 hours

SMG637 Personnel ManagemMent i1l SPOTE ....ieieierieieeieiesises s s sesssss s ss s s s 3 hours

SMG6H70 SPOTE MEINEOISIIID 1uuvviiviiiiiiecieeiees et bbb 3 hours

0] 21 OSSOSO 12 hours
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MASTER OF EDUCATION (MEd) DEGREE

Tiffin University’s Master of Education program exists to help people interested in a variety of educational fields gain a
graduate-level degree to help them advance in their careers. The Higher Education Administration concentration helps
those interested in working in non-academic roles better understand how higher education works from a variety of
perspectives. The Educational Technology Management concentration is for those who want to become IT educational
leaders or coordinators in K-12, higher education, or corporate settings. TU’s additional concentrations to the Master of
Education program will help high school teachers earn the required credits to teach English, Communications or Art at
the college level. The program has a 12 credit hour core of classes, and 18 credit hours of the discipline curriculum. If a
teacher currently holds a Master of Education degree, but still needs to earn credits in the discipline curriculum, he/she
is able to earn a Certificate in Teaching English, Teaching Communication or Teaching Art by completing the 18 credit
hours of discipline curriculum. This program does not lead to licensure.

CORE CURRICULUM

EDUS514 Higher Education Administration Writing and PIOCESSES w..iiriieiiieiieieessessssssesssssssssssssssessssessssessssesess 2 hours
EDUS532 DiVerSity I EQUCATION coivvveceeeee et 2 hours
EDU541 EAUCATIONAL RESEATCH ..vu.vivviiiiiiiiiiiis st 2 hours
EDU615 Ethical & Legal ISSUES N EAUCATION wuuiviiiviiiicieeieee bbb 2 hours
EDU646 Connecting Research, Theory, and Practice through Philosophy, Psychology, and Sociology ..., 2 hours
EDU680 ePortfolio Capstone Project (must be taken in final semester of PrOZIAIM) ..o 2 hours
0] 21 OSSOSO 12 hours
EDUSA7 TEChTIOI0ZY FOT EAUCATOTS ... vvviivuiiiseesseissees e st 2 hours
EDUS52 EAUCATIONAl LEAUETSIID .vvviiiiiiiiiiei st 2 hours
EDUS72 WOTld HiSTOTY Of EAUCATION 11o.ivuiieieeiiieiieeieee ettt 2 hours
EDUS86 Instructional DeSIZN PIITICIPIES .ottt 2 hours
EDU591 Learning Manag@eINENT SYSTEITIS .. iurrereereerieeseeseeseessesseesssesessssesessssessesssesssesssssssesssssssssssssssssssssssssssssssssssssssssssssssesssans 2 hours
EDU605 Game Based Learning and ANALTTICS .. sttt 2 hours
EDU619 Challenges in the Use of Technology in EAUCATION ... sssssssssssssssssessessssessssssnes

EDU625 Functions of Web Based APPS iN EAUCATION c....cvuuiiiiiiiiiiieeesesssesssessssssesse st ssssssssssssssssssssessssssnes
EDUG637 Legal and Regulatory Issues in the Use of Educational Technologies
0 =1 OSSR

EDUS20 ISSUES 1N STUACIIE AFAITS ivveiiiii s
EDUS552 EAUCAtIONAl LEAAETSIID ...
EDU572 World History of Education ...,
EDUS585 Student Enrollment and Retention ...............
EDUS590 Assessment and Student Learning ...,
EDU624 Crisis Prevention and Intervention in EAUCAtION ..o,
EDU635 Human Resource Management In Educational Organizations
EDU640 Higher Education Finance and BUAZETITIZ ...t
EDU642 Higher Education Athletic and Sports ManageIMENT ...
0 7 | OSSR SRS
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ARTSE1S5 TEACHINIG COIIEEE AT voueieriiiciiiciiei ettt 3 hours
ART524 Creativity and TtS DEVEIODIMIENT ... es s 3 hours
ONE OF THE FOIIOWITIZ ..ot 3 hours

ART561 Survey of Western Art
ART630 Topics in Non-Western Art

ARTO24 WOITIEIL 111 ATE cooiiieitii bbb
ART631 The Context of Digital Media

ARTE22 Digital Media PTOAUCTION ovuuiiiuiiiiiiiiiiieiseees s

0] 21 TSSOSO

COM520 Philosophy of Communication ..., 3 hours
COM522 Logic, Reasoning, and Persuasion............ns 3 hours
COMS580 Politics and the NeWsS ..o 3 hours
COM®610 Teaching College Communication 3 hours
COMOB30 ISSUES 111 CYDEISPACE .. vttt 3 hours
COMB3L NEW MEAIA...ucvveiviiiiieeses s 3 hours
0] Y OSSO 18 hours
ENG515 Teaching Colle@e ENGIISI......iiiiiiiii s 3 hours
ENGS61 BIITISH LIEETATUTE .o 3 hours
ENGS562 ATNETICATY LITETATUTE 11vvvvuiveieriiiicieieissise it 3 hours
ENGS563 WOTLA LIEETATUTE ..ot 3 hours
ENGS64 LILETATY TIEOTY wuovvruiveruiirireieisieessesssessseessseesssess s8££ 3 hours
ONE OF TIE FOILOITIZ .ottt 3 hours

ENG541 Creative Writing Workshop: Short Story
ENG542 Creative Writing Workshop: The Novel
ENG543 Creative Writing Workshop: Poetry
ENG544 Creative Writing Workshop: Genre Writing
ENG645 Creative Nonfiction Workshop
107 1 RS 18 hours
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MASTER OF HUMANITIES (MH) DEGREE

Tiffin University’s Master of Humanities program invites students to explore creative and conceptual expressions of the
human condition in all of its forms, from antiquity to the present. Students may choose from several expertly-designed
concentrations in Art & Visual Media, Communication, Creative Writing, English, or Film Studies. While no degree by
itself can guarantee either eligibility to teach or professional certification or licensure, our concentrations support those
who wish to teach at the high school or community college levels, while engaging the imagination of those who wish
to grow in their knowledge of these fields. Students are also given ample opportunity to develop their own creativity
through creative writing courses in the novel, short story, creative nonfiction, screenwriting, and poetry. The Master of
Humanities program welcomes students seeking to take an adventure of the mind that engages the most imaginative
forms of human expression and their own intellectual and creative potentials.

ART & VISUAL MEDIA (ART)

The concentration in Art and Visual Media guides students through both the western tradition and contemporary
film and graphics with courses such as Women in Art, Cult and Independent Film, and History of Photography:.

The academic study of art and visual media at Tiffin University promotes visual literacy and gives students tools to
interpret and evaluate visual media in all of its forms: websites, film, television, paintings, drawings, and sculpture.
This concentration also supports those interested in teaching art at the high school or community college levels with
courses such as Teaching College Art.

COMMUNICATION (COM)

The concentration in Communication leads students through the history and practice of media, communication, and
related technology from ancient times to the digital age. Courses such as Philosophy of Communication, Politics and
the News, Transmedia Storytelling, New Media, and Cybercultures and Issues in Cyberspace navigate students through
the political, legal, and social ramifications of twenty-first century media practices.

CREATIVE WRITING (ENG)

Students in the Creative Writing concentration can discover new talents in courses teaching them to write novels,
short stories, poetry, creative non-fiction, screenplays, and young adult fiction. Combining the academic study of
creative prose, poetry, and performance writing with hands-on experience producing it, this program both deepens
student understanding of the human creative process and expands their use of it. The Capstone Project is required for
this concentration.

ENGLISH: LITERATURE AND WRITING (ENG)

The concentration in English allows students to explore both canonical and contemporary literature from around the
world in courses such as The Culture and Literature of Modernity, Ethnic Voices, and Literary Theory. Our very popular
creative writing courses in the short story, the novel, creative nonfiction, screenwriting, and poetry help students
develop unexplored creative potential, while courses such as Teaching College English support those who wish to
teach at the high school or community college level.

FILM STUDIES (ART)

The Film Studies concentration guides students through an in-depth exploration of significant film from the early
days of Hollywood to contemporary world cinema in courses such as Cult and Independent Film, Classic Hollywood
Cinema, World Cinema, and Documentary Film. Our Film Censorship course examines social issues related to the
dissemination of film, and students also have the opportunity to experience writing for film first hand with our
Screenwriting course.

HUMANITIES (HUM)

This concentration offers a broad, interdisciplinary approach to the study of Humanities. It emphasizes the
interrelatedness of the other Master of Humanities concentrations and how they connect us through history,
philosophy, and human, political and social sciences. In addition to general humanities classes, students explore
different academic fields by selecting course work from the Art, English, and Communication offerings.

Master of Humanities: InterdiSCipliNary COTE ........covvrerererererereresireeesesesesseseses e e sesessesessssesessesessesesessenessssssessenes 9 hours
Total Semester hours for the CONCENTIATION ......cccvvviirieerieerieeriee e e s sre e e s sae s saessae s sae s ae s s e esananans 18 hours
CAPSLONE OF EXAIN .vtieuiiiuiiiiesieesieesieesisesssesssesssssssssssessssssstesssesssssssessssssssssssssssssssssssssssssstesssesssesssesssessssssssessesssssssesssesssssssnn 3 hours
B 10 7 1 30 hours
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MASTER OF HUMANITIES: INTERDISCIPLINARY CORE

ARTO23 ACSTIETICS oottt
ENGS564 Literary TREOTY .viiirierierieeiesisesiesssensnessneenns

HUMS510 Introduction to Graduate Humanities

CAPSTONE OR EXAM OPTION

HUMG680 Capstone Project or

HUM681 COMPIENENSIVE EXATNL ovvoiiiiiviiiiisiiiiisie ittt 3 hours
10 7 1 S 3 hours

Choose six of the following 3-credit courses
ART515 Teaching College Art
ARTS524 Creativity and Its Development
ART525 History of Photography
ART530 Cult and Independent Film
ART533 Film Censorship
ART534 Third Cinema
ART535 Classic Hollywood Cinema
ARTS561 Survey of Western Art History
ART562 Film Theory
ART563 Art and Culture of the Graphic Novel
ART624 Women in Art
COM532 Documentary Film

10 7 1 OSSOSO 18 hours

Choose six of the following 3-credit courses
COM520 Philosophy of Communication
COM522 Logic, Reasoning, and Persuasion
COM531 Transmedia Storytelling
COM532 Documentary Film
COM580 Politics and the News
COM®610 Teaching College Communication
COM625 Philosophers and Philosophies of the Axial Age
COM®630 Issues in Cyberspace
COM®631 New Media
10 7 1 SOOI 18 hours

Capstone project HUM680 is required for the Creative Writing Concentration. There is no Comprehensive Exam option
for Creative Writing.

Choose at least three of the following Creative Writing, 3-credit hour courses
ENG541 Creative Writing: Short Story
ENG542 Creative Writing: The Novel
ENG543 Creative Writing: Poetry
ENG544 Creative Writing: Genre Writing
ENG545 Creative Writing: Performance Writing

Other course offering options to complete a total of 18 hours
ENGS515 Teaching College English
ARTS524 Creativity and its Development
ENG531 Studies in Genre Fiction
ENG570 Ethnic Voices: Poetry
ENG583 Poetics of Western Drama
10} Y OO 18 hours
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MASTER OF HUMANITIES (MH) DEGREE (continued)

ENG561 SUIVEY Of BIItISH LITETATUTE ...ivvviieeiiieicisei s s 3 hours
ENG562 SUrvey of AMETICAN LILETATUTE .o.ovvviiieeciieieieess s 3 hours
ENG563 SUIVEY Of WOTLA LILETATULE w..ouvvviiviisciieeis s 3 hours
Choose three of the following 3-Credit NOUL COUISES ..o 9 hours

ENG515 Teaching College English

ENG530 The Culture and Literature of Modernity
ENG531 Studies in Genre Fiction

ENG541 Creative Writing: Short Story

ENG542 Creative Writing: The Novel

ENGS543 Creative Writing: Poetry

ENG544 Creative Writing: Genre Writing
ENG545 Creative Writing: Performance Writing
ENG570 Ethnic Voices: Poetry

ENG571 Women in Literature

ENG583 Poetics of Western Drama

0] 21 TSSOSO SRR 18 hours
ARTSEO2 FIIITE TREOTT ooviieieiiee et bbb 3 hours
Choose five of the folloWIng 3-CrEAIt COUISES .. 15 hours

ART515 Teaching College Art
ARTS530 Cult and Independent Film
COM532 Documentary Film
ART533 Film Censorship

ART534 Third Cinema

ART535 Classic Hollywood Cinema
1) 7 1 R 18 hours
HUMSB31 SEUAIES T11 HISEOIY vvvoivviiiieiiss st 3 hours
HUMS532 StUAIES 1N PRILOSODIY ..ottt 3 hours
HUMS533 Studies in Human, Political, and Social Sciences ... 3 hours
(@) ST AN a0 61 =] IR 3 hours
OT1E COMNL COUISE oo ettt ettt ettt e e ettt et ettt ee e e et et et e ee et e et ettt e et e st e s e s e s st n e es et 3 hours
OT1€ EING COUISE oottt eee ettt ettt et e ettt ettt e e et et et e e e et et et ettt st et e s e s et n e e e et 3 hours
1 - 1 18 hours
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MASTER OF SCIENCE (MS) DEGREE

The highlights of the MS curriculum are an interdisciplinary curriculum, an experienced and accomplished faculty,
the latest thinking in the field, and professional development. A Master of Science (MS) degree assembles practitioners
from the various components of the criminal justice system. The diversity in background and experience provides
synergy in the classroom. The MS faculty contribute their expertise and professional experience to the educational
experience.

MAJOR: CRIMINAL JUSTICE

The completion of 30 semester hours of course work is required to receive a Master of Science in Criminal Justice
degree with a concentration in Crime Analysis, offered in a 3-semester format if taken full-time. The emphasis of the
Crime Analysis concentration is to provide students with the theoretical knowledge and hands on skills to be crime
analysts for various types of criminal justice, intelligence, and business organizations.

JUS510 Contemporary Criminal Justice: ISSUES aNd TIETIAS ...t esss s 3 hours
JUS515 Research Design and ANALYSIS ..ot 3 hours
JUS520 Statistical Applications in Criminal JUSTICE ... 3 hours
JUS525 Legal and Ethical Issues in Criminal JUSTICE ...t 3 hours
ENF512 Theories of CTIME ANALYSIS ..o 3 hours
ENF532 Computer Applications in Crime Analysis, Community Policing, and INvestigation........connnns 3 hours
ENF612 Criminal INTEIIZEICE .ot
ENF622 Geographic Information Systems: Applications in Criminal Justice

ENF627 Crime ANALYSIS PTOJECT .viiiieicieie e

ENF675 Problem Solving in Crime Analysis
0] -1 OSSOSO

The completion of 33 semester hours of course work is required for the MS degree with a concentration in Criminal
Behavior. It is offered in a 3-semester format if taken full-time. The emphasis of the Criminal Behavior concentration is
to provide students with a specific area of expertise in the psychological causes of crime.

JUS510 Contemporary Criminal Justice: ISSUes and TIENAS ..o 3 hours
JUS515 Research DesSign aNd ATIAIYSIS ..ttt 3 hours
JUS520 Statistical Applications in Criminal JUSTICE ... 3 hours
JUS525 Legal and Ethical Issues in Criminal JUSTICE ..o 3 hours
JUS630, 631, 632 Pro-Seminar (1 CTEAIT CACK) ..ottt 3 hours
PSY512 Introduction t0 FOTENSIC PSYCIOLOZY ......iiiiiieiiieeieeee s 3 hours
PSY548 MENLAL HEAITN LAW w.ooiviivicieieeieee s bbb 3 hours
PSY552 Criminogenic PSYChOPAtIOLOZY ... 3 hours
PSY615 DIUZ ADUSE QNI SOCIELY oouiievuiiiuiisieseieseieseieseeiss sttt 3 hours
PSY626 Advanced PSYch ASSESSINEINT TREOIY w...ciiiiiiciiciieeies e 3 hours
PSY636 Cultural Competence in ProfesSional PIACICE ... 3 hours
0] 7 | OO RSSRR 33 hours
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MAJOR: CRIMINAL JUSTICE (continued)

The completion of 30 semester hours of course work is required to receive a Master of Science in Criminal Justice
degree with a concentration in Homeland Security Administration, offered in a 3-semester format if taken full-time.
The emphasis of the Homeland Security Administration concentration if focused on students who want to enter
leadership roles within the Homeland Security field. Students will develop their cognitive skills for application,
analysis, synthesis, and evaluation of the significant data and materials this course study will provide to them.

JUS510 Contemporary Criminal Justice: ISSUES and TIENAS ..ot 3 hours
JUS515 Research Design and Analysis ..o, 3 hours
JUSS520 Statistical Applications in Criminal Justice ........ 3 hours
JUS526 Legal and Ethical Issues in Homeland Security . 3 hours

ENF520 The Intelligence COMMUNILY .ovovvvrvrveriecierinnis 3 hours
ENF530 Emergency Management........cocoveeennn. 3 hours
ENF640 Terrorism and EMETrZINgG TRTEATS ....rirrrieriierieisseeisessesssessssessses sttt 3 hours
ENF665 Cyber Security and Technology in HOmMeland SECUTITY ..o 3 hours
ENTFS570 HOMELANA SECUTTTY SECTOTS ..uuiiieiiieiieiieiieiie e 3 hours
ENF680 Practical Application of POlicy in HS (CAPSTOTIE) ..ottt 3 hours
10 7= S 30 hours

The completion of 30 semester hours of course work is required for the MS degree with a concentration in Homeland
Security Administration, offered in a 3-semester format if taken full-time. The emphasis of the Homeland Security
Administration concentration is to provide students with a specific area of expertise for criminal justice personnel.
Students will develop their cognitive skills for application, analysis, synthesis, and evaluation of the significant data
and materials this course of study will provide to them.

JUS510 Contemporary Criminal Justice: ISSUES aNd TIETIAS ...t 3 hours
JUS515 Research Design and ATIALYSIS .. 3 hours
JUS520 Statistical Applications in CHmINal JUSTICE ..ot 3 hours
JUS526 Legal and Ethical Issues in HOMEIANA SECUTILY v 3 hours
JUS612 Strategic Planning, Cooperation & COOTAIMAtION .. ...t 3 hours
ENF520 The Intelligence COMIMUINILY ... 3 hours
ENF575 Focus Areas in Homeland Security AAministration ..., 3 hours
ENF620 Policy Formulation & Analysis in Homeland SeCUTity ..., 3 hours

ENF625 Federal Budgeting for Homeland Security Administrators 3 hours

ENF685 Leadership and Practical Application in HSA (CapStONe).....coeerrneeenereneinnne. 3 hours

0 7 | RO 30 hours
218

The The completion of 30 semester hours of course work is required to receive a Master of Science in Criminal Justice
degree with a concentration in Justice Administration, offered in a 3-semester format if taken full-time. The emphasis
of the Justice Administration concentration is focused on students who want to enter leadership roles within the
Criminal Justice field. Students will develop their cognitive skills for application, analysis, synthesis, and evaluation of
the significant data and materials this course of study will provide to them.

JUS510 Contemporary Criminal Justice: ISSues and TIENAS ..ot 3 hours
JUS515 Research Design and ATIAIYSIS ..t 3 hours
JUS520 Statistical Applications in CIriminNal JUSTICE. ... 3 hours
JUS525 Legal and Ethical Issues in Criminal JUSTICE ..o 3 hours
JUS531 Human Resource & Personnel Management in Criminal Justice - Law & THEOIV ... 3 hours
JUS532 Human Resource & Personnel Management in Criminal Justice - APPliCation ..o 3 hours
JUS610 Justice Administration Policy FOrmulation & ANALYSIS. ... .o 3 hours
JUS612 Strategic Planning, Cooperation & COOTAINATION ....c.civiviieies et 3 hours
JUS618 Budget & Finance for Criminal Justice AAMINISTIATOTS ..ot 3 hours
JUS635 Leadership & Practical Application in Criminal JUSHICE ... 3 hours
0] -1 OSSOSO 30 hours

The Forensic Psychology concentration requires 42-43 credits and is offered in a 4-semester format with a thesis

or Intersession and, if needed, a thesis extension. The Forensic Psychology concentration is designed for students
interested in examining the relationship between psychology and the criminal justice system. The program is primarily
research based and will prepare students for careers in the criminal justice system and/or mental health service
agencies.

PSY511 PSYCHOLOZY AN LAW .oovvoiiiiieii st 3 hours
PSY515 Research Design and Analysis in Forensic Psychology 4 hours
PSY520 Statistical Applications in Forensic Psychology ............... 4 hours

PSY525 VICHMOLOZY oo 3 hours
PSY530 Legal and Ethical Issues in Forensic Psychology .. 3 hours
PSY547 Mental Health Law in Forensic Psychology ....... 3 hours
PSY551 Psychopathology and Criminal BERaVIOT ... 3 hours
PSY613 Professional Seminar in Advanced Clinical and Experimental Forensic PSYChology .......ccccccvveiviiineiivcienieinnn, 3 hours
PSY 614 SUDSTATICE ADUSE ...oouveiiiiiiiiiiiisiess ettt 8888888 3 hours
PSY620 Sex Crimes and PaTaDRIIAS ..o s 3 hours
PSY625 Applied Advanced PSychological ASSESSITIEIIT ....c.iiiiiiieiiiieie e 4 hours
PSY637 FOTENSIC COUNSEIITIE .ovvvvoviiviiciisceis vt 3 hours
One of the following:
Intersession

PSY630 Lifestyles and Career Development

OR

PSY635 Cultural Competence in Professional Practice

OR

Thesis:
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MAJOR: CYBER SECURITY

The academic goal of the 30 semester hours required to earn a Master of Science in Cyber Security degree is to provide
graduate-level education and skills to a field that is demonstrably suffering from a shortage of qualified personnel.
This program provides continuing education of undergraduate Cyber Security majors who are seeking an advanced
degree for qualifications in the field. The MS-Cyber Security degree curriculum is based on the following four pillars:
Risk/Threat; Legal/Policy; Cyber Technical Skills; and Mitigation/Response. This well-rounded, criminal justice/security
studies focus distinguishes Tiffin’'s MS-Cyber Security degree from others which are computer science based. The
existence of TU’s lab in the Center for Cyber Defense and Digital Forensics allows students a place to not only explore
new technologies, but to hone Cyber Security skills.

CDS510 INTTOAUCTION TO CYDET SECUTTEY...vvuuveuriirreiseiieieiseeeseees st es st 3 hours
CDS511 Introduction to Information Systems and OPerating SYSTEIMIS. ... 3 hours
CDS512 Law and EThiCS iN CYDEI SECUTIEY ... esssssse sttt 3 hours
CDS513 NETWOTK SECUTILY w.vvvciviiiiiiiieeieisiesesste s s 3 hours
CDS520 Cyber Threat Intelligence and ATIAIYSIS ... it 3 hours
CDS522 CYDET RESIHEINCE GRC ..ottt s 3 hours
CDS620 Cyber Investigations and Incident Mana@eIMeNT. ... 3 hours
CDS622 Cyber SeCUTItY MaNAZEIMIEIIE . ...uiuueivieireeiseiseeieeieess st 3 hours
CDS630 GloDAl CYDET OPEIATIOIIS 1.vvvvciviiiicieiitit s 3 hours
CDS640 Executive CyDer LEAAEISIID .o 3 hours
0 1 30 hours

MAJOR: PSYCHOLOGY

PSY501 Professional Practices in PSYCROLOZY ... 3 hours
*Recommended for students without a bachelor’s degree in Psychology or closely related field.

The course work of 37 hours is divided into 4 courses each semester if full-time. The MS in Psychology is focused on
scientific/experimental psychology and not counseling/clinical psychology, and does not lead to licensure of any kind.

PSY 521 STAtiSTICAl PTOCEAUTES T..iuiiiuiieuiiiieiiseesseesseeisseis s8R 2 hours
PSY 522 StatiStiCal PTOCEAUTES TT....uuiiiuuiiiuiieueesseesseeisseisesssess st ees s8R 2 hours
PSY533 Research Design and ANALYSIS T ...t 2 hours
PSY534 Research Design anid ANALYSIS 1. e essesesseeessse s sttt 2 hours
PSY541 History and SYStems Of PSYCIOIOZY ... s 3 hours
PSY543 DevelopmMental PSYCHOLOEY ........cco.iiiiiecieciescisesesses s 3 hours
PSY545 Advanced Theories Of PEISONALILY ... ..o 3 hours
PSY 546 PSYCODATIOLOZY ... 3 hours
PSY611 Professional Issues I: Law and EthiCS......oonneineine, 2 hours
PSY612 Professional Issues II: Cross Cultural Issues in Psychology.. 2 hours
PSY621 Social PSYChOIOZY ... 3 hours
PSY622 Cognitive PSYChOlOZY ..o 3 hours
PSY631 NeuropSYChOIOZY w...vuvieiieieieieiee s 3 hours
PSY641 CAPSLONIE RESEATCI Touiiiiiiiiiiiiiiieiieieese s s8R 2 hours
PSY642 CaPSTONE RESEATCI TT ...ttt s8R 2 hours
TOTAL ettt ettt et e ettt st e st s s e e e st s R e e e R e Re e R e R e R e AR e RS E R e AR e R e Re R e e Re e e e Re e s e e Re e ne 37 hours
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GRADUATE-LEVEL CERTIFICATES

Tiffin University certificate programs are designed for working professionals who wish to enhance their professional
knowledge, skills, and leadership abilities. This practical, flexible and learner-centered curriculum is offered completely
online with no residency requirement. Mid-career professionals, traditional and non-traditional students may find
certificate programs particularly valuable for:
- Exploring a new professional path or career

Staying current with industry trends, strategies, philosophies, and knowledge

Justifying a promotion

Continuing lifelong learning goals

Complementing a formal course of academic study with practical training and skills

Students wishing to matriculate into a graduate degree program, upon completion of a graduate certificate, must meet
the admission requirements as set forth in the academic bulletin. Courses completed toward graduate certificates may
be applied to Tiffin University’s graduate degrees. All graduate-level certificates are only available in the online format,
except Addictions Counseling, which is only available on the Tiffin Campus.

CRIME ANALYSIS CERTIFICATE

This certificate provides students with a solid foundation of crime analysis, both theoretical and applied.

ENF512 Theories Of CTIIME ATIALTSIS ... 3 hours
ENF532 Computer Applications in Crime Analysis, Community Policing, and Investigations ............riennnn, 3 hours
ENF612 Criminal INTEIGEIICE ...uiviieiiiiieiiecieiisieis s 3 hours
ENF622 Geographic Information Systems: APPliCations N Clliieiiisiese s 3 hours
ENF627 CTIME ANIALYSIS PIOJECT wuivvuiiiiiiiiiiieeiieissiiessssie sttt 3 hours
ENG675 Problem SolVING N CIiME ANALYTSIS oot 3 hours
0 = OSSR 18 hours

CRIMINAL BEHAVIOR CERTIFICATE

This certificate provides learners with expertise in the psychological causes of crime. Students will develop knowledge
and expertise in crisis intervention, counseling, psychopathology, personality assessment, and research methods.

PSY512 Introduction to FOrensic PSYChOIOZY ...t 3 hours
PSYSA7 MENTAL HEAITN LAW 1..iiivvuiiviieiiisiiiiieiessss st 888 3 hours
PSY552 Criminogenic PSYChOPAtROLOZY ...t 3 hours
PSY615 DIUZ ADUSE & SOCIELY ovvuvvvuriruiiimeimseisesisesisesessesss sttt 3 hours
PSY626 Advanced Psych AsSSeSSINENt BENAVIOT ...t 3 hours
PSY636 Cultural Competence in ProfesSSIoNal PIACICE ... 3 hours
0] 7 | OSSOSO 18 hours

HEALTHCARE ADMINISTRATION CERTIFICATE

This certificate is designed for working professionals employed in the areas of education, childcare, social services,
healthcare, and business. The curriculum will focus on management systems, decision-making tools, new technologies,
financial management, referral systems as well as current issues in health law and ethics.

HCAS541 Managing HealthCare SYSTEINIS ... 3 hours

HCAS553 Current Issues in Healthcare AAMINISTTATION ..t 3 hours

HCA634 Healthcare Finance and Process MaNaAZEIMENT ..........uuiiuierresereseeeseeesseesseesssessssesssssssssssssssssessssesssssssssssassssassssessssnsess 3 hours

HCA643 Healthcare Policy, Law, aNd ETRICS. ..o 3 hours

0 7 | OSSOSO 12 hours
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GRADUATE-LEVEL CERTIFICATES (continued)

HOMELAND SECURITY ADMINISTRATION CERTIFICATE

This certificate provides learners with cognitive skills for application, analysis, synthesis and evaluation of data needed
for homeland security administrators.

ENF520 The Intelligence COmMMUNILY o.vvvrvecveereciecieeins
JUS612 Strategic Planning, Cooperation & Coordination ...,
ENF575 Focus Areas in Homeland Security AdminiStration ...,
ENF620 Policy Formulation & Analysis in Homeland Security ...,
ENF625 Federal Budgeting for Homeland Security Administrators
ENF685 Leadership and Practical Application in HSA (CaPSTONIE). ..o
0] -1 OSSOSO

JUSTICE ADMINISTRATION CERTIFICATE

This certificate provides learners with perspectives in human resource management, policy formation and analysis,
law and management practices and administrative theory.

JUS531 Human Resource & Personnel Management in Criminal Justice - Law & TheOIV.....cccoviveieerioeiieeiieeieniesiesieninnn, 3 hours
JUS532 Human Resource & Personnel Management in Criminal Justice - APplication .......ccccceeieeveeriveieeiiesiieeiesissisionn, 3 hours
JUS610 Justice Administration Policy Formulation & ANAIYSIS ... 3 hours
JUS612 Strategic Planning, Cooperation & COOTAINATION ..o 3 hours
JUS618 Budget & Finance for Criminal Justice AAMINISTTATOTS ..o 3 hours
JUS635 Leadership & Practical Application in Criminal JUSTICE ... 3 hours
0 =1 OSSR 18 hours

LEADERSHIP FOR MANAGERS AND SUPERVISORS CERTIFICATE

This certificate helps individuals focus on moving up the organizational ladder into new supervisory roles, middle
management, or upper-managerial positions. The curriculum centers upon those characteristics that develop and
promote leadership and stress decision-making and managerial skills.

MGTS511 INAIVIAUAL & TEATNIIWOTK ..cvoiiiieiieii s 2 hours
MGT531 Leadership & INFIUETICE .. 2 hours
MGT603 Negotiations & CONFIICt RESOIUTION ...t 2 hours
MGT618 Organizational Leadership and Group PErfOITNATICE ..ot 2 hours
MGT620 Leading OrganizatioNal ChATIZE ...t 2 hours
MGT623 Legal and Ethical ISsues in Mana@eIMENT ...t 2 hours
0 7 | SRRSO 12 hours

SMALL BUSINESS MANAGEMENT CERTIFICATE

This certificate helps learners obtain practical business knowledge in marketing, accounting, and management to
successfully achieve their personal and professional goals. The program focuses on developing competencies in
communication skills, leadership, and problem solving.

ACC510 FINANCIAl ACCOUITITIZ ...uviuiviiiviiiics ettt bbb 2 hours
MGT511 TNAIVIAUAL & TEATTIWOTK ...ttt 2 hours
CIS514 Information & DeCISION SUPPOIT ...t bbb 2 hours
MGT522 Management Of HUIMAIN RESOUICE ....cciiiiiiiiiiiieeies st 2 hours
MKT523 Marketing MaANA@EIMEIT ....c..cciviveiiiieiieie st 2 hours
MGT623 Legal and Ethical ISSUES I MaNAZEIMIENIE ......iviieiiiiee s 2 hours
0] -1 OSSOSO 12 hours
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SPORTS MANAGEMENT CERTIFICATE

This certificate is designed to be convenient while providing the structure necessary to enhance your marketability
and improve your business skills. We are prepared to help you make connections with a growing network of alumni
working in sports or with the extensive list of sport industry contacts that have professional relationships with our
faculty.

SMG532 Communication and Fund RaAiSING 111 SPOTT ... 3 hours
SMG634 BUSINESS STTATEZIES 111 SPOTT it bbb 3 hours
SMG637 Personnel Manag@emMENT I11 SPOTT ...t eesseeessseess st ss st bbbt 3 hours
SMGOE70 SPOTE MEINTOTSIUID 1evevuitiiiieiiiis ettt 3 hours

) - 1 SR 12 hours

ADDICTIONS COUNSELING: POST-LICENSURE CERTIFICATE

The goal of the graduate Addictions Certificates are to equip students with the skills, knowledge, and attitudes which
will enable them to function well in the demanding and ever-changing world of the criminal justice and/or behavioral
health professions. This mission is closely aligned with that of Tiffin University’s mission to offer quality, professionally
focused, learning-centered graduate programs and life-long learning opportunities to prepare for successful careers
and for productive and satisfying lives of excellence, leadership and service. The faculty’s goal is to provide high
quality training programs grounded in self-evaluation and improvement with the intention to remain responsive to
the changing requirements of a dynamic and pluralistic society. The curriculum also aims to develop the knowledge,
attitudes, and skills necessary in working successfully with chemically involved individuals and families across a
broad range of settings.

Tiffin University’s professional certificate in Addictions Counseling is designed for returning or existing professional
students (those with at least a Bachelor’s degree in a behavioral science). The certificate curriculum begins with a basic
level, which is where many students are likely to start.

ADDICTIONS COUNSELING: POST-LICENSURE CERTIFICATE
Geared to meet the requirements of LCDC II: Licensed Chemical Dependency Counselor II in Ohio or LCDC III: Licensed
Chemical Dependency Counselor III

CSL510 Addiction TREOTY & PTACTICE .uiivviiiiiiiiiiiieiesiseisesss s 3 hours
CSL520 Counseling Procedures: Strategies with Addicted & Disordered POpulations ..., 3 hours
CSL525 Group Process & Techniques: Working with Addicted and Disordered Population ..., 3 hours
CSL535 Assessment & Diagnosis of Addictive & Behavioral Health PrODIEIMS .....cccovviiviiinisiesesssenns 3 hours
CSL540 Prevention, Intervention, and Treatment Planning in AAdiCTIONS ..o, 3 hours
CSL545 Theory and Practice of Relationship Counseling in Addictions & Behavioral Health ..., 3 hours

] - 1 ORI 18 hours
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DOCTOR OF PHILOSOPHY (Ph.D.) DEGREE

The Tiffin University Global Leadership and Change Ph.D. degree is designed with a curriculum to appreciate the
challenges and tremendous opportunities within today’s cross-cultural work environment. Practitioners in leadership
roles in today’s business and educational settings have frequently been ignored by the traditional delivery of Ph.D.
programs and the extensive residency requirements within these programs. Tiffin University’s program is offered
utilizing an online format that contains limited residency requirements. The interpersonal approach of faculty
engagement allows students to work independently, but never alone.

Adult professionals are an underserved group in the area of doctoral studies. Working adults who wish to pursue a
Ph.D. while continuing their careers will be served by a program that is built with them in mind. While they often
work in an environment where knowledge is the new economic currency, they have often been excluded from
gaining comprehensive knowledge within higher education. The Tiffin University program invites students to pursue
their Ph.D. studies while working in a management or academic capacity within the business and/or educational
environment.

Ph.D. Course Format
Ph.D. courses are offered in the online (Moodle) format, in two, 7-week terms per semester. Program start dates are
available in August and January of each year.

Degree Completion

Based on variance within the completion of dissertation research, the average completion timing is estimated at 3.5 -
4.5 years. Students have up to six (6) years to successfully defend a dissertation and may petition for a seventh. Based
on demonstrated academic ability, students may request to take an additional course during any term. The online
program will assist students in the balancing of personal, professional and educational needs.

Admission Requirements

The program will admit students who have expressed a strong desire to do research, practice, and/or teach in the field
of leadership and change in the global environment. Student are required to have achieved a minimum GPA of 3.4 on

a 4.0 scale while earning a master’s degree in any academic discipline from a regionally accredited US institution or
nationally accredited from and institution outside the US. All applicants are required to submit a personal statement
regarding her/his interest in global leadership and change. The student will also need to submit three (3) letters of
recommendation written by persons well-qualified to speak from first-hand knowledge about the applicant’s potential
for graduate study. All letters should comment on an applicant’s ability to do research and perform the program’s
required coursework.

Residency Requirements

Residencies are two-day gatherings of active Ph.D. students on the Tiffin University campus. Students will be
required to attend three residency events as a degree requirement. The third residency involves the development and
submission of a paper or presentation proposal for an academic conference, under the direction of a faculty member.
Students will be required to attend the conference of submission regardless of final status of the submission. Ph.D.
faculty members will attend these conferences and assist in student engagement related to the conference activities.

Graduation Requirements

- Complete a minimum of 60 doctoral credit hours of coursework

- Maintain a cumulative GPA of 3.25 and a grade of “B” or higher in all program coursework
- Completion of all three residency requirements

- Successful defense of dissertation

- All fees paid to Tiffin University for tuition and outstanding obligations
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Ph.D. Academic Support Services

While Ph.D. students typically work independently, the Tiffin University program makes a commitment that our
students never work alone. Tiffin University employs three, full-time librarians, with one designated specifically as

the eLibrarian, from ALA-accredited institutions who support our library resources and services. These librarians are
available through email, text, chat, and one-on-one appointments to support student needs. They also work to provide
course supplements, research guides and weekly research webinars. Each student is assigned a faculty advisor and the
graduate advising department assigns a second advisor. Annual academic progress letters are sent to each student to
review their progress and develop planning for each new year. Faculty and staff are responsive and actively engaged in
student success and achievement.

Investment and Cost

The cost of the program is $800.00 per credit hour, with a minimum of 60 doctoral credit hours of coursework and 3-9
credit hours of dissertation coursework required. Tuition rates are the same whether a student is in-state, out-of-state,
or international. Textbooks and supplies are purchased separately by the student. Students are also responsible for any
travel costs associated with required residency weekend attendance.

Grading System
Tiffin University awards Ph.D. credit based on semester hours.
Quality
Grade Points Remarks
A 4 -
B 3 -
F 0 Failure
I - Incomplete Work
WD - Withdrew before failing, notifying the Registrar
WF  _ Withdrew failing - withdrew after deadline

I @

Grades A and B may be indicated with a “+” or
computation of the quality point average.

I « o«

on the student’s transcript; however, the “+” or “-“ is not used in the

Academic Dismissal

Each doctoral student must maintain a cumulative 3.25 GPA in all courses and dissertation work. If a doctoral student
earns a grade of “F” in any course, the student will be Academically Dismissed from the Ph.D. program and will have
to submit an application for readmission, but will not be allowed to enroll in any courses until she or he has sat out at
least one semester/15 weeks. The student must repeat the course in which she or he earned the grade of “F”. A doctoral
student may only repeat one (1) course in the entire time of doctoral study at Tiffin University. If a student earns a
second “F” in a course, the result will be Permanent Academic Dismissal from the Ph.D. program.

Doctoral Incomplete Policy

If a doctoral student cannot finish the work required in a course by the end of said course, the student may request
an Incomplete Grade to be assigned (I). The instructor and the student must submit an Incomplete Grade Contract to
the Registrar’s Office, indicating that the student is intending to complete all the work required of the course by the
deadline indicated on the Incomplete Grade Contract. The instructor, at his or her discretion, may give the student
additional time to complete the necessary work, up to the end of the following semester. If the student does not
complete the necessary work in the allotted time, the Incomplete grade will automatically become an “F” grade.
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DOCTOR OF PHILOSOPHY (Ph.D.) DEGREE (continued)

Academic Honesty

Academic institutions have the responsibility to promote and instill the highest standards of ethics among students.
Therefore, Tiffin University places the highest value on academic honesty. Any act of academic dishonesty, including
plagiarism, committed by a student may be penalized with an “F” for the assignment, or for the course in question, at
the discretion of the instructor.

1. Upon a finding by a faculty member that a student has committed an act of academic dishonesty, the faculty
member may assign a grade of “XF” in the course. The faculty member will provide the Dean of the appropriate
discipline school with documentation of the circumstances surrounding the occurrence. If an “XF” is reported for the
course grade, the Dean will advise the Registrar, Provost, and Graduate Admissions of same.

2. In the case of individual instances of academic dishonesty that are not severe enough to lead to a grade of “XF”,
but are severe enough to lead to a student failing an individual assignment, faculty members will report these cases
of academic dishonesty in writing to the School. If a student receives a subsequent “XF” on an assignment in any
additional course, the Dean of the appropriate discipline school will notify the professor of the second “XF” assignment
to provide an “XF” in the course, and the student will be dismissed from the university.

3. Any course grade of “XF” will result in the student being dismissed permanently without any opportunity to re-
enroll at Tiffin University. An “F” will stand in the course and on the transcript, but “XF” grades will remain recorded
internally with the Dean of the appropriate discipline school, Vice President of Academic Affairs, Graduate Admissions,
and the Office of Registration and Records to ensure no re-enrollment by the offending student.

If a graduate student fails a course due to academic dishonesty, he or she should be dismissed from the University,
pending the outcome of the established grade appeal process, in keeping with current policy. Any graduate student
who is dismissed from the University due to academic dishonesty will not be allowed to apply for readmission in the
program from which they were dismissed nor will they be considered for admission to any TU graduate degree or
certificate programs.
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ENG501*

Introduction to Graduate Writing* (3 cr. hours)

Prerequisite: Bachelor’s Degree and University placement

Cannot be used to fulfill graduation requirements.

This course emphasizes writing style and academic tone appropriate for graduate level writing, skills such as thesis
development and argumentation, and documentation in the MLA and APA formats.

MASTER OF BUSINESS ADMINISTRATION (MBA)

ACC510

Financial Accounting (2 cr. hours)

This course will focus on the principles underlying the development and use of financial statements with emphasis on
business applications.

CIS514

Information and Decision Support (2 cr. hours)

This course reviews basic information technology and systems, discusses the importance of data, information and
knowledge management in organizations, the role these play in obtaining and maintaining competitive advantages,
the use of e-commerce nationally, internationally and globally and the impact of the digital divide on an increasingly
global economy, the formation and appraisal of sound information systems, and issues of cyber crime and cyber ethics.

DAXS5T1

Database Design and Data Modeling (3 cr. hours)

Prerequisite: MGT526 or equivalent

This course will investigate principles and practices of database management and design. Student will compare and
contrast relational database design, normalization, SQL queries, reports and other interfaces to database data, and
documentation. Examination of public sources of data will lead to the practice of applying data sources in real-world
examples. This course will utilize spreadsheet (i.e. Microsoft Excel) and database (i.e. Microsoft Access) technology
currently used in organizations by applying functions in key field areas such as pivot tables, charts, queries, reports,
macros, data load utilities, records and modules.

DAX521

Applied Statistics for Data Analytics (3 cr. hours)

Prerequisite: DAX511

This course will explore techniques to analyze data, produce graphical illustrations and draw conclusions using
statistical, data analysis and visualization software packages. Focusing on the central tendency, data exploration and
analytics, probability distributions and random variables, students will compare and contrast the basics of statistical
inference, testing hypothesis and building confidence intervals, correlation and causation, and simple and multiple
regression analysis.

DAX631

Advanced Data Analysis Techniques (3 cr. hours)

Prerequisite: DAX521

This course prepares students for analyzing data using advanced data analysis software and techniques to make
decisions on data. Topics include Multivariable Regression, Non-Linear Regression, ANOVA, Cluster and Factor
Analysis and Logistics Regression.
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MASTER OF BUSINESS ADMINISTRATION (MBA) (continued)

DAX641

Data Visualization, Design and Presentation (3 cr. hours)

Prerequisite: DAX631

This concentration capstone course will synthesize the previous learning outcomes in the Data Analytics Concentration
to compose and construct a final project demonstrating application of data presentation and design. The design of the
final project will focus on visualizing data analysis in real-world application by combining techniques of data modeling
and data analytics; data processing; mapping data attributes to graphical attributes; and, constructing strategic

visual encoding based on known properties of visual perception. Additionally, students will justify the effectiveness

of visualization designs and critical thinking necessary in design decisions. Students will create their own data
visualizations, and learn to use visualization tools and software.

ECO524

Managerial Economics (2 cr. hours)

Prerequisite: MGT526

This course builds on basic concepts of microeconomics, and places an emphasis on the firm’s use of limited
information in an uncertain environment. A global perspective is stressed.

ECO627

International Trade and Investment (3 ctr. hours)

Prerequisites: ECO524

Overview of the dynamic economic, ethical, cultural, legal, and political issues that affect operations in the global arena.
Discussion of various trade theories, trade barriers, and trade agreements. Examination of the external environment for
trade and investment, the course seeks to equip future business leaders to exploit opportunities presented by selling

to global markets instead of a single national market and adding value by locating different aspects of the value chain
in countries where they can be performed most efficiently based upon differences in wage rates and national resource
endowments. The course will allow students to understand the structural economic factors that govern locational
benefits, government policies that encourage/discourage the integration of national economies with the global economy,
and the risks of the global macroeconomic environment. It will also help them cope with the challenges posed by
globalization (the increase in potential competition) by studying different modes of entry into emerging markets.

FFES510

Fraud Prevention and Deterrence (3 cr. hours)

This course emphasizes the understanding of fraud prevention and deterrence that are essential to prevent and deter
fraudulent activities. The contents within this course focuses on the material that is covered on the Fraud Prevention
and Deterrence section on the Certified Fraud Examiners certification of the Association of Certified Fraud Examiners
certification of a Certified Fraud Examiner (CFE).

FFE520

Fraud Investigations (3 cr. hours)

This course emphasizes the understanding of fraud investigations that are essential to understanding how to conduct
an investigation of fraudulent activities. The content within this course focuses on the material that is covered on the
Investigation section of the Certified Fraud Examiners certification and the Association of Certified Fraud Examiners
certification of a Certified Fraud Examiner (CFE).

FFE610

Fraud Legal Environment (3 cr. hours)

This course emphasized the understanding of fraud legal environment that is essential to fraudulent activities. The
content within this course focuses on the material that is covered on the Legal section of the Certified Fraud Examiners
certification of the Association of Certified Fraud Examiners certification of a Certified Fraud Examiner (CFE).

FFE620

Financial Transaction and Fraud Schemes (3 cr. hours)

This course emphasizes the understanding of financial transactions that are potential indicators of fraudulent
activities. An emphasis is also on the understanding of fraudulent schemes that exist. The content within this course
focuses on the material that is covered on the Financial Transactions and Fraud Schemes section of the Certified Fraud
Examiners certification of the Association of Certified Fraud Examiners certification of a Certified Fraud Examiner (CFE).
Students will be required to take the simulated, timed practice exam for the Certified Fraud Examiners certification.
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FIN612

Managerial Finance (2 cr. hours)

Prerequisite: MGT526

Financial decision making addressing the structure of capital, its cost, availability, and selection, along with
management of cash flows and distributions are the focus of this course.

FIN617

International Financial Management (3 cr. hours)

Prerequisite: FIN612

Structure and operation of global financial markets: The international monetary system, global banking, eurocurrency
markets, global securities markets, foreign exchange markets, emerging capital markets, and global portfolio
management. Financial skills are required for effective management of companies engaged in international business
with an emphasis on international financial management, extension of closed economy financial management
techniques to the global market environment. Topics include balance of payments and exchange rate determination,
the hedging of exchange rate risk, multinational capital budgeting, political risk management, taxation, the corporate
management of short-term and long-term assets and liabilities and financing the global operations of firms.

FING22

Financial Markets and Institutions (3 cr. hours)

Prerequisites: ECO524 and FING612

This class introduces students to the institutions and markets that form the worldwide economic system of trading
financial and real assets. The course will cover concepts of financial theory, institutional detail, regulations, and the
history of the financial markets. Students will be exposed to legal, ethical, technological, and global issues facing
financial managers, financial markets, and the financial assets traded in these markets. The course is designed to
provide an overview of the financial world, the financial assets that are traded, and the people who participate in the
financial markets.

FING23

Investment Analysis (3 cr. hours)

Prerequisite: FING612

This class examines the investment process. Students will learn how to put together a portfolio and understand and
interpret news about the financial markets. It will discuss different types of securities (bonds, stocks, mutual funds,
derivatives) and how they are combined to form a portfolio. It includes background information relative to these
securities. This information includes topics such as types of markets, placing orders, and what interpreting stock
indices represent.

FING27

Emerging Markets Finance (3 cr. hours)

Prerequisites: ECO524 and FIN612

This course deals with investment issues that are unique to emerging economies since they are likely to afford
significant growth opportunities for global investors. The course will provide a framework for understanding the
international financial environment including markets, systems and institutions and will focus on challenges
confronting firms that compete in the global marketplace. An array of issues relevant to firms operating on the
global stage, including analyzing international opportunities; developing foreign entry, growth and pricing strategies;
financing business operations; and leveraging resources and capabilities internationally will be discussed. We will
discuss techniques that will enhance investment decision-making by future managers in emerging markets.

HCA541

Managing Healthcare Systems (3 cr. hours)

Prerequisite: MGT522

This course is a comprehensive approach to the multitude of organizations and flow management systems for
managing healthcare. Students explore the historical context, social implications, evolution and current state of
healthcare services in America. Topics include the types of managed care organizations, provider payment plans,
utilization control, negotiations, underwriting and rate setting, and managing efficient and effective organizational
structures. The course also addresses marketing and information systems (both onsite and web-based) for business
operations and management decision making in the industry.
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MASTER OF BUSINESS ADMINISTRATION (MBA) (continued)

HCAS553

Current Issues in Healthcare Administration (3 cr. hours)

The course is designed to expose students to significant current issues that impact the healthcare professional.
Topic areas will include healthcare industry-specific marketing, technology, finance, human resource management,
the political environment, healthcare management culture and other current issues as they relate to the healthcare
administrator. Topics will vary as changes to the industry environment dictate.

HCA634

Healthcare Finance and Process Management (3 cr. hours)

Prerequisite: FIN612

This course is designed to educate students regarding the complex and volatile aspects of healthcare financial
management and how these aspects affect the processes associated with provide healthcare services in a variety of
healthcare settings. Topics address organizational behavior while focusing on wage and benefit factors, operating
revenue by payer sources, healthcare tax status information, managing capital, capitation and fee-for-service
reimbursement, healthcare reform regulatory requirements related to reimbursement for all sectors in the industry;,
capital and financial budgeting and forecasting, managing inventory, strategic planning, and healthcare ratio analysis.
Students investigate the application of financial management to an industry where reimbursement from payers has
declined for over a decade while the demand for technologically advanced and expensive healthcare services will soon
meet a breaking point. The social justice issues of quality, access, and cost for healthcare services is examined within
the reality of available funds to provide such services.

HCA643

Healthcare Policy, Law, and Ethics (3 cr. hours)

This capstone course will require students to examine general healthcare administration issues within a framework of
legislative issues and their impact on healthcare systems in the United States. Special emphasis will focus on the changes
in federal governmental regulations and their impact on quality and financial administrative issues. Through the case
study approach involving politics, policy, regulatory environments, economics and ethics, students will critically analyze
issues for both healthcare providers and organizations related to corporate governance, personal choice, and regulatory
compliance. Topics will include applied ethics, conflicts of interest, and allocation of scarce resources, FDA regulations,
confidentiality, payment policies, patient rights, data security, professional liability, and global competition.

HRM610

Negotiations and Conflict Resolution (3 cr. Hours)

This course explores the nature and steps in negotiation strategies for conflict/dispute resolution, labor/management
relations and mediation. In addition, the student evaluates interpersonal skills in order to achieve positive outcomes.

HRMG6T1

Human Resource Planning & Talent Acquisition (3 cr. Hours)

Prerequisite: MGT522

This course focuses on workforce planning, recruitment, and selection as tools for facilitating the achievement of
organizational goals. Topics covered include short and long term human resource planning, job analysis, internal and
external recruitment processes, selection tools, and organizational entry/socialization.

HRM®612

Talent Development & Performance Management (3 cr. hours)

Prerequisite: MGT522

This course centers on training and developing employees and aligning their performance with organizational
goals. Topics include: performance appraisal and feedback; compensation, benefits and total rewards; training and
development; and human resource information systems (HRIS).

HRM®613

Strategic Human Resource Management (3 cr. Hours)

Prerequisite: MGT522

This course explores the use of human resource strategies and practices in creating and sustaining competitive
advantage for the organization. Topics include: measurement of human resource outcomes and the impact on the
bottom line; human resource and organizational strategy; human resource and globalization; and human resource role
in other strategic management decisions.

230

LDR531

Individual Leadership & Influence (3 cr. hours)

Course focus will be on learning to make a difference as a leader. Discussion and utilization of practical principles of
leadership with an emphasis on integrating theory and practices are included. Students will work to create a model
and set of related perspectives about how one can become a better leader of one’s self as well as the organization.

LDR610

Leadership Behavior and Change Dynamics (3 cr. hours)

Prerequisite: LDR531

This course utilizes organizational theory to develop understanding of how individual and group behavior develops
leadership and transforms change. This course will include an exploration of the technical, economic, and social
dynamics associated with the change process; and, the role of the leader as a change agent. Students will build skills to
alter behaviors through negotiation, assessment and diagnosis, action-planning, implementation and evaluation.

LDR611

Systems Thinking & Innovative Teamwork (3 cr. hours)

Prerequisite: LDR531

This course will focus on an analysis or organizational leadership and the practice of leading and managing teams.

An analysis of systems thinking will explore different organizational structures through intellectual, psychological,
political and social sources of leadership. Utilizing the theoretic al foundation and practical applications of nonprofit,
government and corporate organizations will provide a strategic understanding of leadership elements. The concepts of
transformational, transactional and other leadership styles are continually examined in global organizations. Students
are encouraged to develop their leadership skills through strong communication, negotiations, role development, and
research projects.

LDR670

Leadership Internship (3 cr. hours)

Prevequisite: Final course in MBA Leadership Concentration course (ov set elective)

Tiffin University internship programs require students to apply their learning in a real work setting. This internship
provides students with the opportunity to undertake professional level employment that leverages their MBA studies
and supports their career objectives while earning credits toward their degree. A minimum of 200 hours will be spent
with the employer and supervised by a member of the business faculty.

MGT5T1

Individual and Teamwork (2 cr. hours)

The focus of this class is on understanding individual behavior in organizations and on becoming a more successful
team member. Problem solving through improved communication and effective management of individual and group
processes is studied and practiced.

MGT515

Managerial Business Foundations (2 cr. hours)

This course is a foundational MBA course for non-business undergraduates. The course will focus on critical thinking
and reasoning skills by building knowledge in the qualitative areas of business. Students will be exposed to common
professional componets within the Tiffin University MBA program in the areas of business, including problem solving,
communication, ethics, globalization marketing and leadership.

MGT516

Foundations of Quantitative Business Methods (2 cr. hours)

This class is for the MBA students whose undergraduate studies and/or experience need to be supplemented by an
additional course in the quantitative skills necessary to be successful in the Tiffin University MBA program. The course
provides an overview of foundational skills in the quantitative areas of Accounting, Economics, Finance, Information
Systems, and Operations management.

MGT522

Management of Human Resources (2 cr. hours)

The focus of this course is the human side of enterprise. The sub-functions of human resource management, diversity
in the workplace, rights of the individual, and the various legal and ethical issues in the area are addressed.
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MASTER OF BUSINESS ADMINISTRATION (MBA) (continued)

MGT526

Quantitative Business Analysis and Research (2 cr. hours)

This course focuses on developing the use of statistical analysis necessary to develop managerial problem solving
techniques. Additionally, students will learn how to apply this analysis to research methods and tools used by decision
makers in organizations.

MGT531

Leadership and Influence (2 cr. hours)

Course focus will be on learning to make a difference as a leader. Discussion and utilization of practical principles of
leadership with an emphasis on integrating theory and practice are included. Students will work to create a model and
set of related perspectives about how one can become a better leader of one’s self as well as the organization.

MGT603

Negotiations & Conflict Resolution (2 cr. hours)

The course explores the nature and steps in negotiation strategies for conflict/dispute resolution, labor/management
relations and mediation. In addition, the student evaluates interpersonal skills in order to achieve positive outcomes.

MGT614

Global and Transnational Management (2 cr. hours)

This course deals with the management of multinational enterprises and managing in a global economy. Building
on the interdisciplinary knowledge gained throughout the program, this course deals with cross-cultural issues,
sociopolitical and economic concerns, and international strategic management.

MGT618

Organizational Leadership and Group Performance (2 cr. hours)

An analysis of organizational leadership and the practice of leading and managing corporations and small businesses
and nonprofit associations or governmental agencies. The intellectual, psychological, political, and social sources of
leadership are studied for their theoretical foundation and practical application. The concepts of transformational
and transactional leadership are continually examined and students are encouraged to develop their leadership skills
through case analysis, role development, and research projects.

MGT620

Leading Organizational Change (2 cr. hours)

This course moves from the theory to the practical applications of leadership and organizational behavior. An
analysis of the management of innovation and change in organizations; the technical, economic, and social dynamics
associated with the change process; and the role of the leader as a change agent. Case studies of organizations
undergoing change, and biographies of leaders and change agents, are examined. Students will analyze each

phase of the consulting process (i.e., contracting and role negotiation, assessment and diagnosis, action planning,
implementation and evaluation).

MGT621

Organizational Analysis and Design (2 cr. hours)

Prerequisite: 12 hours of previous graduate coursework

The examination of organizations in terms of patterns in design and operation through topics including organizational-
environment interface, structure, technology, and socio-technical systems and culture are the basis for this course.

MGT622

Strategic Management (2 cr. hours)

Prerequisite: This course to be taken in final semester of MBA program.

Strategic Management is required as a capstone course in the MBA curriculum because it involves the most
sophisticated and comprehensive approach to the process of organizational management. Key elements to the
understanding of strategic management are: Internal organizational analysis, analysis of the external environment,
and directing a successful fit between the organization and its environment.
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MGT623

Legal and Ethical Issues in Management (2 cr. hours)

The ethical and legal issues facing managers in the public and private sectors are the focus of this course. Current
issues, regulations, trade practices, and liability will be discussed.

MGT630

Innovative Decision Making (2 cr. hours)

Prevequisite: This course to be taken in final semester of MBA program

This course explores the various aspects of decision making in business organizations. Primary attention is given to
the processes that surround and shape the decision making process. Information processing, attention allocation and
preference processing are also examined. Attentional biases and other decision making pathologies are examined in
the hopes of improving the decision making process. a power-based model of decision making is also addressed.

MGT631

Strategic Analysis in Global Industry (3 cr. hours)

Prevequisite: Course to be taken last semester of program

this course undertakes the study of strategic management at the industry level: it examines the key result areas and
the driving forces in specific industries, for example, automobile industry in the US, or soft drink industry in Europe.
The course will cover the regional, US, global markets and industries.

MGT690

Special Topics (2 cr. hours)

The global, cultural, economic, legal, and competitive environment of business is constantly changing, therefore the
MBA curriculum also includes a class that focuses on a topic that is especially relevant at the time the MBA cohort is
preparing to graduate. Past examples include events such as the impact of potential terrorism on business or ethics in
the wake of the Enron and other financial scandals that were timely and focused on that moment in time.

MKT523

Marketing Management (2 cr. hours)

This course examines the role of the marketing function of firms participating in both consumer and business markets,
with emphasis on tactical and operating decisions and decision-making processes. Areas studied include market and
customer analysis, market segmentation, and marketing mix tactics and implementation.

MKT526

Information Systems for Marketing (3 cr. hours)

Prerequisite: MKT523

This course provides students with the key concepts and tools to turn raw data and information into useful marketing
intelligence. Students will examine new and existing technologies for data mining and market information access

to assist in strategic decision-making. The course will provide an understanding of the role of integrated marketing
communications in the overall marketing program and its contribution to marketing strategy.

MKT623

Strategic Brand Management (3 cr. hours)

Prerequisite: MKT523

Course will address the strategic importance of branding and will focus on the design and implementation of
marketing programs and activities to build, measure, and manage brand equity. It addresses 3 important questions: (1)
How do you build brand equity? (2) How can brand equity be measured? (3) How do you capitalize on brand equity to
expand your business?

MKT627

Global Marketing Management (3 cr. hours)

Prerequisite: MKT523

This course will focus on the application of marketing principles in the globalized markets of the 21st Century. The
combination of global free trade philosophies with local market conditions present an array of opportunities and
concerns that need to be understood and managed throughout the world. The course will emphasize the global nature
of these decisions and their impact on the management of products, services, brands and new market development.

\
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MASTER OF BUSINESS ADMINISTRATION (MBA) (continued)

MKT631

Marketing Field Analysis (3 cr. hours)

Prerequisite: This course will be the last course in the marketing sequence.

The objective of this course is to develop analytical skills in the formulation and implementation of market driven
strategies for selected products and/or services. Students will create a portfolio of their MBA Marketing activities in
addition to any professional experience.

SMG532

Communication and Fund Raising in Sport (3 cr. hours)

Students will recognize communication as integral to the management, marketing, and operational goals of sport
organizations at all levels. Students will also recognize the needs of professional and volunteer fundraisers in an
exploration of the tools, tips, and techniques used to fundraise through solicitation, events, and grants common in the
sports industry.

SMG634

Business Strategies in Sport (3 cr. hours)

The case study approach will be used in a critical analysis of business concepts related to decision making, leadership,
ethics, communication, marketing, sponsorship, budgeting, policy development, public relations and fundraising in the
sport industry.

SMG637

Personnel Management in Sport (3 cr. hours)

This course provides a study of the principles of personnel management including recruiting, staffing, development

of human resources, maintaining a favorable work environment, compensation administration, benefits, security, and
system appraisal as they apply to sport agencies. The course emphasizes the value of diversity and inclusion in human
resource practices of sport organizations.

SMG670

Sport Mentorship (3 cr. hours)

Prerequisite: This course will be taken as the last course in the Sports Management concentration.

Students are required to participate in 200 contact hours of field experience under the direction of an approved mentor
in the sports industry. To enroll in the mentorship, students must complete an online application the semester prior to
the requested course enrollment period. Students will maintain an e-portfolio and engage in professional development
| career management activities as part of their course requirements. Students must have completed a minimum of 12
graduate credit hours with a minimum GPA of 3.0 for eligibility to enroll in the mentorship.

MASTER OF EDUCATION (MEd)

EDU514

Higher Education Administration Writing and Processes (2 cr. hours)

Students will be able to effectively communicate their knowledge to others inside or outside their organization through
researching, writing, and editing documents in a variety of genres pertaining to their profession. Documents examined
include, but are not limited to: proposals; reports; and presentations.

EDU520

Issues in Student Affairs (2 cr. hours)

All colleges and universities center around students. This course focuses on issues that students face on campus,

as well as issues that colleges and universities face as they try to help students live and learn in a higher education
context. Topics include philosophies of student affairs, student success, organization, problems, and future directions of
student affairs.

EDU532

Diversity in Education (2 cr. hours)

This course provides understanding of cultural, ethnic, economic, gender, and racial differences and similarities in
American society; focuses on educational organizations implementing successful strategies of working successfully
with the needs of diverse students to insure high quality educational outcomes.

234

EDU538

Information Literacy for Educators (2 cr. hours)

An introduction to information literacy: the ability to locate, evaluate and use information. Participants will learn
techniques to improve their own and their students’ research skills and will learn methods of infusing information
literacy into their curricula. Information issues and their effects on society and education will also be discussed.

EDU541

Educational Research (2 cr. hours)

Introduces methods of research in education; emphasizes research strategies and analysis of descriptive and
judgmental information for selecting, planning, and evaluating research problems; uses library resources, data
gathering, and writing a research proposal.

EDU547

Technology for Educators (2 cr. hours)

This graduate level course will extend students’ competence with advanced applications commonly found in
educational settings; emphasize evaluation, utilization, and collaboration with digital communication tools” integration
of microcomputer hardware and software, database, and word processing uses across the educational curriculum and
administrative support programs. This course will begin with a self-evaluation of the student’s own proficiency with
diverse technologies, while keeping in focus the National Education Technology Standards for Teachers.

EDUS5S50

Special Needs Learners (2 cr. hours)

Develops a curriculum rationale, philosophy, and skills in curriculum analysis; reviews selection, development, and
adaptation of curricula, instructional plans, and materials fitting the goals of the school and the needs of exceptional
learners in special and regular classrooms; emphasizes psychological, sociological, educational, philosophical, and ethical
aspects of children and families with special needs (including gifted and talented). Covers such topics as legislative,
assessment, and programming issues; risk indicators and risk assessment; tools and instruments for informal assessment;
and interpreting standardized observational measures.

EDUS552

Educational Leadership (2 cr. hours)

Emphasizes the philosophical, social, and political aspects of educational leadership; examines research on best
practices in developing and adapting curriculum to impact positively students with disabilities; examines the varying
models that support curriculum and instructional approaches with the aim of preparing educators for curricular
leadership roles within their own school settings.

EDU572

World History of Education (2 cr. hours)

Surveys education from ancient Judaic schools to major contemporary education developments; emphasizes
institutional developments and cultural events that have accompanied them; reviews historical background of
contemporary theory, practice, and reform.

EDU585

Student Enrollment and Retention (2 cr. hours)

This course covers a systematic set of activities designed to enable educational institutions to exert more influence
over their student enrollments, ways to attract and retain a pool of students based on the goals of the educational
organization in selectivity in enrollment practices. The student will learn the procedures involved in the application
process, methods of marketing the university and programs to attract applicants to the university. The course will also
cover predictive models. The course will focus on undergraduate enrollment, covers both graduate and professional
school enrollment. Students learn the roles involved in admissions and retention of students through academic, social
and athletic integration.

EDU586

Instructional Design Principles (2 cr. hours)

This course covers the process of instruction through the analysis of learning needs and systematic development of
learning materials. The course covers how technology and multimedia can be used as tools to enhance instruction, and
to enhance the assessment of the learning process.
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MASTER OF EDUCATION (MEd) (continued)

EDU590

Assessment and Student Learning (2 cr. hours)

This course introduces how to develop assessment programs to support student learning. Higher education
administrators will need to understand assessment techniques. In addition, the student will learn how to employ the
applicable assessment strategies to insure that the goals of the organization are ultimately attained. The student will
learn to identify evidence and use this evidence for assessment of and improvement of program objectives. This course
will contain assignments that will guide the student in performing effective, high quality assessment and program
evaluations.

EDU591

Learning Management Systems (2 cr. hours)

Educators must successfully add to current curriculum by using learning management systems, with the goal of
teaching students not only curriculum content, but also how to use technology to complete tasks necessary to the
skills of all future employees. This course reviews the student perspective in learning, using learning managements
systems inside and outside the classroom, using learning managements systems for students with special abilities
and/or disabilities, and using learning management systems for total online learning within both educational
organizations and in educational arms of other organizations.

EDU605

Game Based Learning and Analytics (2 cr. hours)

Digital game-based learning (DGBL) is an instructional method that incorporates educational content and learning
principles into digital games. The student will learn to identify the components of quality digital games, integration of
DGBL with other types of learning curriculum, designing DGBL, and using DGBL with special needs learners.

EDU613

Current Trends in Curriculum and Instruction (2 cr. hours)

Debates major curricular movements, principles of curriculum development, and recent trends including content
area and national and state standards (specifically the Ohio Standards); considers recent theoretical and research
developments related to classroom, current practices and innovations in educative process, and classroom tools
including use of the internet and Ohio Link.

EDUG615

Ethical & Legal Issues in Education (2 cr. hours)

Develops knowledge, skills, and attitudes essential for making responsible professional decisions based on legal
and ethical principles relevant to curriculum, students, liability, and finance. Emphasis on case studies related to
curriculum and instruction.

EDUG617

Current Practices in Classroom Behavior & Management (2 cr. hours)

Analyzes and interprets data, design, and evaluation of behavioral treatment interventions related to the principles
of applied behavior analysis; examines ways in which the classroom environment and set-up impact behavior; and
examines ways in which special needs students may be better integrated into the inclusion setting.

EDU619

Challenges in the Use of Technology in Education (2 cr. hours)

This course discusses and analyzes the challenges facing educators in implementing technological advancements in
technology In order to increase efficiency and efficacy in learning. Perspectives of educational challenges from the
student, teacher, facilitator and administrator are covered.
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EDU624

Crisis Prevention and Intervention in Education (2 cr. hours)

This course will cover effective institutional management of crises impacting students and the stability of the
educational organization. The curriculum covers an overview of the types of threats and hazards facing higher
educational institutions. The student will learn traditional crises models of response, but also identify models of
prevention. Identification of risk factors impacting organizational security will be covered, including student and
employee mental health issues, alcohol and other drug use, and campus violence. Students will learn to structure
systems to manage immediate emergency situations, and use assessment tools to identify changes in processes to
enable strengthened safety structures. Students will learn to engage with the community and law enforcement to
prevent and manage campus crises.

EDU625

Functions of Web Based Apps in Education (2 cr. hours)

This course guides educators in transforming curriculum and courses through using web sources and applications. The
course covers construction of curriculum delivery using apps. Both open web source apps and open source materials
through app delivery are covered. The course will cover newly developed apps that can be used to support educational
objectives.

EDUG35

Human Resource Management in Educational Organizations (2 cr. hours)

This course focuses on the organizational systems and activities that colleges and universities can use to create
effective management of both faculty and staff employees. Topics included in this course include information systems
and management of employee information, strategic planning for organizational needs and productivity, human
resource processes, legal regulation and unionism and collective bargaining.

EDUG637

Legal and Regulatory Issues in the Use of Educational Technologies (2 cr. hours)

This course covers the legal framework that facilitates or constrains the use of technology for learning objectives.
Legal principles covered include understanding academic freedom, fair use and copyright in technology; the Digital
Millennium Copyright Act (DMCA) and its integration with Higher Ed Reauthorization Act, the TEACH Act, FERPA
considerations in security and privacy, CFAA, international law, and regulation and conflict of laws.

EDU640

Higher Education Finance and Budgeting (2 cr. hours)

This course focuses on the language and processes in budget development and management. A study of budgeting
models for public and private organizations. This course includes the factors involved in implementing institutional
budgets. Application to case studies.

EDU642

Higher Education Athletic and Sports Management (2 cr. hours)

This course focuses on a general understanding of the administration of athletic programs in higher education. Topics
covered include the legal and ethical aspects in athletic department management, recruitment, educational support
programs for athletes, media communication, promotion, finance, and event management.

EDU643

Educational Measurements (2 cr. hours)

Refines test construction, item analysis, and statistics for test scores. Introduces sampling and probability; linear
correlation and regression; tests of significance and effect size; reliability, validity, and measures of central tendency.

EDU646

Connecting Research, Theory, and Practice through Philosophy, Psychology, and Sociology (2 cr. hours)

Students will examine major philosophical theories in education and connect these concepts to pedagogical practices
and student understanding. Psychological and sociological development are examined through a practitioner’s lens
and addresses issues that may impact future practice, such as: technological advances; current issues; and trends

in American Education. This analysis will lead students to develop their own Personal Philosophy of Education,
constituting as the final project for the course.
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MASTER OF EDUCATION (MEd) (continued)

EDU654

Analysis of Common Core Standards (2 cr. hours)

Examines current research and trends in teaching and learning according to common standards set forth by the State
Department of Education. Assignments and projects can be individualized allowing students to focus on particular
licensure grade levels.

EDU680

ePortfolio Capstone Project (2 cr. hours)

Must be taken in final semester of program

This course is drawn from all courses in the TU graduate program as well as individual professional development
credentials they may have completed during the degree program. Students will organize presentations around their
individual themes. Each student will include a summative paper that explains how the degree program has changed
his/her knowledge and helped prepare for a career, or complete a capstone experience.

MASTER OF HUMANITIES (MH)

ART515

Teaching College Art (3 cr. hours)

This course investigates the practical issues and challenges of teaching art in a college setting, including teaching studio
art, art appreciation, and art history. Students will learn to develop effective syllabi, identify and articulate learning
objectives, design effective projects, teach with artifacts and objects, facilitate engaging discussions, and methods of
assessment in the arts and the critique process. Students will develop a portfolio that includes a teaching philosophy;,
syllabi, and sample lesson plans. Problem solving on the individual and group level will be stressed. Note: This course
will require several scheduled live chat sessions.

ART524

Creativity and Its Development (3 cr. hours)

This course is a study of how artists, writers, composers, and scientists develop creativity and how to generate

new ideas, considered from psychological, educational, and artistic points of view. Readings from psychologists,
philosophers, artists, and student contributions will help examine this broadly defined field. In this seminar-style
course, the creative process will be examined from various angles. Students will participate in the analysis of theories
of creativity, experiments in their own creative processes, and through examination of the work of other artists.

This course investigates artistic decision-making by involving students in the creative process and examining the
psychology, sociology, and biology of creation. A combination of independent study and seminar, students design,
research, and produce artistic work focused on their individual interest within the arts; collectively, the students
examine the nature of creativity and art. Students analyze artistic choice by examining works of art, researching and
discussing the artist and his/her context, and participating in workshops with visiting teaching artists.

ART525

History of Photography (3 cr. hours)

This course surveys topics in the history and cultural uses of photography in Europe and the US in the 20th and

21st centuries. Starting with the origins of photography in Enlightenment and early Industrial Revolution Europe,
students examine the role of the daguerreotype in the U.S., and photography’s role within war, western expansion,
and social Darwinism. There will be discussions on the establishment of elite art organizations in Europe and the U.S.
by the 1890s concurrent with the flood of mass consumer photography and commercial production. The course will
then examine major developments and uses of photography such as magazine journalism, advertising and fashion,
and social documentary as well as photographic practices linked to art movements like constructivism, surrealism,
documentary realism, and formalism. It will conclude with a look at the more contemporary postmodern practices,
which foreground the question of photography’s social and psychic operations. Special attention will be paid to the
interrelations among photography’s diverse cultural uses and the terms in which debates about the medium’s unstable
art status have played out.
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ART530

Cult and Independent Film (3 cr. hours)

This course examines various cult films and the cult film phenomenon. From the definition (or designation) of “cult”
to the unusual yet vital role in society this non-genre fills, the cult film does not fit into traditional critical rhetoric.
Instead, by being a marginalized area of film, the cult film and the audiences of this phenomenon deconstruct
mainstream film entertainment and analysis.

ART533

Film Censorships (3 cr. hours)

This course focuses on social and cultural aspects of film censorship while in its examination of key issues and events
in the history of film censorship in the United States. Film clips and images will be available for viewing on the course
site, but members of the class may be required to view several full-length feature films on their own. These films are
readily available in the United States for purchase, rental on DVD, or rental through an online streaming service such as
provided by Netflix and Blockbuster. If some titles are not available to some students, alternative titles will be offered.

ART534

Third Cinema (3 cr. hours)

This course surveys the history and theory of what is currently understood as “Third Cinema.” This course will
concentrate on films and filmmakers from Africa, Latin America (Central and South America), the Indian Subcontinent,
the Middle East, East and Southeast Asia, and Turkey. “Third Cinema” can be thought of in a number of ways, and its
definition, like the world, is changing rapidly. Therefore, part of the task of this course is to critically and thoughtfully
negotiate the slippery terrain of what “Third Cinema” might be. Briefly, broadly, and as a starting point, Third Cinema
can be thought of as cinema produced in what is sometimes referred to as the “Third World”: films that are politically
or socially conscious (though not always) from these regions and countries; and/or a type of cinema from these regions
or countries that is neither a Hollywood style entertainment cinema (“first cinema”) or European style Art Cinema
(“second cinema”). Film clips and images will be available for viewing on the course site, but members of the class may
be required to view some full-length feature films on their own. These films are readily available in the United States
for purchase, rental on DVD, or rental through an online streaming service such as provided by Netflix and Blockbuster.
If some titles are not available to some students, alternative titles will be offered.

ART535

Classic Hollywood Cinema (3 cr. hours)

This course explores the popular reception, historical and technological advents, and narrative, aesthetic and cultural
aspects of the “Golden Age” of cinema as it developed in the United States. The time period is roughly 1929-1945, though
some consider it to extend through 1950 and even 1960. Film clips and images will be available for viewing on the
course site, but members of the class may be required to view some full-length feature films on their own. These films
are readily available in the United States for purchase, rental on DVD, or rental through an online streaming service
such as provided by Netflix and Blockbuster. If some titles are not available to some students, alternative titles will be
offered.

ART561

Survey of Western Art History (3 cr. hours)

This course is an introduction to the art of the West from prehistory to the present. Works will be studied within their
historical, religious, political, economic, aesthetic, and social contexts. Methodologies of the discipline of art history
will be explored, as well as primary source texts from the cultures in which these works were created.

ART562

Film Theory (3 cr. hours)

This course is required for all students in the Film Concentration.

It will explore the development of ways of thinking, talking, and writing about film in a manner that goes beyond
movie reviews or personal evaluations. Students will engage film theory from early classic theory to contemporary
forms of film analysis. Film clips and images will be available for viewing on the course site, but members of the class
may be required to view some full-length feature films on their own. These films are readily available in the United
States for purchase, rental on DVD, or rental through an online streaming service such as provided by Netflix and
Blockbuster. If some titles are not available to some students, alternative titles will be offered. This course is required
for all students in the Film Concentration.
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MASTER OF HUMANITIES (MH) (continued)

ART563

Art and Culture of the Graphic Novel (3 cr. hours)

This course will examine the form of the graphic novel and its critical and cultural impact. Comics and graphic novels
have a significant influence on American popular culture but have only recently received serious scholarly attention.
This course will explore the history of the graphic novel, some of the theories surrounding image-text sequential

art, and the different uses of the graphic novel as a form of storytelling. We will examine the graphic novel as an art
form, and analyze the role of the comic and graphic novel in American culture. Particular attention will be paid to

the superhero genre, as well as to the contemporary trend of autobiographical and literary graphic novels and an
investigation of graphic novels worldwide.

ART623

Aesthetics (3 cr. hours)

This required core course provides students with an overview of aesthetics as it embraces a philosophy of art, beauty,
and taste and investigates the ways in which humans create, experience, and evaluate the fine arts. Class discussions
will focus on artistic masterpieces from a number of disciplines including music, drama, literature, painting, and
sculpture. Throughout the course, students will analyze readings that explore philosophical issues and historical
problems of various theoretical approaches to art and will include discussions on the nature and function of the artist,
the intrinsic significance of an artistic object, and the concepts of aesthetic value, experience, attitude, and criticism.
An emphasis will be placed on developing a personalized philosophy of art.

ART624

Women and Art (3 cr. hours)

Art history as a discipline has expanded over the last thirty years to move beyond formalism and connoisseurship
to include divergent perspectives in theory and visual culture. Feminism provides a framework to examine the
intersections of race, gender, and sexuality to challenge the idea of art history as a unified discourse. This course
will examine the impact of women on the arts in 3 ways. It will examine the theories of feminism, race, gender, and
sexuality and explore how these theories are expressed in the visual arts. The course will also survey the lives and
contributions of women artists from the Renaissance to the present, and the shifts in the portrayals of women, and
criticism of female artists over that time period.

ART630

Topics In Non-Western Art (3 cr. hours)

This is a comparative study of art from select regions, cultures and traditions from ancient times to modernity. Art from
Asia, Africa, the Americas and the Middle East will be examined. We will examine how art in these regions played an
integral part of culture. A discussion of Orientalism and contemporary art from these areas will challenge the notion of
Modernism as a Western system, and demonstrate how art is a global practice.

COMS520

Philosophy of Communication (3 cr. hours)

This course is a survey of the genealogy of communication and how communication creates shared experiences
between people. Through a collection of readings, students will examine how and why society thinks about
communication the way it does. Philosophy of Communication is generally concerned with analytical, theoretical
and political issues that cross different discipline boundaries. It explores how people live their lives and deal with the
conflicts that are inevitable whenever communication occurs in a society, whether in person, in groups, electronically
or through the mass media. Throughout the course, students are exposed to the broader study of the field and how

it relates to contemporary philosophical arguments, positions and concerns. By studying the historical and social
contexts for communication, students will come to understand and appreciate how meaning is created through
human interaction, more about themselves and how they relate to others.
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COM522

Logic, Reasoning, and Persuasion (3 cr. hours)

This course studies the development of reasoning and formal logic and its relationship to persuasion and
argumentation. It provides an overview of logical thinking, distinguishing rational inquiry from mythological inquiry
and regulative thinking from associative thinking. Students will learn to articulate logical thinking or reasoning as a
process of making logical argument and will discuss 3 basic modes of reasoning in persuasion and argumentation:
deduction, induction, and abduction, explaining their practical applications in the studies of humanities. Students
will also be introduced to possible world semantics and thought experiments, which help participants to build logical
foundations for developing rational, independent, critical, and creative thinking.

COM531

Transmedia Storytelling (3 cr. hours)

Transmedia storytelling engages audiences across media multi-dimensionally. Students learn to provide critical
information, back story, and details of an ongoing narrative through multiple media means such as comic books,
films, television programs, web content, mobile content, social networks, and games, creating a more expansive
and immersive experience for the audience. The course examines the role and structure of narrative in audience
engagement and the dynamic trends in media content development impact consumers. Students will analyze case
studies, and upon completion of this course, evaluate and develop a transmedia story-strategy.

COM532

Documentary Film (3 cr. hours)

Documentary films have emerged as a popular medium for non-fiction storytelling. This course will give a conceptual
overview of the form, strategies, and conventions of documentary films and videos. We will screen historical and
contemporary documentaries to examine questions of defining the genre, ethical dilemmas, the debate over objectivity,
and the ways that documentaries can stimulate critical thinking about the construction of our social world. Students
will need to join a movie subscription service to gain timely access to the films for each week. Please note that it will
be very difficult to access these films outside of the U.S., and so students living internationally are advised to check on
the accessibility of the films before registering for this course.

COMS580

Politics and the News (3 cr. hours)

Prerequisite: Completion of 12 hours in the Master of Humanities program

This course will critically analyze how the news media influenced public discussion of political and social issues in
the 20th and 21st centuries, as well as examine how these issues were debated in the news. Drawing on readings from
political science, communications, and history, students will also examine how political powers in mass democracies
use the news media as a mechanism of persuasion and social control.

COM610

Teaching College Communication (3 cr. hours)

This course explores theories, methods, and practices of teaching communication. Both practical strategies and
theoretical paradigms will be covered. The goal of the course is to improve pedagogical skills and improve your
understanding of teaching.

COM625

Philosophers and Philosophies of the Axial Age (3 cr. hours)

This course will examine the axial age, a period in history from 800 BC to 200 BC which, according to German
philosopher Karl Jaspers, was a time when common precepts in philosophical principles appeared in China, India, the
Middle East and the West. Jaspers saw this time as pivotal in human evolution in that the philosophical and spiritual
principles emerging throughout these regions seeded the world’s major religions and contemporary philosophical
beliefs: Confucianism and Taoism in China, Hinduism and Buddhism in India, philosophical rationalism in Greece, and
monotheism in Israel that formed the basis of Rabbinic Judaism, Christianity, and Islam. This was also a time of great
violence and brutality, to which the axial sages spoke and uniformly called on people to be compassionate and ethical
in their relations with others. The idea of the Golden Rule ‘do unto others as you would like done to yourself‘ became a
universal cornerstone of religious and philosophical teaching.
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MASTER OF HUMANITIES (MH) (continued)

COM630

Issues in Cyberspace (3 cr. hours)

This course explores some of the social, cultural, legal and political issues associated with the evolution of the online
world or Cyberspace. From its origins as a government sponsored communications network, the Internet has evolved
to become the center of information society. This course examines the boundaries of online behavior and freedom of
expression when it comes to issues such as privacy, piracy, copyright, anonymity, libel, cyberbullying, indecency, and
social networking just to mention a few. Topics are covered through a series of readings, reflections, exploration of
web sites, online exchanges and writing assignments that look at how the issues evolved and the different ways of
addressing them.

COMG631

New Media (3 cr. hours)

This course examines the origins and evolution of new media and its social, cultural, legal, and political implications.
From social media such as Facebook and Twitter, to blogging, Wikipedia, YouTube, smart phones and tablets, online
and new media are changing our culture and society in significant ways. As media technologies evolve, they are
producing new contexts for engagement and raising important questions related to issues such as identity, community,
civility, privacy and freedom of expression. How people relate to each other in this electronic environment is changing
our culture and society in ways we are just now beginning to understand. Through a series of readings, online
explorations, discussions, interactions and writing assignments, students will come to understand the characteristics
and implications of new media and their impact on our society.

ENG515

Teaching College English (3 cr. hours)

This course will investigate both theoretical and practical issues related to teaching First-Year composition. Topics

will include developing effective syllabi, identifying and articulating learning objectives, designing effective writing
assignments, assessing college writing, understanding and creating rubrics, and developing an effective critique
process. Students will develop a portfolio that includes a teaching philosophy, syllabi, and sample lesson plans. The
final assignment will be the development of a syllabus with a paper explaining the rationale for that syllabus in terms
of pedagogical goals for the course and best teaching practices.

ENG530

The Culture and Literature of Modernity (3 cr. hours)

Readings in cultural and literary identity: 1880-1920. Coming after Karl Marx, Charles Darwin, and Sigmund Freud, the
style and traditions of literature, music, dance, and art took on a new reality that shattered old artistic conventions.
The course will examine the novels of Virginia Woolf and James Joyce, the music of Igor Stravinsky and American jazz
artists, the art of the cubists, the dance forms of Isadora Duncan and the evolution of modernism.

ENG531

Studies in Genre Fiction (3 cr. hours)

Prerequisite: HUM510

This course critically examines a variety of forms of genre fiction, including but not limited to science fiction and
fantasy literature, gothic and horror fiction, young adult fiction, children’s literature, romance and western literature.
The characteristics, limits, and boundaries of genre will be explored along with a consideration of these literatures from
theoretical and sociological perspectives.

ENG541

Creative Writing Workshop: Short Story (3 cr. hours)

The Creative Writing Workshops are writing courses in the tradition of the classic writer’s workshop with the
advantage of being online. Students will write and criticize their own and each other’s material in light of critical study
of the writing of short fiction.

ENG542

Creative Writing Workshop: The Novel (3 cr. hours)

The Creative Writing Workshops are writing courses in the tradition of the classic writer’s workshop with the
advantage of being online. Students will write and criticize their own and each other’s material in light of critical study
of the writing of a novel.
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ENG543

Creative Writing Workshop: Poetry (3 cr. hours)

The Creative Writing Workshops are writing courses in the tradition of the classic writer’s workshop with the
advantage of being online. Students will write and criticize their own and each other’s material in light of critical study
of the writing of poetry.

ENG544

Creative Writing: Genre Writing (3 cr. hours)

This creative writing course guides students through the methods of writing a variety of genre fictions, including
but not limited to young adult fiction, children’s literature, and creative nonfiction. The structure and conventions of
a variety of forms of genre fiction will be studied along with mood, tone, point of view, and setting. This course will
emphasize publication conventions and the writing of marketable work.

ENG545

Creative Writing: Performance Writing (3 cr. hours)

This course develops skills in the art and craft of telling stories through performance media such as films and plays.
Through writing scenes, scripts for short films, and tightly focused writing exercises, students will learn correct
screenplay format, develop a “feel” for screenwriting style, enhance their powers of description, their skills in writing
dialogue and action, and in constructing scenes and plot. The overarching emphasis is on learning how to translate
mental moving images (the film or play that the writer sees in his or her head and all it encompasses or evokes), to
words on the page in a way that those words create approximately the same moving images in the reader’s mind.

ENG561

British Literature (3 cr. hours)

This course surveys canonical texts in British literature from Beowulf to the twentieth century in a variety of genres,
including but not limited to poetry, drama, short stories, novels, utopian literature, and manifestos. Authors and works
may include, but are not limited to, Beowulf, Sir Gawain and the Green Knight, Chaucer, Sydney, Shakespeare, Dryden,
Milton, Pope, Swift, Wollstonecraft, the Romantics, Austen, Dickens, the Brontés, the Brownings, the Rossettis, Wilde,
and the Modernists.

ENG562

American Literature (3 ctr. hours)

This course studies canonical texts in American literature from the Native American period to the present in a variety
of genres, including but not limited to poetry, drama, short stories, and novels. Authors and works may include, but
are not limited to, early Native American literature, literature from the period of Spanish colonization, British colonial-
era literature, nineteenth-century literature, American modernism, sixties literature, and contemporary American
literature. Authors and movements may include Bradstreet, Freneau, Emerson, Thoreau, Whitman, Twain, Cooper,
Hawthorne, Melville, Eliot, Pound, H.D., Djuna Barnes, Salinger, Updike, Pynchon, Oates, Erdrich, Dillard, literature of
the Puritan era, Transcendentalism, Realism, the Harlem Renaissance, Modernism, the Beat Poets, and 60s literature.

ENG563

World Literature (3 cr. hours)

This course focuses primarily on significant texts in World Literature from antiquity to the twentieth century in a
variety of genres, including but not limited to mythology, creation stories, poetry, drama, short stories, and novels.
Authors and works may include, but are not limited to, Gilgamesh, continental European literature, literature from the
Spanish Americas, Caribbean literature, Middle Eastern and Indian literature, African literature, Chicano/a literature,
and Asian literature. Authors may include but are not limited to Homer, Virgil, Dante, Ibsen, Beckett, Dostoevsky;,
Tolstoy, Chekov, Paz, Borges, Marquez, Allende, Rushdie, V.S. Naipaul, Derek Walcott, Shani Mooto, Sushako Endo,
Murakami, Amy Tan, Chinua Achebe, and others.
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MASTER OF HUMANITIES (MH) (continued)

ENG564

Literary Theory(3 cr. hours)

Prerequisite: HUM510, ART623

This course studies selected texts and figures important to the history of textual interpretation from the classical era to
the twentieth century, including works by Plato, Aristotle, Dante, Dryden, Wordsworth, Arnold, Nietzsche, and others,
and contemporary approaches such as Marxist, psychological, structuralist, post-structuralist and postmodernist,
feminist, postcolonial, and cultural studies. Contemporary theorists such as Jacques Derrida, Donna Haraway;,

Jean Baudrillard, Michael Foucault, and Jean-Francois Lyotard will be studied and their central concepts applied to
literary texts. Students will learn to consider multiple interpretations of a text and learn to examine the assumptions
underlying a variety of interpretive strategies. Students will also explore the interrelationships between writer, reader,
and text.

ENG570

Ethnic Voices: Poetry (3 cr. hours)

Ethnic Voices: Poetry will examine the contributions of ethnic poets in the United States by closely analyzing various
texts written by Asian Americans, African and Caribbean Americans, and Hispanic Americans. The course will focus
upon a variety of issues and themes such as immigration, migration, exile, oppression, spirituality, storytelling, identity,
self-representation, culture, and history. Major voices will be studied along with emerging writers. Multicultural
literary theory and cultural criticism will be used to analyze the texts.

ENG571

Women in Literature (3 cr. hours)

This course examines perceptions of women and their roles in society as represented in a variety of genres of literature
from different time periods and cultures. The course offers a number of works by significant American and European
women authors as well as literature about women or in which the situation and position of women forms a major
aspect of the text. This course also requires that students explore a variety of significant literary critical and theoretical
approaches and articles about women in literature.

ENG583

Poetics of Western Drama (3 cr. hours)

Prerequisite: Completion of 12 hours in the MH program

Readings from ancient dramatic works including those of Sophocles, Euripides, Aeschylus, and Aristophanes.
Exploration of the unique nature and continuing significance of Greek tragedy and Greek theater in the drama of
Aeschylus, Sophocles, and Euripides. All discussion will stem from Aristotle’s Poetics as the basis for western dramatic
traditions and conventions. Topics of study from the texts will include such issues as the tragic voice, the role of
women, the nature of heroism, human beings’ relationship to the divine, and the role of the fate in human affairs.

HUMS510

Introduction to Graduate Humanities (3 cr. hours)

This course, which is taken in the first semester of the program, orients students to humanities as a field of study,
reviews graduate level writing and MLA documentation style, and reviews research methods. Students will also
receive initial instruction in the use of various technologies needed to participate in Tiffin University’s online programs,
including but not limited to Moodle, Word, discussion boards, live chats, Turnitin.com, etc.

HUMS531

Studies in History (3 cr. hours)

This course engages students in historical studies, including but not limited to medieval and early modern British
history, restoration to Twentieth-century British history, the history of Africans in the Americas, and other topics.

HUMS532

Studies in Philosophy (3 cr. hours)

This course engages students in philosophical studies, including but not limited to culture and identity; mythologies in
human experience; the history and philosophy of scientific exploration; and atheism, agnosticism, and skepticism.
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HUMS533

Studies in Social, Human and Political Sciences (3 cr. hours)

This course engages students in social and human sciences in the fields of psychology, sociology, political science,
and anthropology, including but not limited to development of government systems and social practice: How people
behave and why.

HUM680

Capstone Project (3 cr. hours)

Prerequisite: Completion of at least 21 hours of graduate level coursework

This course, co-taught by two faculty members, is available for students who wish to complete their course of study
with a capstone project.

HUMG681

Comprehensive Exams (3 cr. hours)

This course, co-taught by two faculty members, is available to students who wish to complete their course of study at
Tiffin University with a comprehensive exam. Due to the nature of this course, because it culminates in a two-week
timed exam, students cannot take a grade of “I” under any circumstance. Students may withdraw, if necessary, and
retake the course when able.

MASTER OF SCIENCE (MS)

CDS510

Introduction to Cyber Security (3 cr. hours)

Introduction to Cyber Security teaches the basic concepts and principles of information security, and the fundamental
approaches to secure computers and networks. Some of the topics covered in this course are security basics, security
management and risk assessment, software security, operating systems security, database security, cryptography
algorithms and protocols, network authentication and secure network applications, malicious malware, network
threats and defenses, web security, and privacy.

CDS511

Introduction to Information Systems and Operating Systems (3 cr. hours)

Introduction to Information Systems and Operating Systems addresses a broad range of topics in operating system
design and implementation. Operating system structuring, synchronization, communication, and failure and recovery
management will all be covered.

CDS512

Law and Ethics in Cyber Security (3 cr. hours)

Law and Ethics in Cyber Security focuses on the ways that law, ethics and cyber security overlap and intersect. This
course will also cover the laws related to intellectual property, civil litigation, criminal prosecutions, and privacy. An
exploration of ethics and cyber security, as well as of workplace ethics will be covered in this course.

CDS513

Network Security (3 cr. hours)

Network Security covers the theory and practice of network security from a tactical and strategic perspective. This
course addresses various aspects of networking including configuration, communication, protocols, testing, operation,
maintenance, firewalls, hardware, switches, router, proxy servers, and more.

CDS520

Cyber Threat Intelligence and Analysis (3 cr. hours)

Cyber Threat Intelligence and Analysis introduces students to fundamentals of cyber threat intelligence. This course
will cover the processes of enabling organizations to gather valuable insights based on analysis of contextual and
situational risks. This course will teach students to identify and assess the capabilities of cyber security criminals.
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MASTER OF SCIENCE (MS) (continued)

CDS522

Cyber Resilience GRC (3 cr. hours)

Cyber Resilience GRC will cover governance, risk, and compliance as they relate to cyber security. This course will
cover the management aspects of governance in a cyber security setting, the process of risk identification, analysis,
and management, and how to maintain corporate compliance. This course will also teach students how to identify,
detect, respond to, and recover from a cyber attack. This course will cover key elements of a cyber resilience process,
the principles behind effective cyber security, the elements of a robust business continuity management system,
mitigating cyber risks and recovering from cyber attacks.

CDS620

Cyber Investigations and Incident Management (3 cr. hours)

Cyber Investigations and Incident Management will cover the collection, processes, preservation, analysis, and
presentation of computer-related evidence. It will also cover the tactics, techniques, and procedures for a full range
of investigative tools and processes. Responding to urgent situations and mitigating immediate threats will also be
covered.

CDS622

Cyber Security Management (3 cr. hours)

Cyber Security Management addresses management issues surrounding information systems in today’s enterprises
including strategic, personnel, infrastructure, cloud, IoT, policy, emergency planning, security awareness, and more.

CDS630

Global Cyber Operations (3 cr. hours)

Global Cyber Operations will provide students with a solid background in the cyber global landscape. It will examine
cyber operations in nation states, business, criminal organizations, and other organizations.

CDS640

Executive Cyber Leadership (3 cr. hours)

Executive Cyber Leadership examines the aspects of leadership in a cyber security setting. This course will cover
a variety of topics including supervision, decision making, communication, conducting evaluations, and more. It
will detail on how leaders in cyber security execute decision making and establish a vision and direction for an
organization’s cyber operations.

CSL510

Introduction to Addiction Theory and Practice (3 cr. hours)

This course is designed to examine the etiology, risk factors, and treatment of alcoholism and other addictions. Focus
will include historical and research foundations with the understanding of the trans-disciplinary foundations of the
substance abuse theory and professional practice.

CSL520

Counseling Procedures and Strategies with Addicted and Disordered Populations (3 cr. hours)

This course is designed to provide the student with knowledge and experience in therapeutic factors, techniques,
methods, and basic skills relative to effective counseling. Specific focus will include an introduction to the practice

of individual counseling with the micro-skills approach (Ivey). Students will demonstrate competence with basic
counseling theory and skills through simulated counseling sessions. Counseling skills and intervention strategies will
be practiced through in-class exercises.

CSL525

Group Process and Techniques Working with Addicted and Disordered Populations (3 cr. hours)

This course addresses the patterns and dynamics of groups in a treatment and growth process. Focus includes
group counseling, structure, types, stages, development, leadership, therapeutic factors, the impact of groups on the
individual and larger systems. Effective group facilitation skills and techniques used to address diversity issues and
special population needs are addressed.
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CSL535

Assessment and Diagnosis of Addictive and Behavioral Health Problems (3 cr. hours)

Examines the diagnostic criteria for substance use disorders as well as a number of other major mental health
disorders often seen as co-occurring in substance abusing populations. Provides a systematic approach to screening,
assessment, and diagnosis of addictive and behavioral health problems with individuals and families in order to
determine the most appropriate initial course of action given the client’s needs, characteristics and available resources.
Provides significant opportunity for hands-on practice in documentation and ethical decision-making required for
counselors and therapists.

CSL540

Prevention, Intervention, and Treatment Planning in Addictions (3 cr. hours)

This course will cover models of prevention and intervention of psychoactive substance use, abuse and dependence.
Provides significant opportunity for case conceptualization and hands-on practice in treatment planning
documentation and ethical decision-making.

CSL545

Theory and Practice of Relationship Counseling in Addictions and Behavioral Health (3 cr. hours)

An introduction to the family as a dynamic relationship system focusing on the effects of addiction pertaining to
family roles, rules, and behavior patterns. In this course, students will gain a broad background in the marriage and
family intervention and counseling techniques in the treatment of addiction and other behavioral health concerns.

ENF512

Theories of Crime Analysis (3 cr. hours)

The course covers the three types of crime analysis. The focus of the class is an overview of the theory behind the
crime analysis process and an outline of some of the major issues crime analysts and crime analysis units must face.
Emphasis will be placed on the examination of how research supports the use of crime analysis theory to enhance the
productivity of police departments.

ENF520

The Intelligence Community (3 cr. hours)

Provides an examination of the creation and continuing evolution of the US Intelligence Community (IC) in the post
9/11 era. The IC’s missions, responsibilities and legal authorities will be explored. Students will hold an in-depth
discussion on the IC’s successes, failures, and purported controversies. An assignment using the entire intelligence
cycle will be developed throughout the course; students will present their findings and develop follow on intelligence
requirements based on evaluations from their peers.

ENF530

Emergency Management (3 cr. hours)

The course presents an introductory overview of emergency management. Students will synthesize the administrative,
legislative, and operational elements of emergency management programs and processes, including assessment of
emergency management policies, history, and concepts. The student will also analyze legal, political, social, technical,
and natural factors that challenge or support emergency management operations. The perspective will include the
public and private sector dimensions of the theory and practice of emergency management at the national, regional,
state, and local levels.

ENF532

Computer Applications in Crime Analysis, Community Policing, and Investigations (3 cr. hours)

Prerequisite: ENF512

The focus of the class is a study of the crime analysis process through the utilization of applications software (Microsoft
Office). The student will develop an understanding of the usefulness of the software and see how each component is
applicable to crime analysis. Work will be collected, analyzed and presented through all aspects of the applications
software, individually and in combination.
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MASTER OF SCIENCE (MS) (continued)

ENF570

Homeland Security Sectors (3 cr. hours)

This course is designed to challenge students to examine the concept of homeland security from a variety of
important sectors. As part of this focus of study, students will look at different homeland security sectors and evaluate
their impact on national security. During this course, emphasis will be placed on immigration, border security,
transportation security, critical infrastructure protection, and public health issues among other topics. Each of these
areas will be looked at on a spectrum from the protective factors currently being implemented, to the effect of a
terrorist attack on each sector. Students will read multiple open source documents related to the homeland security
sectors, and will be tasked with analyzing current security methodologies and offering new solutions to existing
problems.

ENF575

Focus Areas in Homeland Security Administration (3 cr. hours)

The purpose of this course is to prepare Homeland Security professionals to analyze, interpret and understand
various policies and procedures related to the management and administration of Homeland Security affairs. Through
evaluation and discussion of a wide range of multi-disciplinary topics and issues, students will gain an appreciation
for the threats, vulnerabilities and hazards which face Homeland Security practitioners. Students will also learn to
identify and engage appropriate assets, capabilities and resources to mitigate and remediate these threats. Civil liberty
protections guaranteed to us by the Constitution have a bearing on U.S. Homeland Security policy, and this course
will examine the delicate balance of civil-military relations and the impact of Federalism, States’ Rights and Tribal
Sovereignty on the preparation for, response to and recovery from man-made and natural disasters. The course will
review policies and procedures related to Homeland Security grants, disaster declarations and other financial and
operational crisis response resources. Additionally, students will be introduced to the importance of the National
Incident Management System (NIMS) and the Homeland Security Exercise and Evaluation Program (HSEEP) in the
planning and preparation for all-hazards events. Finally, the course will examine assessment criteria and resources
available to Homeland Security professionals responsible for Critical Infrastructure Protection activities.

ENF612

Criminal Intelligence (3 cr. hours)

Prerequisite: ENF512

Course is focused on the criminal intelligence process as a whole. This process defines problems, data collection
and storage, data analysis and dissemination for action to be taken by appropriate personnel. Students will learn to
consider relationships between individuals, between individuals and organizations and between organizations in
developing pertinent analysis. Class will utilize both inductive and deductive logic.

ENF620

Policy Formulation & Analysis in Homeland Security (3 cr. hours)

This course details the research and planning process leading to the formulation of homeland security policy, which
enhances the preparedness, protection and collaborative response efforts and capabilities between the local, state
and federal government against terrorist based incidents. Participants will research, develop and evaluate homeland
security policy that effect the U.S on a domestic and international level.

ENF622

Geographic Information Systems: Applications in Criminal Justice (3 cr. hours)

Prerequisite: ENF532; There will be a lab fee associated with this course.

The focus of the class is to provide an overview of Geographic Information Systems (GIS) and the techniques used

in the study of criminal justice. This class will cover some of the major concepts that can aid law enforcement in
becoming more efficient in the decision-making process in the areas of tactical, strategic, and operational functions.
The course will focus on both the theoretical work, which will give a fundamental grounding in the work of
environmental criminologists, and in practical application, giving students an understanding of how GIS is applied in
law enforcement.
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ENF625

Federal Budgeting for Homeland Security Administrators (3 cr. hours)

Sound financial practices are crucial to managing increasingly scarce funds in homeland security organizations.
Students in this course will examine finance and budgeting concepts, policies, and practices related to homeland
security organizations as well as the fiscal climate within which they operate. The purpose of this course is to introduce
students to the intricacies of the federal budgeting process, understanding that every federal agency uses slightly
different processes, but all share common concepts. Students in this course will learn the Department of Homeland
Security’s Planning, Programming, Budgeting, and Execution (PPBE) process, which is modeled on the Department of
Defense’s PPBE process. Once learning the process from this perspective, students will be well-equipped to work with
all other agencies’ processes. Students will prepare a Federal Emergency Management Agency (FEMA) grant application
and research a case study:.

ENF627

Crime Analysis Project (3 cr. hours)

As a capstone course utilizing the skills for other analysis courses, the student will work with an instructor to develop
a crime analysis project. This project will describe a defined problem, set parameters for solving the problem, select tools and
options for choosing a correct path for solving the problem. The project does not necessarily have to involve crime analysis
but it must approach a significant problem that any police department might experience. To be taken in the last semester.

ENF640

Terrorism and Emerging Threats (3 cr. hours)

This course will challenge students to examine the evolution of terrorism from Antiquity to modern day through multiple
perspectives. Major emphasis will be focused on homegrown violent extremism and foreign terrorist organizations, their
roots, goals and modus operandi in the post-9/11 era. Domestic terrorist organizations will also be evaluated. Students will
review multiple counterterrorism strategies, laws, regulations, providing analysis and recommendations.

ENF665

Cyber Security and Technology in Homeland Security (3 cr. hours)

This course provides a broad overview of cyber security and the role it plays in homeland security. The course
examines technology as a tool to support information systems, inspections and surveillance, communications,
knowledge management, and cyber security to support the Homeland Security Mission. The course describes
the interdependencies, benefits, and barriers that technology creates within Homeland Security with a focus on
governance structures and technology trends.

ENF675

Problem Solving in Crime Analysis (3 cr. hours)

Students will examine the fundamental objectives of policing and its relationship with crime analysis. Students will
study crime problems and offenders, related criminological theories, the SARA approach to problem-solving, the 80/20
Rule, and the Problem Analysis Triangle. Students will also study the styles of policing, data collection and analysis

for problem solving, offender motivations, the principles of crime opportunity, and research and related literature
which inform effective policing strategies and responses. This will include exploring the diverse and evolving resources
necessary to devise such plans and strategies that will reduce crime and disorder.

ENF680

Practical Application of Policy in Homeland Security (3 cr. hours)

This course is intended to provide students with the opportunity to evaluate how homeland security policy
development and public administration lead to and shape decisions in the homeland security enterprise. Students will
synthesize the knowledge they have acquired through the balance of the program, assessing how policy development
and program administration directly effect and impact the reality of homeland security operational and management
decision making. Through a case study approach, course participants will analyze how homeland security authorities,
risk assessment, strategic planning, management and evaluations have shaped past and current decision making by
homeland security managers at all levels of government on a variety of issues, including counterterrorism operations,
intelligence gathering, incident response, critical infrastructure protection, and border security. Through such analysis,
students will assess the critical role that policy and management play in decision making, the requirements of
managers for policy development and public administration when they are crafting their decisions, and the problems
and limitations that poorly developed or managed policy can create. Finally, through a capstone project, students will
be given a leadership scenario and asked to evaluate its resulting policy and public administration issues, and then
synthesize a proposal for a programmatic solution for a leader to adopt.
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ENF685

Leadership and Practical Application in Homeland Security Administration (3 cr. hours)

This course will provide students the opportunity to demonstrate their ability to synthesize the knowledge gained
through the balance of the program in a capstone seminar. Students will be provided a series of contemporary case
studies for their analysis, in critical areas such as homeland security legal and regulatory authorities, risk assessment,
strategic planning, budget formulation, program planning, and program assessment with the intent of understanding
how such functional areas of administration are currently applied in the homeland security enterprise, to what effect, and
under what limitations. They will then pursue a capstone project in which, as individuals or teams, they will evaluate

a pressing homeland security policy issue, and conduct analysis required to develop a comprehensive proposal for
operational application, including all aspects of its implementation and management. In general, this course is intended
to provide students the opportunity to evaluate the reality of homeland security policy development and administration,
and how it exists in an open, ill-defined, and still maturing environment. Through their own original analysis, writing and
oral presentation, the students will also gain an appreciation for how such open questions of homeland security policy
development can be addressed through innovation, collaboration, and persistence.

JuUss10

Contemporary Criminal Justice: Issues and Trends (3 cr. hours)

Provides a contemporary overview of the criminal justice system with a focus on current trends, major crime
problems and statistics, crime control issues, the nature and causes of crime, justice agencies and personnel, key
decision-making by justice agents, and the changing features of the American legal system and criminal justice agency
management which impact the quality of service to community residents.

Jussi15

Research Design and Analysis (3 cr. hours)

Prerequisite: JUS520

Examines various research design models applied to the study of crime, and agency administration issues. The
course concludes a discussion of the philosophy of scientific inquiry, the discovery and conceptualization of research
questions (descriptive, relational, and casual), the operalization of project concepts and variables, conduct of the study,
data analysis, formulating conclusions, and generalization of findings. This course will allow students to analyze
various research designs such as historical, legal, action, quasi-experimental, experimental, content analysis, polling,
meta-analysis, data mining, citation analysis, policy analysis, investigative reporting, action research, comparative
method, observer, participant-observer, micro history, ethnography, oral history, symbolism, photographic analysis,
geographic information systems, program evaluation, evaluation, survey research, and other designs and methods.
Students will also read and practice policy decisions from report research.

JUs520

Statistical Applications in Criminal Justice (3 cr. hours)

Explores and applies practical statistical methods to the relevant work of criminal justice agents, managers, and
executives. The course will focus on statistical methods to prepare students to be intelligent consumers of reported
research, to apply appropriate statistical analysis to various types of research designs, to report criminal justice agency
performance results, and to identify and use various criminal justice statistical data sources in print and electronic form.

Jus525

Legal and Ethical Issues in Criminal Justice (3 cr. hours)

The course examines ethical systems/models and their application to the multitude of criminal procedure, ethical, and
civil liability issues in criminal justice such as substantive/procedural justice, legal paternalism, moral paternalism,
punishment of the mentally ill/juveniles/white collar criminals, authority, power, discretion, duty, discrimination,
gratuities, on-duty use of drugs/alcohol, graft, sexual harassment, excessive/deadly force, undercover work, media,
investigation/interrogation, loyalty/whistle-blowing, professionalism, and corruption.
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JUS526

Legal and Ethical Issues in Homeland Security (3 cr. hours)

This course will begin with an examination of the Common Law, Constitutional and other legal framework of the
separate branches of government having shared national security powers. Then, the focus will shift to the legalities
and ethics relevant to organizing for counterterrorism, investigating terrorism and other national security threats,

consequence management, and trying international terrorists in an effort to fight terrorists and international criminals.

Finally, the course will examine the law and ethics surrounding public access to national security information and
restraining leaks of that information in an effort to protect same.

JUS531

Human Resource & Personnel Management in Criminal Justice - Law & Theory (3 cr. hours)

Provides a background of law and theory of the administration and substance of the human resource functions in
criminal justice agencies which includes sound principles of personnel management, employment and civil service
law, the setting and background for human resource administration, the recruitment of personnel, employment
testing methods and issues, the selection process, job analysis and position classification, fair employment practices,
promotion, transfer, discharge, performance evaluation, the discipline process, training and education, worker
motivation and job satisfaction, and wage and salary administration.

JUS532

Human Resource & Personnel Management in Criminal Justice Application (3 cr. hours)

Provides a thorough examination and application of the administration and substance of the human resource
functions in criminal justice agencies which includes sound principles of personnel management, employment
and civil service law, the setting and background for human resource administration, the recruitment of personnel,
employment testing methods and issues, the selection process, job analysis and position classification, fair
employment practices, promotion, transfer, discharge, performance evaluation, the discipline process, training and
education, worker motivation and job satisfaction, and wage and salary administration.

Juse10

Justice Administration Policy Formulation & Analysis (3 cr. hours)

Details the research and planning process leading to the formulation of policy to guide criminal justice agencies and
practitioners, including the introduction and practice of skills necessary to evaluate the effectiveness of policy in
police, court, and corrections agencies. Participants research, develop, and evaluate policies that affect criminal justice
practice.

Juse12

Strategic Planning, Cooperation & Coordination (3 cr. hours)

In an increasingly complex world, leaders and administrators in criminal justice and homeland security agencies need
skills that will enable them to successfully prepare and use a strategic plan. Students in this course will address the
fundamentals of strategic planning: what it is, why it is important, how it is done, who should be involved, and why
many organizations struggle with it. The focus will be on community and interagency strategic planning because a
successful strategic plan for a criminal justice agency is firmly rooted in community needs and priorities. The course
will also focus on the importance of mission-focused collaboration in the strategic planning process as it specifically
relates to the Department of Homeland Security (DHS). DHS was created through the integration of all or part of

22 different federal departments and agencies into a unified integrated department. The concepts of cooperation,
coordination, and collaboration will be used to address alignment of people, resources, and processes to the agency
mission, vision and purpose of the organization.

Juse18

Budget and Finance for Criminal Justice Administrators (3 cr. hours)

Sound financial practices are crucial to managing increasingly scarce funds in criminal justice organizations. Students
in this course will examine finance and budgeting concepts, policies, and practices related to criminal justice
organizations as well as the fiscal climate within which they operate. The purpose of this course is to introduce
students to the intricacies of budgeting and related areas of fiscal administration, including line item budget format,
financial forecasting, performance budgeting, budget development, budget implementation, internal controls, and cost
analysis. Students will read, analyze and create budgets, financial statements, and reports.
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Juse30

Pro-Seminar in Criminal Justice I (1 cr. hour)

The Pro-Seminar in Criminal Justice is designed to provide graduate students in criminal justice the opportunity to
hear, interact with, and critique the ideas of major executives, managers, leaders, and scholars in criminology, law,
and criminal justice. Presentations of two featured speakers will be done primarily online or in-person at designated
locations. Students are required to critique the ideas and commentary of leaders in criminology, law, criminal justice,
and/or related fields.

JUs631

Pro-Seminar in Criminal Justice II (1 cr. hour)

The Pro-Seminar in Criminal Justice is designed to provide graduate students in criminal justice the opportunity to
hear, interact with, and critique the ideas of major executives, managers, leaders, and scholars in criminology, law,
and criminal justice. Presentations of two featured speakers will be done primarily online or in-person at designated
locations. Students are required to critique the ideas and commentary of leaders in criminology, law, criminal justice,
and/or related fields.

Juse632

Pro-Seminar in Criminal Justice III (1 cr. hour)

The Pro-Seminar in Criminal Justice is designed to provide graduate students in criminal justice the opportunity to
hear, interact with, and critique the ideas of major executives, managers, leaders, and scholars in criminology, law,
and criminal justice. Presentations of two featured speakers will be done primarily online or in-person at designated
locations. Students are required to critique the ideas and commentary of leaders in criminology, law, criminal justice,
and/or related fields.

JUse635

Leadership & Practical Application in Justice Administration (3 cr. hours)

This course is intended to provide students the opportunity to expand their ability to enact the knowledge and learning
acquired in the courses leading up to this course. The purpose is to demonstrate critical thinking, research, and inquiry
skills to produce a capstone project. The capstone project will synthesize and integrate previous Justice Administration
course content to complete a capstone practical application as related to the student’s professional experience. The
capstone project will require a proposed-way-forward recommendation that reflects the policy interests and needs

of the criminal justice community. The goal is to support the degree objectives of the graduate program. In addition,
course content will include a strong leadership focus in criminal justice that practitioners require to promote criminal
justice initiatives and direction.

*PSY501

Professional Practices in Psychology (3 cr. hours)

Cannot be used to fulfill graduation requirements

This course will introduce students to professional socialization into the field of psychology. Students will critically
examine the methods, problems, critical thinking styles, as well as the career opportunities, in the field of psychology.
Students will participate in the debates on topics of current concern in contemporary psychology. Students will also
practice the writing style of the American Psychological Association with the development of the required knowledge
and skills needed for the advanced study of psychology.

PSY5T

Psychology and Law (3 cr. hours)

This class examines the theoretical and empirical bases for the field of forensic psychology. Students will explore
how psychologist interacts with offenders, victims, and criminal justice agencies. Topics will also include the role of
psychologist in mental health law and family law.

PSY512

Introduction to Forensic Psychology (3 cr. hours)

The class is designed to present students with a broad overview of the field of Forensic Psychology. The course will
explore the various applications of theories and research in psychology to aspects of the criminal justice system.
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PSY515

Research Design and Analysis in Forensic Psychology (4 cr. hours)

Prerequisite: PSY511 or PSY520

Students in this course will receive an in-depth examination of the application, construction and design of research
as it applies to Forensic Psychology. Content includes discussion of philosophy of science, reliability, validity,
questionnaire construction, sampling, and a variety of research designs commonly found in Forensic Psychology
research. Each student would be responsible for designing and implementing an original, empirical research project.

PSY520

Statistical Applications in Forensic Psychology (4 cr. hours)

Students in this course explore the principles and application of statistical models and techniques that are of value in
the criminal justice system. All types of social science statistical uses will be explored from descriptive to inferential, to
sophisticated statistical measurement. Particular emphasis will be placed on the application of statistical techniques to
research in Forensic Psychology and criminal justice.

PSY521

Statistical Procedures I (2 cr. hours)

This course provides a foundation on the basic principles of statistics. Students will focus on methods of summarizing
and describing data and will be introduced to the concepts of inferential statistics and hypothesis testing. The course
provides an introduction to the use of electronic statistical software such as Microsoft Excel and SPSS.

PSY522

Statistical Procedures II (2 cr. hours)

Prerequisite: PSY521

This course explores and applies practical statistical methods to the relevant work of psychologists as well as social
service and mental health professionals, managers, and executives. We will focus on statistical methods to prepare you
to be intelligent consumers of reported research, to apply appropriate statistical analysis to various types of research
designs, to report agency performance results, and to identify and use various statistical data sources in print and
electronic form.

PSY525

Victimology (3 cr. hours)

This course will cover the broad views of the study of victims at the social, legal, individual, and psychological level.
The course is designed to broaden the understanding of victims. The student will be given the history of how victims
have been treated over time, how the interface of victim-offender dynamics has changed in the criminal justice system,
how society treats victims, and the psychological processes, services, and therapeutic remedies that are available for
victims. Various types of victims/crimes will be covered. Legislative and social movements geared at advancing public
awareness for victims will be discussed.

PSY530

Legal and Ethical Issues in Forensic Psychology (3 cr. hours)

Prerequisite: PSY511

Forensic Psychologists encounter ethical conflicts when called upon to function in the criminal justice system. This
course will focus on various ethical, legal, and professional controversies and dilemmas. Analysis and resolution
of these controversies and dilemmas will be explored. Topics include the psychologist-examinee relationship, the
retaining party-examiner relationship, legal limits on confidentiality, the psychologist as expert witness, forensic
psychology records, etc.

PSY533

Research Design and Analysis I (2 cr. hours)

Research Design and Analysis I is an introduction to research. The student will learn the basics of research methods
and the language by which research is conducted in various disciplines around the world. Students will be introduced
to basic concepts in research and learn the conceptual basis for the application of statistical techniques (the joining of
statistics to research concept). Students will develop a working hypothesis, derived from an empirical theory to create
their own original empirical research. Students will learn to transform that idea into a measurable research design.
Students will learn ethical guidelines and measurement construction for their research. Students will write an IRB
proposal and submit it for approval.
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PSY534

Research Design and Analysis II (2 cr. hours)

Prerequisite: PSY533

Research Design and Analysis IT is meant to continue from PSY 533, Research Design and Analysis I. Upon IRB
approval of the proposal written in PSY533, students are to conduct, analyze, write, and present their own original
empirical research. Students should be able to apply correct statistical techniques to their data and draw scientifically
valid findings. Students will be encouraged to present their research at regional or national conferences, or to seek
publication in scholarly journals. Finally, students should be able to create additional research that will answer
questions empirically in the field, at their place of employment, or to create professional programming.

PSY541

History and Systems of Psychology (3 cr. hours)

This graduate level course will explore and describe the historical and systemic foundations of psychology through the
lenses of philosophy, literature, medicine, and art in a lecture/seminar format. Emphasis will be placed on exploring
views from other cultures and how the history of psychology continues to influence the field today. Students will
engage in online debates, conduct historical research, and present findings in a manner supported by the American
Psychological Association’s Publication Manual.

PSY543

Developmental Psychology (3 cr. hours)

This course takes a life span approach in studying human development from conception through death. Students will
examine the physical, cognitive, social, and emotional growth in the human being. Emphasis will be on exploring and
describing human growth and development in terms of cultural and ecological systems as supported by relevant peer
reviewed data.

PSY545

Advanced Theories of Personality (3 cr. hours)

This course will critically examine the research in historical, contemporary, and emerging theories regarding
personality formation and development. The methods of measuring personality will also be addressed. Students will
develop an integrated and advanced theory of personality.

PSY546

Psychopathology (3 cr. hours)

This course will provide an overview of the history of psychopathology as well as current views and approaches to
psychopathology. Behavioral, developmental, biological/neurological, and social/cultural aspects of psychopathology
will be examined as will the theories of the etiologies of psychopathology. The role of assessment and diagnosis tools,
the DSM and its framework as well as the ICD system, and treatment approaches, including psychopharmacology, will
be considered.

PSY547

Mental Health Law in Forensic Psychology (3 cr. hours)

Prerequisite: PSY530

This course will introduce students to the psych-legal issues in mental health law. The course will study the needs and
rights of individuals with mental illness and mental retardation, the delivery of mental health services, the regulation
of mental health professions, and the concerns of society for persons with mental disability. Other topics to be
considered include competence, commitment, the right to treatment, the Americans with Disability Act, restraint and
treatment issues, advanced psychiatric directives and natural supports in the community

PSY548

Mental Health Law in Criminal Behavior (3 cr. hours)

This course will introduce students to the psych-legal issues in mental health law. The course will study the needs and
rights of individuals with mental illness and mental retardation, the delivery of mental health services, the regulation
of mental health professions, and the concerns of society for persons with mental disability. Other topics to be
considered include competence, commitment, the right to treatment, the Americans with Disability Act, restraint and
treatment issues, advanced psychiatric directives and natural supports in the community.
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PSY551

Psychopathology and Criminal Behavior (3 cr. hours)

Prerequisite: PSY511

This course explores the link between psychological disorders and different types of criminal behavior. It will provide
an in-depth examination of the etiology, symptomology, and dynamics involved in personality deviation and
emotional disorder. Disorders from DSM-V will be covered. Psychological assessment using the DSM-V and intensive
case material will be used.

PSY552

Criminogenic Psychopathology (3 cr. hours)

Prerequisite: PSY512

This course explores the link between psychopathology and criminal behavior. Students in the class will review
research on the relationship between psychological disorders and criminal violence. The class explores the various
historical trends of forensic views on the role of mental illness on interpersonal and criminal violence.

PSY611

Professional Issues I: Law and Ethics (2 cr. hours)

This graduate level course will explore and describe how legal and ethical considerations develop in psychology and
the helping professions; how practitioners respond to these issues; and consequences of such decisions. Emphasis will
be placed on the American Psychological Association’s Code of Ethics, the Ohio Revised Code, and best practices in the
helping professions as supported by peer reviewed data.

PSY612

Professional Issues II: Cross Cultural Issues in Psychology (2 cr. hours)

Prerequisites: PSY541, PSY546, and PSY611

This course will provide a comparative overview of cultural aspects and effects and their impact on human psychology.
It will examine psychological diversity and the links between cultural norms and behavior. It will also review the
ways in which particular aspects of human thoughts, feelings, and behaviors are influenced by social and cultural
forces. In addition, this course will focus on the cultural influences that shape the personality, identity development,
mental health, wellness, and pathology, and help-seeking practices and access and barriers to treatment. Cross-cultural
research practices in the field of psychology will be presented and discussed.

PSY613

Professional Seminar in Advanced Clinical and Experimental Forensic Psychology (3 cr. hours)

Prerequisites: PSY515 and PSY530

This course provides an in-depth examination of the areas of Advanced Clinical and Experimental Forensic Psychology.
Students will conduct analyses of contemporary topics in these two areas as they impact the criminal justice system.
The course would include both intensive small group analysis, as well as individual examination of topics.

PSY614

Substance Abuse (3 cr. hours)

Prerequisite: PSY551

Examines the types of abusable substances, the symptomology, etiology, and treatment of substance abuse. The
relationship of substance abuse to criminal behavior and emotional functioning are examined. Regulation, prevention
strategies, and treatment strategies are examined. The entire spectrum of substance abuse is examined.

PSY615

Drug Abuse and Society (3 cr. hours)

This course covers information regarding drug abuse and society, more specifically; it examines the social, legal,
economic, and psychological effects of drugs on individual behavior as well as the impact on society as a whole. This

is a very comprehensive area, and the course will be reading/writing intensive. This course examines the various types
of drugs, their dynamics of use, abuse, addiction, and recovery. A historical view of drug use, and legal and social
responses are covered. Current trends in crime and drug control are examined, including the connection between drugs
and crime, the illicit drug industry, law enforcement, drug courts, legalization, and decriminalization. Additionally,
prevention, diagnosis, and treatment of drug abuse are also covered.
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PSY620

Sex Crimes and Paraphilias (3 cr. hours)

Prevequisite: PSY547

This course explores the wide net that the term sex crime casts. In exploring the many different types of sex crimes
that exist, detailed focus will be placed on the typology and etiology of the offenders who commit these various crimes
and the effect that these crimes have on their victims. The legal system has put in place many policies governing sex
offenders based upon an underlying assumption that sex offenders pose a greater risk to society than other types

of criminals. We will discuss the various legal issues that surround sex offenders and explore empirical research to
determine if this underlying assumption is valid. Topics of treatment effectiveness, therapeutic jurisprudence, and the
challenges of managing sex offenders in the community will also be discussed.

PSY621

Social Psychology (3 cr. hours)

This course is intended to provide a graduate level survey of the content, theories, research paradigms, and findings
of the field of social psychology. After completing this course, students will understand the types of questions
social psychologists address and the current state of knowledge in the field. The class will be conducted in a lecture/
discussion format.

PSY622

Cognitive Psychology (3 cr. hours)

This course is an in-depth study of the key areas of cognitive psychology, a sub-discipline of psychology, which
examines the mental processes that underlie human thought and behavior such as perception, attention,
representation, memory, reasoning, language, and expertise.

PSY625

Applied Advanced Psychological Assessment (4 cr. hours)

Prerequisite: PSY551

This course will explore the various assessment instruments used in clinical and forensic psychology that assess
individuals. It will address the psychological factors to be assessed, clinical tools, interviews, projective tests, TAT,
WISC-R, and other psychological tools. The course will review the gamut of approaches to assessment and treatment.
Goal evaluation (of offender/victim/client) will be discussed. Goal plans (evaluation of the entire context/course of
treatment) will be examined. Concepts such as the therapeutic alliance, transference, resistance, clarification and
confrontation, interpretation, and termination will be covered.

PSY626

Advanced Psychological Assessment Theory (3 cr. hours)

Prerequisite: PSY552

This course will explore the various assessment instruments used in clinical and forensic psychology that assess
individuals. It will address the psychological factors to be assessed, clinical tools, interviews, projective tests, TAT,
WISC-R, and other psychological tools. The course will review the gamut of approaches to assessment and treatment.
Goal evaluation (of offender/victim/client) will be discussed. Goal plans (evaluation of the entire context/course of
treatment) will be examined. Concepts such as the therapeutic alliance, transference, resistance, clarification and
confrontation, interpretation, and termination will be covered.

PSY630

Lifestyles and Career Development (3 cr. hours)

Students will holistically explore the interrelationships among personality, lifestyle, career choice and career
development, and considers the ethical implications of these issues, especially as a person’s career affects the lives
of other people. Participants will be involved in a variety of individual and group experiences designed to raise and
promote a personal commitment to self-awareness and an understanding of how this affects lifestyle and career
development.

PSY631

Neuropsychology (3 cr. hours)

This course covers knowledge of neuropsychology, a branch of psychology that concerns itself with relationships
between the brain, nervous system, cognition, affect, and behavior. This course is designed to provide a student with an
in-depth overview of the field neuropsychology with special emphasis on behavioral impairments.
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PSY635

Cultural Competence in Professional Practice in Forensic Psychology (3 cr. hours)

Prerequisite: PSY530

Students will work to increase awareness of and appreciation for cultural differences. The course will require that
participants consider and examine their own values, attitudes and biases; reflect upon personal life experiences that
have contributed to their understanding of differences and diverse cultures; examine how mental health/forensic
issues are viewed in the context of the value systems embraced by different cultures; apply analysis to understand
organizational barriers that interfere with providing culturally competent services; develop an action plan for
addressing culturally competent services in agencies.

PSY636

Cultural Competence in Professional Practice (3 cr. hours)

Prerequisite: JUS525

Students will work to increase awareness of and appreciation for cultural differences. The course will require that
participants consider and examine their own values, attitudes and biases; reflect upon personal life experiences that
have contributed to their understanding of differences and diverse cultures; examine how mental health/forensic
issues are viewed in the context of the value systems embraced by different cultures; apply analysis to understand
organizational barriers that interfere with providing culturally competent services; develop an action plan for
addressing culturally competent services in agencies, create a culturally competent agency:.

PSY637

Forensic Counseling (3 cr. hours)

Prerequisite: PSY625

This course will cover the theories and practice strategies involved in counseling juvenile and adult offenders.
Emphasis is on the evaluation and the development of effective models and treatment oriented interventions for
counseling clients in a correctional or community environment. Focus is on development of effective knowledge and
skills in working with legally involved and court committed adult and juvenile offenders.

PSY640

Thesis (3 cr. hours)

Prerequisite: PSY515; Students must register for this course in their 4th semester. In order to register for the Thesis, students must
not have received a final grade lower than a “B” in any of their courses. Students who have received a final grade in any
course lower than a “B” should register for the Intercession.

Thesis is an original, empirical research project. The student will work closely with an advisor, producing a work

corresponding to the guidelines of the Publication Manual of the American Psychological Association the Tiffin

University School of Criminal Justice and Social Sciences. Students must register for this course in their 4th semester.

PSY640-1

Thesis Extension (1 cr. hour)

Prerequisite: PSY640

This course is the final semester that a student is given to complete their thesis. The thesis is an original, empirical
research project. The student will work closely with an advisor, producing a work corresponding to the guidelines of
the Publication Manual of the American Psychological Association and the Tiffin University School of Criminal Justice
and Social Sciences.

PSY641

Capstone Research I (2 cr. hours)

The goals of the Capstone Research courses are to help psychology graduate students synthesize the knowledge, skills,
and understanding that they have gained through their psychology courses, and to apply their skills and acquired
knowledge in carrying out a research project consistent with the standards in the field. Capstone I: Students will
design a research project and complete a documented literature review for proposed research project. Projects must
demonstrate explicitly, through scholarship consistent with the field and should be based on a meaningful integration
of the student’s course of study to date. This course is a completion of a project research proposal.

257

(SW) 3DNZIDS 40 YIALSVN SNOILDIFIDSIA ISINOD



(‘A@'ud) AHAOSOTIHd 40 4O120A / (SW) IDNITIDS 40 YILSV SNOILDIdDS3IA ISHNOD

MASTER OF SCIENCE (MS) (continued)

PSY642

Capstone Research II (2 cr. hours)

Prerequisite: PSY641

The goals of the Capstone Research courses are to help psychology graduate students synthesize the knowledge, skills,
and understanding that they have gained through their psychology courses, and to apply their skills and acquired
knowledge in carrying out a research project consistent with the standards in the field. Students will implement the
research plan as proposed in Capstone I. This will include ethical data gathering (as approved by faculty and where
appropriate IRB) in a chosen and approved proposal topic consistent with the field. The topic should be based on a
meaningful integration of the student’s course of study to date. Communication and interpretation of the results will
be required.

DOCTOR OF PHILOSOPHY (Ph.D.)

RES710

Academic Writing (3 cr. hours)

This course will develop the skills needed to successfully write in the academic environment. The student will learn
to do research and develop ideas that are supported by the existing academic literature. The purpose will be for the
student to learn how to convey evidence-based meaning concerning complex ideas or concepts in the areas of global
leadership and change. Emphasis will be in the format of academic writing, including the use of the third-person
perspective, a clear focus on the research problem under investigation, and precise word choice. It will also emphasize
the application of APA format to the academic writing process.

RES720

Qualitative Research Methods (3 cr. hours)

The purpose of this course is to compare qualitative research methods to quantitative research. The student will
demonstrate how qualitative research must and can be conducted with the same intellectual and methodological rigor
as is quantitative research. Qualitative research content will feature solid epistemological and theoretical foundations
in philosophy (phenomenology, hermeneutics) composed of various schools of thought - notably grounded theory
and ethnomethodology. This leads to very concrete research methods, such as various forms of interview, participant
observation methods, case studies, focus groups, and more. Actual case studies will be used in the course.

RES722

Quantitative Research Methods (3 cr. hours)

This course requires students to become familiar with the characteristics, language and logic of quantitative research.
The emphasis will be on the appropriate selection, application and interpretation of both parametric and non-
parametric hypothesis tests while understanding the nature of the basic linear regression model and its statistical
underpinnings. Basic assumptions will be developed. A component of this course is to understand the available
techniques for quantitative data analysis by the reading and evaluation of research methods of articles within the
students’ areas of interest and to recognize and assess quality and rigor in evaluating a quantitative research study.
Actual case studies will be part of this course and the challenge of reliability and validity in cross-cultural research will
be discussed.

RES730

Statistical Modeling (3 cr. hours)

Students will learn how to use an appropriate statistical model to address research questions of interest in a
methodologically sound way. They will analyze parametric and non-parametric statistical methods, including
descriptive measures, elementary probability, estimation, hypothesis testing, confidence intervals, common non-
parametric methods, probability, and ANOVA. Students will empirically demonstrate underlying theory and hypothesis
testing. Sample data will be provided for various research studies for student calculations and interpretation. Actual
case studies will be part of this course and the challenges of reliability and validity in cross-cultural research will be
integrated.
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RES810

Research Prospectus Seminar (3 cr. hours)

Under the principle guidance of the course professor, students develop the research prospectus paper and complete
the Institutional Review Board (IRB) application for approval. Invitations to and forming of the Research Prospectus
Committee is completed. Using key gaps found in the literature and research strategies to address those gaps,

the research prospectus presents the research problem, study purpose, justification (significance, feasibility, and
researchable), and definition of terms; a brief synopsis of the literature, including research gaps, research questions,
research hypotheses, and theoretical framework; and, the possible research methods (research design; population,
sampling plan, and setting; measurement/instrumentation; data collection procedures and ethical considerations;
methods of data analysis; and evaluation of research methods).

RESS8I1

Research Prospectus Completion (1-6 cr. hours)

Students are registered in the RES811 section by their research prospectus chairperson if necessary. Used during
continuation of work on the research prospectus, if needed. To receive a passing grade (P) with each enrollment in
RES811, students must demonstrate sufficient progress toward completion of the research prospectus. A maximum of 6
credits of RES811 may be taken.

RES820

Research Methods and Design (pre-dissertation) (3 cr. hours)

Critical concepts and principles intrinsic to research paradigms, study designs, and methods of inquiry are presented
to empower the student’s ability to formulate and respond to research questions. The course features various empirical
research papers using different techniques to develop awareness of possible solutions to problems (in terms of both
literature and statistical packages) that the students may encounter as independent researchers in the future. The
course is designed to distinguish among non-experimental, quasi-experimental, and experimental research designs
and analyze the differences between facts and theory, as well as concepts and variables. Students will evaluate the
concepts of construct validity and measurement reliability. The challenge of reliability and validity in cross-cultural
research will be discussed.

GLC710

Leadership and Change Theory and Practice (3 cr. hours)

The course focuses on global leadership and change theory and knowledge that is relevant to leadership practice.

The course presents leadership and management theories/concepts that have emerged over the past several decades
within the global environment. It provides students the opportunity to apply these theories through case analysis and
to enhance personal skill development through self-assessment exercises. Included in the course are identification of
current leaders and leadership as well as contemporary global perspectives on change, ethics, networking, coaching,
organizational culture, diversity, learning organizations, strategic leadership, and crisis leadership. Theories and
applications of knowledge of cross-cultural behaviors in the organizational setting include individual, group and
institution processes.

GLC715

Strategic Management Analysis (3 cr. hours)

This course pursues multi-disciplinary review that uses multiple methodologies, quantitative, as well as qualitative,
to study how companies and industries around the world develop and sustain competitive advantage. Students

will analyze emerging global leadership practices designed to develop organizational agility and responsiveness.
Emphasis is placed on how organizations are encouraged to develop and demonstrate creative, adaptive, and flexible
organizational approaches. Students will study leadership models that have helped move people in multi-national
organizations toward a clear vision and mission. The perplexities of multi-functional organizational problems will be
introduced.

GLC720

Organizational Theory and Design (3 cr. hours)

The course provides the theoretical foundation for organizational learning and system-wide design and facilitates an
understanding and experience of working and leading in culturally diverse organizations, in both private and public
sectors. The course applies various research designs that address organizational issues within the global leadership
environment. Drawing on theory and research in psychology, social psychology, and organizational behavior;
individual, interpersonal, and group processes in work organizations are explored. The course emphasis is on the
development of theory and potential global leadership and change research interest
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DOCTOR OF PHILOSOPHY (Ph.D.) (continued)

GLC725

Marketing Strategy: Concepts and Practice (3 cr. hours)

This course assesses the full range of the principles, theories, and practice of the management of the marketing
function. Students use the theories of the field including both key, seminal literature and current published research.
Students build problem-solving techniques for practical application in global environments through cases and
modeling techniques, and study current developments in marketing from both academic and practitioner perspectives.
Students review the academic literature relating to a marketing topic and evaluate the research in terms of its
contribution to knowledge and application to marketing practices in cross-cultural applications. The course will call
upon students to identify and access sources of information and academic materials about marketing; review and
analyze marketing-related literature; and demonstrate academic writing skills, paper preparation, and presentation.

GLC730

Economic Analysis for Leaders (3 cr. hours)

This course analyzes the complex relationship of strategic economic issues within an organization and the
organization’s interaction with other organizations in the industry/similar industries. Economic policy and macro
environmental factors that impact organizational dynamics are debated. Global issues and complex elements of multi-
national economic factors are assessed. Materials are drawn from the theory and practice of financial management and
economic theory in today’s global environment.

GLC735

Ethics and Sustainability Issues (3 cr. hours)

The course provides an overview of the current state of sustainable business theory and practice within the context of
global business strategies. Students will discuss opportunities of leading change in the development of environmental
integrity and enhancing social equity while improving economic vitality, as well as examine emerging conceptual
frameworks and techniques of moral reasoning and argumentation. Evaluating individual actions in economic and
business transactions within a variety of cultural frameworks and applying general ethical principles to cases or
practices in international business settings are featured. Ethical issues inherent in the rapid changes in business,
including information technology and environmental degradation will be examined. Students will develop potential
research interests to address the world’s most pressing problems, allowing corporate America and international
corporate entities to be significant change agents.

GLC740

Change, Innovation, and Entrepreneurial Motivation (3 cr. hours)

Students examine change processes, innovation, entrepreneurship, barriers to change, and successful structures

and strategies aimed at improving the total organization. Theoretical and practical orientation to the strategies
organizations use to create and sustain industry-changing innovations are examined. Elements of the course explore
global perspectives of strategic organizational change, innovation and entrepreneurial opportunities. Students have the
opportunity to examine and apply practical tools for individual and organizational change through case studies and
class projects. Key elements of the course include globalization, individual and group behaviors, organizational culture
and change, systems thinking, innovation, entrepreneurial motivations and social responsibility.

GLC745

Digital Cultures and Social Media (3 cr. hours)

This class will trace the trajectory of digital cultures and social media over the course of the past 20 or more years,
focusing especially on intersections between several areas of thought, research, and production. These include human-
computer interaction, communication studies, media studies, literacy studies, rhetoric, sociology, business, cross-
cultural applications, and journalism. Students will learn to think in new ways about how information and culture
are shared and organized and make meaningful assessments of their participation in virtual communities. Students
will gain an understanding that similar research questions are answered differently in different academic contests
and appreciate the global nature of digital access and availability. Students will learn how to ask for and receive help
when acquiring new technological skills and cultural insights and understand peer-reviewed and academic worthy
measures.
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GLC750

Communication Theories and Issues (3 cr. hours)

This course provides in-depth exposure to organizational communication theory and research dealing with global
communication issues and technologically mediated communication. Students develop understanding of the
application of theory to organizations and employees and then apply communication concepts, models, and
theories using multiple perspectives. Definitions and characteristics of today’s information-postindustrial society
and relationships between Western and international perspectives of communication are featured. Communication
theories are discussed in relationship to change management and innovation in the global environment.

GLC755

Global Leadership Theory and Practice (3 cr. hours)

This course offers an in-depth study of problems in operating across multiple political and cultural boundaries. Topics
include theory and practice of the international organization, global competition, organizing for global operations,
market entry, innovations, and comparative management. This course will feature the theory and practice of global
leadership. Students examine current literature about cross-cultural leadership and the conceptual foundations on
which it is based. Special emphasis will be placed on understanding globalization and its impact on how leadership
is exercised in today’s world. This course explores challenges facing modern corporations in organizing cross-border
activities. The course draws heavily on current literature in management, economics, and global leadership theory.
Emphasis is placed on empirical research

GLC810

Human Resource Development (3 cr. hours)

The course will discuss core philosophical and theoretical principles related to the concept of Human Resource
Development (HRD). Students will examine and critique contemporary research literature on the topics related to
elements of Human resource Development and review the potential of developing learning organization and coaching
research, models, theory and practice in contemporary organizations and institutions. Students will experience group
dynamics through collaborative learning projects, group discussion, and posting activities. The implications of the
learning activities will be conducted with consideration of the application within the cross-cultural environment of
organizations both domestically and globally.

GLC815

Advanced Topics in Global Leadership Research (3 cr. hours)

This course involves the review of current research issues in global leadership and change. The research process and
structure will be emphasized and linked to relevant topics will be explored to emphasize challenges in the global
environment. Introduction to using various research applications to explore these advanced topics will be offered.

GLC820

International Leadership Experience (3 cr. hours)

This course involves the student spending a minimum of 10 days in a continent other than North America touring
industries and meeting organizational leaders. A set research agenda could be part of this and allow for preliminary
collection of data. Actual trip and locations must be approved by Program Director. This course is not mandatory, but
highly encouraged.

DIS895

Dissertation Proposal Development (3 cr. hours)

Students who have completed all coursework can enroll is DIS895 under their dissertation chair’s direction and develop
the dissertation proposal. A dissertation proposal includes the completed first three chapters of the dissertation.

DIS896

Dissertation Research and Completion (1-6 cr. hours)

Used during continuation of work on the dissertation, this course is necessary to comply with the continuous
registration requirement of the degree program. To receive a passing grade (P) with each enrollment in DIS896, students
must demonstrate sufficient progress toward completion of the dissertation. A maximum of 6 terms of DIS896 may be
taken.
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Associate

Pfeiffer Library

Catherine Carlson, Director
Vacant, Reference Librarian
Luann Edwards, eLibrarian

Registration and Records

Melissa Weininger, Associate Provost, Student Success
and Registrar

Andrea Draper, Assistant Registrar

Julie McGinnis, Assistant Registrar

Melissa Hoffman, Coordinator of Advising and
Academic Scheduling

Judy Hafley, Records Specialist

Brooklyn Kirchner, Registration and Records Coordinator

Krista Swanagan, Academic Services Coordinator
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ENROLLMENT MANAGEMENT
Dr. Amy Wood, Vice President for Enrollment
Management

Enrollment Operations

Justin Baker, Director of Admissions Operations
Vacant, Coordinator of Admissions Operations

Yaw Mamphey, Coordinator of Enrollment Operations

Undergraduate Admissions

Sarah Johnson, Director, Undergraduate Admissions

Kylie Stocker, Assistant Director of Undergraduate
Admissions

Kabrella Clark, Undergraduate Admissions Counselor

Kim Grogg, Undergraduate Admissions Counselor

Noah Heard, Undergraduate Admissions Counselor

Dustin Leck, Undergraduate Admissions Counselor

Carlos Santana, Undergraduate Admissions Counselor

Shantel Weaver, Visit and Event Coordinator

Transfer & CCP Admissions
Jay Feuerstein, College Credit Plus Counselor
Kylie Stocker, Transfer Admissions Counselor
Rebecca Abraham, Director of Extended Learning
Kelly Petrosino, Manager,

Northwest Ohio Academic Centers

Online Graduate and Undergraduate Enrollment

Management

Nikki Hintze, Executive Director of Online Enrollment
Management

Allison Havrilla, Associate Director of Online Enrollment
Management

Erin Conti, Graduate Academic Advisor

Nick Bollinger, Graduate Admissions Counselor

Ashley Vaughn, Assistant Director of Online

Mary Ellen Denny, Online Undergraduate Academic
Advisor

Zachary Ball, Assistant Director of Online Admissions

Cassie Lehnhart, Online Undergraduate Admissions
Counselor

Darian Hugo, Admissions Counselor

Debra Kaya, Coordinator of Online and Extended
Learning Bachelor Degree Programs

Financial Aid

Andrea Faber, Director, Financial Aid

Tangi Ritchie, Associate Director of Financial Aid
Cindy Little, Assistant Director of Financial Aid
Beth Leary, Senior Financial Aid Counselor
Krista Swanagan, Financial Aid Counselor

Diane Vassalle, Financial Aid Counselor

Julie Allen, Financial Aid Operations
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International Affairs
Scott Saracusa,
Executive Director of International Affairs
Caitlyn Bass, Office Manager for International Affairs
Junxia “Tina” Rong, Regional Advisor for East Asia
Pallavi Sharma, Regional Advisor for South Asia
Talita Russo-Alves, Public Relations Specialist for
Latin America

Marketing and Communication

Deborah Roszman, Executive Director of Marketing and
Communications

Lisa Williams, Executive Director of University Relations

Kaitlyn Boehler, Public Relations Coordinator

Jennifer Saam, Web Presence Coordinator

Ben Sandrock, Social Media Specialist

Mary Ann Stearns, Creative Director/Graphic Designer

Veterans & Military Resource Center
Denise Burkin, Director of Veteran & Military Services

INSTITUTIONAL ADVANCEMENT
Mitch Blonde, CFRE
Vice President of Institutional Advancement and
Public Affairs / Chief Advancement Officer
Vacant, Administrative Assistant to the Vice
President of Institutional Advancement
Bryce Riggs, Associate Director of Development
Mikki King, Director of Annual Giving
Vickie Wilkins, Director of Alumni Relations
Rahat Ahmed, Director of Donor Relations
Linda Good, Grant Writer
Sandy Koehler, Director of Event Services
Sarah Porter, Event Services Coordinator

INSTITUTIONAL PLANNING AND EFFECTIVENESS

Dr. Teresa Shafer, Vice President for Institutional
Planning and Effectiveness

Holly Allgood, Director of Institutional Research

Vacant, Director of Enterprise Imaging

Office of Career Services
Amanda Hummel, Executive Director of Career Services
Celinda Scherger, Director of Career Development

FINANCE AND ADMINISTRATION
Donna Frank, Vice President for Finance and
Administration

Business Office

Jean Thomas, Controller

Julie Alford, Assistant Controller

Julie Starkweather, Director of Student Accounts
Pamela Schalk, Financial Analyst

Ibra Sebantindira, Staff Accountant

Jody Adkins, Accounts Payable Manager
Rebecca Brose, Student Account Specialist

Lori Longo, Payroll Manager

Paulette Heyman, Payroll Clerk

Campus Safety and Security
Sean Durocher, Director, Campus Safety and Security
Vacant, Assistant Director of Campus Safety and Security

Human Resources

Nadia Lewis, Assistant Vice President for Human
Resources and Equal Opportunity Officer

Deidre Hassinger, Director of Human Resources

Roohani Dogra, Human Resources Generalist

AVI Service

Pete Cleveland, Resident Director
Stephanie Myers, Catering Manager
Katelyn Hunter, Pub General Manager
Todd Maxon, Executive Chef

Maddie Cleveland, Catering Supervisor

Bookstore
Wes Kruger, Bookstore Manager
Heather Hamilton, Assistant Manager

Facilities Department

Michael Herdlick, Director of Physical Plant

Jennifer Laibe, Office Manager

Vacant, Grounds Maintenance Supervisor

Dennis Kline, Grounds Maintenance

Kevin Bohn, Grounds Maintenance

Dennis Welly, Grounds Maintenance

Benyamin Baig, Facilities Management

Debbie Larick, Housekeeping Supervisor

Jamie Bauman, Assistant Housekeeper Supervisor/
Trainer

Doris Bour, Housekeeper

Amy Bryant, Housekeeper

Margie Daniel, Housekeeper

Vickie Daniel, Housekeeper

Shari Depinet, Housekeeper

Kim Feasel, Housekeeper

Mary Frisch, Housekeeper

Thomas Harple, Housekeeper

Kathleen Jackson, Housekeeper

Julieta Johnson, Housekeeper

Rhonda Keiffer, Housekeeper
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Jillynda Kirian, Housekeeper
Kimberly Lee, Housekeeper
Stephanie Moyer, Housekeeper
Ann Marie Neutsel, Housekeeper (PT)
Julie Nighswander, Housekeeper
Martha Pennycuff, Housekeeper
Steven Rau, Housekeeper
Michelle Renninger, Housekeeper
Melissa Siebenaller, Housekeeper
Alexandria Sours, Housekeeper
Jennifer Stock, Housekeeper
Sharon Uitto, Housekeeper
Michelle Vogel, Housekeeper
Connie White, Housekeeper
John Yates, Housekeeper

Scott Acree, Maintenance

Dave Brickner, Maintenance

Ron Depinet, Maintenance

Dale Graham, Maintenance

Matt Iannantuono, Maintenance
Geoff Lescallett, Maintenance (PT)
Richard Kline, Maintenance
Brady Persinger, Maintenance
Tom Wahl, Maintenance

John Wank, Maintenance

University Health Services

Frances Ford, Nurse Practitioner

Melinda Crawford, Coordinator of University Health
Services

University Mail Center
Josephine Nutter, Mail Center Manager
Shari Depinet, Mail Center Clerk (PT)
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ATHLETICS

Lonny Allen, Director of Athletics

Holly Bigg, Athletics Event Coordinator/
NLI Administrator

Kelly Daniel, Assistant Athletic Director, Senior Women’s

Administrator, Director of Compliance
Shane O’'Donnell, Sports Information Director and
Assistant Athletic Director

Josh Burkholder, Assistant Sports Information Director

Russ Snyder, WTUD Operations Manager

Joe Wilkins, Head Baseball Coach

Brandon Cantrill, Assistant Baseball Coach
Thomas Church, Head Men’s Basketball Coach
Guy Hensley, Assistant Basketball Coach
Jessie Ivey, Head Women’s Basketball Coach

Miriam Justinger, Assistant Women’s Basketball Coach

Chalin Cahlik, Head Coach for esports

Brett Ybarra, esports Coach

Jeremy Croy, Head Track, Field, & CC Coach and
Heminger Center Manager

Vacant, Assistant Track & Field Coach

Ray Robinson, Assistant Track & Field Coach

Kayla Ellks, Assistant Track Coach

Dennis Martin, Assistant Track Coach

Keith Reiter, Assistant Track Coach

Cris Reisert, Head Football Coach

Mark Spencer, Assistant Head Football Coach

Bert Bathiany, Assistant Football Coach

Seth Duerr, Assistant Football Coach

Steve Gilbert, Assistant Football Coach

Tyler Johns, Assistant Football Coach

Dave Price, Assistant Football Coach

Joe Horn, Director of Football Operations and
Assistant Football Coach

Jacob Miller, Head Men’s Golf Coach

Erica Brown, Head Women’s Lacrosse Coach

Rudy Brownell, Head Men’s Soccer Coach &
Assistant Athletic Director

Vacant, Assistant Men’s Soccer Coach

Melissa Bigg, Head Women’s Soccer Coach

Colin Armstrong, Assistant Women'’s Soccer Coach

Jeff Nickerson, Head Softball Coach

Brian Coleman, Assistant Softball Coach

Lukas Jachno, Head Swimming and Diving Coach

Phil Conley, Head Tennis Coach

Shauna Hurles, Head Volleyball Coach

Sarah Parker, Assistant Volleyball Coach

Joey Simcoe, Head Wrestling Coach

Dustin Kirk, Assistant Wrestling Coach

Nick Goebel, Head Women’s Wrestling Coach

Julie Vogel, Head Equestrian Coach

Jennifer Steinmetz, Assistant Equestrian Coach

Brittany Davidson, Head Women’s Golf Coach

Hannah Tyson, Head Stunt Coach

Lucas Phillips, Head Athletic Trainer
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Vacant, Associate Head Athletic Trainer

Scott Enneking, Athletic Trainer

Kyler DeBruyn, Athletic Trainer

Elizabeth Saulinas, Athletic Trainer

Kyle Gilbert, Strength and Conditioning Coach
Charles Massi, Director, Club & Rec Sports

UNDERGRADUATE - TIFFIN CAMPUS

SUMMER 2019
Summer Term I - 6 week session

CLASSES BEZIM oouiviiiuietieieieees st Monday, May 6
MEMOTIAL DAY BIEAK: oottt bbb May 27
Last day “WD” WithoUt FAIlING GIAGE: ..o e June 10
FINAl EXAIMETIATION: 1ottt June 12-13
FINAL GTAAES DUE! oot June 18
Summer Term II - 6 week session
CLASSES BEZITL vt Monday, July 8
Last day “WD” Without Failing Grade
FINAL EXAIMINATIONE oottt August 14-15
FINAL GTAAES DUE. oot August 20
FALL SEMESTER 2019
Move-In & WelCOME WEEKREIIA: ....viiviiiieiciieei s August 23-25
COTIVOCATIONL ettt bbb Friday, August 23
CLASSES BEZITL oouiiveruiiesieitieees et Monday, August 26
Last Day to Add a Class to an EXISTING SCREAULE: ..o e August 28
LaDOT DAY (INO CLASSES): vt September 2
AThIETIC PIOZTESS REDOTES! oottt September 18
Midterm: ..o, Week of October 7
IMIAEETIIL BIEAKT .ottt 888888 October 14-15
MIALETTIL GTAAES DUET oooiviuiiiiiiiseiieiieeesess s8££ October 16
Last Day to Withdraw Without a Failing GIade: ... October 29
Registration for Spring 2020:
SEIMIOTS  evueeuueesaeeseesseeesse s es st s eS8 88888888 October 28
JUTHIOTS 1ottt 818885818888 October 30
SOPROITIOTES ..ottt bbb bbbt November 4
FTESIITIEIY ...t November 6
Athletic Progress reports: November 13
TRANKSZIVINIG RECESS: .ovvviviviiciiciiciisesie st November 27-29
LASE DAY OF CLASS! wouvirtriieiiieiiiei ittt December 6
Final EXamination PEIIOM: ..o December 9-12
FINIA] GTAAES DUE! ooueeriiriiiiii ettt December 17
SPRING SEMESTER 2020
CLASSES BEZITL vttt Monday, January 13
Last Day to Add a Class to an EXiSting SChedUle: ... January 15
MLEK, JT. DAY (110 CLASSES): rvvvuueetruieeesmirisisissseses s Monday, January 20
ALNIETIC PIOZGTESS REPOTES: iiiiiiiiiiiiiisie ettt bbb February 5
IMIIALEITILL oottt bbb Week of February 24

SPTINIE BTEAKI oot February 28-March 6
MIAEETTIL GTAAES DUET ooviiviiiiiii ettt March 9
ClASSES RESUITIE!  .euueeuueesuiesaeeeseisseisseeessee s ssseess st s 8888888888888 88888t March 9
Last Day to Withdraw Without a Failing GTade: ... March 23
Registration for Summer and Fall 2020 Begins:

SETUIOTS 1.ttt

Juniors ...

Sophomores

Freshmen ..o,
ALHIETIC PIOZTESS REPOTES: oouiiieuiiiiuiiriiissiei it ses sttt April 1
LaST DAY OF CLASS. oottt bbb April 24
Final EXaminNation PETIOM: ..ottt April 27-30
COIMITICTICEITIEIIE! oot Saturday, May 2, 2019
FINAL GTAAES DUE. oo bbb May 5
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UNDERGRADUATE ONLINE & EXTENDED LEARNING PROGRAMS

SUMMER SEMESTER 2019

Term I - May ClaSSES (7 WEEK): .ottt May 13 to June 30
Last Day to Withdraw Without a Failing GIrade: ... June 10
FINAL GTAAES DUE! oeiiiviciect ettt ettt July 2
Term I1 - JULY ClasSeS (7 WEEK): ..o July 1 to August 18
Last Day to Withdraw Without a Failing Grade: August 1
FITNIAL GTAAES DUE: oottt August 20
FALL SEMESTER 2019

Term T - AUGUSE ClaSSES (7 WEEK): .o August 26 to October 13
Last Day to Withdraw Without a Failing GTade: ...t September 26
FINAL GTAAES DU oottt 488888 October 15
Term II - October Classes (8 WEEK): . October 20 to December 8
Last Day to Withdraw Without a Failing Grade: ... November 20
FINAL GTAAES DUE! ittt 8888858 December 10
SPRING SEMESTER 2020

Term T - January Classes (7 WEEK): ..o ... January 13 to March 1
Last Day to Withdraw Without a Failing GTade: ...t February 11
FITNIAL GTAAES DUE! oottt March 3
Term II - March ClasSes (8 WEEK): ..ottt March 8 to April 26
Last Day to Withdraw Without a Failing GIade: ...t April 7
FINAL GTAAES DUE! oottt April 28
COIMITMICIICEITIEIIE. oottt Saturday, May 2, 2020
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GRADUATE - MBA TIFFIN CAMPUS

SUMMER SEMESTER 2019

MAY ClaSSES (7 WEEK): oot bbb May 13 to June 27
Last Day to Withdraw Without a Failing GTade: ...t June 10
FITNIAL GTAAES DUE! oottt July 2
FALL SEMESTER 2019

AUGUSE CLASSES (7 WEEK): oottt August 26 to October 13
Labor Day (NO ClaSSES): .o ..September 2
Last Day to Withdraw Without a Failing Grade: ............... September 26
FINIAL GTAAES DUE! oiveiiiiiii ettt October 16
OCtODET ClaSSES (7 WEEK): w.ouiviiiecieeieciectses et October 20 to December 8
Last Day to Withdraw Without a Failing GTade: ...t November 19
Thanksgiving RECESS: ..o November 21-22
FINAL GTAAES DUE! oottt 8848888 December 10
SPRING SEMESTER 2020

JANUATY CLASSES (7 WEEK): ...ieeieiiiieiieeie et January 13 to March 1
Last Day to Withdraw Without a Failing GTade: ...ttt February 11
FITNIAL GTAAES DUE! oottt March 3
March Classes (7 WEEK): ... es e ... March 8 to April 26
Last Day to Withdraw Without a Failing GTade: ...t April 8
FITNIAL GTAAES DUE. oottt April 28
COTTIITIETICETTIEIIT! oottt bbb h b8 s bbb sttt Saturday, May 2, 2020
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GRADUATE - MS/CRIMINAL JUSTICE: FORENSIC PSYCHOLOGY
TIFFIN CAMPUS

GRADUATE - ONLINE MBA, MEd, MS ONLINE

SUMMER SEMESTER 2019

SUIMIITIET TTIEETSESSION: ovuvuvieiriiiiiiieise ittt s b8 2 88k May 6-10
SUMIMET SETTIESTET CLASSES! oviuiiuuiiriisereseetsee st s s May 11 to August 17
INAEPENAENICE DAY RECESS. ovuviiieiiiievics ettt July 6
Last Day to Withdraw Without a Failing GTade: ... July 13
FITIAL GTAAES DUE! .ottt August 20
FALL SEMESTER 2019

AUGUSE CLASSES. 1orvuvvriaertieeeieeessee s August 31 to December 14
Fall BTEAK (INO CLASSES): ouuiiiiieiiiiitecieeiscs ettt October 12
Last Day to Withdraw Without a Failing Grade: ... November 2
THANKSGIVINIZ RECESS:  .otivitiiiiueiiseiieeseeiseseeseesseee s8££ November 23
FINIAL GTAAES DU oottt December 17
SPRING SEMESTER 2020

JATTUATY CLASSES: w.veruiiriiiriiie it January 11 to April 25
SPIING BTEAK (INO CLASSES): veruiiiuiiiiiisseisseiseeeseeeseesseess s8££k February 29
Last Day to Withdraw Without a Failing GIrade: ...t March 7
FINAL GTAAES DUE! oottt April 28
COIMITMICIICEITICIIE.  oovuiiiiieieiee et Saturday, May 2, 2020
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SUMMER SEMESTER 2019

Term I - May ClaSSES (7 WEEK): oot May 13 to June 30
Last Day to Withdraw Without a Failing GTade: ...t June 10
FITNIAL GTAAES DUE! ottt s8££ July 2
Term I1 - JULY ClaSSES (7 WEEK): oo bbb July 1 to August 18
Last Day to Withdraw Without a Failing Grade: ............... August 1
FINIAL GTAAES DUE! ittt s August 20
FALL SEMESTER 2019

Term T - AUGUSE ClaSSES (7 WEEK): .o August 26 to October 13
Last Day to Withdraw Without a Failing GTade: ...t September 26
FINAL GTAAES DU oottt 8888858 October 15
Term II - October Classes (8 WeeK): ..o October 20 to December 8
Last Day to Withdraw Without a Failing Grade: ... November 20
FINAL GTAAES DUE! oottt December 10
SPRING SEMESTER 2020

Term I - JanUAry ClasSes (7 WEEK): ..ot January 13 to March 1
Last Day to Withdraw Without a Failing Grade: ............... February 11
FITNIAL GTAAES DUE! oottt March 3
Term II - March ClasSes (8 WEEK): ..ottt March 8 to April 26
Last Day to Withdraw Without a Failing GIade: ..ot April 7
FITNIAL GTAAES DUE! oottt April 28
COTTIITIETICETTIEIIT! ottt £ 8o h s bbbttt Saturday, May 2, 2020
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GRADUATE - MH ONLINE

Ph.D. ONLINE

SUMMER SEMESTER 2019

MAY CLASSES. oottt May 13 to August 18
Last Day to Withdraw Without a Failing GTade: ...t July 17
FITNIAL GTAAES DUE! ittt August 20
FALL SEMESTER 2019

AUGUSE CLASSES] ortuvervuertieeseseees st e 888 August 26 to December 8
Last Day to Withdraw Without a Failing Grade: .. November 6
FINAL GTAAES DUE! ittt December 10
SPRING SEMESTER 2020

JANUATY CLASSES! vt bbb bbb January 13 to April 26
Last Day to Withdraw Without a Failing GTade: ...t March 26
FINAL GTAAES DUE! ittt April 28
COTTIITIETICETTIEIIT! oottt h bbb h bbbt Saturday, May 2, 2020
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FALL SEMESTER 2019

Term I - AUGUSE ClasSes (7 WEEK): vttt s s August 26 to October 13
Last Day to Withdraw Without a Failing GTade: ...t September 26
FINAL GTAAES DUE. oo bbb October 15
Term II - October Classes (8 WEEK): ...t October 20 to December 8
Last Day to Withdraw Without a Failing Grade: ...... November 20
FINAL GTAAES DUE. oot December 10

SPRING SEMESTER 2020

Term T - January ClaSSeSs (7 WEEK): ...t January 13 to March 1
Last Day to Withdraw Without a Failing Grade: ... February 11
FINAL GTAAES DUE. ..ooiioeiieci s bbb bbb bbb bbb March 3

RESIDENCY DATES: February 28 - March 1, 2020

Term IT - March ClasSES (8 WEEK): ..ot March 8 to April 26

Last Day to Withdraw Without @ FailiNg GTadE: ..ot April 7

FINAL GTAAES DUE. oo April 28
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Equal Opportunity, Harassment, & NONAISCIIMINATION ...
Exercise Science (EXS) COUISE DESCIIPTIONIS vuuvuuiiuiiieieieeieiesieeis ittt sttt
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EXETCISE SCIETICE IVLAJOT wouvrviiiiaiiriseiseieisets st 76
Experimental PSYChOIOZY CONCEINTIATION ..uuuuiiviiuriiriiisiieieieeesesesss e sesss st 63
Explore Your Future (EXP) COUISE DESCIIDTION c.uiviiiiieieiieieieieeisis ettt sttt 93
FACUITY AGVISITIZ 1.ttt 16
FACUIEY LIS ittt 262
FERPA PTIVACYT RIGRES 11ttt 555555855 9
Film Studies (MH) CONCENTTATION w.ovuiviiiiiiiriiecieisiecie ettt bbb 216
Finance (FIN) COUISE DESCIIPTIONS ...cvuiiiiiiiriicisisieese ettt st 138
Finance (MBA) CONCENTITATION 1ottt st s s et bbbt 210
FITMATICE IVIAJOT oottt 2401441411211 68
FINANICIAL AT POLICIES ....vviiieiii s 15
FIRE DAYS.....ooorsteeeeeveee e seess e essee s eseee s et 28
First-Year Seminar (FYS) COUTSE DESCIIPTION .uuivuiiviiiiieiieiieiese sttt bt 93
Forensic PSychology (FOR) COUTSE DESCIIDTIONS ....vvuuiviriiiiiriiisiieiesissises ittt 139
Forensic PSYChology (MS) CONMCENEIIATION ...uiiiiiiiiriiiiisiieies e 219
Forensic PSYChOIOZY MajOT (BCJ ). ittt 73
Forensic Science (FCS) COUTSE DESCIIPLIONIS wuuvuiuuiiuiiiieieieeieies ettt 141
FOTENSIC SCIETICE IIAJOT 1uvuivivieiiiiiii ettt s s s bbb bbb 7
Forensics and Fraud Examination (MBA) CONCENTTATION ...ttt 210

FouNdation COUISE DESCIIPTIONIS w.vuviuiviiieeieiiiecieis ettt bbbt st st 91
Government and National SECUTITY MaJOT ...t 56
GIAAE ADPEAL ...t 22
Grading System-Graduate............ . 203
Grading SYSTEM-UNAETZIAGQUATE ......covviririeiciee et e 37
Graduate COUTSE DESCIIDTIONS ...ovuiviiicieieiiecie ettt bbb st sess e ssess e sss e sessse e sen 227
Graduate Program INFOTTIATION .. 198
GTaduate ACAAEIMIIC PIOZTAINIS ....ciiiiueiieiiieiieiiesi sttt 206
Graduation APPlICAtION-GIAGUALE. .....cccivivecicieseeeee et 205
Graduation AppPlicatioN-UNAETGTaATUATE ....c.ccvvireiiees e 18
Graduation ReqUITEMENTS-GIAQUATE....c..civcvcveieeeie et 205
Graduation RequirementS-UnNAeTGTaAGUALE ..ot 46
GUIAINEG PIITICIPIES .o 14
Healthcare Administration (HCA) COUISE DESCIIPTIONS ...cvuiviivcveiiiiiecieieieeie ettt 141
Healthcare Administration (MBA) CONCENTIIATION. ...iviviiiiiiiieiieisieeiese et enes 210
Healthcare AdmMINISTIAtiON IMAJOT ...ttt 78
Healthcare Administration-Graduate LeVEL COITIICATE .. bbb 221
Health, Fitness and Wellness (HFW) COUISE DESCIIPTIONS w..uvucurieieriiiieiiesies ettt esss s ssssssssss s s sss st ssssssnssns 144
Health, Fitness and WEIINESS IVLAJOT ...ttt 57
Higher Education Administration (MEd) CONCENTIATION .ot 212
HiSTOTY (HIS) COUTSE DESCTIPTIOTIS 1ovvviuiieiieiieiieie it 145
HISTOTY OF THTL UTIIVETSITY covvvuvvrivieeiiee st 13
History with Licensure in Integrated SOCial STUAIES MajOT ...t 58
History with Licensure in Middle School EQUCATION MaJOT ...ttt 59
Home Schooled Students, AAIMISSION POLICIES . ...o.iiviiiieceees ettt 25
Homeland Security Administration (MS) CONCENTIATION ..ot 218
Homeland Security (MS) CONMCENEIIATION 1.t 218
Homeland SeCUTITY/TEITOTISITL IMAJOT ....vuvvuuiiriiriireissiesisesisesss s sss st 73
Homeland Security Administration-Graduate LeVel CEertifiCate ... 221
Honors, Graduation-UNAEIGTAQUALE ......co.coviiiiiieeiiee s 48
Honors, SCholastiC-UNAEIZIAQUATE .......ovrieeiieieee e 48

Human Resource Management COMCENTTATION w.uiiiiiiiiieiieiiiieieisisss ettt 68
Human Resource Management (MBA) Concentration. 210
Human Services (PSY) CONCEIMETATION ..oiiiiiieiiieieeiet ettt bt 63
Humanities (MH) COMCENTIIATION ...cv.iiiiceiisieicie ettt s s bbb s st s bbb 216
INCOMPIETE COUTSE WOTKR POLICY ..ottt s e 37,203
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INAiVIAUAl GUIAEA STUAY (IGS) wouurvvrieviieiereiesseeei et 45

Information Technology (ITS) COUISE DESCIIPTIONS civvvuuiviruriisieeisieriseeiseess et 149
Information Technology Services, TN UNIVETISIEY ...t 17
International BAChEIOT PTOGIATIIIIIE ......cuuuurieriuiisiaeiesieessees s s 47
International BUSINESS COMCENETATION w...uuuiuuuiiiueiiseiisciieisie st 69
International Business (MBA) CONCENTTATION w.oviviiiiciieieeee et 211
International UNdergraduate STUAEINTS ... et 31
INEETNISNIDS = GIAAUALE ... 206
INEEINISIDS TUNAETETAQUALE . ..ottt 888 16
Justice Administration (MS) COMCENETATION .uuuivurriiriiiieiieiei e 219
JUSHICE AQTMINISTTATION ITAJOT ovvtiiieiiiieiiis ittt 4
Justice Administration-Graduate Level CEITHICATE i 221
Law Enforcement (ENTF) COUTSE DESCIIPTIONIS  uvuuuriiriiimeiisiiiiiis ittt 127
LAW ENTOTCEIMIEIIE IVAJOT w.vvouvevoiitoiise e eieseeesseessee st 5855888k 4
LawW ENfOTCEMENT, ASSOCIATE DEGIEE ......vvruuieeiiuertiaeeesieeesieessesees st 1888888888888 79
Leadership & Change (MBA) CONCENTIATION ...ttt 209

Leadership for Managers and Supervisors-Graduate Level CertifiCate ... 221
Legal Studies (LST) COUTISE DESCIIPTIONS ..uiuuuiiuuiiireiisciiiiieiisis it 153
Lourdes University Education Course Descriptions (EDA, EDM, EDU)...ccccouririiieieinnsissssssssesssss st sssssssssses oo 184

Management (MGT) Course Descriptions....

MaANAQZEITIETIT IMIAJOT ...
Managerial STUAIES COMCENTTATION ..vuuuiveruiriirieeiiieieseies s e e
Marketing (MKT) COUTSE DESCTIPTIONIS wuu.vuuuieueriesciiseiiseisseessee sttt
Marketing (MBA) COMCENETTATION w.vvvurviiueriririisieieeeeessesess e
IVLATKETINIZ IVIAJOT covvvevtiaiesies e 70
Master of Business Administration (MBA) COUTSE DESCIIPTIONS .uuvuuuiiriiiiiiiiiiireiieeisee st 218
Master of Business AAministration (IMBA) MajOTS ......ieieieiiiiiiseisseisseessseesssee sttt es sttt 208
Master of Education (MEd) COUISE DESCIIPTIONS c.uuivuiiciiiicieciecieeteeseet ettt 225
Master of EQUCAtION (MEQ) MaJOIS ...viviiiiriiiiesieeieeses et 208
Master of Humanities (MH) COUISE DESCIIPTIONS ...c.uuiviiviiiccieeiecieeteetect ettt e 229
Master of HUMANITIES (IVIH) IMIAJOIS ...iviiirriiiiesieesieeses st 208
Master of Science (MS) COUTSE DESCTIPTIONS ci.uuuivurriirriiiieiieii st 237
MASTET Of SCIENCE (IMS) IAJOTS ... vueviereieraitseieseies s sssee e84 208
Mathematics (MAT) COUISE DESCIIPTIONS w..vuuiviuivieiiiiiiiiesie e 153
IMATIEINATICS IMIAJOT vvvovvviiiii i8558 78
MESSALE FTOMN e PTESIAEIIT ..ottt 13
MiINIMUIM ACAAEIMNIC PTOZTESS POLICT ...u.vvruuiiiieiiieiisieeesieese st 40
IHNIOTS-TUNIAETGTAQUATE ..ot 80
MISSION OF TN TUTIVETSIEY 11uvvveiiirieitiiesiesss s 14
MUTIPhY ACAAEIMIC SUPPOIT CEINMEET .vvuuveriiiirciiriiiiiii ettt 16
MUSIC (MUS) COUTSE DESCTIPTIONIS vvvuviivuiisaiiseieseeiseisse sttt 163
MUSIC TNAUSTIY CONMCEIITATION 11ivvvviivtiaieesseeisseesseseseess et es 8888888 52
Natural Sciences (NAT) COUTSE DESCIIPTIOTIS ovuuuvuuurveuiriirieisieirieseisesssses s ssss sttt 166
NCAA Progress TOWard DeZree REGUITEITIEIITS ... cvuuuuiieruurresieeeesseresseeessessssessss s ssss st ss 181888 41
INEW STUAEIIE OTTEIIEATION 11tvvitiiieiiiit ittt 28
NON-DEGTEE SEERITIZ STUAETIES .....vveiiieiieeieieiseiiseeise s 26,187
Notice Of PHVACY RIGITS (FERPA) .....ivuiieerueiesiieisseeessesesseess et st s £8 18818188851 9
Ohio Peace Officer Training ACAAEMY (OPOTA) ...t s 28, 47

Orientation-Graduate
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P EIITET LEDTATY vttt 888888 17

PhiloSOPhY (PHI) COUTSE DESCIIPTIOTIS wuuvivuuiereriesireiseisseisseesees ettt 169
Physics (PHY) COUTSE DESCIIPTIONS c.uuiiuuiiruiiseiisciiseiis sttt 171
Plagiarism, Graduate (See ACAAEIMIC HOTIESTY) covvuuurvuuiiimieiiirieeriiesiisse sttt 205
Plagiarism, Undergraduate (See ACAAEMIC TNTEGTILY) ..uuvvrrurierirersiiriiieiissess s st st 34
Police Executive LeaderShip COLEZE (PELC) it 47
Political Science (POL) COUISE DESCIIPTIONS ...iviiiiiieiieiee e 171
POSTNUINIOUS DEGTEE POLICY ..vuvvveiiertieitiaeeesieesieesi st 19
Probation, ACAAEMIC-GIAAUALE ....c.cvveveeeeeees ettt sttt 204
Probation, ACAdemMIC-UNAEIGIAQUALE .. ...ttt e 39
Professional Music (MUP) COUTSE DESCIIDTIONIS w..uuvuuuriuuiiiimiiieiseissses s sss s sss st 162
PrOfESSIONIAl IMUSIC IVAJOT 1ovovvvoiiteiisiesieseess st 61
PrOZram LOCATIONS-GTAQUALE ......ucvvvvueviieeisieeisiee s 198
Program LOCATIONS-UNAETGTAGUATE ....ouvvereireeriueisieiesseessees et es 188888 15
PSYChOlOZY (PSY) COUISE DESCTIDTIONIS  covvvuuvvriuiereraaeeesieessie st 175
PSYCROLOZY (IVIS) IVLAJOT vvvvuevvtevverseeesieess s 220

Public History Major

REAAMISSION POHCY-GIAQUALE .. ..vvvieviieiiii s 202
Readmission POliCY-UNAEIZIAGUATE ...ttt 29

REFUINIA POLICY oottt 8888888888888 18
REDEATINIEZ @ COUTISE.ouviiiuiriiiitie et b bbbt 38
Science with Licensure in Middle SChool EAUCATION MAJOT ...t 64
Small Business Management-Graduate Level CeTtIfICAte .o 221
Social Sciences (SCS) COUTSE DESCTIPTIONS  civuuu it 178
S0CIOIOZY (SOC) COUTSE DESCTIPTIOTIS .vvuoieuiiirseisaiessiiseeiseiesee st es st 181
SPanish (SPA) COUISE DESCIIPIIONS ...cvuiviviciieciectiecseeteess ettt 182
Special Academic OPPOTTUNITIES-GIAAUALE ....cccivivivccvci e 206
Special Academic OpportunitieS-UNAEIrZraAdUALE .....ccoc.iiiiiiiiiciiei st 28
Sports Management (SMG) COUTSE DESCTIPTIONS w..uuvuuiuriuriiriireisieieeseieess st 179
SPOTES MANAZEITIEIIE IVLAJOT ..vvuvririeaiseisissss s8££ bbb 70
Sports Management (MBA) COMCENETATION ... 211
Sports Management-Graduate LeVEl COTtIICATE ..o i 221
SPOTtS Marketing CONCEIIETATION. ... 70
Strategic and MasS COMIMIUNICATION w.v.uuivriuiveruriesieessieesesieess st st e8RS 66
Student ClassificatioNS-UNAEIGIAQUALE ..o 40
Student ReSPONSIDIITIES-GIAGUALE .....ccivivcveevc bbb bbb 202
Student ResponSiDIlitieS-UNAEIGIATUALE .. ... 33
SEUAY ADTOAA-GTAAUALE ..ot 206
StUAY ADTOAA-TUNAETGTAAUALE. ... ..cvvrevirieeit et 29
Supply Chain Management CONMCENTTATION ... .ttt 69
TAIPEI, TAIWWATL 111ttt 88 bbb 15, 206
Teaching ATt (MEQ) COMCENTTATION vvviuirviriaiisieieeeesieseis s 213
Teaching Communication (MEA) CONCENEIIATION ..vuuuiviiueriireiseeisieeieeess s 213
Teaching English (MEQ) COMCENTIATION c...uuivviuiiiiieiisiieisieeseseessseess s 213
Theatre (THR) COUTSE DESCIIDTIONS ...uiuuuiiuuiireiiseiiseisee ittt st 183
TTATISCTIDT REGUESTS couvuiiiuiritiiiisie i8££ 18
Transfer PolICIes, UNAETZTAGUATE . ....oiiiiriieiieeeieeise et 26
TIANSIENT STUAEIIE POLICIES w.vvviivieiiiiiiiiiiiiie sS4 26
Tuition and Fees-Graduate .............. . 201
TUItION AN FEES-TUNAETETAMUALE. .....cvvvevereiiesieisieies s es s8R 32
Undergraduate COUTSE DESCIIDTIONS w.uuuiiuruiiieriiisiieieseesseees e ees s 88888
Undergraduate Academic Programs....

UNIVETSITY HEAITN SEIVICES ..ottt
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VIETETAILS SEIVICES oouiiuiiuiiciii et 15
VISTON OF THHT UTNIVETSIEY 1ovvvvetiiiiiiii st 14
TVATTHINIE, ACAAEINIIC 11ttt e 39
Washington Semester Program at AMETiCAN UNIVETSITY .oivvuuuuiveririiriisieiiieeisesss s 28
Washington Center TNterNSNIP-GIAGQUATE .....vvvrieriiieieei et e 206
Washington Center InternShip-UNAEIGIadUALE ..o 28
WelINESS ANd COUNSEINIE SEIVICES. ...vruirveruiririueisseiesieeesse s 17
WiItRATaWal POICIES-GTAAUATE w...vvvurveviiieiieeiiees st 201
Withdrawal POICIES-TUNAEIGIAQUATE. ......uuvevieeieieieseeessseies s 19
WIIHING INTEIISIVE COUTISES...iiuiimiiuiiiniiiiiiiticiiei i b
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Tiffin University requires faculty, staff, and students to comply with all federal regulations related to copyright and
the protection of intellectual property, including Title 17 and the TEACH Act. The University recognizes its obligation
to inform members of the campus community about copyright law and the appropriate use of copyright-protected
materials. All members of the University community are responsible for complying with University guidelines
regarding the legal use of copyrighted materials, regardless of their format or the purpose of that use, and for
complying with the requirements of copyright law. This includes compliance with University acceptable use policies,
licensing restrictions, and permissions procedures where applicable. Faculty, staff, and students shall not exercise any
rights under copyright law in a work owned by others unless those stipulations fall within the parameters allowed
by Title 17 and the TEACH Act. In addition, members of the Tiffin University community who willfully disregard this
policy do so at their own risk and assume any liability, which may include criminal and/or civil penalties.

NON-DISCRIMINATION POLICY

Tiffin University is committed to a policy of nondiscrimination and equal opportunity for all persons regardless of
race, sex, color, religion, creed, national origin or ancestry, age, marital status, sexual orientation, disability, or Vietnam-
era veteran status in employment, educational programs, policies, athletics, activities, admissions, and other school
administered programs. All complaints of sexual harassment/misconduct, domestic violence, dating violence, bullying,
cyber-bullying, stalking, or discrimination should be reported to Dr. Sharon Perry-Fantini, Vice Provost for Equity,
Access & Opportunity, 419.448.3504 or perryfantinis@tiffin.edu.
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