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Incident Report (IR)
The Office for Equity, Access, & Opportunity

(EAO) receives IR of the allegation

Appointment Letter to the Complainant 
The Office for EAO sends an

appointment letter to the Complainant
to conduct an initial assessment and to

discuss support services 

Supportive Measures*
(see Equity Resolution Process chart)

Informal Resolution*
(see Equity Resolution Process chart)

Formal Grievance Process
Initiated when Office for EAO receives a
Formal Complaint or Signed IR by the

Complainant or the Title IX Coordinator

Assignment of Investigators
The Title IX Coordinator appoints two (2) Investigators
to conduct the investigation within 2-5 business days

of the initiation of the Formal Grievance Process

Notice of Investigation
The Title IX Coordinator will provide written
notice of the investigation and allegations

(NOIA) to the Respondent

Investigation
The appointed 2-investigator team conducts a thorough, reliable, impartial,

prompt, and fair investigation. This process may include, but is not limited to:
interviews with complainant(s), respondent(s), and witness(es), Violence Risk

Assessment (if applicable), Notice of Dismissal (if applicable)

Assignment of Hearing Board
The Title IX Coordinator designates a 3-

member panel; the 3-member panel will not
have any previous involvement with the

investigation

Draft Investigation Report
The 2-investigator team drafts a comprehensive

investigation report fully summarizing the
investigation, all witness interviews, and

addressing all relevant evidence

10-Day Review Period
Involved parties and their respective Advisors will have a 10-day review and comment

period so that each party may meaningfully respond to the evidence

Final Investigation Report
The 2-investigator team will incorporate relevant elements of the parties' written responses into the final investigation
report, include any additional relevant evidence, make any necessary revisions, and finalize the report; the final report

will be shared with the Title IX Coordinator who will share with legal counsel for their review and feedback

Second 10-Day Review Period
Involved parties and their respective Advisors
will have a 10-day review period to prepare for

the hearing

Notice of Hearing
The Title IX Coordinator or the Hearing Chair

will send notice of the hearing to the involved
parties

Hearing
The 3-member panel will conduct a virtual hearing (via zoom); the involved parties/witnesses will submit to questioning

by the 3-member panel and then by the parties through their Advisors (cross-examination); the panel will determine
whether the Respondent is responsible or not responsible for policy violations

Notice of Outcome 
The Title IX Coordinator will share
the Notice of Outcome with the

parties and their Advisors

Appeals (if applicable)
Any party may file a request for appeal, but it
must be in writing to the Title IX Coordinator

within three (3) days of the delivery of the
Notice of Outcome

Sanctions/Remedies (if applicable)
The Notice of Outcome will include the
final determination, rationale, and any

applicable sanctions

*At any point during the Formal Grievance Process the Complainant may request to pause and choose an alternative Equity Resolution Process


